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ABSTRACT 

The three-part docupeut presents the final results of 
Project Hercury, an attempt- by Haeomb County Community College 
(Michigan) to provide better consumer information to prospective ^ 
students regarding instructional' programs and financial aid, thereby 
assi^sting - thei| in making more infarned decisions about training andv 
jobs, the pursuit of postsecondary education in general, ani 
attendance atfJlacomb in particular . The final report ^summarizes tjhe 
processes and problems of producingx fhe two information packets K 
included in the document, provides b)ackgrc6cd information on H^ucxmb, 
and presents recommendations to those concerned with 'providing better 
information to students. iClosing the Money Gap, the first information 
packet, > outlines steps to be taken when applying-for 'financial aid, 
provides basic, information regarding the financial aid syst^ii, and 
d^stribes t6 financial aid programs. Closing the Information Gap, the 
second information packet, ,discusse^^ b^-cef its commonly associated 
vith college; examines interests- and abilities in termsf of careex; 
areas; dispusses individual programs in terms of related jobs, 
reguirements and costs, and employment experiences of recent Macomb 
gradiiates; presents an index 6f courses vhich includes estitf^tes of 
the total cost of tuition- fees^ required and recommended texts \and 
'supplies; and presents a glossary o;f related terms. (IH) * > 
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PREFACE 



Mcyj , . . ^i^g processes and p.roblems 

t '-losing the M oney 6ap: Financial A id Infni-rmt-inn p»,-L<- f - , 

» * ♦ 

This project "served th'e college as motivation for the publication nf 
b tttP '^'''n'-'^ ""-"b^^ of people) haJe JSm/t o r°t'o 

be better infonnation for students. We fully expect that our efforts 
will be mproved upon by other colleges and universities Better 
information ^s.not, nor should it be a momentary concern, but rather 
^an ongoir^g eff.ort dedicated to our prospective students and the ?uture. 

SIpI;".?*^ continuifig goal at Macomb County Community 'College has 
been to provide -better information to students, ifhas not always ' 
been reached. We haven't ajways known what better informatioHs 
fkl'^Lli"- T^l'^'K^^'^ "Projecf Mercury" has movaS us c o?er o 

as Ich ^'wp'S h'^ H ^'^'^y ^^^^ n^ld taJe Lrned ' 

as much as we did Jior gone as far as we did without t^e financial 

support and encouragement of the Fund' for the ImproveSbnt of Post- 
secondary Education, the suggestions, .advi6e and helfjful critiques 
of, members of the National' Tas^ Force^as well as cithers, bo^h in ' 
^aV^^lV??^:??^^^ ■•T-hanks, couldn't 

KaH Wagner 
'Ron Dowe j 
' ^ , * »Staff of Pi^oject .MeVcury, 

1 Macomb County Community College 



. «, PART I • • . ' 

THE BEGINNING . . . 

/ 

«i . '. ' - 

• Traditional ' . ' Probably in* no area of higher education 

' Information . ^ , ^ • 

does custom rule more rigorously over 

reality than in'th^ making of college catalogues and publicity materials 
A vast consensus reigns^ every college' seems composed of equal parts 
of railing lawns, smiling coeds, sympathetic 'counsel or^ and learned 
professors. In publicity material^ th«se stand side-by-side; in cata- 
logues they are interspersed with long lists of, fees,- of courses, and 
of faculty (including emeriti) with degrees attached. 

■.■ \ 

. • . ■ ■ . ■ ■ - 

There are good reasons for the I'ockstep- It is reaspnable that to 
prospective students, colleges should wish to appear as places of 

V 

f 

charm and learning' that will -lead initiates into , a better 'future. It 
also makes good sense for colleges to^appear to each other as' equal 
fellows^ in. the fraternity of higher education. Such,, information may 
have its purpose, but there is something to be said about the argument 
that it may tend to seriously mislead the potential student, * ' ' 

■■ .-■■i . 

This may be especially true of a large, comprehensive- community coljeg^r 
in a workingperson's suburb. Macomb CoLinty Community College is such 
an institution. It is the only college servinrg-a highly indt^strialized 
county of 700,000 mostly blue-collar workers. Its do^^ns of ^^pe-and 
two-year occupational programs reflect* itst^rientation to tlie cojnmunity 
well. It is truly a workingperson's dol-l-ege^^- ^ \ 



Clearly-, traditional information of thar type described above is out 
of place in suclj a setting. ' , . , 

• Why Better * Better information 'is needed-- 

Information? • . " ^ • - ^ 

• * ' information .that will enhance choice 

and access not only between and into programs and curricula, but 

between and into colleges and/pr ofher postsecondary institutions— 

Information that wilT hold the college accountable to the "consumer'j--^ 

iriformatipn that the prospective student has a right to have--infor- 

mcition that does not .mislead. 



• Better Information: These' reasons provided the motivation ' 

Who Wanted It? ^ ' . . 

for the collegers Recruitment Committee 



to^tak'e the first steps into the arena of bette-r information. ^ This 
committee represents the officgs of the college most directly concerned 
with and affected by the quality of information provided to prospective • 
.students— Admissions, Counsel ing 'and Public Relations. The committee 
had decided to prepare and publish" an information booklet for prospective 
students dealing with such topics as the outcomes of attendance 
(especially employment), the "real" costs "of ^ attendance , and financial 
aid; 'Whi'le making plans for its infornfetion^^bo^et , the appl iipation 
gtindeljnes for FIPSE's National Project I were bright to the Committee's 
attention. The apparent congruence between wt/at FIPSE; was looking for 
and what the cbmmittee wished to 'accom[3l'ish led to a recommendation to 
'apply 'f6r a granl'. The recommendation was fully 'sup^Dorted by the 
col'lege^s^presideTit and the -executive officers of each campus. The 
rest is history. , . ' - . 



PART II ' ' • . 

• •• . BUILDING THE MACOMB PftOSPECTUS 

• Initial * The first steps we took in building 
Steps . ^ • \ ' 

• f' , 'our prospectus inyblvet;) clarifying , 

its objectives, identifying its .clientele, determining what i^nformation 

was needed; developing'a wdnkable outline; identifying prospective*' 

student information needs J establishing an advisory committee' and 

identifying information sources. ^ ■ ' 



• Objectives , The broad objectives of our 

pt^dspectus were identifiecl to be:'^,^ 



• To provide prospective ^'tudents with better information 

* which would assist them tarmake more informed decisions 

• about training and jobs, the pursuit of posts'etondary 
education in general, and attendance at Macomb bounty \ 
Community College in particular. ^ ' - , 

' * , * ' \ — 

• Tx) provide prospeMive student? with information not; 
previously availaMe dealing with some of the conditions 
aQd oCitcomes of attpndance *at Macomb County, Community 
'College. • * , ' ,* 



• Intended , An important question we felt had 

' Clientele : ' - ' - - 

to be answered *earT^ was: for whom . 

was our prospectus intended? The qt^vious answer, of course^ was 

prospective students, but this we knew ^o/t^an extremely diverse 

group,' unl ike those typically" found fh 'most' colleges and universities. 

'.Our research told us that the "typical" Macomb ^ounty Community College 

st]ident was most likelj^ to be a. white male, 27 ^to 28 ^^ars^old.^ He 

would attend school on a part-time basis ^nd work 20 to 40 hours, per 

week. He would have a 20^ chance of betng a; veteran and' although he 



i • * * 

was a 'C* student rn high school, ha would maintain & slight]^ better 
than "^C* average at Macomb; While likely to be uncjecided about h.is 
career plans J he^would b.e interested in Ihe practical applications of 
the skills'he might develop while 'enrolled in the'.college. On the 
• basis of this stati^stical description,*.! t was clear" to us that the 



information needs of at least two groups of prospective students had' ^ 

to considered: the older adult sgeking re-enti^y to the job market ^ 

•or changing occupations or seeking the upgrading of "Certain skills; V.' 

the-* high' school studernt or recent graduate making postsetondary or 

^career plans. 'Me also felt that a third group should not be overlooked. 

This group is composed of person^ who might influence prospective 

f ' ' ' ' ^ 

student 'choices--parents, high school teachers and counselors, peers,: 

'.4 . • 

and college personnel . * ' ^ . , 

• What ' Given this clientele it appeared' 

Information? ' ^ y 

logical to us tp include in our 

\^ ] 

prospectus information on interests, abilities, occupations, costs, 
employment opportunities, and how all of these related to the 
instructional program of the coMege. On the one hand, we hoped thati. 
prospective students would as a .tonsequence of -^reading, this material 
know more about themselves, more about .th| world'of work awaiting them, 
and more about tbet relationship of both' of these factors to the 
programs -off ej^d by the college. Such ejcposure and personal .assess- 
ment might encourage 'them to botK begin career exploration early and- 
aTso to^anticipate financial obligation. On the other hand, we felt . 
j:hat persons who advice and cbuT^sel students, botfT fornlally and infermally. 



would welcome straightforward, pertinent, "and accurate, information. 
Indeed some persons have comn^erited to ys (^,)f;]iaps with tongue-in-cheek) 
that parerits^and counselors would -b^e more iiilerested in reading, the 
information^we .proposed to provide .than would their counselees. 

■•• • ■ , ■ ' -( ' . ' 

We also anticipated that many prospective students and their advisors - 
would benefit' from 'comprehensive yet summarized information describing 
access to, content and proce^sses of finanlfial aid. With all of this 
informatiDn availab1>e in. one place and at one* time, we hoped that* 
any prospective student ""might have a better idea about how the financial 

d system works. 'Certainly, at the very 'least, ^we hop,ed that ,by 
prpviding^such Inforniatian those with financi^il need would .have increased 
access to financial aid and consequently to 'pqstseeondary education*^ 



• Prospectus - ' With objectives to guide us, an 

Outlined 

•"^ , understanding of our clientele, aijd 



some assumption^ about their information^n'eeds, wa-felt that we could 
develop a final but flexible outline of our prospectus. Original plans 
called for alTof it to be under one cover. Although these plans . 
changed,^ the rtiajor., topics outlined irr our original grant proposal 
renktned essentially the same. , • " // 



The benefits of education": " (/ 

- ^Economic ^- J 
V Social r ' ^ , ' ' 

- Cultural - 

The costs of ^education: ^ 



-•Economic - full analyses of cost by program and^ 
ctDurse 

- Time--arwi, forgone income ^ ^ 
Financial aid * , . 

9 . • 



- { \ . • J^atching interests and abilities -tp specific 
•.careers 

' i. Individual career programs a^alyzedHby: . ' 

^ - Daily job activities - A 
- .Time fnvesrtment in education 

* ' \ ' 'A - StartiRg salayi^s of recent graduates 

- ' \ ^ • ^ • 

• A 'glossary of. academic^ jarg(^ 

• Prospective Student With our outline finalized we were^ ^ ' 
^Informati on" Needs \ 

• ' ready to b^in the prpcess of* 

identifying prospective -student information needs. Although our ^ 

' / * • ' ' " j * 

project did not have a built in needsT.assessment component^ we did- riot 

lack resources On prospective student information needs. In addition 

to feedback from the student governmen}:, the student newspaper, 

individual students, faculty members, counselors, administrators, and. 

.our advisory committee, we found the resources outlined below to be 

extremely valuable'. Without going-in'to'a detailed discussion on the * 

findings of e^ch heseurCe, we discovered that every opinion^ and eyery 

'piece of research supported our assumptions, namely, .that prqspective- 

Students-liave a high need for, complete and detailed information about 

financial aid, costs of attending, curricula (majorrs), and employment 

as an outcome of training. 



/ 



/ ■ ■ 

• Ncftiona\, Task Force Resource Agenci^~ -We"tjsed» 
the findings of Mary Kinnick, Joah Stark, anti Tom 
Flynn. We participated in Oscar Lenaing' s project,' 
thereby, gaining feedback on the information needs *oV 
prospective students in Macomb County as perceived 
by counselors, parents and the students themselv.es. 
We a'lso obtained dat^a on the need for' financial aid 
^information as a result our partici-pation in'the* 
CEEB Better. IrTformati on Project. (See Appendix A) 



10 
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■ . * • Tbhg^ National Student Education Fund n-Data on 

^ student information need^, information priorities, 
< V . sod recommendations made by NSEF were used.- 

* ^ • State ani national; legi'slation- ^legislation 

proposed or in force dealing with informatio/i . 
provided^o siudents, was* analyzed. 

• - ' , 

• Nevyspapers, magazines, journal articles, books and 
• other. periodicals dealing with-student information 
' -needs were analyzed. • • • ^- * . 



• Project Mercury V* . ■ " To advise us in the* planning and 
'Advisory Committee ^ ' . . 

' * development of our prospectus, 

' wljiich^we now called. Project Mercury, an advisory 'committee was formed^ 

It was a feroad b^sed Comniittee composed of college staff (including 

Admissions, Finaijcial Aid,' Counseling and Public Relations) the student 

bbdy', Idtal high school counselors, 9 shopping raalV public relation^ 

«• 'director, and an .investment counselor. The committee proVecl to be 

* extremely helpful in that its members provfde^^usjv|ihl -ii^^ from"* 

' a variety of viewpoints. They stroj;ig1y supported the need for b^etter 

* information, but" they did not always reach consensus on what it- ts. 

■ ^ r . - ' ' 
■ ■■ • ' \ 

For example, they unanimously rejected the need to include information. 

ort forgone income. They argued that a prospective student was only 
. interested in what the .immediate "out-of-pocket" cost wjkild be-^-how ^ 

rnuch it would cost to register, not how much his time and* forgone income"" 
^ might be -woi^th^ Althoi/gh we chose to include such information i^n our 
/ prospectus", the advice of the committee seemed to -be 'borne out by a 

small group of stpdents who wereL.<asJced.^for*their opinions on this issue. 



On another occasion we were advised by^he^xcJmmi ttee, at the prompting 

* * * * * 

\ ^ V • 



• • - : • / . • 

of the investmentycounselor member, that anything \ess thax\ complete 
• C % . * . . ^ ' ^ 

information was no.t '^better", information: We argue'd that to provide' 
thjit much inforrat/ion w^ss practicably a guarantee thatt ,the p'ro^actus i 
* wouOd not be read^ They countered by pointing out to us that evep ^ 
'though it mijgM' not 'be read everyone, it was -noneCheless there 
I'or everyone to read. In .general^ we ^fol-ioy/ed this advice throughout 
the development of our prospectus. 't - . ^ ' 



.The committee also recommended that We publish^ a periodic newsletter . 

to inform the college staff -of wh^t we were doing.' We d>d so and- i 

received nothing but very pcrsl'tive feedback: (see Appendix B) 

* ^' . ^ ' - ' • ' * ' ' ' . • • ^ 

During the course of prospectus' building^ our ^cpmmittee made m^ 

other suggestions and recommendations. One of the most important- 

one ttiat we really agonized over - h^d to do with, format.* Our original 

vplan, as j^ted earlier, called foe the' entire prospectus to be un.der\ 

•one covej^. We ha<i reasoned that al} of the information needed b^ a 

prospective* stutlent should be iji one place. --Th^ jcommittee, •however*, 

recorT¥nended that it be. dividend -ihto two pr more p'arts^fMhey felt* that 

• if' the prospectus actuia|Jy got as large as Jt appeared- ittnjight, . 

/prospective students would have difficulty reading it or woul'd ^;imply 
' - . * ( *^ " • ' , • * * 

^ hot read it at a'll/ We accepted their reconimendati^on and divided the 

prospectus intoHTwo p^rts, one. called^'Closing 'the' Money Gap:vA' 

' Financial Aid/Pnformatioh-^cket," the other was called -^'Closing' the 

•Information Gap: A Program'and Employment Informat'non f rospedtus. 

, . * - » ' i 

* * * >^ ' * 

One la^t.word about our advisory committee: while we sought their 
adviee,^it was analyze;d '(as was all informatiqiJ in, terms of our. • 



•.pbjectives and used when and if we thought 'best. In the process 
of prospectus building, ultimately someone has to make the choice 

3 • • • " • 

as to what is. better infarmation. W^s.sumed tFiis responsibility. 

< 

« 

% Information In gathering information on fiaancial 

Sources * ... 

1^ ' aid, Costs, vocational interest, 

occupational pVofiles, and the other arisas covered in the t;wo infor-.. 

mation packets of the prospectus, our initial and continuing concern* 

had to do with reliability of the sources. We decided to use ^nly ^ 

ipformatibn 1?hat met one or more, of thfe following criteria: 

• official data 'from authoritative sources 

« • data^'not official, bu^trac'eable and verifiable » ' 

• data based (fn expert opinion and/or theory 

"^Thus, in the cas'e of employment projections, occupational -information, 
and 'financial aid^ we -used data published by such agencies as the 
Michigan Department of Education, the United States and the Michigan 
Departm^ntjDf Labor, the College Scholarship Service, the Midwest 

Association of Financial Aid Administrators,"' etc, FoTr program and oost 

• " ' * y 

information we rblied on the college's Academic BuWel:in.and th§. Office 

of Research and Development.- The section on yoijational assessment was 

adapted from* the presentation in Pi rection--Michigan^' Career Opportunity 

Guide , which in^ turn was drawn from. John Holland's Making Voca^tlonal 

Choices: A Theory of Careers (Englewood, W. J.: Prentice^ Hall, 1973). 



PART II 1 . 1 ' 
- J 

CLOSING THE MOl^EY GAP 



• Financial Aid • ' Perhaps one of the mpst difficult 

Information , \ . i> 

and time consuming portions of the 

prospectus to write was the information packet dealing with financial 

aid. We did ai> extensive review of the following: i 



first, of other publications (both institiitjowaV-?'" 
' , and governmental /agency based) which attempt 

explain financial aid and describe processes'^arid - 
sources of such aid. Included *in this group would 
'be the 1976-77 Michigan Admissions and FinanciaV ^^:^ 
Assistance Handbook , Handbooks published by ^ 
ajid dealing with the various federal "and state 

• .fli^ncial aid programs. 

• second,^ from material published by. the' College - 
Scholarship Service explaining the n§eds analysis 
system. 

• th'ird, fronff consultation wfth our financial 
officers to review their procedures and 
methods for awarding financial aid, how aii 
packages are developed and factors inyolv^ed 
in adjustments to awards. 

• fourth, by systematically analyzing actual 
awards made ^during the 1975-76 academic year 
to determine thedegree* of success in meeting 

, 'student financial- need and to- secondarily 
develop- profiles of aid recipients. 



fifth, we accumulated materials from newspapers, 
magazines, professional Journals, and national* 
task farces;, reviewed publications such as Student. 
GufBe to Economic Suryjval ; we talked with 
counsellors arid our advisory group, and with 
students to find out what they 'thought would be 
useful and essential information; and we utilized 
the taxonomy of information needs developed by 
Mary Kinnick of Portland State University. 



sixth, we reviewed proposed and actual state 
^ \ and. national legislation for their bearing on ^ - 

the kinds of information that might be and 
currently were required of colleges and 
. ^ universities by congressional edict. 

n seventh, two sources greatly influenced not 
only th^e content but also the tenor and nuance 
of this portion^of the prospectus and, incidentally, 
reinforced our conviction about the^kinds and the 
* ' , range of information about financiaT aid that 

should.be included— the "Report of '^the National 
Ttfsk Force on Student Aid Problems (commqnly 
known as the Keppel* Commission Report) and 
"Unmet Needs-'-the Report of the CSS' Student 
Committee on Student Financial Aid Problems." 

and, finally, information generated by the 
, Better Information for 5tudent Choice, Project 
^ 0 f the College Scholarship Service for National 
Project I was very useful* to our own prospectus 
'l^roject. Irt particular, suggestions and ' 
critici3ms offered by members of this advisory 
committee proved to be invaluable to us during^ 
the writing of Closing the Money &ap. , and 
special use was made of' the CSS survey of iafor-* 
" ^ matipn needs of MCCC students^ (A su\m^)^of ' 
, this survey is included. in Appendix^5^r^* the . • 
present report.) 

This 'research and analysis occupied the better part of our efforts 
for many months, during which time we faund it> necessary to not only 
immerse\oursel ves in the college's financial ai;i system, bgt also in 
tlie larger, national system of financial assistance for postsecondary , 
education. As our prospectus developed^we found it increasingly , important 
to return, to and measure our "product" in relation to the goals of * 
Student aid ^programs as we \Jnderstood them: to encourage equal 
educational opportunity— access', choice, and retentiSn;. to increase 
the flow of 5tudents^,wi thin the educational marketplace; and to preserve 
the diversity of postsecondary education. It was our premise that. if 
we could encourage the first goal of equaV educational opportunity. 



more than likely thexothers would follow. 



t Closing the Money s Access, then, was a -primary coasidera 

*Gap: \Part I 

^ - ^ . Many- investigators he^v€ reported thtit 

a considerably^large percentage of peedy ^students who would qualify 
for aid fail to apply and tiiat many students who heed aid apply ^oo 
late to receive timely decision^ on their applications. Because 
access to hi-gher education is contingent upon financial considerations^ - 
and also involves knowing* how and where to get assistance ff ft is 
needed, one of the major goals of our project was the development 
of a step-by-st«p description of how to apply foi^ financial assistance ' 
at MCCC, -He wanted to summarize that information we knew to be 




essential if the student was to apply for financiaj ai^'n a timely 
. fashion/ The result was a fold-out, which if fo.l lowed would guarantee 
the student priority consideration for aid administered by the college. ^ 
We not only included deadline dates for filing but also suggestions 
.aS'^'tp when the student s^hould sta rt compiling informati,on and investi- 



gating likely sources of*assistance. We also provided* the same kind 
of .informatioh (filing«dates,^ necessary-applications, addresses, etc.) ^or 
alf other aid programs a prospective Macomb student sljould consider-- 
thctt is, B€06, State of Michigan Competitive Scholarship Projrtm, etc. . 
And we produced a separate piece,.which we' called "Financial Aid* 
Calendar," to reiterate the importance of deadlines and planning. In 
th^is way •students;, we felt, Would apply for financial 'aid on a timely 
^as>js with complete an*d correct^appl ications . Financial Bid programs 
at "the college would be more easily and efficiently administered- as ^ 
applications would be-complete and on schedule. All of ,this would theji^ 
serve the end of promoting equal access to the college. ' 



• Pr'oblems. . - \ While this process may seem straight- 

^ forward enough, it was not without 
problems; ^ We ran across the first of these in procedural -differences 
'for administering financial assistance programs between the college's 
^ twQ campuses.- Whil? in many respects Macomb County Community College 
is administratively a sin^Je unit, cef^ain duplication of se/vices 
exists' on each. of the two* campuses--there are two admissiOffis^ offfcesY 
two deans of student services, two placement and counseling offices.. . 
and two financial aid offices. While&conc^ptually this may b? 
acceptable, we found to our dismay that there were c^tain bafhei^some 
(and seemingly needless) differences between the two campuses in the^ 
administration of the aid programs. One campus, 'for example, h^d^set 
May .1 as, a deadline^for financial aid applications, while the othe^ 
had set June 1. These and a few other fajrly minor' differences were 
easily resolved as the result of several meetings with thfe. financial 
aid officers from both campuses. However, as we went along^ we did 
keep running into other similar kinds of stumbl ing; blacks^ Morfe on 
these later. ' - * . • 

Our fold-out, 'we felt, was still not complete. .We were concerned 
that too many students look only at the "price. tag" of institutions 
and are discouraged from applying to an otherwise appropriate school 
on the basis of the gross pric^. It is, of course, a basid tfenet of 
stuglent aid pro-ams ^hat financial aid will help pay the difference 
between what t^e student can afford to pay and what it will actually 
cost. to go to colle^e--any cojlege. This concept of net cost presumes 
that ability to pay is- a constant, ^but it is a'ooncept that ma'ny 
prospective^ st.udent§ simply do not understand., and many colleges and 
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universmes are reluctant to tell their own prps'l^ective students • 
th-U/basic fact. The^SS survey in which Macomb County Community 
ollege students participated showed that 'while many students wanted 
to ,or might.^^ttend private or ^lore costly insti^tutions if given the 
opportunity, they perceived ^hefn'^.s' too expensive and decided to . 
"trade-off" In favor; of ' the assumed lower costs o<f 'the pwblk xommunity 

/ college. Our own institution did question the expediency of making 

\* 

th^is'kind of direct statement about. the net costs because there was 
some feeling that we might be -indirectly encouraging students to 
consider otfier fiostsecoadary options. To its credit, however, approval' 



was given to go ahead and publisff'the statement. 



A related benefit, we felt, was that students would be able to ^compare 
the relative" value of offe*;;^ of financial aid.. For example, a. 
$3,500 aid package ^from an institution whose estimated budget is^ 
$4fOOO wolild be seen as similar to an oifer of $1,900 fVoni MC&C whose 
budget is $2,400— tHq. student' s- contribut-i on at both institutions would 
•' • be '$500. • , ■ 



• Closing tTie Money sTlnce financial aid has evolved to 

Gap : Part II ^ ■ ^ , . " ^ ' 

^ ' . sJuch a very complex and technical 

^ level'with an, attendant set ||^offfcial statements and lajjguage all 

of its-Qwn', too often not comprehensible to the lay person, we felt - 

it incumba*nt on us to describe its hpws , whys , and wherefore s in plain 

^--»-and direct prose.* We adapted these official statements, definitions, 
■» 

explanations and descriptions, including recipient profiles and 
"pAfikaging" guidelines, into a second booklet, "Everything you Always 
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Wanted to Know ^bout Financtal 1\id." * • ' ' - ^ * . 

• Problems. . . But this may belie the difficulty we 

^ ^ encountered in trying .to communicate, 

in our prospectus a basic understanding of financial aid infor^Tlation. 
This relates to the complexity of the financial aid system Itself— mul tip! 
sources of funding, multiple selection and administrative processes, 
multiple program goals and clientele, different and extremely technical * 
methodoVogies of need assessment, etc. As' one of the participants in^ 
the CSS project commented: 

. .in the nature of things, one need| to make 
^general izat'ions (all aid is bashed. on -need, your pack- 
age will meet your need, ^ etc.) but almoist* every general- 
izatiOao'n this field turns out to need 'an asterisk. - 
Without generalization, one reaches no conclusions; 

f without qualifying statements^ one misleads . , . 

And a related^ obstacle we faced was: How would we\define in' plain 
and^ direct prose technical concepts^ and terms- that ddTy . simple and 
direct language? We spent a great deal of time r"6soVving these kinds 
of difficulties and, for example, made every att&mpt to define concepts 
within the narrative portion of the booklet rather than refer the 
reader to -a -glossary of terms^ We 'still aren*t sure whether or not 
our efforts were successful ,^u.t initial reactions of students and 
others to the information packet have been very favorable and encouragiT;ig. 

In this second booklet we conceptually led the reader through the 
philosophical and practical underpinnings of the financial aid system, 
and an indication -of the scope of information dealt with is apparent* 
from the table of contents: (. 
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TABLC or rONTLNTS 
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Employment *. « fi 
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Do My CfjJt*^ rir Cn dil I l-jiiix Aff»^.| My rti;:it^itMy fm Fi»» iik i iI Anf . . . .\\ < . . . . . . 10 

Whai it My PjrfDis Refuse \n DisclowT'n^^Oil )nfu*mjtiun un ihc FAF? H 

And If My Piunis Refuse lo Conuibuic Fmjncot Sliprorl' 1 1 1 
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Doi*l Aulom3iic4t|y Rcccivc Aid for » Second Ycjr or Semester' , . . . '. ^ ^2 ■ 

\Vhn If Sonifibinj I lipprns lo My Family's Financial Circiimsijncfs' 

Whil If I Hjvf 3 Oues<«o" ind Don'i Underjiand Why I Rrcfivcd <i v ^ 

(or.Did Not Receive) a ParncuUr Award' . ^ ] 

0;her Soutces of Informihon * 

Li$l of Refurncci : . . ' 

For Your tnfotrpjiion ... . .S.. ; 

Residency Policy * ' 

^ Tuilion And F<.rt *. ^S 

Tuuion Refund Policy * .* 16 
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Siudenl InfQfmaMun Mjmiamrd m ihe Financu^Aid Office f 1? 

Siaiemeni of CoMptijrnrrT~r.*T". r.^ : ." 17 

A F)OJnci*al Aids V.'hp'i Who . . ^ ! IS 
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However, where information ofJ;his type dealt with specific policies 

of 'the colleger-student expense budgets and packagipg^guidelines, for ^ / 

example— we agajn ran into serious problenjs. What we found was'that the 

* ' - *• 

information simply did'^not exist, or that it dici not e^cist in^a- * 

>comfnuni^ca0T^form, • - * * ' ; 
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\Let*s loo^k at vthe question of how aid is awarded or packagefi at 



Macomb County Comrrtunity College, We agreed that stw^ents might 

<t - 

highly value information that would explain^ to them the ktnd and. ' ' 
types of 'financial assistance they would recei ve. at'd.ifferent jevels . 
of need. What we found when we. requested. written guidelines d^stribi rig 

: : '■■.20': . '. 



'the.packa'^ing of grant, loan, and employment assistance was 'that no , ' 

• * , ♦ > . . '* 

such written guidelines existed! , , ► 

As a result, ,it was necessary for us to commit staff to a full-t/nie 
reviewCit took f ivfe- week^!.) of al Tf inancial- aid, files so that profiles' 
might be -developed af^d packaging analyzed., Althpugh we were able to 

discfern a posteriori some ^semblance of logical guidelines and^.procedures 

* — ■ — 

for otie of (jur dampuseS, it tur^ied ^put that the other campus had awarded 
aid on the *sis of intuitfve judgm^pt'^^'Sn^ a subjective, cursory review ^, 
of -StudentninanciaV aid applicati(fis; Fortunately, the project director, 
in'his capacity as dean and with respoTisibility for the area of financial 
aid, was abl^ to enceurage the development of specific guideli.nes for 
the packaging of .fipaneial assi^ance,- and it was "then possible ^for us to 



publish thi-s- -Specific 'tnT^rmatioa in-our -prospectusv -AdJitiona-Hyv 

steps have been takoc to improve recordk^ping, data collection and other 
management aspects of the financial aid unit. 



- Illustrative of another, related problem was the fact that data collection 

methods and recordkeeping procedures, wh^n ^combined with the absence. 

* . • 

of definitive pol"^^ meant that our'desire to publish information describing 
how aid .had Been awarded, in the previous year in relation to, student :^ 
need--in other words, the coll^ge^s success, at meeting student financial^ 
need--was to be thwarted. We .were uaable to^generate profil^es for one 
of our campuses and were* forced, as a' result, to p^Jplish-what we considered ^ 
to be^'toss than complete itifprnfitiori . " • - / , ^. . 



Finally, we might -note that we also encountered disagreement and 



Tpmetiroes resistance on the part o/f our professional financial aid 
staf^f in regard to th^ advisaBility of disclosing in 'a document 
destined'for the stud^t inrformation>^eal ing with internal policies 
and procedures. The^ was some^ conc^, "as well, that the college^ 
resources, were ihs%jfficient--both in terms of staff and a^vai^lable . 
fund^^-to-Ticihdle ^.itj^r^n .Increase in student demonstrated neecl or •* 
- appl icallions'loaci. i^e Opted for the inclusion of all relevant infor- 
mation.' lie could dp no.<iless given our basic premise that financial atd 
has one of its^goal^ the encouragement of equal access to higher . 
education. It logically follows ^:hat prospective students should 
be provided with- all information relevant to their choice, of educational 

institution and, secondarily, that they not be acti'vely or |ndirectly 

^ ' . ' - ' ■ i . ' " . • ' 

discouraged ,fj^om applying for financial assistance .simply because a 

< " " > I 

""particular "institution has not corrected dificiencies in its administration 
of ^^trdent aid programs. i ' 



ni Closing the' Money ' ^ ^e content of the third 'booklet, "Financial 

^^7. • • ^ \ ^ Programs," was a logical outgrowth- 

of our desire to avoid cursOry and^incomplete definitions and explan^ations. 
Simply due to t[ie ^vOr] upie of ipformat^ion already included Mn "Everything 
You Always Wantefi.to KnSw. .. . we decided thai- it* would be reasonable 



4 



to produce ar^^^ b.ooicle't in which"we could analyze each financial^ ^ 
aid program in terms of: * * , 

• name,- funding soi^rce, and funding * ■ 
. j level, at MjyComb County Community College. 

v ' • the^purpo'se o\/the program " 

• #" specific -eligibility requirements 

• special repayment provisions and 

. ' , requirements (particularly in the case 

-of Ipans) / , \^ ' ' 
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• where to ap^rty^r get information 



Again, as with other information, 'we opted to completely outline * 
specific characteristics of the sixteen financial aid programs which 
were included in the .booklet. ^ * ' 



. k Somet+iing ' - * ' One last unique aspect oT our financial 

—^Unique 

aid prospectus deserves comment. In 
our investigations, we learned first hand the problems of information, 
misinformation, and communication which virtually all prospective 
postsecondary studemts'must face. The sheer variety of sources dealing^ 
with pertinent information is stS^'^gering. Not only must a student 
V file^an application with the instifutio'n (or institutiorTs! ) of his/her 



info^aoation paclcet was just that: .an enve-lope in which we included 
in addition; to our various booklets: x ;\ 



• MCCC application foj;^admission 

• MCCC application for financial aid 



choice, but there are complicated forms to be filed with some external 
agency s'uch as. ACT or CSS^ state scholarship and grant appl icaticwis, 
supplementary documentation of sources of income and/^r- dependency 
status, and an application for -the BEOG program. And there are still 
other sources of information (misinformation?)--coun5e.lors, 'magazines, 
books, television, parents, other college students,, and so on. It is 
.no wonder' that many stuclents are discouraged Y-rjom-applying. 



While we could not imme'diately reduce thi^ "^ftjmber of documents -and* \ 
forms,, we could^ [movide mos^t of them in one place. Our financial aid 



• the CbUege Scholarship Service's Financial 
'* ' Aid Form* 

• a copy of the CSS boq^let, "Meeting College 
Co^ls" so' that students would have an immediate 
method for estimating- their ability to** pay - 

• a BEOG application 

; ^ ' : > 

• • we also-specifically t01^' them vyhat other ' 

forms (Federal Income Ta:^Vorm 1040, fair 
example) ihey would have to file 

V and we made provision for the inclusion of 

. related explanatory brochures and booklets 



Thus, we hope<i that such central ization of information might reduce ^ , 
the possijpility of a student receiving insufficient or mi sin formation. 

y ^ m 

• A "Minor!' Problem ' Very early in our investigations it 

Resolved \. ^ ' ^ 

became^ apparent that one vital 'tcwT 

was missing for a large portion of prospective MCCC students—a method 

.b^ which the financially independent student might estimate his/her 

expected contribution to college expenses. For a number o*f years the^ 

College Scholarship Service has provided dependent students and ' 

their parents with a- ?hort boii!$J[et, "Meeting College Costs," to enable 

them to estimate expected family contributionv .However, no provision 

♦ 

was made for the student financially independent of his/her parents. 
i\t our urging such a form was developed by CSS, and we^are confident 
that its inclusion in the "Meeting College Costs" booklet will further 
he,lp to close-the information "gap" students confront in their dealings^ 
^with the financial aid system. * . 



*The decision to utijize the FAF rather than the PCS and- 
SFS was deliberate and based on our desire to accept the recommendation 
of the National Task Force on Financial Aid Problems that all post- 
-^secondary institutions move toward the adop^io^ of a common .form. 

. 2g ^' • 



. • PARt IV 

CLOSING THE INFORMATION GAP 



MATCHING INTERESTS AND^BILITIES TO CAREER. AREAS 



•^Self-assessment' ^ We decided that a - section an* 

vocational self-ass^essment was vital, 

to the prospectus if students w6rl-to make better sense out of the 

many opportunities' available to them and if they ytet^e to make better 

and more economical matches (both emo£ionalfy and^nancial ly) between 

•themselv.es, postsecondary training and educational alternatives,* and 

the world of work. 'We described interest and aptitude testing in 

^general and also some o^ the factors involved in choosing a ^sat^^^- 

factory career. ' . 

"V . • » - . ^ 

• Interests ' We included a textual .description 

' * of the Holland model of vocational . 
interests so that any prospfec^tive sttrdent might have the opportunity 
to gain a'tentSTIve and-imtial understanding of his or her interest 
patterns. Wrth this knowledge, a gi.ven set of Interest ' patter'ns (we 
called them Holland Codes) could' be compared^ vto the patterns we had 
associated with the various jobs , Jocal ^iri^loyment trends , and in- 
structional programs -contained in our prospectuses the sample below 
illustrates. ,Jn addition, the prospective' student cduld\check occu- 
pational choices against national^ trends since we included in the, 
prospectus a chart from the Bureau of Labor Statistics showirvg the 
projected percentage of increase/decrease in empTl^yment by occupation 
through 1985. ' ' . ' , " / - * 
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BUSINESS DATA PROCESSING- (South Campus only) 



OCCUPATIONAL MNFDP.MATION 
IN A'N<JT5HELL . . . 



RELATED JOBS^ porpppter oper&4or; computer' {)rogr$fiiner. 



COMPUTEK 0PER?^T0R (ICR Holland Code) ' . 

NATURE OF WORK . Sets control switches on computer and peripheral equip-, 
mept according to p^o^am, routine, subroutine,' and^data requirements. » 

, Selects and loads inpur-and output units wi'Hi tapes, ctfrds, and printout 
forms. Observes machines and control panifls to monitor equipoient opera- 
tion ahd'program progr(»ss. Records oparafing and down time.-' -Hay wire 

/equip.'^nt controls and sequences. ^ ' ' \ 

• EMPLOYMENT TRENDS . Emoloymept should grow faster, tha-- -average for all 
occupations in re^sponse t6 the* expand^i ng use of computer hardware, 
especially terminals. 



Computer Operator 



1970 

employrtent 



' Afinual 
openings 
to 1980 



Projected ^ 
. 1980 



Detroit area ^2,850 
Michigan 4,750 



270 
460 



7.600. 



lEbTIMATEO 'SALARY. Starting $650 per month'; experienced $^50 per month. 



V 



VOCATIONAL/PROGRAM INFORMATI ON 



• OverviiBw * 

the section entitled "Programs: 
Here^we brought together;. . ; 



The intfended centerpiece of ' Closing 
the information Gap. was to be 
.Macomb GbuKty Community^ College. " , 
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occupatiofaal inforrftation [nature of work, , " 
employment trends, "and estimated salary) for 
jobs^ that we identified ^or'each of the college's 
occupational programs. Each job was in turn ' 
coded with its rjespective Holland COde.^ ^ • . . 

a- summary of prograpi requirements and estimated . ^ 
program ^osts , .and 

. ' ' * *^ 

concluded eech program analysis with a - 
summary of graduate employment experiences 

of unemployed, job-education related or ' - ■ , - 
unrelated and range of and' me'dianj^iaries, etc.)v/. 

■ ■ >. . ' 




1 



This synthesis of what we came to consider interrelated infoription 
demonstrates our desire to remedy the often disjointed approach to 
career and educational planning tTiat 'confronts* too many students. 
Training— and sometimes. edticational--programs imply jobs; tareers 
.'imply more than educational programs. We decided to pT^ee joint 
emphasis on. both educa'tion and occupations* . [ " » 

0 , • 

, . / 

OCCUPATIONAL IJ^FORMATION \ • ^ ^ 

• Job/Nature A certain degree oA risk was taken 

of Work- \ , ' \ • 

^: - in associating a primary .juH^or 

jobs) with each career ^program simply because such an approach does ' 

not always' take+^into account the flexibility of individuals--there 

T * 

I 

are many routes to many occupations. It might also imply a causual 

r ' ' ' 

1 ink' betvyeen a particular program and a particular job even though 

^ i «. *» 

that link mayJ)e tenuous/ Still, the coding or jnatching of jobs 

to programs was often straightforward th^ medical laboratory 

technician program should traia medical laboratory technicians; 

aviation mechanics technology trains aviation mechanics* However., 

others"were more difficult: does the accounting program always frainc, 

accountaf^ts? (We found that most accountants hold 6achalOr's degrees- 

V . ' • - • ' 

and that the accounting program may, in fact, primarily train bookkeeper 
And for what job does the gensral business program train students?, 
Or liberal arts/non-science? "Sometime3 we were unable to conveniently^ 
code jobs to programs* We did include a table, borrowed from' 
Directlorr , in which are liste^d^-StJi^e of the occupational ^al ternati ve? 
for liberal arts majors. And rather than fabricateta job description 



for a. program like industrial labor studies, we indicated ^at such 
information was not available to us and hoped* that jts consipicuous 
absence might prompt the student (lor advisor) reader to seek further 
^guidance and informat'^on? . ' • . 



iL^ipti( 



I* 

0 



The des^iptions of nature of work, the employment trendy, and estimated 

s,alary figures were drawn and adapted from the following sources: 

• ' /" 

. • Direction~~Michigan Career Opportunity Guid^r • 

• Occupational Outlook Handbook, 1976-77 Edition ; 

• Occupational Outlook Quarterly, Spring 1976 ;^ ^ 
* - • Dictionary of Occupational Titles, Volume I ; 

• Michigan Job Briefs , publis.hed by the Michigan 
Employment Security Commission ,(MESC) ; - . 

• Michigan Occupation^il Outlook 1980 ; . ^ 

4 

y • industry and professional career publications; and 

* • publications of^the Southeastern Michigan League 
of Community Collies Regional Placement* Office* 

• Wa'ges and . ^ One of the primary goals of the 

Employment Trends 

. , _ projecVwas-'to improve the-'kinds'of " 

information prospective students receive so that they might better*^ 
plan their futTTher Of paramount importance for 'this information 
scheme, in' our estimation, was. accurate and current data on wages and 



* Macomb County Community College is a member of the South- 
eastern "Michigan League of Community, .Col ledges/ The SEMLCC .Regional 
Placement Center <:ooT^di nates the job -placemet^ efforts of member ^ 
colleges, providing among other services, a* computerized Employment 
Information System (EIS) ^hich generates informcftion cqncerning its 
educatqr and employer constituents. Each year the .center, in con- ^ 
junction with member colleges, publishes a follow-up report and analysis 
of one and two-year Qommunity college graduates, - , - 



/J 

' . 

employment trends. However, as we became more and more conversant 
with data, it became apparent that there would be problems. 

• Problems. , ; . ^^^^^ . • From the outset we h-cfd anticipated 

- that updated and current data concerning 
wage^^^^ would be available to us. , It was our understanding 

/.#^.»t; Direction would te republished in the e^rly .fall of I97i5 with'updated 



. informatiph for both^ of these areas and with enough lead-time to permit 
.us use of^ theiV. figures.* Delays in the compilation of employment data* 
by the state ^.however, delayed publication of, Direction .and forced us to' 
•'"use the original' 1974 wage figures with only a minimal degree of up- 
dating andronly where we had ac-cess to more curnent estimates. The 
employment projections we used were somewhat more recent. We adapted a 
prose descnptioii of trends' by occupation from the Occupational Outlook 
Quarterly to give the student an overview of the national scene, and we 
* added data for the Detroit area and state of Mfchigan published by the 
Michigan Employment Security Commission. These latter^were arrayed in a 
modified, tabular format. An example of the format used follows Jd&Iow. 



, EMPLOYMENT TRENDS > jtmployment expect^ to' grow> fasjter than average 
for all occupations in Response to increasing use/'of assistants by 
dentists. Exce^llent opportunities, especially for graduates of approved 
programs, ^'avorablfe outjook for part-time work. 

1970 " " '^Annual Projected 
employment ^ openings * 1980 
V 1 to 1980 ' - ' 



DetrcJit area 2,4'00 ,^ 39^0 ' 

Michigan 4,300 * 620 ' 6,300 



*The^ data^ref erred to here was to be supplied by the Department 
-of>Education's recently created Michigan Occupational Information System 
(MOIS).' After several months of delay, MOIS, a tfiicrof iche information 
system, is now in^operation throughout the state and promises users 



However, we had. seVeral. misgivings about both e^stimated wages and 
employment projections. Federal wage and employment ..data are based ' ^ 
on national averages aiV-are not' always necessarily accurate for'a 
.state whose economy is as heavily dependent upon a single industry - 
or so highly unionized as is Michigan. And very often, even though 
two jobs may have the same name, duties will vary considerably from 
employer to employer and consequently ^o too^will salaries. Moreover, 
these figures suffer one distortion because^f the time-lag from, 
computation to-printing. Yet another distortion occurs because of the 
fact that occupational training decisions are made two or more years 
before the person'contemplating such training finally enters the 

. ■ \ N 

labor market; Still, -while there^ appeared to'be many pitfalls to our 
publishing such information, we felt*that after taking into account 
ana. reporting Qur misgivings (more later on how we reported "caveats") 
to, the student, these were the best general data available and that 
,it was p^referable to print these rather than none at ajl. So we 
updated where we could using the federal figures, and, wherever , 
ppssi^Dle, specific and more recent da^ta 'from the State of'Michigan, ' " 



• Employment , There -was, however, another area * 

Projections - 
*fV > , * of serious concern .to us. It had. to 

do with our disillusionment with employment projections^ provided by^tfie 

Bureau of Labor Statistics. Perhaps. we "<:an-sum up our misgivings about 

sijch* projec*tj[on's by listing the five major assumptions^made by the 

-Bureau-in the- compilation of this data: ■ * * ^ 

A 

improved a.ccesS to current, accurate, aHid'vcflid occupational aad educa- 
tional information. We support these goals (Macomb County*- Community.^ College 
now has access to the system) and feel that Closing the Information Gap 
.provides an appropriate printed supplement to MQIS for MCCC studehts. 



Assumptions . The Bur^feu's- projections to 1985 
are based on the following general assumptions: 

r 'The institutional framework of the S. economy 
will not change radically. ♦ ^ v 

Current^social , technological', and scientific^ 
trends will continue, including values placed on 
work, education, income, and leisure; r 

• The economy will gradually recover from the 

J*" high unemployment levels of the mid-1970's and* 
reach full employment (defined a&,4 percent unerft-' 
ploynjent) in the mid-1980*s.^ -\ 

• No major event' such as widespread or Ibng- 

, . Icistiog energy shortages or war will significantly 

. alter the rate of economic growth 

• Trends in the occupational struQture of industries 
will ^not be altered radically by changes in 

' ' relative wages, technological changes, or othef 

factors. - ' - : ' ^ 

: . . - •• ^ . : 

Perhaps our general disillusionment also derives fr^om the fact that 
J:he last set of projections, published tn 1974 at the heighFof the 
recent\retession, included as one of .the underlying assumptions upon 
Which they were made that "employment and labor utilization will, be 
at'high levels*" Perhaps our misgivings- incl ude seeing -pol itical , 
overtones in the choice bf -assumptions;: and perhaps we wonder if. any 
of them have not beef» violated in the recent past in some however 



minor yet si^^flcant way* . 

• > ^ • of 

Still, these seem to be the be^t general data available, and it does, 
'appear that long-term groj^ctions may be less susceptible to sudden 
'or-abrupt variation**.^ Indeed, .ful ly two--thirds of the projected 



; *The aMt7hors\of Direction niake much the same point: 

• • \ at^he^-^i^erx^^^e we begaVi researching the^yarious 
sources, federal and state7fo^^"m-xk^s^§^^ trends, the bottom 

fell out of the automobile market and no one, least o-^all the MESC 



bpenings^or all occupations will generally result from attrition 

• ' ' ' ' I' ' 

rather than growth, anoth'fer levening influence on their reliability. 

We opted,, in the end, for the inclusion of employment projections ' • 
because of our conviction that such information is important and 
because of our commitfnent to include' information essential to career 
planning.' To be sure, we wrote some "caveats" for the prospective — ^ 
s^tudent, especially recommending that employment trends be researched 
'•before .t;raining begins and with much care while the student is in training. 
If changes then do occur,' the student will, be in a position^to anticipate 
the necessary adjustments to remain maximally employable, 

. ES-TIMATEIT PROGRAM COSTS .... ■ , ' . " *; , 

If was apparent from the several surveys available to us that students 
higijly valued accurate and complete cost information, This^was 
especially true of Macomb County Community College students res[\onding 
to the CSS questionnaire. Hence, we decided to generate program 
cost estimates that would- include alV 'direct costs the student might 
conceivably -ineur--tuiti on-," fe?sj: required and- recommended t ex t-s,- and 

any special equipment or supplies necessary for the particular course 

J* 

or program. 



• Proble[ns. . ^ We turned this' task ovqr to our Office 

of Research and. Development which, , 

(Michigan EmpToyment Security Commission], seemed prepared for it! The 
week i7e read the f^ESC projections' for the last quarter of 1974, in which 
the claim was that there would be a strong. surge in the auto' market and 
in auto prodOction, Chrysler laid off 50,000 workers and General Motors 
. furloughed an additional 20,000, So much for the short-term accuracy 
of job trend predictions." 



in turn, deveTbped procedures for securing the needed information. 
As in the case of the dnalysis done of the financial aid^^ program, ' 
^it was necessary to commit several staff full-time to the task. They 
carriefl out a laborious CQur^e by"course review. of bookstore inventories 
and lists and when their initial survey was complete, the cost sheets 
were sent to each academic diA^ision for review for accuracy ar>d to 
fiTl in the-ntany gaps that had turned up. 

A veritable plethora of problems surfaced during the course of this 
.research* We found for instance,, that our two bookstores often charged 
different prices for^e same books, or, more frequently than, we would 
have'Tiked, they did .not' have lists 'of required texts for all courses 
offered" by the college'; that sometimes this was due to the fact that 
certain courses listedvii^Pe catalogue .had 'last been offered several 
years ago; and;we discovered previously unknown differences* in the* 
costs of what we had assumed to beidenticaf degree programs offered 
on each of our two campuses* - ,^ • 

These kKids of inconsistencies and gaps'forced us, in the case of many 
curses, to publish a minimum, incomplete estimate--the total of^ tuition 
and fees, or^ what was somewhat better from otJr point of view, tuition 
and fees^ and the cost of most of the books a student might have to' 
purchase* It also mee^nt that we had to publish two -estimates -foV 
what amounted to the "same certificate or degree program offered on 
otir two campuses (Executive Secretarial and Accounting-, for -example). 
We, thus, left it up to the student to. make comparisons- between programs* 
Similarly, i't was impossible for us to estimate the cost of^general 



electives or other courses ^tside of the required core curriculum 
that an individual student might' conceiyvably take. Hie, therefore, * 
included a complete index of cours£S a|j^ their known costs along with 
a worksheet that the . interested , student might then use to estimate 

'» ^ 

the cost pf her/his particular program, 

• • • 

We might add,, as a final note^ thcit the institutional offices'in ,^ 
charge of instructlo^n were made aware- of these .discrepencles and 
differences, and indications are that steps will be, taken to standard- 
.ize such things as bpokstore prices, /fees, general degree require-^ 
ments,' etc: ( . <' * 

FORGONE INCOME . - ■ , * 

• The issue . . . Earlier, we' mentioned that our' 

• ^ , . advisory comitiittfie had argued 

against^the incl^usion of the topic of forgone income in the 'prospectus. 

While we shared their feeling that most students woujd simply noffind 

the cpncept importafnt' to them, we wereil't certain that this, in and ^ . 

» « - 

of itselfi^ was good enough reason to not treat the subject. Our 

research 'did show us that-e^t least among economists there was concur- 
rence that forgone ificome_pot only is ^ legitimate concept but constitutes 
one of the major costs of education. Virtually all estimates of the 
rate'of return on investment in education include 'some calculation of 
forgone 'income. However, in one respect we'^did concur wiuf our 
commi tteer^that the calculation of this factor xost Is just too compli- 
cated to be understood by most prospective students. The formulas are' 
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^ ■ cumbersome, conceptually diffic^t and often include^ two or more 
^ factof regressions. Jn^the end, we .opted for. a simpli,fied~-and, we 
hoped, accurate-~formula that might get some students to think -about 
other than "out-of-pocket" costs -Again, we felt that our respons- 
ibility to -the student required that we include a34 -intyrmation 
* pertinent to .their choice in postsecondary education, and, while 
conceptually difficulty forgone income certainly should be a major 
consideration, esp^ial ly *for those students in-betw6en jobs.pr 
contemplating a ch^^e.of career. 

.^GRADUATE EMPLOYMENT .INFORMATION * ' ^ 



• Outcomes of - Since ^training decisions are not 

Training • ' . u * ^ 

made in a .vacuum, and since a • 



student's choice of institutions or tr^ning program should take into^ 

account the possible outcomes s/he might reasonably expect from such , 

training, we felt that another set of data was ^ne^d to complete' the 

occupational data associated with each, career program, .wg included a 

brief summary of graduate emp^men^^formation gathi^4-^^o"^ a^ follow 

up study of MCCC ^students ^who graduWed during, the per-iod 1974-75. 

We were fortunate to have this kind oY follow-up. data available to 

i % 

s in the form of a statistical report published by tTie^Southeastern 

Michigan, League of Community Colleges Regional Placement Center in 

Conjunction with our own placement offices at Macomb. ' 

\ * \ ■ . ••, * • 

• Problems , . . These data were not, ^however, 

' . Without interpretive problems of 



their own. The mos^ serious' of mese, in our estimation; deSU with 
the incompleter\ess of the avaikible )data,. For example, we know that 
pnly |iboul .10% of our students' complete a degree or certificate.* We 
assume that many do not because they have achieved some other short-- 
range goa1s--ski lls'acquisition,' job upgrading, transfer to a four- 
*year institution, etj:,--and the cjiploma^or certificate simply is not 
iflipoVtant .to them. Therefore, the -sample that is'^surveyed each'yeptr 

by our placement office may be atypical and certainly small when- 

• . ' ' • ' ' . . ^ •/ 

compared to the total student enrollment, 

• ... 

Anpther deficiency surfaced in ^the' reporte'cl salaries:^ no provision 
was made in the original survey instrument- to distinguish entry- 
1 evej^^f rqm already Jjeld jobs, and the misleading, impl ication, in our 
view, was'^that these were- new' or ^ first jobs. Yet, it was obvious 
t,o us from lool?ing at job -titles- and sfilaries that many of these 
people had actually been employed for some time. 



Finally, no distinction was liiade between Certificate asid associate-^r^ 
degree holders- -S^ince there-is ^- congi<ierable .-difference,, at least' 
in cost ar?d time, between- the two graduation alternative^, this p^sed 
anotheivprpblem to ^s in reporting the data. 

We chpse, *in tjxe end, ta display^a summary of .the original graduate 
erpployment report, (An example of the format .used in the prospectus 
follows below, Although' incomplete, this wa^ tb^ best'data availabl 
and even with these problems was probably* sufficiently accurate. We 
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did write the necessary "caveats" so .that the student roight be 
aware of the problems'and were^ fortunate to be^able to influence - * - 
changes in the questionnaire that will be used in subsequent surveys 
of MCCC graduates. - ' ' ' ^ 



J 
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T974-75 GRADUATE EMPLOYMENT * - ' 

REPORT SUf*lARY . ^ 

Business Data Processing 



3rads in Empioy^hle ^ 
■ the ,. Gc#C Vtorking 



Working Earning "Median 



'rogram Repca 



45 



36^ 



Full -Time Unemployed Part-Time Range Salary 



31 



1 



$200-1800- $1075 



5, Grads Report Working 
Full-Time/Related Field 



Earning Range 



Median Salary 



$600-1800 



$1100 



o Grads Report Working 
Full -Time/Unrelated Field 



Earning Range Median Sa4^y 



'$20Q-12^0 



$92$ 



# Caveats . . ; , , began the section relating 

occupational and program infor- 
mation.with ar large introduction entitled- "Before you go any ^ 
• further In this sub-section to our centerpiece we tried to 

give the prospective reader an pverview of . the kinds of inforraation 
that followed, an^ understanding -of the sources We had used, and, 'mortT* 
importantly, a^eling for^the limitations of the data. We came to 
believe tha't, given .the very Teal problems we^ ourselves were forced 
^ to grapple with, it was only. fair and right to sum up these "cav^ats"^^ 
(w§ called them Grains of Salt in the pros[)ectus) for the.stu'dent who 



would subsequently read and use the prospectus': And' it seemed to us 
<that this kind of information was as ^'mportant ,a tool for th$t\prospectiv 
studentyhow to use the data, sources for more complete information, 
danger signals, and the very real limitations of the data, etc.r-as were 
the linkages we had been making between- vocational self-assessment, 
occupations and programs. ^ 

• A last word . . We clid not include in our prospecttis 

information on students who transfer 
to four-year institutions or students who stop attending. Although we 
believe that such information is important to prospective students, 
we found that the available data was either out-of-date or incomplete. > 
[o have published it, therefor^e, would have violated the norms of better 
iniformation as we interpreted them.' Presently, our Office of -Research 
and Development is surveying, these two groups, and we anticj?pate that 
'^he resulting new information wil 1 be available ep'ther in a future 
prospectus or other appropriate college publication. 
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PARTV ■ * . 

WHY/ DOES THE PROSPECTUS LOOK THE WAY IT DOES? r 

, , a 



• Format ^ . . It might be weV[ at this point .to review 

y * • €nd explain'.why ',we decided to go wi*th ^ 

the particular format that we did arrd some of the* things we considered 
before we sat down with cJur graphir artist. We did not want to eliminate 
any i^iformation that had been id'entified as highly important by students, 
but, at- the same time, we were concerned thaj, pferhaps, there was too 
- much material to publish under one cover. .Doing so; we feared, might 
guarantee that a student would not read it. At^the same time, it became 
increasingly apparent that the topic of financial aid--as we wanted^ to 
treat. it--did not "fit in with the vocatio^aaMlprogram infonriation we were 
developing. TKe continuity between the topi-c areas simply wasn't there. 
.So we made an early and terTtatiye decision to. ultimately produce at least 
two "pieces" or parts--one d^alin^ with fin^^ial *aid-' C1osing the Money 
Gap:- A Financial Aid Information Packet- and the other dealing with the 
remaining parts of our outl ine-' Closing the. Information Gap: A Program^ . 
and Employment Information Pros'pectus > 



• Financial Aid ^ . Whjle a certain log(ifal structure 

Information " ^" ^ ' 

developed during the compiling of / 

information about financial aid and while we beg'an to %'ee the bare T 

outline of a possible forjnat, itv/asn*t until'after we^had completed. a 

rough draft (the third or fourth of many) of the financial' a'id prospectus 

that the pieces began to fall into place. It was at this point in the 

project that we read a short analysis and summary of a^ concept called 



.the *"c6mn\unication cycle."* In essence it said th'at for •Information 
to create; its ide&l intended effect, it must meet 'these criteria: 

• li^^etrfy^be factual- i«- every detail. 

' ' ' ^ It^^ould contain and describe the correct 
sequence o'f events. • • . 

• It s*hould^be identified with a ^specific^im^ 

' ^ period, * " . . < 

• • It shouVd contain no falsehoods, ' \' ' 

^ • It should have the impoi;tance of, its contents, in 

^ ' * their proper order of significance.^ . • ^ 

Eureka! We now had a logical framewark by which to measure our 

cormunication^ ef^fort and rationalize the format we would ultimately use. 



For example,' without ^naly/ing Dur entire^ financial aid information 
pcfcket in terms of the ^ove fiv^^i teria let 's look'at^nt in 
r^elcTtion to ChTTecond' and fifth* items. Early in tTie project we 'had 

^ ^ ; » 

identified three major areas that should be dealt with tn this section 

, ^ \''^^ 

of -the prospectus--complete, information on the processes of financial 
aid, detailed information on the^v^rious'student financial aid 
programs, and practical information on how to get fihj^cial aid. rThus, 
we followed the dictates of "item two by i.ncl\iding' and describi.nq the ^ - 
correct sequence of events that a student had to follow, and to clearly 
distinguish between the three areas and order them based on their 
jriority (or significance); we chose to produce three separate piece?^. 

'r , , 

and numbered thenj Part I, Part II, apd Part III. This also seemed logical 

, * From an unpublished draft manuscript entitled. Communication; 
.Did You Get The Word? , JerW^. tJavis, April 1 , 1976, - f. 



given the nature, of -the material,, In this weiy, we /elt, not" only would 
It, not seem so overwhelming, but, also, no' student v/ould" be denied access 
to complete informatien while still being free to choose a personally- 
appropriate entry point to that information. / . • 



• ' VocationayProgram^^' ^ As for the vocational/program section ' 
Information . * , 

of* the prospectus. Closing the Information 
Gap « » > we opted to produce it in a^^tabloid format. In the first 

•placp, the^ college has had positive -feefeack from the community and good 
experience with such a format for communicating information. Also, ' it 
seemed to make the final "product" less bulky in appearance and seemed 
to* provide .us withia. relatively inexpensive to print and subsequently 

'update format. The' decisions were made/' We talked with out graphic 

artist about the. idea, and she Sigr^ed' that going to tabloid size would 

• ^, 

also help us to include more, "white- space" , ,|iake periodic breaks' in 

• \ ^ V ' 

lengthy text-, graphically highlight diffe-re^nt topics and sections, etc. 
' But while we were fijiishing up some of the loose ends and doing final 
proofreading, yet another stumbling block surf&ced. At this point we were 
notified that the college had intentions of making significant increases ^ 



in tuition and fees, because oar prospectus was based in large part orT 
eiqc.urate cost infoifi^ation, which we defined as th^^tal of tujtion, fe^s< 
books, atid supplieyl we opted for a quite different format and printed 
only enough copies to meet the immediate needs of the project: first, we 
had a .contractual agreement to send copies of our finished prospectus to 
FIPSE; se^dnd,^we already had numerous reques.ts ,for copies from other^ 
institutions, individuals, aiji^p^Dle on our ov^n staff; third and most 




-important'ly, we di'drft want to prirfWnformation and make it^available 
to students knowing it- was wrong. Our plans are to update program cost 



.information just as soon-as the college has taken action on the several 
proposals being considered and then subsequently produce the tablotH 
prospectus of vocational and program information for Macomb County Community 
College. ^ - . ^ • ^ 

. . . >. . ... ■ \ • 

• Finally • , , Our prospectus was/not meant to. 

J' replace the college's Academic Bulletin, 

but rather to '.provide certain kinds- of .new. and better information. As 
such it would supplement or enhance or ampli.fy the Bulletin as well a-s * * 
other college publications, 

Although, there are no final plans as to how the new and better information 
win ultimately be used, several suggestions have been made including the 
following: ' ' ^ 



• Continue to publish a prospectus as a supplement to 
the Academic Bulletin, 

• Publish various parts of. the prospectus in place of 
^ the brochures -and information booklets now being 

published, , ^ ^ 

• Add the new information from the prospectus to the 
Academic Bulletin. 

. • ' Add certain inforrpation^-retention rates, transfer 
rates, academic, policies, etc — to the prospectus 
and publish it as a prospective student guidebook 
' or handbook. 



.PART VI 

. CONCLUSIONS AND "RECOMMENDATIONS "' 

• Objectives ' At the outset we conceived the 

accomplished? 

objectives of our prospectus to be: 

• To provide prospective. students with better information 
which would assist them to make more informed decisions 
about training and jobs, the pursuit of postsecondary 
- . ' education \t\ general, and attendance at Macomb' County 
Community College in particular. 

§ To provide prospective students wi^th information not 
previously, available^ dealing with some of the conditions 
and outcomes of- att^endance at Macomb County Community 
College. ^ " 

^•Does the prospectus provide better information? We are confident . 

that^'t does. To illustrate, in Appendices C and D- we have 

included xopies of the financial aid information and an example of 

the typical instructional program information as found in the * 

college's current Academic Bulletin. We feel ^our confidence is 

jus1?if;iedrwhen this material is compared to that contained in 

Closii>g the Money Gap and Closing the Information Gap , But the ^ 

final answer as, to whether or not we have indeed produced better - ^ 

information lies with prospective students choosing among alterna- 

■ i 

tives in postsecondary education. We are attempting to get some 

t ' , , - , 

sense of that "finaTanswer" through an evaluation of the prospec- ' 

tus by currently enrolled MGCC students, high school students ^^^a^nt^^ 

high school counselors, and'college stafK Although the final- - 

results of the evaluation will not be available for -about si^ty 

daysVr^^eTfmi nary feedback suggests that the prospectus does 

contain better information. Especially positive responses "havd • 

been recieved on the finahcial aid information packet. * . , 

/ ■ • 
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Related to the question of "better*'' information j*s that, of» legally 
required information disclosure. While we don't w)int to make a 
judgement- here on the' desireai)ility of federally imposed directives ' 
to remedy certain inform^^^ deficiencies or^ abuses, we note that the 
Education Amendments of 1976 will require that postsecondary institutions 
.participating |n federally funded student financial aid programs'dis- , 

* 4 

cl'OS.'e certain 'l^nformation to students, (see. Appendix E' ) Thus, the 
question of whether or not this is "better" information my have been 
rendered academic. Although we have-not as yet seen specific guidelines 
from the Office of Education, it would appear* that this is, by and large, 
information we have 4ncl'uded,in Closing the Money Gap and Closing 
the Information Gap . 

WilV prospective students using^ the prospectus be able tp make more 
informed decisions about training, jobs, and postsecondary education? 
Again, ^the answer lies outside this report. 'However, compared to ^ ^ - . 
what is 'usually -given to prospectiA^e students, the prospectus contains 
'more^of the information tools needed to make informed decisions about? 
training and employment, especially for a person considering Macomb County 
Community College* * , ' ^ 

Does the prospecftus provi.de new information about some of the conditions 
, and outcomes of 'atterviance at Macomb County Community College? 
Unquestionably, the answer is "yas." Detailed cost information, 
graduate employment data, and detailed financial aid information has- 
neyer been previously available. ^Additionally, degree programs on 
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each campus supposedly -^'identicaV have never been arrayed Jn ^uch 
a way as»to permit students to easily see the differences (e.^', in . 
number'o^f Credit hours and in costs). 

In summary, it seems possible to say at this poiat 'ai^d assuming eval- 
uation results-continue to be positive, that the orospectlis 4Td f^eet 

• V • 

its primary objectives. ' ' . . 



t Other .Developing our prospectus had. some 

Outcomes 

unpredictable and what will prove to 

• ; \ ' / 

be far reaching effects on the college. r ^ 

The coTlege is much more conscious of th^ kind of 
a j'nformation it provides prospective 'students . There 
is greater concert about whether *or not information 
is truthfuT'arttircomplQte. Some examples will iljus- 

* '* trate'this poirft': • Copy for^a brochure^ describing, 
* ' or\e of'.the callege|s occujjational programs was re- 
jected because the'glowing employment cla'ims were not^ 
verifiable*. Procedures previously "o.t made attiila^le'., 
to students-tjecause of the possibility of abu^, are 
befng put 'into 'the Academic Bulletin., The fcu'mat of ^ 
the Bulletin itself has 'been VeVised in ordento pre- 
sent information most needed by students firs\ 

Several major curriculum problems related to degree 
requirements were discovered during the development 
of the prospectus. Partly_,as ^ result of those- 
discoveries, a major^revision ^f degree and x:ertificate 
requirements is now. underway. \ 

t As a dirfect result of the prespectus building process 
the entire financial* aid s^Atem is being revised, / 



■ \ 
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• Time* Planning, developing and producing 

Investment. , * . ' . . * ' ? 

' ,a prospectu5 siich as ours, will require 

a considerable investment of time depending on^he availability and 

accessibility cff needed information. In our case, much- (?f the information 
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• we felt was needed was either not available or not easily accessi-bll' 

or not available in a usable form. This meant that a significant 

^ amount of time was spervt (mostly "by hand") researching, .extricating 

and organizing data. . The.bestt es-timate of the number of "person-hotirs" 

needed to produce our prospectus is as follows: 

• Professional ' — ' 2.,'750 hours 

^ ^ Clerical — 1 hours 

-Advisory 350 hours 

(not including th£>-. 
. ' Advisory ConrnitCee)' 



a., TOTAL 4,300 Hours 

Lest futur,?-j|r'^^ectus builders become discouraged looking^at the time 
investment,, sp^e points should be kept in migd': ' . ^ 

If necessary information i-s easily available and usable 
/ \ . ^ fewer hours will be needed to gather and sort it, 

^ • • First efforts are. very time consuming because mistakes 

>re ma(3e arid faTse- leads- are followed; The second 
time-around* should require fewer hours, 

% Knowing ^*n ^advance with some certitude the .information 
- ' needs of students will .reduce the number of hours ^ 

. . ' needed to evaluate and analyze ^ata. • • 

Related to the investment df time* is the -investment in dollars. Although 

we wiS1^f)robably never know exactly the cost of producting our prospectus, 

a good estimate is between $35,aOO and $40id00.' The cost of ' ''person-hours 

alone was approjtimately $27,000. ' -^'^^ . • ' ' 

* ^ • • ' ' ' ^ ' . V ^ - - ^ 

•'The ^ Gfven the time and dollar >nV'estment, ^ 

Future 4^ - '^^^ ; . - £f - ^ % 

4# , , * "^11 Macomb County Cormwnity 
''coritinue its effocts at prospectus building? The answer so far is 

,"yes."- But it seems unrealistic- to believe that the college will "line ' 
I 



itern" $35,000 to $40,0"00 annually for this kind of effort. It is 
realistic to believe-, howev.er, that the coct of a future pro§f)ectus 
^will^ not be as great and j[this*is most important) the 'consciausness 
of the college- will have been raised to such a' point that the money 
spent on traditional (even bad) information will be re-channelled into 
better information. • . • *^ 

Worth noting at this p^int is» the fact that plans bave been made to 

update and to continue gathering information. We anticipated that the 

Office of Research' and Development will continue to gather and analyze 
* , /t 

course and program cost information. The Financial Aid Office wilT 
'annually revise financial aid informl^ion. Information on .graduate 



.employment data will continue to be gathered each year and^will 

probably be added to future editiofis of. t^ie Academic Bulletin^. " 

CFtcupational information and employment projections will be revised 

fegularly by the C6unseling/Placement'»Division. Brochures describing 
\ ' * * « 

* 6, " 

the college's educational programs will .contain graduate employment 
information and occupational' trends." ^ 

• Lecidership ^ * All in all the thrust for better ^ 

" * . information at Macomb County Community 

College looks very good. For the presaat tho^e who had the jnost to 
do with'the develbpment of better information will need to continue 
providing leadership. But the number of adherents is growing arid new 
leadership is emerging. We hopefully anticipate^. that befor^e long the 
need%for l)etter information in all of the corners of the college will 
become 'as* important as the negd Yor the class schedule. * 



• Dissemination Our plans called for the printing^ 

3,000 copies of the prospectus.^ About 
800 copies will' be used for evaluation, distribution to high school 
counseTors and college staff, FIPSE, the Chairma^of the- National 
Task Force, and officierls^f the state of Michigan who have requested' 
^copies. ^ The^^emaining 2,20Q will be made available to prospective 
students: * ' ^ . - 



Up to now we have received requests for information or copies of 

our prospectus from welt over 200 individuaTs, institutions' and 

agencies* In addition to locaV high'^chool counse,Tors and teachers 

and members of the college staff, we have had correspondence with, or 

are sending copies, to the following: 

^ • American Collegfe Tes'ting Program- ^ - . 

I Bowling Green^ State University - " 

. • Coloradp^ ^^S^ University • ' 

• • Kalamazoo Valley Community College 

• Michigan Association- of Community College 

Student Personnel Admim^str^ators XL* 

• Michigan Commuri,ity College Association ^ 

• Oa-kland Community College- , 
r • 'State of Michigan, Higher Education - 

Assistance Authority 

# -State of Michigan, Higher Education \ • ^ ' 

' •* Management Services • 

• State of Michigan, Senate Colleges and 

•Universities Committee 

• ?tate of Michigan, State Depaftiffent of Education, 
Coordinator of Cogimunity College Affairs 



• ' UniveYsity of^HoOston 

• Detroit School District, U.S. District toi/rt,. 

Monitoring Commrs'sion (Sub-committee on 
, ^ Voca'tional "Shd Career Education) 
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other efforts at disseminalion have included:, : 

^ * \ 

Newsletter distributed to college staff 
(see App'endix B ) 
t Articles' published in the campus newspaper. 
J(see Appendix F 0 
• t * Presentation. made to the college's board of trustees, 
't Presentations "'rnaxie to various campus groups including 

stu<ient goverjiment. / {| ' 

•t Patielist f^r "FOCUS", the annual meetjng of Michigan^^^^ 

community college Cleans of instruction. ^ 
t. Presentation at a conference of Topal educators sponsored^ 
by the Ame;^ican College Testing Program. . 

• Parti (*i pa ted in two sessions with state agency heads 
dealing. with information as' it re>ates to career 
education. ' ^ - ' . 

' • . ' , . 

• Recommendations ^ Although the following, recommendations . 

I , • are directed primarily torture 

p,rospec4:us builders, several will be applicable' to pol igy-^tnak^rs, ' • 

institutions ^nd agencies who are concerned with better information 

for' students. For the most -part they are based-upon the experience 

we/gained from developyf^ own prospectus. Some, however, have. ' 

been prompted by the opinions and experiences of* others. , 

t Postsecondary^educational institutions should 

regularly- as'sess the information needs of 'prosT)ecti ve 
students, • ' ;* 

- • Information deemed to be important by prospective 
^ students should be published in- a prospectus or 
" similar document/documents. 

- * . 

• 'Airinformc^tjon published for the use of prospective 

• or enrolled students should be verifiable and •eompleta.j^ 

Any limitations, speciaV conditions or distortions _ * 
of information should be -cleanly and truthfully . 
commuoicated. 

> ^ . ^ . , ^ \ 

' • Thfe sequence and/or format in which infarmation is I 
presented should be based upon the^ relative im-- - \ 

,,pbrtance of the information to the" prospective 
' " student. Thu s, i nformation determined to be highly 

important shouTffTe'^e most ea?TTy^aTO?ssible , / 
should be highlighted 'in s'uch a wayas to draw ' ' 
' immediat^tliention to it. ^ , _ / 



Technical langirage^ and academic jargon should 
'be avoided or clearjy defined in context. 

All requirements and options for degrees and/or ^ 
certificates should'be clearly and fully disclosed. 

FulT ^and complete informati'on^on the' cost of attendance 
should be provided. This information should include > 
■tuitioh, feeSj^^ooks, supplies and any o-ther costs # 
associated with* a 'particular course," class or pro- 
gram of -study. ""^ / ^ , * 

The refund policy of t)ie -institution shou^ld be 
unarDbiguousTy defihed and conspicuously displayed. 

Detailed informatioir on financial aid should be 
pr^ovided. Such information shoyld include at 
least the following: ' ^ 

• All steps and forms necessary to be considered 
r for financi^^bidV 



• Full description of all financial aid programs 
./vailable including information o|n qualifications 

' if or the programs i. special conditions/ repay- 
ment responsibilities, etc. 

• "Packaging guidelines*'\used.to award financial 
aid. • . ' ' " 

Accurate and complete student budgets used 
by the financial aid office to^make awards. 
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An indication of how weTY financial need is 
/ nfet by the ipsti tutfion. -Jhis can be shown 
by a comparison of total need to total aid 
awarded. * ' 

Current profiles of financial aid .recipients. 

I The student appeal process. * 

Names- and locations of all persons who* are 
involved in t|;ie awarding of financial aid. 

Postsecondary institutions purporting to train people 
'for emp^'oyrfient ShouTd provid^ information on the' 
occupations for which specific training is meant 
aS a preparation. la^ addition, ,long range trends 
or proj*ettions for these- occupations shoujd be* 
provided along with the conditions or assumptipns 
•upori which the trends* or pVojections are based; 



J 



Information' on* the experience ^of an institution's 
•^actuates should be providecT. Such information 
i;^gfuld include, but, not necessarily be limited 
■iSJl^ploymeni/unemployme'rvt, empldymeat, in* 

occupations^ related/unrelated ta tra>nifig, 
-wages/salaries, numbers ^who^transf^rred' (e.g. 

in the 'case of community colleges), number 

admitted/not" admitte.dv to graduate schools.,. 



information on student retention should be p)l|)vided. 
' However, ^he* meaning, or limitations', or special 
conditions of such data should be clearly communicatecif 

* ^ * 

When infprmation is provided, thcTt may be detrimental ■ 
to particular department in an instita£ion^ it 
fs recomfiiended that the affected department be ^ 
givan the opportunity to prei^nt its case tf it-* ^ 
wishes. Hqwe>^r, any new information presented 
should be^'subject to the same tests of validity 
as all other informati'on.,- ' ' * 

In develdping. a prospectus,' it is important *to 
obtain the support and dqmmitment to provi'dlng ' 
.better information- from £h^e highest level of 
authority in the institution. 

The use Of a- broad^^based advisory committee in 
prospectus development »i's recommendfed- However, 
the final^ decision as to wh^t information is to be 
provided sf^buld^not rest with ^the 'committee, but 
rather with a single' indiyidiJal ,'or a small group 
o-P^ persons in authority who ^^rd committed to 
' better information. ' ' 
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. Wirt vir 

NATIONAL PROJECT I 



t National P»l)ject * In our opinion'the national . 

^ Format , * , . 

^ ' project format is an excel lent .method 

for focusing attention on vital' issugs* of postsecondary education. 
Naturally, -the issue or issues, the outcdWes, and th-e effecti-vene'ss 
ofi. their dissemination wjll ultimately determine the suqcesV^of ' - 
failure of a given project.^ But that method has much "going for it" 
if) that it. has the potential of bringing together people from different 
parts of the country who are concerned and ^committed to the fssue or 
problem at. hand, and who can contribute insight from different insti- 
tutional and educationalj ^ points ,of view. 



• National \ National Prpject I in its focus - 

* Project I ' • , 

• ^ and composition is a very good 
-example .of a potentially effective national project.^ " It brought 

^togethiar people fwbm diverse geog/aphical areas,* wsti tut ions, "and, 

} ' »^ 

educational/philosophical points of View^ tQ focus on a problem that 

they all felt impbr'ljant to the future of .'pbstsecondary education. 



We feel that; National Project I has had., national impact and that it 
continue to do so. This »is not to^say that^the project could 
not have been more effective and thereby made a greater contribution - 
fo the problenfrof providing abetter information 'for student choice. 



52 



In hindsight we offer the following observations: 

• We did not feel that the objectives jof the project 
were cleaVly and precisely defined,. This slrould 
have been done early, probably at the first meeting. 
Foe. example, the major goal oV the .project^ as we 

• . understood it, was to raise tthe level of conscious- ' 
• ness of th£ need for better information, *If the 
project's Task .Force had set objectives related ^ , 
- 'to such questions cis--whose level of consciousness 

would b.e raised? how? with, what strategies? etc.— 
Its deliberations on occasion" might have been more 
fruitful; ^ ^ ' • 

• Fund leadership*' was always positive and constructive 
in its suggestions and recommendations and managed 

on maiw occasions to cause the Task Force to bring 
more focus to its deliberations^ 

• Project, leadership should have been more .assertive and 
^ task oriented. For example, no task. force member 

shQuld.have left a meeting without a clearly defined 
assignment for -the next meeting. ' To do* this"* it would 
have been ne^cessary to establish objectives 'or 
jlesired outcomes for each 'meeting, ^Leadership atSO 
seemed to run in streaks. A posi^ffSfi" paper , for 
example, would be assigned and then not used -or 
circulated, , * ' . 

• Tot) much time was spent deliberating or trying to 
reach ^consensus^^ The Task Force dfd not seem to . 

' be "product" or;iented except toward, the ^end when 
the. National ^Invitational Conference and the Report 
wer6 discussed, ^ • . , . 

** 

• The Task Force -may have lost sorfie of its impact 
'because early in. its life it failed to tell enough 
""people regularly 'and often- what it wasT^doing. It * 
was argued that this could not be done because there 
was not adequ^e "product."' Assuming this .to be 

^ . ^ true, it cannot be argued that there was a^ lack of 
issues. They began to emerge afr the very first 
meeting. The Ja94< Force could have said to people 
across the country: Hgre are some of the issues 
and problems related, to better information. Here 
are some of the ta§ks we are working on.. Here are 
some of*our experiments with better information. 



*Ray Lewis and Russ Edgerton 
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• Although the work of the project was not widely known 
acrbss*our institution; those who* were aware of its 

' efforts tended to be very supportive. rt.i-s.cleaV * 
to us the project has had some affect on raising * 
the level of consciousness^for better information at 
'Macomb at least among "those, persons responsible for 
providing information to students • * • 

• Lt, appeared ta us' that Task Force members, were not atjl 
at leaSt'inftially, to give as much attention as they 

-might have liked to the work of theOTask Force/ For 
some the feeling that the 'Task Force lacked d.frectix)n 

, or ultimate purpose'was a- factor* While for others, 
work on indi.vifihual projects seemed to hSve hijgher 
priority. \^ 

#. We are generally opposed-^to outS'ide interv^tion 
'•r^n the affairs of postsecondary institutions and their 

•students. However*,'' since the- federal ^nd* state govern 
rpents have felt it necessary to' enter tfTe arena of 
information disclosure io postsecond^ry edadatiofi, 

♦ we suggest tfiat they carefully limit themselves to 

^ establishirig guidelines for the types^^of iaformatioFi , 
thgt should be disclosed.. The experience of National 
Project I, if nothing £l§e, serves to demonstrate 
that postsecondary institutions can commit' themsel ves 
to providing better and more poiflpjlete information; 

/tan pri^dpce better information; apd that there are • 
' numerous protilems (e.g. com|iarabil ijy of information, - 
Tack of common termirvology, ^tc.) that* won't" be 
solved by simply, legislating: . 



Recommendations 

to FIPSE . . ' ^ 



.Continue to fise the national project method ]^'s a ^ 
^ means of focusing on signigixant problems or issues 
in postsecbndary education. ^ • c - 

If fyture projects involve using demonstration' 
.institutions, and nesource agencies along the lines^f 
National Project I, we would recommend that the Fund 
'consider a staggered sequence to the starting of the-, 
-various components and an exten,ded overall period to 

a project's working life.: Spegifirally, . ^ 

^ * ^ , * 

♦ „ . . » . ^ « 

§ Re^Curce' ag*f»C'ie§^ should begin their ' " : 

work first, ideally a few months before- 



• ^ .th^^ demonstration institutions in order 



tliat they might benefit.frqm preliminary 
fefearch and experiences and that, finally 



. • * f? the total ^membership of the^'p^"oject\beain its 

deliberartions a'fter the resource agencies and 
\ ' dempnstration instityt'^ons aVe well\into their 

, ' ^ work^, GOn'iinuing well^^^beybnd the completi-on • 
, • ^ 'of trtdividiial projects. ♦ . ■ • - " 

We feel that following, such a format would provide a more 

logical organizgitiofial framework and tJetter utilize the 

■* - , ^ ' 1^ 

. knowledge and expertise gai^ned by the project' s* participants. 

• /uture national project directors should be appointed - 
; — —by- the Fund. We do not -^recoTnmend~tha t theybe Wl-erted — ^■ 

. , * - on the basis of a competition. , .* 

• ^ If a final report* is required of a national project 

as :in the caje of. National project I, the writer 
• orjvritersrfhould be'.involved early *in the life of- 

' . ,the project. . ^ ^ - , 

• National projects shoukThave clearly defined goals 
^ , ' ' and objectives'. They should be estabjished early 

irt'the life of project and reviewed as new knowledge * 
^ ^and experience is *gaine^. . .* 

• ^National projects should seek as much visibility as- * s 
* possible and be assertive in *Gommuntca'ting.what they - • - ' 

^are doing and why they are doing it.c ' ' * ' . 

* The Fund should consider establishing mechanisms for \ 
keeping th^ssue or problem addressed by. a project in 
the public view once the project has finished its work. 
'Jn the case, of Natidnal Project I,*^fo,r example, the - \ 

. - establishment of a letter information clearinghouse 

would. keep the issue^o>f better information "up^ ' \ ' * 

fr?Qnt,*' so- to speak, but^Duld also provide a vehicle 

for showing better information efforts. ' ' 

• The Fund shouVd continue^'its leadership role ^in the >; 
. ' realm of better information. • F(ir instance, some / { 

further study 's;hou]d b^ done on such issues as^the 
' \ Comparability of information and a commbn "langua^e^' 

* . for pos^secondery ediioation. - ,^ ^ ; . " , 

. - . ' ^ ^ . • " 
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PROJECT MERCURY' 

A semi-monthly newsletter about the National Task Force on Bcftcr Information for Student Choice j 
, - • • y 

• ' ■■ ■ li r . n ^ 

AUGUST, 1976 

"Student consumerism" and "student consumer prt>tect1on" have ^lecome 
catch phrases in' postsecondary education. 

There seems to be agreeiDent that prospective students are not receiving 
adequate infon^tion about the institutions 'they want to ^onsider. 

In response* to this new force seeping through postsecondary educationj • 
. the Fund for the Improvement of Postsecondary Educatiory avyarded grants to a 
-._var4€ty-of-4r>s^titutions -including Macomb County Community College to 
develop, exemplary educational prospectuses for the Kat/ional' Project I, Better 
In"&)rmation for Student Choice. 



PROGRESS TO DATE • 

The Macomb County Cofmiunity Xol 1 ege prospecti/s now has preliminary drafts 
for the following chapters:' 

• Does Cdl lege. Really Matter? [exploration of some of, the assumed 
benefits of education) 

• \ Closing, the ??oney Gap: A. Financial Aid Information Packet (compre- 

he'nsive information concerning the processes^of financial .aid, including 
profiles of past-aid recepients of >iacomb County Community College, 
. how and when to'^apply, who qualifies, etc.] v 

In addition, resear<^ is- being conducted into: \ 

V total per coUrs'e and, where possible, per program cost information 
(credit hours, 'books* fees^ materials) 

• employment data Yor recent^ graduates (median salaries,, salary ranges, 
education related or non-related) • 

• identification of an analytic tool for matching interests and abil^ities' 
° to a general career area ' * 

• ^ analysijs of career programs in terms of the first two items listed 

above and employment projections including discussion of the nature 
^ of work for different 3obs> ' *' . 

t the concept ofjfpregone earnings as an educational cost. ^ . 

^ p£Rt ;nent and rela t ed findings ^ * - * . ^ 

' ' Jhe USOE has prepared reguValions that. outline general infonr.atjon reporting 
requirements ^o prospective students by those inst,itutions cooperating in the 
Federal Insured Student }.oan Program. ^ 
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FINANCIAL AID 

I Macomb County Cornmunily College mamlams at each campus a 
financial aid program 'which enables . st\jdents pu/so»ng an 
associate degree or certificate who demonstrate ftnangial need to * 
meet the expenses of going to cpllege. Funds are made available by 
the college, the state, and the federal government, as well as by 
Individuals and organizations in Macomb County. 

Kinds of FinanciaF Aid 

Three k\n6i of financial a«d are i^vailable; . * , , 

1, The grant or scholarship, which is given outfight and does not 
have to be repaid. 

2. The loan, which the student must repay after he completes his ^ 
education. 

3 Part-lime stqdent employment, in 'which the student earns a 
* wage and is expected to budget these earnings m an effort'to 
mtffit educational expenses, 

>lprnTally an attempt is made to a,ward the student a combination of 
these three types of aid. The chief elements considered in siioh an 
award are the student's special, circumstances and the level of 
available funds. 

' Before applyVg for financial aid, a' student ''should first apply for 
'admission to the campus offenngjhe program iq which he is 
'Interested. 

Application for financial aid consists of: 

1, The Basic Educational Opportunity Grant (BEOGJ application. 
This can be obtained at high schools or at a campus fmancial 
aid office (G 157 Center Campps or G 314 3outh Campus), Alter 
completion is should be sent to: Basic Grants, P.O. Box A, 
Iowa City, Iowa. 52240. ^ ^ . . 

2 The ParenlB' Confidential Statement (which should be sent to 

' the College Scholarship Service. Box 881. Evanston, Illinois . 
60204) OR the Student^' Financial Statement (which should be 
mailed to College Scholarship Service, Box 300, Ber^^eley, 
California 94701, ^ . - ,^ w 

3 TAe MCCC Application for Fpancial Aid. which sh<^uld be 
, return'bd to-the financial aid office of the campus of admissicn, 

* All of the above .three dqCurf^enls can be. obtained at high 
schools or at either campuf 5 financial aid office. 

4 A copy of family's Federal Income Tax Form 1040, If the family 
' ' receives funds from the pepanment of Soci^ Service, a 

3tatemen<^tb this effect from the Department of Social Service 
should be provided in place the tax data V;hichever of these 
Is used shQii|d be submitted to the financial aid office of the 
campus of"m»ssion. ^ , 

The filing deadlines' for 'aid applications a/'e May 1 for the fan 
semester and November 1 for the spr»ng semesier. Applications 
received after Ihese dates wijl be considered "late applicati6ns 
and*«wiU be processed in thq[ order \n which the application 
procedure becomes complefed. 



TUITION *- RESIDENCY. POLICY 

For the purpose of tuition the following definitions and procedure* 

are in effect: * / 

a A Macomb County resident is any individual who resides withm 
the Community College Cristrict of the CoxjOty of Macomb'al the 
lime-of registration. > 

b Macomb Ccfunty propeFty owners v^^o resKle /outs.de of the^ 
Community Collegd X)istrict of the County of Macomb will.not - 
be afforded resident rates." - . . ^ m 

c. An out-of^s'tale resident is any individual-.w'ho is residing outSide 
the state.of Michigan but withm the Umied plates. ' 

d Any alien (including spouse and, minor children) lawfully 
admitted for permanent residence m the United States who has.*^ 
obtained his permanent visa and met the other requirements of 
the college for resiAnce may register as a resident of Jhis stale 
or county. 

e Those admitted to the United Statps under a student or other 
temporary visa shall be defined as foreign students and ^ 
assessed as such. - J \^ ' .t^' ' 

L Twtlon rates for resident or non-resident students, enrolled, 
under fetters-of understanding or agreement with an approved , 
tf>4rd piriy (recent corporation, resident emplo^rer. ot employee -i 
association) shaM be no tess than resident tuition rales for 
regular college offerlnfls and no less thin actual costs for 
-special" programs or courses developed to meet designated 
needs. Rales for this category of student will not paid, 
Indtvic^ually but will be biiled to the third party under whose , 
auspices such slydents are enrolled, 

0 A\ each registration students will be required to show^ , 
' documented evidence of residency, such as a driver's license, 
utility bills, rer»l receipts or the like, 

h. Misrepresentation of residency is subject to djsciplinary action i 
by the College. ' ^ ^ ' u 

I. Decisions regarding residency may be appealed to the college 
bosrni^ office (0 106 S C). ? > ^ 

JUITION AND FEES 

Tuition and fees are payable at the time of registration. The rates, 
subject to change wiV^oul prior notice, are as follows: 

, t > * ■ 

Tuition <- 
residents of Macomb County 
r4on.residents of Macomb Co6nty ^ 
Non-residents of Michigan 

RtMistration Fee • ^ 
' Lite Registration 
Transcripts 

Courie fees, ranging frOm 55 to 530. are charged for sqme courses. 
These fees are listed in Ihe schec>ulc of classes , ^ ^ 



514 50 per credit hour 
527 00 per credit hour 
537 00 per credit hour ^ 



55,00 
^55 00 
.51.X)P 
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DENtAL ASSISTANT - Center 
Campua 

The Dental Aislstant Program is designed to prepare students with 
the necessary skills to assist etfectrvely m the many professional 
duties earned on in the modern dental office. This program is 
^ accredited by the Council on Dental Education of the American 
Dental A^ssociatior^. A career in dental assisting affords 
opportunjt»es to achieve personal satisfaction from service to- 
others and play a vital role on the dental health team. EmpJoyment 
In a professional atmosphere, may be available in nearly every 
community. < 

Your'respolfxsibJhties are divided between assisting in actual patient 
treatment and effective office management. In addition, certain 
phases of laboratory work, including the maKing of study models 
and developihg x-rays, mcieas^your effectiveness and proficiency. 

Students who successfully complete tl\is program' are eligible to 
take the examination for Certified Dental Assistants. 

ADMISSION Re6uJ)P5MENTS. Because of the nature of this 
program, applicant should be a high school graduate or equivalent, ' 
and have maintained a minimum of a 2.0 (C) average in h.gh school 
academic subjects durmg the 10th and 1 Tlh grades, and be m Qood 
health. ^ 

Applications for qualified applicants will pe accepted October 1.31. 

Applicants selected will be required to submit a non-refundable 
deposit (fully applicable,to tuition) to confirm acceptance in'to this 
program. * ■ , * 

Information regarding courses, transferability, admissions criteria, 
electives. internship and financial aid may be obtained through the- 
counseling office."^ 

COURSE REQUIREMENTS , . • ^ 

Certificate in Dental A'ssistarqV" • 

1. The lOCertificate Core courses listed below 31 Sem Hr« 

Associate Dtgree In^'Oental Assistant 

1. The lOCerllficate Core courses liste'd below .j 

2. The 8 Associate Degree Core courses listed below 

3. Electives ^ ^ ^ 
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Certificate Core Courses - D^n^a; Assistant Suggestcfd Se'rn 

» Sequence* Hrs 

DOA 116 Elements of Dental Assistfhfl 2D □ 0 0 4 

DOA 117 Basic Assisting Skills ..□ 3J □ □ 4 

DOA 126 Dental Mathnals I ^D- Q O □ 3 

DOA 127 DentalMatenals ^1 , D^CD □ □ -3 

DOA 130 Principles of Dental Science' S □ □ □ 3. 

DOA 146 Principles of f^adiology X D □ □ 3. 

DOA 147 Radiographic Techniques D^K □ □* 2 

DOA 150 Dental Office Procedures .2C,D □ □ 4 

DOA 160 Seminar ' Q X 0 0 2 

OOA 170 Internship □ ^QD Q □ 3 



Associate Degree C^re Courses - der^tal Assistant , 

* ^ — -^-^ Suggested S^rn 

f , Sequence* . Hrs 

ALH 110. Health Concepts ..^..D D □ *1 

EN& 116/121 English , Q » □ 3 

ENQ 117/122 English Q -r) 0X3 

NSC 122 Life Scicrice Q CJ 25 □ O 

PED 1^/104 to 197 Physicfal Education.. ..:,.Q^D K □ 2 

PSY 101 Introductory Psychology □ Q O » 4 

SSC 121 Man ^nd Society 0X04 

SSC 122 Th^Arfffencan System g 4 
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Stfm 
Hrs 
31 
24 
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The Educational AmenflmentS' of 1976 require that colleges .and universities" 
'disclose the following information to students: 



"A/ -the student' financial * assistance programs available 
to students who enroll at such institution, 

"B.. 'the method by- which such assistance is* distributed. 

^>among student recipients .who enroll at such institution,^ 

>? 

"C, ' any means including forms by which application for'' 
student financial assistance is made and requirements 
ffr accurately preparing such applications and the 
rev.iew standards employed ^fo make awards for S;tuder>t 
financial assistance, ' ^ \ , ' - !^ , , ' 

"D, the rights and responsibilities of studl&itSo receiving 
financial vassi^tance uYider this ti€le, 

"E, the cost of attending the^inslitution including (i) 
tuition and fees, (ii) books and suppl-ies, (iii) 
estimates df^typ^ical student room- jin'd .board costs- or 
" typicaV community costs, "and (iv) any additiona'Kcbst 
of the program in which the*student is enrolled or 
expresses a specific interest, 

"F, the refund policy of the institution for the return of 
unearned tuition and fees^pr other refundable portion 
^ - of cost. ' , ' 

"G, the academic program of- thie institution, including 
•(i)^ the current degree pragrams and other educational 
and' training programs, {ii| the* instructional labor- 
atory, arid other physical plan1:*l;acilities which 
relate to the academic progran\;' ^(iii) the faculty ^rtd 
other instructional personnel and (iv) dat^ regarding ■ 
^tud^nt retention at the insfitution a^d, wherl available 
' the number and percentage of studenl^ completing the 
programs' in which the student is en>^oned or expresses 
interest, and ' ; • \ . \ • ^ 

"d^_^J.?iLPJ^^son designated under subsection (b) of this, . 
section, and the methods." by which and^locations in 
which any person so designated may be contacted by 
students and prospective students who are seeking , j 
information required by this subsection," ' f 
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TTie South Campus Journal 'Monday,, November 15, 1976-3 




By John Pattison 

As men,tioned in a previous 
article, Macomb Couhty Com- 
munity College and Karl Wagner 
Dean of Student , Services are in- 
volved ia i^oject Mercury, a^ 



' Another phase of Project ^ef» 
cury is bccup^tional information. 
Most students have little or op 
idea about the occupations they 
are studying. Conversations with 
friends and general gossip are, 
their main forms of infomj^^ion. 



nationwide program intended to NrfThe' project will provide a short 



better inforai college students, 
and thus'make them "better con- 
sumers." ^' ^ 

Ron Dojve, assisting Dean Wag- 
ner,, is "deeply involved in Projeict 
Mercury^ Dowe says that the 
financial, aid part of the program 
is complete, ^Vxd. has been sent to 
the Grapjiics Departmerft. 

The next phase ^of Project Mer- 
cury is concerned with the costs 
of attending college*. Whe?i this 
part of- tlhe project is finished, it 
will 'contain full course costs 
whinever possibje. The cost per 
credit hour, books, fees, and any 
, extra nwterials will be included. 
At a glance, a stii<}ent will know 
exactly l^ow much a particular 
course, pjrogriun, or even degree 
will 'cost. Th'e^e are, however, 
in^y variables, such as differing 
books, changing fees, and new and 
ancdled course^ tiiat*,will chal- 
lenge the college's ability to 'keep 
information current. 'But it will be 
a tremendous help^.to students 
who ' often don*t > 6iow^ what 
ihey*re- getti;ig Into when they 
enroll ' into a certain course or 
progran^. Another cost students 
should ^consider is-transportation 
\io and from college and meals 
eaten at. college. This wiH give 
chera a total expense of th§ir 
college educati on. ' • 



description of current jo;bS that' 
certain^ courses could lead to. It 
will describe the routine of the 
job and the abilities required. In 
this manner, the project will be 
invaluable in getting inforxpation 
-to'students who aren't quite ready' 
or ladk the time for an-' appoint- 
ment with, counseling or job 
placement. ,u wm ajso sjiow 
students that^many job fields are^ 
ove/cVowded '^and ^oAitute a' 
seller's market; where em- 
ployer oan pick and choDse, TTils 
doesn't necessarily miean that & 
siudent may have little choice as 
to where he ' will work, as well as 
hoursj and duties. For these 
reasons, a ^student should cbn> 
sider his chosen career> , . * 
" Project Mercury will also pro- 
vide -information, about MCCC 
graduates. For any certain pro- 
gram*, the number of-graduates is 
given, ^ well as the perc^tage 
employed and unemployed. Many 
students dont graduate,- buf^im- 
ply. Uke certain courses pertaining 
.to their' job * field. Hius this , 
inforTOiation is general. * ' 

'ITie project 'will ^ also ^ show 
whcttier a certain job field's* 
implpyment will be increasing in 
the future. For instance, ' 200 
students may enrolPin a program 
to st|idy for an employment field 



that promises 50 new jobs upon 
completion j)f education, Ob-' 
viously,|Someone, is going to lose 
out. In sofiie ca^es a student may 
find situations where j^art-time 
work is available, an^'^e 'wiU- 
" take two jobs. '^X 

To an extent, the salaries' one 
can receive from certain !empIoy- 

' raent is a3so give'n.^ Hiis i? a very 
general estimate, due to economic 
variables, but it ^ves the^ student 
an idea of ^e 'general range of 
salaries available in a^ certain 
employment fifeld. Say^^Dowe of 
the project, /'We try to get away 
from advertising tecliniques.",The 
project presents facts In-' plain 
language,' and doesn't try to. per- 
suade the student to enroll in a 
program by making it sou^d good, 

^ Tie pii^ject's purpose -is ;ta stim- 
ulate student interest, ^o they 
wiU feel motivated to a^k ques-' 
tions.* By' asking questions, stu- 
dents- Will' be more; awai^ of the 
services available "^to t^jn on 
campus. Dowe urgess students to. 
follow their interests, evj&n if the 
field is -crowded. .Above all, a 
student shouldn't get fed >up and 

•quit. . \ ' 

^ • . ) 

Tfiusv it is hoped, Prpject Mer- 
cury Vill make students' better' 
' consumers. They are urged to per- 
sist anjd knock on mojre doors, 
^ allowing them a better education^ 
better employment, and a better 
-life. 7^ /- \.',],: j^. 

Watch the Journal ^or funire 
articles on Project Merciiry. 



CLOSING THE MONEY GAP: 
A FINANCIAL AID INFORMATION PACKET 



^ 



The information f5acket is made up of three parts: . ^ 

„Part I, - 'Take These Steps to Apply for Your Share of Flnan9lal Aid/' If you follow the 
steps^outlined in this booklet, you will be assured of full consideration for financial assist- 
ance at Macomb Cquniy Community College. 

Parti I - "Everything You Always Wanted to Knc^^bout Financial Aid" answers many 
of your questions about the whys, hows agfi::^^ of financial aid, It should give 
you a basic understanding of this complex syste^ 



Part'lli - "Financial Aid Programs/' the third part of the packet, contains description^ of 
specific financial aid programs>to help you un^stana their awards limits, eligibility re- 
quirements, repayment procedures (for^loans)/where to apply or, get information, and any 
other special features. . » ' 

In addition, it. ha? been. designed to provide you vyith most of the applications you will need ^nd 
other brochures that pertain available financial aid. ^ ^ 
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■■ CLOSINoVHE'^MciNEY GAP 

. ■ ■ ■, " , . Paftl ■ ■■ ■ • . ■•■ 

k ' ' • ' 

wftat you^eed to lin&w about fmaneial afd 

Financial aid will help pay tl^e ciifference between what you can afforcTto pay and what it will actually cost^yo.U to go to coljege. 

" Your net expenses (what you c'an afford to pay) wifl be the same at any college or university for the same perjod of time. Your 
T . ^ ability to pa}- does not change, butiinancial aid expands or cont-racts to meet the difference ^ ' ' , . . 

In otfier words, »f,you have $500 available for college expenses^and you areconsid^ring Macomb County Community College, 'with ^ 
* expenses of 52,400, and Podunck University, with expenses of S4,Q00. your financial aid at MCCC should be in the neighborhood ^ 
of S'l,900 and at PU it vmM be rn the netghborhpod of S3,50'O Your deosron to attend one or the oCier college should not be 
depeotJent upon the gross expenses of -either school. , ^ ' , 



p?OU^Dd NOT FD T O BE I OW -lNCOMf lQ RECg'iVE O R BE ELI GIBLE FOR FINANCIAL AID 



THE KICKER - ^ \ ^ \ 

Institution9\don',i always have all the money avairable to completely close j^e gap between what money a student has and what 
money- a slude^it needp For ej^ample, at Macomb County Commuriity Colleg^e South Campus m 1975 76 approximately 97%- 
of the gap fstudpnt^noed) w§s closed. At another college the gap may be much larger or much smaller, so it doc?s pay to shop' 
around and ask questiorjis qf.lfie colTeges you are considering.'^ 

REM5,MBER^rat/*AR^RESPGNSIBLE FOR INITIATING THE PROCESS" 



ia 

for yi^ur ^ 



steps toaj^y 
'^e of Ihfancial aid 
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some hints 

• DON'T PANIC! There are a lot of forms and applications to'f ifl out, but if you need 

money for college, it will be well worth your time to sit down and apply. » 
f * «. 

• Read -everything through at least once before you start writmg down information - 
. learn the ins-andouts of the programs 6e/br^ filling up applications. You may say the 

wrong thing when it could have been avoided. 

X 

• Better still, read through and consult the other sections of Closing The0^/^1oney Gap: 
A Financial A id information Packet, ^ 

• If you're still confused and have questions thrft don't seem to have answers, cori§ult- 
witf^ the college financial aid officer. - - .. 

f . " 

• Wherf reporting next year'i^stimated income, only put down you' guaranteed 
to receive; don't includ)^ income from jobs that are only a possibility or from financial 
aid not yet approved. > . . 

- . . 

• Get involved. Be a* hustler. Be diligent. Ask questions. When you talk to someone, 
ask for (and write down) their name and title. Come on softly, tlon't.walk^screaming 
or crying, be^persisteot, and get your question aris\A/ered so thatyo^y understand. Use 
every available means of redress. Work for your rightful benefits'. And keep a record 
of everyttiing you do, ^ ' " 
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IT'S NEVER TOO LATE TO APPLY FOR^A BEO^ - ALMOST! 

• BEOG IS a federal entUlement program. 

/ 

* • The deadline for the 1^7-78 academic year is March 15, 1978. " 
In other words, it's possible to receive a BEOG after you begin 
- studyjng. ^ . « ' , 

• But^no be eligible for other ^inanciaf assistance administerjfl^y . 
K • ^^;::fijggg,^ou /77£/s/ submit a BEOG application. ' ^' 



• And, th^eadline for priority consideration for financial assistance 
.administered by MCCC for the 1977-78 school year fs May 1, 1977 
(Nov. 1, 1971, Jan. entrants). After this date the money usually 
ruris out. ^ 



SO . . . APPLY EARLY, AND 'MAXIMIZE YOUR CHANCES FOR 
FINANCIAL ASSISTANCE . . . BUT MAKE SURE THAFYOU APPLY / "I y 
FOR-A BEOG. / • ' 
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foliouf this checklist • . . 



Jm_m thiscompivtj pdcket of mfor mation This the fn'$t step in :he process of dpplymg for financial 

aid See a financial aid or high school counselor Find out if you are eli^.ble fo^ Social Securit/ or 
^ Vetef-ans benefits (see "Everytb4ng You Always V/anted To Kno v About Financial Aid"). Pxk up all the 
forms you wijl need (they are available from the Financial Aid O^fiCe of either South or Center Campus). 

DMacomb County Community College Application for Admission (fill this out and brmg it«in or mail 
4t Imrriedtatefy to the campus In which you are interested— there j's no fee) 

lJ Macomb County Community College Application- for Financial Aid 

D Basic Educational Opporttinity Grant Application (BEOG)-Federal Government 

Of inancial Aid Form (FAF)— College Scholarship Service 3 

' D Affidavit of N6n-Support (for financially independent studenr^-see "Everything You'Always Wanted 
To Know-About Financial Aid") 

DCopy of Federal Income Tax Form 1040 (for tKe year immediately preceding ^he academic year of 
your intended enrollment) ♦ ^ ' * . 

D Statement of 1Mon-Taxable Income (see "EverVthing You Ahvays V^ntec 
Aid")' ^ ^ 



ited To lUiow About Financial 



□ state of Michigan Tuition Grant Progz-am Application (if you are considering a pnVc;fe' col lege or 
university-see fmancial aid or high school coun^elpr) ' 



If you are or expect to be a high school graduate, register for the American College Test (ACT)-for 
the State of Michigan Competithc Schofjrsf up Program (see your financial aid orhjgh school counselor). 
The ACT exam must be take^i^before college entry if, you wish to qualify for ^ Competitive Scholarship* 



Ha. 



rf you are considering a p/ivate college o^ university InotMCCC], complete,the State of Michigan Tui- 
-tion Grant Program Application. 



C 



when is the 
best time? 



As soon as po^ble, but we recommend that you do so be- 
fore APRIL 1 (if you expect to start school in the fall) or 
OCT 1 (if you expect to start school m January). The 
earlier you start, tHe better your chances are for receiving 
100% of-the money you need. 



Best time is in FEB or MARCH of year prior to expected 
enrollment (last test date for consideration is m OCT). 



Any tim^ before DECEMBER 31 of year prior to ex- 
pected enrollment. 
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1 jA^* ^'^^ a^CH^iet evening and p!j' to :>oef,^ 5i ,^ . hours on \o^' c, r v..^tiC"^s Vr.ke s^r6 that you have 
1 pencils.Tcratch poper and a pen, ihcn s t .-Ts^.w^ V- 'tn a copy v cjr most recc.r. Fet!j-r,il Income Tax 
Form and cbmpieie the ^^CCC AppliCii.cn ^o: FiT^ncia. A.d. Do not send n m v:-v Jus'^put it aside 


• All matenalc 5.hould be received \'!AY 1 or NOV 1. 
Best time, though, would be*APRIL 1 or OCT 1. 


j 1 ♦ '^j^^ Complete the BEOG applica:ion,.as per instructions. * 


Ar.vtimv up unii! i^'ARCH 15 of tl-e 2ro Sfni'jsiei of the 
cCadonVc v«'2f jn which you v. 'ill use the r, cint. However, 
for pnoiiiy consideration for other fina-'oal aid, complete 
ti by APRIL 1'T)r OCT 1 along with the rest of your 
MCCC application. Processing takes 4 to 6 weeks. 


j j Complete th6 FAF (Financial Aid Form), as per the instiuctjons. 

1 ^ Remember to designate the colkge \ w ish to /tctv; t the rc^^!:5 of the (,runc j/ unjh 5/5. Fncllde 
W ' , the State of Michigan If you are appi} .ng for state aid. There is a $4 fee for the first schoojrond 
. ' SL50 for each additional school. Include SJ Jfyou would like /o receive "Report to FAF Filer", 
> t which provides an estimate of family contribution (w hat you can afford to pay). 


For most favoroble consideration, should be filed before , 
' APRIL 1 (fall entrants) or OCT'^I (January entrants). ' 
Proce^ssing takeS 4 to 6 weeks. 


j 1 If VOuareafinaQCially independent student, complete and ha^-e notorized the-^/Z/Jjur of Son-Support^ 


Must be filed \^ith MCCC application before MAY 1*{or 
N0V1). 


1 ' 1 If you or your family receive any non-tu\ub>'t income ^ADC. Welfare,*^ocial Security, etc.), yop must 
! 1 complete a Statement of Son- Taxable Income. , 


Must^be filed with fwlCCC Application before MAY 1 or * 


j Take a 30 minute break. . .have a cup of coffee or glass of mjik. .play 59/ne frisbee. ^ .watch T.V. 




n Welcome back' Review carefu^iy ait of the above steps and the applications and fo^ms you have corn- 
J pleted. Check for accuracy- name, social security number^address, etc. Make suce that you have signed 
^ all of ther^i Before you continue make sure that you pake and keep a ccpyiof ever}, thing you send in. 
You will need these copies if you have questions later on. ■ 

. • V 
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Mail 1 . a \ocom b Coun ;> ' Comm urn :\ Co U'jy c ,p pr //c aig)/ ' fo ^ F> njn : / j/ A'd. and 

2. ^ one copy of VQur family's rrpst recent FuJc-::' Tja rq"^\ and 

3. the Affidavit of Non-Suppor. {'f applicaolei. and \ 

4. the'5/c;/t77;e/?r o/'A'0/Ar(7\j6/c //?co>?.v ('f appixable) y > 

' ^ 

5. Send BEOG Application . . ^ 

6. Mail your completed FAF (plus the fee) for processing » 

£ <2 

You should receive a Student Eligibility Report (SER) for the BEOG approxiniately 4 weeks a|ter it 
was filed. Take it to the Financial Aid Office immediately. ^ 

If yjDu do not receive the SBR, write 

. . .and include in your letter your Social Sedurity number and birthdate. 

The Financial Aid Office will inform you pf any awards in , 

■ : '—' ^ '-^ ■ ^ 

You must accept or decline the award v.ithjn 10 days after receiving notification of 'your awarfl. 
[ ' ' * ^ 

If you have any questions or are not m agreement with action taken on your application fOfT financial 
aid, request reconsideration or appeal with ; 

« 

If you are still dissatisfied, you may appeal to < . . . . 

^ » ' 



TO Fir^ancial Aid Office 

?,\iCOiT^b County ComTiunity College 
South Campus Center Campus 

14500 Twelve Mile Road OR 16500 Hall Road 
Warren. Ml 48093 Mt. Clemens, Ml 48043 



TO 



TO 



Basic Grants 
P.O. Box B 
Iowa City, lov^a 52240 

College Scholarship Service 
Box 2700 
Princeton, NJ 08540 



□12. 



TO 



Basic Grants 
^ P.O. Box 0 
Iowa City, Iowa 52240 



□13. 



JUNE 



- □14. 

^□I5. 



Financial Aid Officer 
South Campus Center Campus , 

14500 Twelve Mile Road 16500 Hall Roadi 
Warren, ivil 48093 Mt. Clemens. Ml 48043 

G-312 " ^ G-157 ^ ' 



□16. 



M. MacTavish 
^Associate Dean 
South Campus 
(779-7184) G-30X-1 



C. Dennis 
OR . Associate Dean 
Center Campus* 
(286-8000 EXT 280) G- 157 
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Preface » " 

Financing a college education can be a complicated and long-term process. To cope with the problems and 
increase the possibility of receiving adequate financial support, students and parents need to plan ahead. 

"Closing the Money Gap*' has been prepared to assist interested^persons in determining their probable 
eligibility f©r financial assistance. While ''Closing the Money Gm" i^hiefly concerned with Macomb County 
Community College, you ma^ fmd much of the information of use \o you wiierever yOu decide to pursue 
further education. * 

The information j^acket is made up of three parts:' 



, Part I - /'Take These Steps to Apply for Your Shace of Financial Aid.*' If you follow' the 
^^jieps outiined in this booklet, you will be assured^of full consideration for financial as- 
sistance at Macomb County Community College. 



Part II - "Everything You Always Wanted to Know About Financial Aid?* answers many 
of your questions about the whys, hows and wherefores of financial aid. It should give ^ ^ . . 
you a basic understanding of this comple-x system. ^ . ^ 

PaPt HI - "Financial Aid Programs,'* the third part of the packet, contains descriptions of , 
specific financial aid programs to help you understand their award limits, eligibility re- ' J" 
quirements, repayment procedures (for loans), where to apply or get information, and ^ 
any other special features. ' , -'^^ W 

In addition, it has been dei/gned to provide you w\ih most of the applications you will need and other 
brochures that pertain to available financial aid. Our aim tias been to provide you with essential, understand- 
able and complete information. Nonetheless, information "gaps" may still exist. If you do need any additional 
information, you are welcome to call or visit our financial aid offices. 

■ . ■ . 

^ DIAL 779-7228 - SOUTH CAMPUS 

14500 Twelve Mile Road, W^ren, Ml 48093 
- \ . % - . 

DIAL 286-771 5 -CENTER CAMPUS ' r 

16500 Hall Road, Mount Clemens. Ml 48043 ^ 
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EVERYTHING YOU ALWAYS 
WANTED TO KNOW ABOUT 
FINANCIAL AID... : 



SOME GROUND RULES 
. FOR FINANCIAL AID 



• the family, to the extent that it can contribute, 
has the primary responsibility for financing the 
cost of a student's education. 

• the student shares in this responsibility and is* 
expected tO' contribute from his or her savings, 
from employment, and if neces^ry from future 
earnings in the form gf a loan. * 

• ^1*1 families are treated equally through the use of 
a standard analysis of ne^ed (a way of determining 
how much you can afford to pay).. 

• financial aid is distrj|buted fo eligible students as a 
"package'* made dp^of ofje or a combination of 
the foHowing: schiflarshi|3S, grants/ loans, and 
part-^me employm^Tit. 




WHAT IS FINANCIAL AID? 



Financial aid is a system of economie assistance to 
. help individuals meet th^ir educational expenses. It some- 
times comes in the form of a check and sometimes-ij^ the 
form of credit .{deductions are made on .your bill), liut 
in any case it helps you meet"! the expenses'o^^ going to 
college. f..^^ 



WHAT IS THE PURPOSE OF THE 
f FINANCIAL AID PROGRAM? 



The purpose of the financial aid program at Macomb 
County, Community College is to'assist students' who 
wouici be unable to attend the college without such aid. 

It reflects the philosophy that educationJjenefits not 
only the individuarbut ^ciety as well. Therefore, the 
responsibility /or meeting the costs of collega^expenses, 
while chiefly borne by the student and his or her family, 
is shared. by educational institutions, private donors, 
agencies, and our state and federal governments. 
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Figure I • "Financial Assistance" all^CCC students receive 
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HOW MUCH WILL IT COST? 
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Many of you believe that cotlege will cost you exactly 
what the college itself estimates in Its cata[ogue. And be- 
cause you believe thj^tyo^y have to pay the full cost, what- 
ever it is, you may be discouraged from considering more 
Expensive Institutions. Both of these beliefs are not com- 
pletely true.' 

Your real cost of college Attendance v/il{ usually be 
equal to the amoj/nt that you can affor^d, and the amount 
that you can afford ^does not change from school to 
school-It remains constant ' ^ I 

For example, if it's determined that you can atford 
$1,000 per year toward college expensed, you will pay 
on¥^^ $\fiOO even if the school you wish to attend (as-. 
• sumirtg 70U are accepted) ''costs^w $5,000'. Financial 
aid should make up the difference. Likewise, if you con- 
sider a school .with expenses less^than $1 ,000, you wili be 
expected to pay'thefull estimated amount. In either case; ' 
your **cost"^hould,never exceed what you can affor<l. 



WHAT DOES IT COST 
TO ATTEND MCCC? 
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J Tb^ following ' are examples of the estimated 
€xpen,ses {also* called budgets) of attending JVIacomb 
Coynty Comrtnunity College. 

As you can see, the budgets used by our financial aid 
office (and, incidentally, most colleges) include direct 
educational costs such^^as tuition, fees, books, supplies, 
and transportation; ano indirect costs .associate^] v/ith 
personal maintenance, including room, board, and per- 
sonal expenses like clothes, laundry, and recreation. 

Are these expenses realistic*for you? They may. or 
may not be. You might estimate your own expenses and 
compare that estimate witfNthe expense category that fits 
your plans foi* the coming year. If your own budget dif- 
fers greatly from those we have listed {your indirect costs 
are' higher because you' have 12 children you must sup- 
port, fdr exan»ple) you should make an appointment with 
one of our financial ^id officers to talk about your 
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Table I - Average expenses Macomb County Commmtty^College 




*The Sub-Total, <^/rec^ educationai expenses, js equal to the sum ofjRjitioni fees, books,^and t^^ortation. 
tS# page 15%r college residency 'policy statement. ^ ^ " . ' 



ttSince tuition, fees and the cost of books and equipment may vary considerably from course to course and program 
to progmm, all dollar amounts have been estimated--tuition/fees at flie rate of $15 per credit hour for county re- 
sidents, $27.58 per credit hour for non-county students, and the cost of books at $5.00 per credit hour-avefaged, 
.and rounded-Off where necessary. See page 15 for list of tuition and fees. 

Special Note: Remember, these are only averages. If you would like to estimate niore accurately the cost c?f the 
program you are interested in, see the MCCC prospectus booklet^ "Programs" (available from the Admissions Office). 
You will find current estimates by cWse and prbgrapi (vihere available) of al| costs-tQtal of tuition, fees, books, and 
supplies. ' • ' ' - . ! 



WHERE WIlItHE MdNEY FOR 
COLLEGE COME FROM? 
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There are two basic sources for^e payment 
lege related expenses: personal a jd family resources 
help) and everything else. / 

Proper planning and favorabJe circurtistances 
have made it possible for you apd your family to meet 
or most of t^e coits of 'coHege)|, but even shpuld persona 
and family resources fall short of meeting^all or any of 
the costs, you can always, turn to the everything else 
category"^ for assistance in the form of scholarships, 
grants, loans, and jobs. ^ . , 

Financial assistance is available for individuals who are 
interestecl in post-high school education and take the time 
and 'make the effort to apply for his/her share. 





Figure II 



WHAT IS NEED? 



/ • The single, most important criteria far qualifying for 
y ^ financial aid is need. Financial need js the difference 
between the cost of education and your at$lllty to meet 
/ that cost. In other words, it is the amount of money you 
will need In addition to what you (and your parents, i.f 
/ you are a dependent) jire expected to contSbute to meet 

your college expenses. ^ 



HOW IS FINANCIAL NEED 
DETERMINED^ 



Financial need is determined by a process used by 
thousands of colleges and universities that estimates 
^what you can afford 'to pay for college.* This may be 
. different frbm what you think you\:an afford since you 
might not consider many of the things that affect you 
financially and which are used in the formulas. One 
general system is used so that everyone who applies is 
treated fairly and-eqyally. ^ 



"Macomb County Community College utilizes the College Scholarship Service (CSS), an independent, nonprofit agency, for 
determmin^ what a student can afford to pay.. Each student who wants to be considered for finpn^ial assistance must fill out the 
' rSS Ftnancraf Aid Form. |ee.the "Closing .the Money Gap" booklet, 'Take These Steps ^ Apply for Your SJjare of Financial 



The system begins v/ith your toia) income and sub- 
tracts taxes; tax credits, medical and dental expenses 
housekeeping and other expens€Ss What is left is^calfed 
Qvailable income. * * • ' 

At the same time, yourassets (value^^home, savio^^ 
investrfients, real estate, etc.) are analyzeJ^Such things as 
debts 'd^nd^oihtv ^lowances are subtracted and your^f 
worth (what you would be ^orth if, you could ^^11 all df 
your assets) is converted to a dollar amount (calkd' in- 
come supplement) to add to your available ^income. 

The surqi of your available inconte a/id the incom} 
'supplement is. called ypur adjusted available income. 
This is an estimate of the extra money you havejfivail|ble' 
(or could make available) to **buyV things like'movres, 
extra clothes, a ^ond car, a new bicycle, television'set 
or new appliances, br to take a long.tiiip. This amount^ 
" reduced to give an estimate* of expected (or parent^ ton- 
tribution. You ^ire rrot expected to sp^nd all of your 
adjusted available income on college,,6nly part of it. 

» If you are financially dependent upon your parents 
(see page 11), your asseti^ummer earnings and any other 
income you have (Social ^curity. Veterans benefits, etc.) 
are added ^together ^o arrive at the student/contribution, 
which is then added to.the paren^ contrition. . 

This final amount, called total family contribution, 
estimates what you can afford to pay. 

When" the total family contribution is subtracted from 
the total co^ts^ we find the estimated financial need. This 
is the amount 6f money that cpuld be made available to 
you in the fornp of financjataid. ' . 
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WWO DETERMINES 
FINANCIAL NEED?. 



the College Scfiolarship Service (FAF form); 



• th^Basic E/ducation?l Opportunity Grant (BEOG) 
Progras^j* and ■ . ' \' 

• the. college- financial aid officer thrgugh a review \ 
of youT application. . . • • "» . 




WHAT IS UNMET NEED? 



Unmet need refers to the^'money you still tieed fO.r 
schc^l even after subtracting, what"*ybU'Can contribute, r \ 
any BEOG .grant, state or^.other* special schqlarsfjip' of ' 
grant. This is the portion o/ your expenses that the fi-'^^- 
naacial aid office of Macom|) County Commuhity-College . 
wHI help you fill. • - ^ • ' * 



ERLC 



•Don't panicl You can find out wbat^the B50G Program is by reading th^^losingrthe Money Gap" booklet "Finanbial^Afd 

V Jrnnramt " . ^ ^ . • ^* 



jograms, 





Figure Hi 



- WRAT ISA FINANCIAL AID 

PACKAGE? 



A financial aid package is a combination of different 
fprms of financial aid jgrarits, loans, scholarships, and 
work-study jobs) that togefher make up the difference 
(the gap) between what you can .afford to pay and what 
it will cost you to go to college. It is the method by 
which colleges fill your unmet need. Your package will 
be specially tailored to your need and special circum- 
stances. 



WWAT ARE THE DIFFERENT FORMS 
^ ^ • OE FINANCfAL^ID? 



Financial aid comes under the guise otvma'ny names 
and from.a wide variety of sources. There are^our general 
c^iegones: entitlements, scholarships or grants, loans, and 
employment (for specific information about these sources 
see the "Closing the Money Gap"l)ookJet, "FinantTial Aid 
■ Programs," available from the Financial Aid Office, 
Macomb County Community College). 



Entitlements Entitlements are funds available as a supplement to 
.your ijicome while you are attending college. .You are 
under no obligation to repay them and eligibility is not 
^ determined on the basis of need but on the basis of other 

^' special characteristics of \he recipient. * Examples of en- 
titlements are the Gl Bill, Social Security benefits, and 
vocational rehabilitation. 



er|c; 



Scholarships and Grants 



Scholarships and grants are similar in that no service 
need'be rendered if awarded, nor i$ there any repayment of 
the award. They differ, however, in that scholarships are 
gei^rally 'awarded oh the basis of gra^des and financial 
need, while grants are awarded to low and middle-income 
students deserving of financial assistance regardless of 
scholastic achievement. ..Typical sources "of scholarships 
are corporations, private donors, foundations, fraternal 
organizVioni^, and local and state gover'nments. Grants > 
are awarded.by many of-^e same sources^, and the federal 
government has several grailf programs (BEOG and SEOG). 

■82 • ' •: ♦ ... 7 
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Lo 



ans 



Employrpent 



r 



V 



Loans are a lien on future (jarnings^ The fnoney re- 
ceived in a Ipan is a formal financial obligation that must 
be repaid (some exceptions are noted in the « Closing the 
Money Gap" bookrei, *Tinancial Aid Programs'^). You 
sl^uiy be aware or the interest charges, how you will 
have to repay the loan after gradijation; and the effect 
additional loans will have on your ability t6 meet all of 
your later financial obligations. ^ 

Loans are, by the way, a good alternative way to^ 
finance your educal^on. There is no interest chargedf^ 
. while you are in^^ool, and only 3%-7% interest is* 
charged once repayrtf^nt begiins 9 months after gradaa- 
tion^ iki addition, you borrow 197-5 dollars and repay 
4ater with 1980 doljars-when the dollar will probably be 
Worth less and your own earning piower greater". * ^ 

Many individuals, of course, whether they apjply for 
financial aid or not, cb'oose to defray some of ineir ex-* 
penses by^. working *pjart-time while attending college. 
Anyone can gp pO^;^d: look for such employment' on 
'their own.. As pa|]^^f the financial aid pac.kage at 
Macornb County C<il^unity College, eligible students 
may be given tjie op&n of^meeting papt of their need 
through College VVorlaStudy administered by the college. 
Before accepting erT)p^.yment you should consider such 
things as: your course load, the study tiij^ you will, 
require, fachily objigat'rons, and what effect wployment 
earnings might have on your; eligibility, if applicable, for 
welfare payments to wiiich you are'entitled. 



HOW WILL MY NEED BE MET? 



When you apply for' financial aid, you are automatic 
cally considered for^^^ three kinds aid-scholarships/ 
grants, loans, and ertiployment— and you may be offered 
a combination of two^ or three of them. The ffillowing 
^idglines (see Figure IV, pg. 9)' describe how financial 
aid is awarded at Macomb County Community College. 
By figuring out howmuch you /night be expected to con- 
tribute (what you*(an afford) in- the College Scholarship 
Services booklet, |fWe«ting College Costs",*you will have 
some idea about ybtrr chances of receiving financial aid; 
if you then look at the guidelines, you will have some idea 
of the kind of a package you can expect \cf^ receive.** 
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Tabia It « % of financial need met (from ALL sources) 



Table I 



% of unmet need met by MCCC FJnstnclal Aid Office 

\ 

^ •"M««tlnaCon«g# Coitt*' it Included iiv ''Closing tht Monty Gap; A Fihancwl /^id InformationPackit" or d»roct»y from tb<i Financial Aid Offic* 
^ Macomb Coiintv Community Col l«g«. • '0 ' ^ ' 

|-ri I ^-^ «tu<<«nt«'whp file • Financial Aid Form (FAF) wit>»'th« CoH«g« Scbolershlp 'Serv»c« and requert a R«5(\jwt to FAF Filer wyjii receive a re^drt 
^ Kl i\c%X\t\q what thaV will b« expected to contribu^ (wt)et th^ afford), as well othjji^formation eM«ntial»to the enalytit of need 

" ™™T " ' . * • * - / / ' • • 
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EFFECTIVE 
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FAMILY ADJUSTED 
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full-time 


° 9 


$986^ 


$971 V 


46 


$767 


$760 




$0-2,999 


%-time 


0 








359 


- 372 


$0 - 2.999 ; 






0 








312 


. 212 






fuM-time 
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971 
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70fe 




$3,000 - 5,999 
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355 


366 


$3,000 • 5^99 ^ 
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' 673, . 


, • 644 
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359 


- 385 


$6,000 • 7,499 
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\ i ' 


full-time 
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%-time 
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534 - 
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' 854 
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%-time 
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-J 


442 * 
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$9,000-11^99 
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'full-time 
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» 0 
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. $15,000+' - 
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Table rv • How will my need be met?- - 

Average financial aid awards (Sogth Campus) jby semester 1975-76 



UNMET NEED 
(after BEO& and othar awards) 



TYPES OF AWARDS 



POSSIBLE PACKAQES* 



<SS200 



No awafd made by Macofn6. 



$200-3749 



1 Student «s given option of a (oan 

2 If total family ccy^tribution i$ less than !4 of budget, student i$ eligible 
for SEOG-50%'SEOG ^ant an<f balance m loan. 



1 OR 2 • 



$750-$999 



1 Student IS given option of job or loan. ^ 

, i . * 

I " > 

2 If total family contribution is less than /4 of budget, student is eligible 
'for SEOGr-50% SEOG grant'and balance in job or loan. ^ • 



1 0R-:2 



$1,000— $1 .249 « 1 Student, is eligible for ^CCC Grant (not to exceed $400). 

r2 If total family^contribution is less than of budget. stiKient is eligible 
C for S6OG-50% SEOG grant ar^ balance in jojb orloan: / 

" ' ^ 3 Student IS gjven option x»f job or loarv^ 



1 AND 2 
OR 

1 A1^D3 
OR 2 
OR 3 



$l,55b-$1,506 



J Student^s eligible for MCCC-Grant (not to exceed $400). 
2 5Q^>^ SEOG grant and |0% loap. 



•>S1^ 



1 Student n eligible fprMC^ Grant (not to exceed $400). » 

2 50% SEOQ grant an i 50% m lob andior (oan, 

• 'Financia* afd packages dcpjji^d upon tlie omount of funds o ^idotyi*' jncj rho sp^'cuii crrcumstanco^ of fh»> sru«jM(y 

Figui;e IV ■ Hov>rwill m^; neecJ be met? ^ 

GenerXouic elines for financial^id awards 1976-77 



T AND 2 
Ofi 2 



*1 ANO'2 
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HOW DO I OUALIFY FOR 
> . FINANCIAL AID? 



DO MY GRADES OR CREDIT HOURS 
AFFECT MY ELIGIBILITY 
FOR FINANCIAL AID? 




7. 



The only way to qualify for financial aid is to applya 
To. receive financial aid'you must be enrolled at least.half- 
ttme (6 or^more credits per|erm),and demonstrate/ finan- 
cial' need. If you follow the ^eps outlined in the **6losing 
fhe Money Gap*' booklet, "Take Tl^^t'eps to Apply 
for Your\Share of Financial Aid'' (^ilable^ from the 
financial aid office, Macomb County Community College), 
you will receive fijrst. priority consideration with other 
applicants who submit the/:ompleted applications before 
the May 1 ,(or f^ovember 1) dea^itine. Since; flinds are 
limited jn^all'of the Rfogra^s, applications that aVe com- 
pleted* after the deadline are considered for financial aid 
only as ionj as fujjd? permit/-lf any part of your applica- 
tion is late, your chances of receiving financial assistance 
for the full amount of your need are much lesS, 

One last word • about deadlines: onje major'source>of 
financial assistance— the BEOG program— has a Special 
feature which allows you to apply for arid receive your 
fuir entitlement even after you ^tan. studying. For ex- 
ample, during the 1976-77 acadernic year applications 
Svere honored through March 15^ 1977. That means that 
Wen if you had started studying earlier, you would have 
still received your full entitlement through BEOG if you 
had applied before that March 15 deadlirie. / ' 
^ There is one difficulty, though: the BEOG grant may 
not corrlpl'etely close your money gap, and other sources 
of financial assistance .usually require earlier application. 
After this- earlier deadline^ as we mentioned before7»funds 
uspally run out. So, cover all your bets: apply early and 
make sure thai your applieations are complete. 



Yes, both your grades and your credit hours affect' 
your eligibility. For instance, you must rriaintai^n^.*satis- 
factory" academic progress (passing gradesr-^ 2/0 grade 
point average) to be considered for financial'aid when* 
you reapply. ♦ ' ^ . 

^Since the number of credit hours you enroll for affects 
your educational e)?pefises (^ee page 4 ), financial ai4 will 



vary on tne nuryib^of credit hours you complete: 

\' 

• .• a full-time student is a student enrolled for -12 or 
^ " more hours pet semester; , « • 

• a ^/i-time student is a student enrolled for^ to 11 
hou/s per serfiester arid; ' ^ 

■*«'a /?-time student is a student enrollecMbr 6 to 8 
hours." ' ' ' ' 

In any case, you are eligible' fdr cohsideration for finan- 
cial aid at Macomb County Community College only un- 
til you e|rn a' total of 62 credit hours, the eqgivaferrt of 
two full yearsof study {1540 16 hours per semester). 



4) *'"Compteted" means that atl applicjtibnJL affidavits, and analysis of need are op file m (received by) the'/inancwl Aid Office 
^|^(^" Macomb County Community College 6€fore\he»May 1 (or November 1) deadline. • . • " 



WHAT IF MY PAREHTS'REFUSE 
• TO DISCLOSE f^lNANCfAL 
INFORMATION ON THE FAF? 



4 



If you are financially dependent upon your parents, 
they must provide the information called'for on the FAF. 
Without this information, your application cannot be 
fv^r^sscd ^nd th^re would be ne wa j/ for our financial 
iid- office to determine your actual. ne^d. Both of these 
are not only requirements set forth by the federal govern- 
. ment; but tte^ are also efforts to/naintain fairness' in the*' 
distrlbution,of available funds. 



AND. IF MY PARENTS REFUSE 
. ; * . TO CONTRIBUTE 
FJNANCIAL SUPPORT?" 



, / Parental contribution for the dependent student is a 
. basic tenet^of -fPnanciaLaid philosophy. We kn£w^ how-. 

ever, that some parents are unable or unwilling to provide 
'^'the syppoft; pre,scrTbed by the need analysis system; In 
such cases .i^ce recommend that . ybu" seek part-tim*e^em- 
rpfbymenl^rrd/or a^oan to repfaco tKe arnount that would* 
normally b? expected to cofne from the parental contri- 
•bution, Xlontact the Tfinancial- aid office for adcfiUonal 
information.* ' ■ - - . 



WHAT \p^J AM 
Of 



rNDEPENDENT 
MY PARENTS? 



To ;;b.er considered financialfy: indcpiSndent -for pur- 
poses, of financial aid, you-would Jiave^ to ans\\^r HO to. 
alf of ^he foHpwing questionsr^* . - w . . 



a a 

VCS NO 



YES NO 



Have yqur parents or-^guardians ^contributed 
,/niore thari $600 in' Cash or gifts toward your 
. support dSring the presenter past year? 

Did your parents, or guardiftr^^ pjaim'^u as-a- 
faX"exerript;on last Vear of wm they thi$:year? 



! 



ERIC 



A - 



,\y' q □ Hav^ you resided .with .^ou parents or guardians 
. forlnore than'tvW) cdntitiuous weeks last year 

or Ihis y«a*r-? • • y , 

- Federal law requircstJxat if you receive $600-or more (cash 
^ or . in-kind) support f(orn ypur parents, their fticdrnc itiust 
■ be-considereov 5wp/7or/ means any gift they ma'y have' 
* . given 70U, the facjt Chat y%t2£§^6r have been claimed as'- 
. a tax^exenlptioi?, 6r the'fact that you are'or have been 
tivihg-Vithrthixn* Ypii woufd have to demonstrate com-^ 
plfete-^^SIf-isup^t fpr at least a prececding y^ar before 
i 5'our parents' incpnve cpuld be disregarded. 

Thus, ybU wpuld be co^nsidered an independent stu-* 
^ dent if your answers were NO to all-fhrec questions above, 
lo addition tc^' the FAF, you sho&ld submit a notarized 
affidavit df non-support (available froijn ttK'ITrftnc^l ,aid 
■ office). 

- 8r/ 




DO I AUTOMATIC/e|.LY RECEIVE' 
^ AID FOR A SECOND YEAR 
OR SEMESTER? , 



/ 



No. All programs require that you reapply each y^ar 
so that decisions can be based upon your current family 
situation. If you received financial aid last year, you will 
be no^fed about reapplication. But even if you don't 
- receive finangial aid the first year that you applyf it'^ a 
gobd idea to reapply in^future years because -not only 
changes in your financial circumstances but also Increases 

. ill C(3l1ege expenses might mean that you qualify for 
financial' aid. Just follow all of the stepS outlined, in- 

/TalTe These Steps to Apply for Your Share of Financial 
Aid". 



WHAT IF SOMETHING HAPPENS 
: ^ TO MY .FAMILY'S 
FINANCIAL CIRCUMSTANCES? 



You should report any changes in your circumstances 
(death, divorce, mirriage, disability, lowg-term unemploy- 
ment, or low income) to the financial ai^i office an4"to all 
programs to*vvhich you have separately applied aJi soon as 
possible. You may become eligible for additional assis- 
tance. * ■ 



A 



WHAT If; J WAVE A QUESTION 
' OR Dd NOT UNDERSTAND 
, WHY I RECE'fVED 
= CORDlbNOT RECEIVE) 
A PARTICJULAR AWAFlD? 



,. By all| me^ns you shoyld ask questions. Ma1<e an 
appointment vljth the financial aid officer at the college 
you have applied to or are attending. Be silie to take with 
you copies of your applications and Federal 'I rfcpme Tax 
Form 104Q for tM year in which you ha^e applied for 
financial aid. • . /- 



ERIC 
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• Soi^ Ca/np\is 
779-7228 

14500 Twelve Mile Ro^t^ 
Warren, Ml 48093 
^G-312 ^. . 
9:00 a.m;-4:00*p.m Mpr^/Fri. 
Karen Rexin, ^ 
Firi?ncia^Aid OfiiccT^phnlcian 



4^ . 



Center Campus 

,286-7715 ■ ; " . 
16500 Hall- Road 
Mt. Ckmens, Ml 48043 
G-.157 , ' 
9:00 a.m.- 4 :00 p.rft. Mon/Fri ' 
Dennis Brovont, y 
Financial Aid o/fice, Jeqhnician 



other sources of, 
informa'tiqn . 



J 



YouVe gotten this far and are still with us;5ome con- 
.gratulations are' in order! Of course, maybe you skipped 
everything trtstiftween; b,uteven sojf )^ou plan to consult 
any^of the reference sources listed on the next page, you * 
are to b^ doubly congratulated for v'&ur persistence and 
interest. But don't forget to check out the following areas,^ 
to'o: • ' ^ ^ \. 



if you are from a minority racial-ethnic Back- 
ground, talk with, representatives of appropriate 
racial-ethnic organizations. *' / 

check-out ^Ry resources 'available through your^^ 
religipus affiliation. 

if you or someone from your immediate family ^ 
has h^d military service experience,- investiga^*^ 
your edgibiyHty for yeterans benefit^. ^ \ 

check out' business, and union afftliations—often , 
there are errtployee education provisions ari^l 
unions may have programs for/theij» member^. 
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• check out the ^ea where youJive—sonjie counties,., 
sghoo^ districts, cities, etc. have resources avail-- 
atile for eligible resiclents. ^ ^ \ ^ 

• chec-k out clubs and civic organizations to^which 
you or your faYnily J)elong^. , . . " 

^ • have you looked into professional groups, local 
fqundajion, banks^t citizen grc^^ps^ newsf^apers, or 
magazines? — 

In short, ^on't leave any'stone unTurnedJn your search 
for financial assistance for which you 'might be eligible. 

Thie following is only a-partial list of^ceference sources 
for 'Informationr about financial ard. Good li^ck in^our 
search, * 



LIST OF REFBRENlTES 

BEOG Infoml^i^n-- Dial T/800/553'-6350 Tolljree- 



* Catalog of F-ederal Education Assistance Programs, (in youjr^oCalJibrary or directly froni Superintendent of 
Decuments, U.S. Government Printing Office, yashington, D.C. 20402). ' \ » 

. -R' • *" ' • ' - 

'Making It: AJjullje to Student^Finances, Harvard Student Agencies (av'ailable in the Macomb County Com- 
munity. Col lege Library). > f"'^ ' 

. ■ ^ % ■ ; - ■ ■ ■ \ ' , ' 



Michigan E)epart<^t of Education, Student Financial Assistance ;Smice's7Bo& 420, Lansing Ml 489Q2 (tele- 
" phone: 517/13-3394). • ^ " . ' . '. ' , 

<-*i V . ■ , • , ; _ • ■ . 

19>76-77 Michigan Postsecondary Admissions & Financial Assistance Handbook, Michigan Department of 
^ "Ejiucatibn (available for. reference in the college fihanciaUrffd^office). ' 

--Office of Latino Education, Michigan Department of Education, 450 Michigan National Tower, Lansing, Ml 
Pv489S2 iMs.jd^i Feliciano, telephone: 517/373-3260). - ■ 

Scholarship Officef^lichigan Inier-Tribal Center Education Association., Inc., Keweenaw Ba> Tribal, Baraga, 
' ^\ Ml 49908, '^phone: 906/353-6740 (for students of Anrierican Indian descent)^^^^ . ^ ^ 

Scholarship Search'/1775 Broacfway, New York, New York '(write for informaxion). ^ * "^"^ 

\Stbdeht' Aid BuHetin-Schotarships Offered By LaboV Unions, (Morania, New. Yorik #13118. Chronicle Gui.- 
dance Publicatbns, $2.00j)rep.aid) (available-^inYthe Macomb .County Commijnity College Library). 

'^-^ . > • . ' ' ... 

Student Qii^dq to Economic ^S^ur^ival, Financiat Aid Rights Organization (available from the National Student 

Educational Fund, Sutte.305, 2000> Street N:W., Washington, D.C 2P0J5, teJepTione. 202/785-18561. 

Studenl Financiaifl^ELP, A Guide to Money for Collie, Louis and Joyce Scaring! (available in the Macomb 
fiounty Co"f0^uk*ty College.Library). " ' • * 

If • --a f . > ^ 

e Student Aid Annual, (Mbrania, New York 13118. Chronicle Guidance Publications, $7.50^prepaid) 

'* {available ir?J.theJvfacpmb County CorVimuniiy College Lrbrary). ^ f ' 

V.eterans Edu(i4)n and T^N^iiigg Service (VETS), I362O Eye Street N.\?., Watf)H^gton, D.C. 20006 (telephone: 
202/293-4900). ^ • ^' . , \ , Y , * * ' 

^Whew and- How^d Get Mon^V For JSollege, A^Guide to Financial Aid. for Studen^'and Parents, Joyce Lain 
Kennedy (Yonkexs, New Yprk: Suburban features, liic, 1^5) (available in the Macomb County Com- 
' "''munity College Libfary)'." . , ^ r^' » - ^ 




POR YOUR IKFORMATION. 



^ * ^ / ' • Residency Policy 

^ " ; / - < . - . 

For the purpgse of this policy, a Macomb Count/ resident is defihed as any individual wKo fesides withirf the 
Confimunity College District of the County of M^omb at the time of registration. 

Maco'mb'Coiinty Property owners who reside ou.tside>f the Community College District ©f the County of 
Macomb willWt be afforded th^ resident rates. o - - 

. * * : . ^ [ ^ r ^ ^ 

TuftiOn rates^for resident or noa-resident students enrolled under letters of understanding or agreement wUh 
approved thirid parties (resident corporations and/or resid^ent employer and employee-associations) shall be no 
less .than resi^^ent tuition rates for* regular college offerings and no less than actual costs for ''special** programs 
or courses deVeloped.to meet designated needs,^(^ates'for this 'category of students will not be paid individually 
but WiH be billed to tha third party unde^ whwsi(ge.;au5pices such students are enrol Fed .''fhese letters*ot under- 
' standing or agreemervt*(company letters) muSt Ijl't^sented at the timte of registration. These letters will not 
be^^ac^epted afterward for reassessment purfljoses. ' • - , , 

Misrepresentation of presidency is Siubject to^disciplinary action bv the college. Students vvill be required to 
show ^evidencj^of residency at the time of each registration. Documents such a^ a driver^s license, utility bills, 
rent receipts, and oth^r appropriate evidence 'may be required as propf of resfdency. 

In implementing the above pol^'cy, the following additional definitions^ should be utilized; 

' \ . ' t * / • ; / ' - • 

Out-Of-State Resident; Any individual who is residing outsidelthe State of Michigan at the time of registration. 

Foreign Students: Any alien lavvfuJIy admitted •for permanent residue in the U.S. \yho has Obtained his 
.permanent vtfa, and^^his wife or' tpmpr children who have^met the other requirements of the coNejge for 
resid^ce may register as residents of^ihe Sta^or County. Ii^ividuals admrtted toihe U.S. undeKa stiident or 
temporary yisa shall be defined asW/etgn students and assessed as such. • * . 

Decisions reg^ding residency mav appcaleS^^tp the Associate Dean of Student Services, Campus Au;sillary 
Services, on 'either campus. ' • " • _ 

' f • , Tuition and- Fees^ 

•■■ • ^ ^ , ■ *• - • ' 

Tuitibn is^subject to change without prior notice. . * ,> ' , , ' * 

Tuition and fees are payable in fuJI at the time of registration.* Students will be required to show proof iFf resi- 
* dence at the f\me of registration in order to take advantage of resident rates. 

Tumoisf^ ^ ^ 

Resident of Macomb County per credit hour , t $14.50 ) 
Non-resident of Macomb Cbunty per ^redit hour $27.00 T . 

^ N6n-resident of Michigan per credit hour " ^ * $37.00 . - 

FEES.. , a * ^ . ; . • ; 

• ' ' Registration Fee . • $5.00 -^This fee is non-refundable 

^ Laie Registration Fee , A ' ^ ' ■ 

Coiirse fees, ranging from $5 to $30 are charged for some courses. These fees are Hsted in the schedule for 
courses which require them and must be paid at time of registration. 

[i^piistratipn fee - If a student registers at moreihan one campus, the registration fee need only be paid once. 



• ■ -1 , . • 

ifcion Refund Pplicy 

. ' . . 

\ Tuition refurtds are .made after a student completes the proper forms available in the Registration Are5, or at 
the Information Counter, G-31 2. Refunds will be mailed directfy to the student approximately six ^veeks after 
the Change of Elections period. * ,i 

^ ' s ' ' . , " ^ * ' ' " 

^ Tuition and course fees will be refunded According to the following schedule: 

Classes dropped as a result of college^action 100% 

Late Registration Fee .v j^o Refund 

\ Registration Fee \.. : .\ ... No Refund ^ ^ 

• REFUND^POM^-FUtL SEMESTER COURSES (16t\Ve^ksj & FULLTRIMESTER COURSES (15 Weeks) 

^ Full or partial tuition refunds for FULL semester courses (16' weeks) and FULL trimester courses (IS^weeks) 
will be.made in accocd with the calendar dates shown in the Schedule of "Classes. 

REFUND Po^icy-^couRSEs RUNNING 14 w!eeks OR Less , '^'^^^i^ * ^ 

The following formula will be used to grant refunds to students who withdraw from classes scheduled to meet 
# for fourteen weeks or less: , . * * ' ' . 



100% Through the first day of class . ♦ '„ ^ 

75% Through the first day after the class begins 

50^^ / Through ^fie setond day after the class begins for withdrawal from the class only. 



The above pojjcy is refleC;ted m the refund schedule shown below: 



First Day 
Class Meeting 



100? 



* 75% 



50% 



Monday 


Monday * * 


Tuesday 


Wednesday 


' Tue^^ay " * , 


. Tuesday. 


Wednesday 


Thurscjay 


""AVednesday 


We.dnesday " 


Th'ursday> - " ' 


FrFday 


* 'Thursday 


• Thursday 


* f^riday- 


Monday 


,^ Friday 


Friday 


Monday 


Tuesday 


* , Saturday 


Monday . 


Tuesday 


Wednesday. * 


special REFUJ^DS 









Stude^its who must withdraw after the end of the change uf elections as a result of Selective Service induction, 
reserve calf-up, hospitalii^ation/or prolonged illness will be eligible for a 75 percent refund of tuitipn and 
course fees. Requests for special refunds must be madi jn w'riting to the GashiJ?r*s Office and accomp.arlied by 
appropriate documentaticTn. . ' ^ ' ^ , ^ 



Students required to withdraw From classes as a result of mandatory shift change at theirplace of permanent 
employment are eligible for a 50 percent refund of tuition and course fees if th(f withflrawal occurs priortCj 
mid-term, and 25 percent'afteV cnid-term. ' - .. , 



Disclosure of Information^ 

* (For the entire pbsijion statement of lyiacomb County CommunityXollege pursuant to the Family Educational 
Rights and Privacy ^ct'of 1974 see Procedure : Confidentiality of Student Records in the Schedule of ClassiS.) 

• . ^ * ^ ' ' ' 

Appropiate student records may be disclosed without the -student's ^Vior consent in connection with the 
* student's application for, or receipt of, financial aid. (99.30d) 

Pursuant to Section 7 of the Privacy Act ot 1974, applicants TOr student financial assistante are hereby 
notified that mandatory disclosure of their Social Security Number [6 required by Macomb Cobnty Communi^. 

^ College to verify the identity of e^h applicant. Social Security Numbers are used in'processing the data given 
in the financial aid application, ih the awarding of fundS,' in the coordination of information to be reported 
the Federal and State governments, and in the dollection of funJs and tracing of individuals who have 

.gj^i^ir rowed furlds from Federal, State, College, or private loan^progri^m^ ^ 



Student Information Maintained in the Financial Aid Office' 

Upon proper Klentification, a currently enrolled student' has the right to inspect and review official records,' 
files, and data 'directly related to the student asaltixlent. This right extends to former students. 

Copy of Federal Income Tax For^ ] 040* .yS ' , 

Parent's ConfidentTaTStatement (PSC)*, . ' 

Financial Aid Form (FAF) ^ 
"Application for Education Aid • * . <> • ' 

Notice 6f Financial Aid' Award . 
'Student Affidavit of Educational purpose ^ 
Financial AidfContract ' 
Financial Aid Worksheet (need analysis) 
^ Teleplione Conversation Reports with Financial Aid Office 
* PrcHTiisso'ry Note 
-.College Service Corporation Cqll^ctiofi* Agency forms 
Emplo\%r Evaluation of .Work-Study Students^ , * ' ^ 

*Stud 
taiYied 

privacy>as been waived Uy the stu^ent'5 ijarent(s). 



udents do noJ^ave access to the Parenf's Confidential Statement or Federal Income Tax Form 1040 con- 
hed in their /Financial Aid f^older as this'^jnformation ifdeemed a recor^d of the parent, unles* this right to 



.State/hent of Compliance 



MacomlTCounry Coramur^ity College, ia<s^mpNance with Titles VI and VII of the Civir*ights'Act of 1964, 
Title IX of the- Education Amendments oT 1972, and the RehabjUtki0nJiCt of 19Ii^.does hoWiscrjminate on 
the basis^of race, creed, Color," national origin, niental or physical^ handicaps, age or sex in any of its policies, 
practTc^ or procedures. thisinckjd'es,buns4iot limited to admissions, employment, financial aid,eUucationaM 
services; |irograms, and activities., ' * ^ ' * . . . * 



FINANCIAL AIDS WHO'S WHO 

SOUTH CAMPUS D|a1^ 779 J228 ^ 
Karl J. Wagner, 

Dean of Student Services 



-V 



1^ 

Margaret MaiTavish, 

Associate Dean"of Admissions, Registration & Firlftneial Aids. 
Karen *Rexin^ . - ^® 

Financial Aid Office, Technician * ». . 

Virginia Masters, 

Financial Aid Office^Clerk 



.H305-4 
.G301-1 
,G312 
.G312 



# Counseling Office ♦ 

Benjamin j. Shumakep, n ^ 

Associate Dean Counseling and Placement 

Office o^V^teraYi'Affairs^^ 

Rick Cunnmgnam, ^ ; . 
VA On-Campus Representative 



.H31i,-8'^ 



Tom Dean, 
VA On<.am|3usl^epTesernanve 



.0312 . 
'.GST2 



EmIynJC. Thomas, 
Coordinator for Veterans Affairs 



CENTER CAMPUS 286-7715 

E^*gene GuswIlCr, 
dean of Student Services 



Charles W. Dennis, 

Associate Dean of Admissions, Registration & Financial' Aids 



Dennis Brovont, ^ 

Financial Aid Office, Technician 

Vcja>Coaway, 

Fjhancial Aid Office, Clerk .... 



Counseiin^Office t', ■ ^ 

Doroth;^ Savage, " ? ' 

■Assofcra4e Dean Couns^lin^ and Placenient . . 

Office of Veterans Affairs ^ ^ 

jimColton, ^ 

VA On-Campus Representanve . ..§..,. 



779-719?' 
779^71^84 • 
779-7^ . 
779-7228 

-^^9-7201 



.G]24 



.G145 



Dick Stevens, ' ' -> 

Cqpl'dinator for Veterans Affairs . . . ^ . 



ERJC. 



779-7248 



■V7^-7^8 



119-1256 




.G152 ' *«286-8000 

.0157 \ 286-7715 



EXT;203 



EXT 280 



EXT 292 



286-8000^ 



EXT 278 



,G!45' ^ 



286-8P00 •£Xi;291 
'286-8060 /^E>iKj91 



\ 



'Tmancial Ai&Proqrams'' is the third part of "C\osm^ A Financial Aid Information Packet." it contains descriptions 

,of specific financial aid programs to help you understand th§ir award limiis, eligibility requirements, repayment procedures (for 
loans), where to apply or get information, and other special features that help describe these programs. . ' * • ' 

"Closing the Money Gap" is rpade up of other important information: 

Part f-Take These Steps to Apply for Your Share of Financial Aid. lf\/ou follow the steps outlined in this boo/<let, you will' 
be assured of full consideratidn for financial assistance at H^acomb County Community College. 

^ * * ■ ' 

Part ll-Everything you Always Wanted to Knbw About Financial Aid answers many of your questions about the whys, , 
hows, and wherefores of financial aid. It would give you a basic understanding of this complex system. 

In addition, it has been designed to provide you with most of the applications you will need and other brochures that pertain to 
available financial aid. Our aim has been to provide you witH essential , understandable and complete information. Nonetheless, in- 
formation "gaps'' may still exist. If you do need any additional information, you are welcome to call or visit our financial aid offices:^ 

. DIAL 779J228' SOUTH CAIVIPUS^ ' ' . . ^ 

14500 Twelve l\/lile Road, Warren, l\/l 1 48093 - . '/ v " ' - 



DIAL 286-7715 - CENTER CAli/JPUS 
16500 Hall Road, l\/lount Clemens, Ml 48043 



A 
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^[^(]]" . The preparation of these materials was partially supp(#ted by a grartt from the Fund for the Improvement of Postsecondary Education. 
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War Orphans Assistance Program ^ • \ ' ' ' 



NORTH AMERICAN INDIANS (1J2 quantum blood), residents of the State of Michigan for not less than 18 conse- 
cutive months, graduates of a high school, and enrolled full-time, in a public community or junior college, college, or 
university, are eligible for free tuition. (Act hlo. 174, Public Acts of 1976, State of Michigan) Contact the College 
Financial Aid Office for more information. \^ ' .* 

PapSONS 60 YEARS OF AGE OR OLDeJ and residents of Macomb bounty are eligible for FULL ^TUITION 
GRANTS forapy course offered Macomb County Community College, full library privileges, and other special services. 
CONTACT THE ADMISSIONS OFFICE FOR MORE IN FORMA TION. . 
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BEOGrBasic Educational 
Opportunity Grant 

Federal Government . . ' \ ^ 
{1975-76:'$417,105 Sout4i Campus; $282.3T8 Center Campush 



WHATS THE PURPOSE OF THE PROGRAM^? 

Provides fynds to students to enable them to enroll in post-high 

school institutions (including Colleges', universities, vocational-, 
V technical schools, business colleges, and hospital- schools of 

nursing). Grants normally cover up to 4 years of study leading' 
, to a ^irst degi^ee and are usually the first component of ^11 

financial aid pac/<ages. A student applying for financial aid at 

l\/ICCC must also apply for a BEOG. 



HOW MUCH ARE THE AWARDS? 

^ m Awards are determined according to an "eligibility index'' 
and by the level of Federahappropriap'ons available, 
(For information on the method used, write to: BEOG, 
P,0'. Box 84, Washington, D,C, 20044. Ask for a copy of 
"Basic Grant Eligibility". ) 

• No award may exceed % the cost of education, or $1 ,400, 
whichever is J ess, 

, •During the 1975-76 school year, awards ranged from $50 to 
$1,400(atMCCC$100to,$U125). 



WHO CAN RECEIVE THfS MONEY? . 

Any Student who: • . • ' 

^is a U.S. citizen, or who has made a formal declaration of 
* intent to become a citizen; and 

\C 100 ^ 



• is enrolled ' in at least % ■ time (6 hoars per semester) study. 



HOW MUCH DO I HAVE TO PAY BACK? ^ 

NO REPA YMENT IS REQUIRED 



HOW DO I APPLY? 

Directly to BEOG, * 
Applications are available from: - 

' • Basic Grants 

P,0, Box 84, Washington, CkC 20044 

' • your high school 'counselor , 

f Financial AidJDffice^ 

' l\/lacomb County Community College ^ 



'If College Admini&tered 
' ^ Scholarships, * . 
\ . ^lOans & Grants ^ 

*. Private Donors - ^ 



WHAT'S THE PURPOSE OF THE PROGRAM? 

^ l^acpmb County.,S9mmuni^y College ^administers numerous 
privately endowed sohoiarships, ^ loans and grants. It is the 

. • ■• ■'■ roi 



college's policy that all students completmg the MCCCAppli- ' 
cation for Fihancial Aid and who demonstrate financial need 
' , automatically considered for any applicable scholarship, 
loan or^ grant. In many cases. Federal law recfjui^'es that these^ 
funds be awarded before^ resorting to any federal program, 

a' complete list 'Af thase college administered financial aid 
" 'funds is available in the Financial Aid Office. 

■ \ ' • , * 

HOW MUCH ARE THE. AWARDS? - - . ' 

• s 

• Awdrds range UP to $1,000 " ' ^• 



WHO CAN RECEIVE THIS MONEY? 



Any student ^ho: " 

• is a U.S. citizen or who has filed a declaration^ of intent to 
' become a citizen; and , 

f 

• is enrolled in at least a V2 - time (6*credit hours per^semester) 
program; and 

• has applfed to Micomb County Community College for^ 
fJaancial aid. 

1 

HOW MffCH DO I HAVE TO PAY BACK? 

DEPENDS ON PARTICULA RfROGRAM 

HOW DO J APPLY? ' ' , ' ' 

Financial Aid Office . ^ 

• Macomb County Community College > 

(All students applying for financial aid are automatically con- 
sidered. See "Take These Steps To Apply for Your Share of 
r% Financial AidV J * ^ . 
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CWSP - College Work-Study 
'. ■ Program 

* f 

Fedei;al Government 
(1975-76 funding: $55,000 Squth Campus, 
$5,600 'Center. Campus) 



WHATS THE PURPOSE OF THE PROGRAM? 

"^CWSP a college administered program in, whicfr the Federal 
Government makes grants to institutions to create job oppor- 
tunities^for their eligible students. It assist^ students who are 
In need of the earnings from part-time, employment in order 
to meet college' related expenses. Students participating in 
CWSP normally work 20 hours ger week (maximum of 40 
' hours per week) while attendina^lasses, and may work up to 
40 hours per week during vacmons and summ'ers. The work , 
schedule will be suited taSfe needs ^of the student and th^ 
employer. Sources of^^^k for Macomb County Community 
College students ar&^nerally vn-campus ^employment, .al- 
tljopgh employme^may be for a public or nonprofit private 
organization Sepmg the public interest, • 



HOW MUtH ARE the; AWARDS? ' . . 

V 

• Payments to' students participating in the program range be- 
^ tween .the minimum* wage of $2. 20 per hour and a maximum 

' of $3.50 per hour, depending on the nature o f the job. 

• The amount of the award vQill depend hpon student need 
and the number of hours worked but will^ot exceed stb^, 
dent need. ^ • 

• In. cooperative education, the- student may alternate terms 
of full-tin)^ employment-with terms of classwork. * * 
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WHO CAIH RECEIVE THIS MONEY? • , 

Any student who: . • . * ' 

• /5 a U.S. citizen or who is in the U.S. for other than a tern- 
. . porary purpose; and 

• IS enrolled in at least Vz^- iinrie (6>hours per semester) stud]/; 
' r ^and ^ 

• is caffable of maihtaining good academic standing while 
employed. ^ ' 



HOW MUCH DO I HAVE TO PAY BACK? 

NO f\EPA YMENT IS REQUIFfED ■ 



HOW DO I APPLY? 

Contact the College Financial Aid Office. 



(All studenp^pplying for financial aid are automatically con- 
siderqfikl 
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GI-Bill ^ ■ ■ , I 

■ ■ ■ • i 

Chapter 34, Title 38, of the United States Code 
'Vietnam-Era Veterans. Readjustment Assistance Act of 1974 f. 

(PL 93-508) • ' ■ 
* , f^ederal Government' 

I - - • • 

I •'- . . ■ .-.'<» 

WHAT'S THE PURPOSE OF THE PROG.RAM>- s ^' 



The purpose of^his entitlement program is to provide financial 
assistance for theedi^cational training of servicemehiand Women 
returning to civilian life. - ^ 



HOW MUCH ARE THE AWARDS? 

. Number of Dependents , \ 

^ Single Married 2 - each additional 

Full-time $292/mo. $347j(mo. $396/mo. ^ $24/mo. . 

3/4 -time $219/mo. $260?mo. $297 /mo. ' $18/mo. 

1/2-^time, $146/n1o. $174/mo. $198/mo. $12/mo. 

. . ^ Apprenticeship On-the-Job Twining 

1st6mo. $212/mo.\$238/rno. $260/m0. $11/mo. 

2nd 6 mo. ^ $159/mo. $J85/mo. $207/njo.\ $11 /mo, 

'3rd 6 mo. $106/m6\ $l32/mo. $154/mo. * $11 /mo. 

4tJiand $-53/mo. $ 79/mo. $101/mo.' J$11/mo. - 
succeeding 

*6 months. t? • - ♦ 

m Length of benefits depends oh length^of Service, based vn 
IV2 mdpths of benefits for each month of active duty and* 
' • , payable up to a maximum of 45 months (prcfviding you 
• served 18 months on active duty. 

^ m The same benefits are available- fpr completion of high 
schoql or special preparation courses for college. These 
. benefits are not subtracted from 'the total college entitle- 
ment. • » • . . 

- lOZ 



1 m Benefits must be Vsed within 10 ^ars^of date of discharge, 

• $65 per month, up *to a maximum of $780, is available for 
special tufori/^ while you are enrolled in college. 



\mh6 can receive this money) - ^ ' 

• You must have served with the Army, Navy, Marines, Air 
^ Force, 'or Coast Guard ^ ^nd received an honor'able or gen- 
eral discharge, ^ 

• Continuous active duty, o f at least 181 dBys is required, un- 
' less service was terminated by a service-connected xlisaSifity. 

• School must be approved by the Veterans Administration. 



HOW MUCH DO I HAVE TO PAY BACK? 

NO REPA YiyiENf 'lS REQUIRED 

Gl BILL BENEFITS ARE TAX FREE . 



HOW DO I APPLY? 



College Offickpf Veterans Affairs 

Veterans ^^dministratipn Regional Office (under U.S. GOV- 
• ERNMEhfh^' in the telephone directory). 



Vetefhns are eligible for guarat^ed loans up tg $1500 per 
yeariwith the same interest benej^s and ^deferment pro- 
visjpjis as the Guaran teed St u den t Loan Program . For details 
comact the College Office of Veterans Affairs. ' 



LEEP -Law Ehforceraenj 
■ Education Progra: 
Grants & LoaoS/ 



Federal Government / ^ 
(Macomb County Commun 
•College - Center Campus Wly) 



WHATS the (purpose of PROjGRAM? 

' LEEP provides financial /ssistance ir\ the form of grants and 
loaris to students for hidner educalion^which will contribute to 
the development of Jnuman resources needed by the criminal 
justice system to reddce crime and delinquency , Financial rieed 
• doesn't have to b/ demonstrated to receive these funds. 



HOW MUCH. ARE THE AWARDS? 

GRANTS • Up to ^$250 per quarter or $400 per semester for 
tuition/fees and baqks. ^ ' - • - 

^ LOANS ' To '^a maximum of tuition, fees and books or $2J200 ' 
pef year, whicheveY is lass. . 

. ' (Both grants and loans up to a maximum of two years" assi- 
stance towarcTa B.A: or higher degree.) . • ^ . . 



WHO CAN RECEIVE THIS MONEY? ' ^ ' " 

LEEP funds.^re availaffle to students who: / ^ J 
/ ' m^re U.S. citizens or who are permanent tridents; and 

• enrolled in a course of study related to law enforcementr^ ' 



^ with Ithe following special require/nents: 
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Michigan Competitive 
Scholarship Program 

State of Michigan , ^ ^ 
(1976-77 Macomb County Community^^College: ^V?'^ 
105 1st - year applteatiqns, 36 scholarships granted- 
V, ' . $14,710 total, average scholarship $409; 
25 continuing scholarships granted- 
$2,552 total, average scholarship $502) 



W.HAr^JHE PURPOSE OF THE PROGRAM? . " 

The Competitive Scholarship Prograng provides financial assist- 
ance for students attending an eligible* Michigan school and 
' :(femonstrating^both' financial need and academic potential. 

'Academic potential is based on performancQ\on the National 
' ACT J^xaip: the Qrograrrris limited to high school yraduates^ 
* whp^ achieve a semi- finalist score on the A CT 

H0W MUCH. ARE THE AWARDS? . ^ 

.Competitive Scholarship Awards range from $100 to $1 ^00 ' 
biSt are limited yearly to: ' ' • ^ , 

^ m the amount pfdemonstated financial rfeea, or ^ . ' 

• the school's tuition, or 

f . whichever is least. ' - s - 



. m Awards are annually renewable for up to eight semesters or 
72 terms of undergraduate study., . _ / 



mem 



^ Consideration is limited to eight' academic ye,ars following 
' high school graduation or selection as a semi:finalist if this 
should occur after g?-^duation. \ . ' . 

<' ^ ' 

WHO CAN RECEIVE TkilS MONEY? , • 

Any high school graduate who: 

' mis a US citizen or who has filed a declaration of intent to be% 
come a citizen; and - - ( 

mhas been a continuous Michigan resident from January J of 
the year preceeding the academic year of application; and 

m has achieved a semi- finalist score on the ACT Exam; and ♦ 

mhas qlemonstr^^d financial need according to the College 
Scholarship Service's FAF{or PCS) statement; and 

' • is enrolled full-time ( 12 or more credit hours per term) in a 

eligible putilic or private Michigan college or university, 

' i ' ' ' ^ 



HOW MUCH DO I HAVE TO PAY BACK? ; . 

NO REPAYMENT IS REQUJRED 

HOW DO I APPLY? - / 

Contact high scfjpol guidance office 
OR 

r College Financial Aid Office - 

OR , ^ ' , 

■ Michigan Department of Education 
Student Financial Assistance Services - 
Box 30008^ *^ / 

Lansing, Michigan 48909 • . . - 

(telephone: 517/373^3394) 
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l4eep Program Continued 

Grants are available only to students who: 

^ \ • are enrolled in at least % • time (6 hours per. semester) study; 
-and 

' m are in-service law enforcement officers (those jalready work- 
ing with police, correction, or court agencies) and who agree 
to remain in full-time criminal justice employment for a 
period of two years following completion of study. 

< *' ^ * 

. ? Loans are avaitable.only to students who: . 
-\ * • 

i • are enrolled in full-time (12 hours per semester) study; and 

) m are employed in, or intend to enter, a law enforcement^ 
^^career, although preference /? given to police and corrections 
personnel ^n academic leave from their agencies. ' 

HOW MUCH DO I KAVE TO PAY BACK? > ^ ^ 

No repayment of grants is required if the recipient fulfills the 
two-year service obligation. Grant recipients who terminate 
full-time criminal justice employment or courseiof study before 
serving the required two-year service obligatipfrmost begin re-^ 
payment of grants, ' '/ 

m repayment will include 7% simple k^re^t per year; 

mminimucn payments of principal and interest are $50 per 
nionth, payable quarterly, with the repayment period not to 
exceed 10 years; , ^ ' 

# repayment begins the fitst day of the month after terminating 
criminal justice employment. 

Loahs can be canceled for service as a full-time officer or em- 
p/oyee of a law enforcement and criminal justice agency at the 
rate of 25%^per year of the total loan plus interest. A student 
employed, futJ-time as a criminal justice employee receives em- 
ployment Credit toward cancelation of his/her loan. 



ERiC / U.0\ 



'J 

. ' If the student ceases to be a full-time student and is not em- 
ployed by a criminal justice agency, repayrnent is required: 

• repayment begins 9 months after terminating full-time study; 

0' repayment will^incMe 7% simple interest per year; 

mmihimum payments are $50 per month ($150 per quarter, 
payable' quarterly) with the repayment period not to ex- 
ceed 10 years. 

Installments do not have to be paid and no interest wilf be 
charged during any period: ' , ^ 

min which the student is a member of the U.S. Armed ForcSs, 
to, a maximum of 4 years; or 

min which the borrower continues as a full-time student (12 
hours per semesterj. 

/ - m 

h6w do I APPLY? . • 

Contact the College ' Financial Aid Office. 
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■ Michigan Guaranteed 
student Loan- Program 

•A joint endeavor of the government and private baritcing community 



VvferS THE PURPOSE OF THE PROGRAiW?. , - 

* Sjtudents may obtain long terri^ low-interest (7% simple in- 
.terest) educational loans from private fenders, which are 
_ guaranteed by the government against 'the borrower's death, 
: permanent' disability oc default,^ These loans can be' used at 
. any educational institution and* are not limited to Michigan, 



HOw'Mt/CH ARE THE AWARDS? 

* * ♦ ** . ■ 

Current maximum allowable loan limits *: 

^ . ' ' Undergraduate Graduate 

Full-time $1,500 ■ 42,500 

'3/4 -time • .$ 975 -$1,875 

y2-time $ 750 ' • $1,250 

^Adjustments will raise undergraduate maximums to the grad- 
uate level. 

The maximum total for undergraduate study h ^7,500, in- 
creased tb $10,000 if sfudy continues' to the*.graduate level. 

^ If the studerft's family adjusted gross income is less than 
$15,000 and the loan request is for less than $2,000, he/she 
is eligible for Federal Interest Benefits (the federal goverment- 
pays interest on the loan while the student is in school or rn an 
eligible deferment category )f ' 

If the adjuste^gross income is greater than $15,000 or the 
loan request is for more than $2,000, need must be demon- 
^ ftrated by submitting a financial statement and going, through 
J needs analysis. 

ic 



WHO CAN RECEIVE THIS MONEY? 

Any student who: 

^ . ... f 

' •is a U.S. citizen or intends to become a permanent resident; 
and 

/ 

. 9 is enrolled in at least a 72 - time (6 credit hours per semester) 
Orogram. < ' - . . - 

V*' • ' ■ ^ 

HOW MUCH DO I'HAVETO PAY BACK? ' 

Repayment begins 9- months after graduation or leaving scfjool. 

4 

The student must pay at least $360 per-yeafover a 5 to 10 
year period and may be required to pa\ an insurance premium 
. of hot more tharf^%% per^ar the unpaid balance. i ^ 

Deferrhent (repayment is temporarily waived and^no interest is 
^ char^edj^i available during any period: " . 

* ' ? . • . ' 

%up to 3 years of sefvice as a Peace Corps or VISTA volun- 
> teer or in the A^med Forces of the U.S.- 

• of full-time Mudy ^full-interest will be paid by the govern- 
ment i(the itpdent was eligibly for interest payment at time 
loan was granted). • . , ^ . ^ 

Partial c^nq^ellation of the loan is possjple in certain caseswhere 
the student enters a health profession and practices in a 
* ''shortage,arpa'\ . ^' , ' 



HOW DO 1 APPLY? . 

Participating local J3ai^. ■ ', 
-. ' . OR ^ 

College Fihancial.Aid Office for information. 
. ■ OR 



For further information andlistof lending in^titutians, write to: 

' Guaranteed Student Loan Program 
Michigan Department of Education ^ * 
Student Financial Assistance Services . 
Box 30008 
. Lansing, Ml 48902 
^- (telephone: 517/373-0760) 



Michigari Tuition 
'Grant Program 

State of Michigan 
• (Macomb County Cpmmunity College students 
are not eligible for Tuition Grants) 



WHAT'S THE PURPOSB OF THE PROGRAM? 

Tih^ TuLtioif Grant Program attempts to minimize the difference^ 
in cost normally found .between Michigan's public and inde- 
pendent colleges, ^o that students are able, to make their choice 
b^sed on program characteristics atone and not the differences- 
in cost. Students who do not, qualify for the Competitive 
* • Scholarship and intend to enroll in an independent college 
should apply for a Tuition Grant. 




HOW MUCH-ARE THE AWARDS? / ^ ^ 

• Tuition Grant Awards range from $100 to4 1^00 and each 
_ award is limited yearly tg: 



\ mthQ: an^ou/ft of demoristrjtted financial rjeed, oc 

• the school's tuition, or ^ . 

• 'Slr200, ' " ' • \; , 
whichever is least • . ' * - * 

m Awards can be renewed yearly up to a'-maximum of: 

• 8 semesters or 12 terms of Undergraduate study, and 



m 6 semesters or 9 terms o'^raduate study ' _ 

• Summer awards Bre allotted to 'prior award recipients if 
funds permit * These awards do count as a semester or term 
of program eligibility, , • ^ • * 



WHO CAN RECEIVE THIS MONEY? " • 

Any student who: 

• plans to enroll in a full-time (12 or more credit hours per 
semester) program at one of Michigan's eligible independent ^ 
coHeges;and 

• is a (y.S., citizen or has filed a declaration of intent to be- 
come a citizen; and \ • 

• has been a continuous Michigan resident from January 1 of 
V/7e year prior to the year of planned enrollment; and 

• has demonstrated finanof^need according to the College 
Scholarship Service FAF (or PCS) form. « , 



HOW MUCK'bb I HAVE TO^PA\\BACK? 

NO REPAYMENT IS REQUIRED % 
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"HOWDOI-AP^Y? 



1 



Contact high school comnseTor 

College' Financial Aid Office 

^ OR , 
Michigan Department o f Education 
%x f Student Financial Assistance Service 

: . Box 30008' 
♦ . ^ Lansing; Michigan 48909 

\ . (telephone: 517/373-3394) 



Michigan Veierans Bonus 

• ' State of Michigan 



WHATS THE PURPOSE OF THE PROGRAM? 4^ 

The Veterans . Bonus is 
existing veterans benefits 



The Veterans , Bonus is a one-time flat'Th^^^upplement to 



<»4 



H(3V\('MUCH ARE THB AWARDS 



% Eligible veterans who received eithec^^-th^ Vfetnahn Cam- 
paign J^edal or th^ A'rmed forces Expeditionary MefJal can 
receive a lump sum payment of $600. 



• Other^ligible veterans not awar^l either me dal can recei ve ^/ ^ 
$15/month fqr each month ser^^to a maxUvum of $4Ei) 



ERIC 
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VVHCCAN RECEIVE THIS MONEY? ; ^ 

Any Jionorably discharged Michigan Veteran who: 

/ * * , 

• was an establishep Mh^gan resident 6 months /trior to 
entry into Vie armed forces; and 

• who served between January 1/1961, and May 7, 1975; 
. and ^ ' " ^ ^ 

^ 4 

• who served at least 190 diytof-actiye service. 

y — 



HQW MUCH DO I HAVE TO PAY BACK? 

4 

NO REPA YM'ENT IS REQUIRED. 

HOW-DO I APPLY? 



College Office of Veteran Affairs 

_ ' OR ^ 
Veterans Adniinistratien Regional Office'' (under CI. S. GOV- 
ERNMENT in the telephone directpry) 




Michigan War OrpHans Act- 



Michigan Public Adt 245 
State of Michigan 



V. WHAT'S THE PURPOSE OF THE PROGRAM? ^' 

the Michigan Veterans Trust Fund provides funds to institu- 
tions^ for the waiver of tuition and fees for eligible students in 
rv - Michigan, tax-suppofted institutions. Macomb County Com- 
munity College is such an institution. (Students eligible under 
this act are pro(^ably also eligible for benefits under Federal 
Public Law 634 or 88-361 (War Orphans' Act) and vice versa.} 



HOWMUCH -ARE THE AWARDS? 

- ^ Waiver of tuition and fees applicable to the studenf -until his 
on her 23rd birthday. 

WH(fCAN' RECEIVE THIS MONEY? . . 

^ny Student wtjo: . - , ^ , * 

• is the daughter or son of a wartime veteran who died or 
was disabled due to service connected causes; anch^ 

- ; > • is between 16 and 22 years of age; and . ^ 

. : ■ ^ / ^ 

• has been a resident or the State of Michigan for 12 months. 

♦ 

HOW MOCH DO j HAVE' TO' PAY BACK? ' 

NO REPAYMENT le n^EQUlBED 

o • - ■ . ■ < 



HOW DO I APPLY? ■ ^ ' * 

Directly to:. Michigan Veterans Trust Fund/Board of Trustees 
' . 3500 North Lot/an 

Lansing, Ml 48913 ^ 
(517/373-3130) 

> • * 

Applications available from Financial Aid Offite, MCCC 



NDSL-Na|:ional .Direct 
Student Loan^ 



Federal Government • 
(1975-76 funding:.$309,083 South Campus 
($167^50 aclally distributed), $27,450 Center Campus)' 



WHAT'S TH^PURPOSE'OF THE PROGRAM? 

.A college administered prqgram through which students who 
• need financial assistance to follpw full- or half -time study may 
^ receive long-term, low-interest loans. The repayment period 
and the interest do not begin until nine months after the stu- 
dent completes his or her studies. NDSL loans are usually 
awarded as part of a fiti^hcial aid package. Upon approval of 
\he^oan, the student, si^s an ''Affidavit of ^Educational Pur-, 
pose'' and a promissory note. , - ^ 

HOw'^UCH ARE THE AWARl5s? 

% Loans for college-related expenses up to a-^t'S^f $10,/)Q0- 
for all year^ of undergraduate, graduate, and professicfri^l^ 
^ 'study'. . ' . ' . 

* . ' 119io' 




^Not more than $2^00 for the first otwo years of Jul I -time 
-study. . ' 

• * » 

> f 

m Funds, are disbursed evenly over academic terms (semester^ 
system- each t^rm). 



* i ^ :^ ^ II Qilizen or Who has made. a format declaration of, ^ 



WHO tm RECEIVE TvJHlS MONEYS 
\ • . ' 

Any student who: , 

* is a U.S^ citizen 

^intent tq become a citizen; and who , ^ , 

• • is enrolled m at least ^ - tihie. (6 hours per semesfer) study. 



• HOW MUdH DO'I HAVE TO PAYMCK? . C ■ ' 

^ 'min af) ^xit mterview you agree to repayment (monthly, bi- 
• * monthly^ quarterly) at not less than $30 per month ($360 
per year), ^ ^ - 

m Interest of 3% per year is 'charged during the repayment 
period, . . • 

, 0 Repayment begins 9 months after termination of full-. or 
^ half-time study and may continue over a 10 - year period. 



• Installments tlo not have to be paid and interest will not be 
chetrged during any period: ^ 

• in which you enrolbat least - time at an approved in- 
stitution of higher education; or: 

, • not longer than 3 yeajsjn which you serve in the United 
' / States Arme^ Forces or ACTION. 

m Installments do not hctve to be paid but interest -will be 
charged during any period: 

%not longer than ,3 years in which you enroll for less'than 
/ J^- time in degree credit courses; or ^ 
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• of exceptional circumstances prpfiibiting you from making 
payments, /' ; - \^ J 

I* ^ 

• NDSL loans cqn be cancelled: 

• up to 50% -of the Joan,, at the rah of 15% pqr y^hr^of ser- 
vice full-time in a Head Start program. 



up to 100% of the loa^at the rates of 15%, 15%, 20%, 
20% ^nd 30%^during the- fii^ 5 years of service as a full- 
time teacher in a: ' ^ 

* •public or /nonprofit eleiYfent^ry or s^Qondary^chodl 
designated as having a high concentration of students 
from lov\{'income families,^ or in a ^ 

• public or nonprofit elementary or secondary school for 
handicapped children, * , 
, • , , # ' ' 

T mup to 50% of the loan at the rate of ^2%% for each com-^\ 

plete year of cohsecutive active service in the Lf,S. Armed - 
\ • Forces, • ^ * >: 

% . 

HOWDOIAPPLY? - 

' ' Contact the' College Financial Aid Office. 

(All students applying for financial aid are automatically con- 
sidered. The ''Application for NQSL funds'' must be filled 
out after %e initial offer has been made,) 
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, Nursing Student Loan & 
Scholarship Program . 

Fed^l Government 
(Macomb County Gonimunity College - Center Campus only) 



WHAT'S THE PURPOS^OF THE PROGRAM? 

The Hursing Student Assistance Programs aid students who 
need financial assistance to pursue a course oKstudy leading 
to a diploma, associate degree, baccalaureate or equivalent 
degreB, or graduateiJepree in nursing, : * V 



^ITOWMUCH ARE THE AWARDS? 

• Nursing Loans are limited to a maximum of'$B,500 per year, 
or the amount of the student's financial need, whichever is 
least ^- , • ' 

• The maximumnotal of Loans for all years is $10,000. 

• • Nursing Scholarships are limited to a maximum of $2,000 
- per year, or the amount of the student's need, whichever 
ishast^ 

• The combined maximum of nursing loans and scholarships 
, is $4,000 per ye^r * 




WHO CAN RECEIVE THIS MOMEY? 



Any student who: 



is a U.S. citizen or intef^^ds to become a permanent resident^' 

ERIC - * . 



• for loansr, is enrolled in at least a V2 • time (6 credit hours per 
semester) professional program; or 

• for scffblarships,is enrolled in a full-time M 2 credit houns per 
semester) pro fessional program; and ^ 

• demonstrates exceptional financial need (i.e., requires assis- 
tance to pursue the particular course of study), . . ^ 



HOW MUCH DO I HAVE TO PAY BACK? 

NO REPA YMENT IS REQUIRED OF NURSING SCHOLAR- 
SHIPS 

St 

Nfjrsing Loans carry a 3% peryear interest rate beginning with 
the repayment period, 12 months after leaving full-time orH • 
time student status. In ari "exit interview'' the student agrees 
to a repayment plan of a minimum of $15 per month over a 
maximum of 10 years. - 

Deferment provisions (repayment is temporarily waivSd and no 
interest ts charged) are available during any period: 

• Up ton's years as a Peace Corps or VISTA Volunteer; or 

• up to 3 years as a member of a uniformed service (Army, 
Navy, i^arine Corps, Air Force, Coast Guard, National Ocean 
Purvey, U.S. Public Health -Services); or ^' 

• during periods of advanced profe^ional training. ' 

* Cancelation pf Nursing Loans [or any other educational loan 
for the costs of nurse training) 'ts possible if you enter into an 
agreement with the Secretary to serve as a full-time profes- 
sional registered nurse for a^ continuous period of at least 2 
years in an area designated as having a shortag^oj and need for 
. nurses. * 

• the rate of cancellation is 30%, 30%, and 25% for each ef the 
1st 3 years of full-time professional employment ( a total of 
85% of the loan can be cancelled^h this way) 

' ■ ! ' ■. ■ 1232 



iif-you fail to fulfill the provisions of the* agreement, you 
mustr§pay all payments made in your behalf. 



Cahcellation:of Nursing Loans for professional Nurse employ- 



mer^t: 




• if you work full-time as^a registered nurse in a public or non- 
profit priyate agency, institution^ organization, up to 85% , 
of any pursing loans may be^cancelled at the /ate of 15%, 
J5%,J5%^20%, and 2g^6^rthe first five years of • such 
employn0Tit 



\^ymerriSi'J^6fermerif, and' Cancelation of 
'Numi^^tudfnW:Sahs'';bHEW Publicat^^^ NrfNIHJ 73-430) 



y* College FinapiiiarAid^fpce ' , 



. Socid^ Security . 
Educational. Benefits 



Federal Government 



WHAT'S THE PURPOSE OF TFfE PROGRAM? / 

Under the Social Security Act4here is a special provision for 
continuatiod of Social Security benefits for eligible students 
^ • while they are enrolled in full-time study. 

12.4 / • \ 



,HOw MUCH Are the awards? 

• The amount depends on benefit eligibility as determined 
by the Social Security Administration, 

• Social SBcutity benefit checks continue during vacation 
periods that do not Exceed 4 months in length. 

• However, $1 in Social Security student benefits is withheld 
for every $2 earned in excess of $2760. 



WHO :CAN RECEIVE this' MONEY? , - ' 

^ Any Student who : 

• is the unmarried^child ofaretired, disabled (as defined by 
the Social Security Administration), or deceased worker 
receiving or eligible_ for Social Security benefits; and. 

• is enrolled Jull-time (usually 12 or^more credit hours) in 
an accredited institution (MCCC is an accredited institu- 
tion); and ' \ 

• is under 22 years of age. 

HOW MUCH DO I HAVE TO PAY BACK? 

' m. ■ 

NQ REPAYMENT IS REQUIRED 



* MOW DO I APPLY? 

Directly to your Social Security Office (listed under U.S^ 
GOVERNMENT in the telephone book) 



SBOG-Supplemental 

Educational 
Opportunity Grant 

Federal Government 
(1975-76 funding: $54,798 South Campus 
$10,200 Center CampUS) 



WHAI^S^HE PURPOSE OF THE PROGRAM? 




SEOG grants provide payments to students of sxceptional 
financial need to Enable them to complete their undergraduate 
educ^tion^ These grants must be awarded as part of a financial 
aid package. 



: HOW Much are tAe awards? . • 

• The amount of the grant in any school year may be as low 
as $200 but cannot exceed $1,500 or }i the financial aid 
V received from, the institution, whichever is less. 

, m Total payments C3tn''t exceed $4,000 for a 4 - year program 
or $5,000 'for a program longSr than 4 years leading to a 
first degree. 



• The grant must be matched by bn equal amount from other 
financial aid sources. 



WHO CAN RECEIVE THIS MONEY? 

. Any student who: " 

mis a U,S. citizen or who has made a formal declaration^of jn- 
tent topejiome a citizen; and 



;er|c -.'"""il? 



I ki$ enrolled in at least Vs - time (6 hours per semester) study; 
and 



whose family contribution is less that % the cost of education. 



HOW MUCH DO I HAVE TO PAY BACK? 

NO REPA YMENT IS REQUIRED 



HOW DO J APPLY? r , 

Contact the College Financial Aid Office, 



(All students applying for financial aid are automatically con- 
sidered), ' ' ' • 



VRS Assistance - Vocational 
R^abilitation Services 

^ Vpcational Rehabilitation Services 
State of Michigan • 



WHAT'S THE PURPOSE OF THE. PROGRAM? t " ' 

Vocational RehabHitaiion provides assistance for the vocational 
training apd education of individuals with physical or mental 
disabilities. Emphasis is placed^upon serving the severely dis- 
abled applicant.^ Financial assistance with training programs i§ 
based upon the student's financial need. 



HOWMUCH ARE THE AWARDS?^ .. , - 

Vocational Rehabilitation Service (VRS) will contribute 
50% of the student's unmet financial need in the form of a 
grant under an agreement in^which the college provides ihe 
^ remaining 50%. - ^ . 

^ The amdunt of the grant varies but never exceeds $1,700 per 
year, \ 

■ ■) 

WHO CAN RECEIVE THIS MONEY? 

♦ 

Eligibility for Vocational Rehabilitation Services is determined 
by the VRS' office and, is based on the existence of a physical 
or mental disability which results in a substantial handicap to 
employment, 

* ^ VRS assistance applicants must: 

• apply for financial aid at the college tt)ey plan to attend; 
•apply fbna BEOG grant; - •' ^ ' 

• complet^the Michigan Competitive Scholarship Exaraination; 
and/or- * * ' . 

• apply for a Tuition Gram from the State of Michigan, 

♦ « 

HOW MUCH DO I HAVE TO PAY BACK? 

NO REPA YMENT IS REQUIRED 



HOW DO I APPLY? • " • * 

,The- closest VfiS District Office (under MICHIGAN STATE 
GOVERNMENT-EDUCATION DEPARTMENT heading in the 
telephon^^rectory) 
y^OR 

' ■ 128 ' • • ■•' •• 
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Department of Education • ^ 

Vocational Rehabilitation Service 
Box 1016 ^ 

Lansing, Michfgan^8094 ^ ^ 

(telephone: 517/373-8000) , • • 



. , War Orphans. , ' : 
Assistance Pifograiii 

\ 

•Federal Public Laws 634 and 88-361 ' 
Federal Government ^ 



WHAT'S THE PURPOSE OF THE PROGRAM? 

, This program provides fCnds for the education of children,^ 
wives, and widows^ veterans who died or were permanently 
and totally disabled as a result of service in the armed forces,( 
l^nds may be used at a wide variety af educational institutidns, 
including colleges, universities, and vocational schools. 



HOW MUCH ARE THE AWARDS? 



• The size^of the award is the same as under the Gl Bill: 

i * 

Full-time $292/month of attendance 

3/4 - time $219 ^ 

'1/2 -time $146 

Less than V2 - time ITmit of established tuition 

and fees 



• Benefit^ are available for a maximum of 36 months. 
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^' WHO can' RkEbVE THIS MONEY? 


/ , # / 

f 

1 , • 


' m Eligibility^ is determined by the Veterans Ministration. 


• V \ ^ 

m General^^^vtaixjnsn (between ages 18, and 26), wives, and 
widov\^ of vew^ns who died or wete permanently and 
totally 'disabled gika result pf service In th^drmed services. 




HOW MUCH DO i >(AVE TO PAY BACK? 


V 


^ ' NO REPAYMBNTJS ACQUIRED ~ 


o * 


HOW DO 1 APPLY? / , ' ^ 


/ •>' 


• «** . [ . ^ • 

College Office of Veteran Affairs . • 
' OR . V ■ , 
? Veterans Administration Fl%ional Office (under^U.S. GOV- 
ERNMENT in the telephone directory) ■ . . • • 


% 


• * 

t — ' • ^ 
\ * " ' • „ 

/ 

f « « 

\ 

' . / 


t 
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. — -. ' -, 
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1976-77 ^ • ' " 
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BEFORE you GO ANY FURTHER 

Some students are aware of their educational goals .before th^y begin 
poSit high' school educational programs, ^Others look to job advancement 
in an occupation where they»are presently working. These students 
are often, howeveV, in a minority: too many decide toN^ursue a . 
program on the basis of incomplete or inaccurate informaticwi,^ 

0 

many simply don't know much about the jobs they would like to have* 
The occuprational picture / , 

PerhapScWhat's common to most of u^is that we don't have a clear 
conception of the entirety of the occupational alternative we are 
*(or would like to be) pursuing—what does a person in this particular . v 
, job really do? what skills are required? what are the chances^or 
•advancement? where can training be pursued and how good will^ that 
training be? will jobs be available and whe'rji^tb look for them? what 
is the rtormal s-alary range? and what are the alternative -employment 
-areas and possibilities? 

To make good and timely decisions, to understand your alternatives and 
maximize your chances for success, you should beg-iri your career 
exploration and preparation early and systematically. 

What this publication is all about . . . / ' j 

This publication, Closing the Information Gap: A Program and Employment 
Information Packet , has been developed. to help you make better de&isions 
about post high school education and provide you with some--unique informa 
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tion about Macomb County^Community College. In it you will find 
a skeleton of information that expands on -the kind that is normally- • 
published in the college catalog. Closing the Information Gap is made 
up of the following sections: , 

\ • PART I— Does College Really Matter? 

• PART II--Matching Interests and Abilities to^ 
Career Areas " v * 

• * PART irP^rograms: Macomb County Community 

College " 

• PART IV— Index of Courses and Costs ^ 

• PART V--Glossary of Conpog^ Used Words ^ > 

• PART- I--Does Col lege ' ReJillyyMatter? 

My family has always wanted me to- go tc^ollege , ' " • . 

but is tnat reason enough? ~ ^ ^ * - ' - 

In this first section, we discuss some ofthe personal and monetary 
benefits comriDnlifc thought. to be associated with college attendance. ^ 



• PART II--Matching Interests and Abilities to Career Areas 



Which program might -be best for^me? 

Certainly, an important' factor in career choice is the match between a 
particular job and you. Toiielp in your initial career exploration 
we have provided a system to 'help you determine which occupational 
areas 'match your abilities and interests. You will a$k yourself 
questions about. your abilities-, interests, temperament, and values, and 
although yoQ will not' find answers to. your questions 'overnight, such^ 
early self^expl oration can help you reach an ultimately satisfying 
^occupational choice.^^^- > , ' ^ . 



PART III— Programs: . Macomb County Community College 

Occupational information,.. 
Whicn program? what courses do I take? ^• 
How much will it cost me? 
. What happens to gre^duates ? < 
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Befjore'you mak^r^rt^'^c? from -among <athe many -different' ^educational and 
training aUernay^es that are open 'to you^ Vpu should have some in- 
.fo'rmat?ion concerning th? occupations for which that training claims to 
prepare you. Is specialized training necessary, to enter the occupation . 
you are interestefl in? .We recommend that you look into the training 
requirements of the occupation-of your Interest before you begin a 
program. What kind of employment does the program lead to?" What do 
warlcers do? how and where do they tlo it? You should have information 
'dpout employment trendsMn the area of your interest. M4l V there^ be 
strong ^competition for Jobs? What^will it be like when you enter the - 
labor-market in one, two, four or more years? . And you should have 
a realistic idea of the relative salary you might expect. 

The first s^ftion of PART IIL, "Ogcupational Information in. a Nutshell// 
provides you' with the name of a. primary job ior jobs) that this 
program might tie associated with in the world of "work. We also gtve 
you some information about the nature of work for -this^ pajjtiajjjar job.,, 
national, state, and local employment trend^s , and an estimate of 
beginning salaries . > ^ ^ - ^ . t 

^ Which program? what courses do I ^take? y ^ ^ ^ ' 

How much wil l it cost. me ? • . * i_ 

T"^ ] , . ^ 

Once you havejdecided to pursue further training,' some questions you will ^ 
^ant to consider ^re: How long will the training take? What does this ^ 
training consist of? How much -training is .necessary? A^ primary gpal 
should be to avoid loqki^ng yourself into an unrewarding or unfulfill incf 
occupation or. to ^have 'to back offend start all over again in order to . 
fulfill the requirements of the occupation you ,were^ really interested in 
to begin with. There are many alternatives: you shield try to :ch90se 
<.a next step in the general direction of your 'interests; leaving as many 
doors open as possible. u^.^-^- ' ' " . 

> fx*" - • 

And in terms of time and money, post high school training may be one of 
the most expensive -investments you wiU have made to date. Accurate - . 
cost information will also' be very important to you. What are the costs 
associated with attending MCCC? - Are there hidden co^s that you shQjj^d 
^ be aware of? What Vill your direct (out-of-pocket)^ costs be? - f * 

The second'sect^on of PART IJI, "Pnogram Requirements and Costs," outlines 
the minimum reguirements for certificates aitd degrees ipv the different . 
occupational programs offered by Macomb Count^ommunity College, and 
provides you with an estimate ot the total cost: of ^tuition,, fees, . . 
required and recommended ite^ts,** and supplies by course and program-. * 

' What happens to graduates? ' ^ ^ ' 

The thtrd section of PART III, "1974-'75 Graduate Empl oyment .Report ^' 



Summar*y", summarizes the employment experiences of recent Macomb 
County Community College graduates so that you will have some idea 
of how its graduates farfe once they leave college and look for 
.empl oyment. inJbhe^worJLd-of ;work . 



/ 

t PART IV--Index of Courses , * ' • - 

•Because there is such a wide variety of possible course combinations 
that meet *the broad requirements for graduation, we have pVovided an 
index of courses offered by the college along with estimates of the 
total cost of tuition, fees, required' and recommended texts, and 
supplies. By using the worksheet that is included in the Index ,- you 
will be. able to estimate the cost of your own* particular program^. 



A last word . . * . 'almost . . ^ 

We hope that in planning yOur education and ^deciding on a program of 
study at Macomb County Community College (op, for that matter, at 
some other post^high school .institution) you wi^l now have some. initial 
exposure to career information and some ide.a of what you might expect 
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in' the world of work once out of school% 

But remember, this information is'-limited (we used the word -skeleton 
to describe it)* It can't substi^tu'te for more systemic* c research^ 
and questioning on your part and advice from-irained counselors. Our 
goal has been to filT part of the initial information void most 
students confront when look^ing through the typical college catalog. 
The next steps are up to you ♦ ♦ . ' ^ : - 
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PART I ' • 
K DOES COLLEGE REALLY MATTER? .* 

§ Without that degree. The growth Of higher education over 
son, yQu'^e gonna / ' 

end up.poQr . . the last several decades has brought 

about some curious ideas in the United States about the value of 
education. in our society. You have probably heard on many occasions 
and in various ways that college graduates get better jobs and 
"earn more money than non-college graduates. Some estimates put 
total life-time earnings, at $250^000 more for college graduates 
as opposed to those who never go to college; .Many parents believe 
that their children will be failures unless they get a college 
degree, or that the only'^good education is one capped by four 
years of college. 

Although you may haye heard these things, you may hot have given 
them much-thought* ' But now you are thinking of continuing your 
' education, and' in light of the cost in terms of*time, effort, and 
money, you are wondering: Does college really matter ? 

We do not have a definitive answer to this question, but in the 
next few pages we will present some^'^pr^s and cons about going to 
college. We believe that in the final analysis the pros will out- 
weigh the cons, but youjDe the judge;: 

> 
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• Economics Certainly, the investment you contem- 

only . . ,? 

'plate in^further education may profoundly 
affect your-*future; it. may^also be one of the most expensive you will 
have made to date. 'But today how true is it that without that . 
degree you're going nowhere? Will the investment of your time 
•and money be worth it? Your family may have always .expected you 
to go to college, but is that reason enough? Some" facts may surprise 
you: ' " ^ . * 



• Unprecedented numbers of college graduates are em- 
ployed in jobs that require little or no college 
training. 

• • The financial return on the college investment-- 
the interest you earn on the total pf your, col.lege 

' related expenses plus foregone earnings*--has been 
estimated to have dropped from 11-12% in 1969 to 7-8% 
in 1974. That interest rate is harcjly much better, than 

. al ternativg^^orms of investment.' , * ' , 



^. Sihce 196 9, starting salaries for male college • 
graduates with social science or humanities degrees 
have 'fain en- 23%. - • ' 

• 33% of the male and 67% of the female college 
graduates are employed in positions unrelated fo their 
college maj.or. ^ . - - 

• By^l980l, i*t's estimated that there will be an annual 
surplus of 140,0P0 college graduates to professional and 
managerial job openings, the traditional occupational 
slot of thjC college educated. * • 



Even if college graduates earned a 14% return on 
their investment, about 1/3 would still earn .less than 
the 1/3 most successful high school graduates who never 
Xent to college.** - . . • 



*Foregone earnings are descHbed in PART Ill—Programs: 
Macomb County Community College ; see page- 35^ . * * - 

**The 'Statistics In this section^ have been drawn heavily, . 
from Richard B. Freeman's recent work. See The Overeduca ted. American 
(New Yofck: Xtje Academic Press, 1976)": * 
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It's not at an surprising, af.ter the popularization of the cash 
retuVn analysis'andjconsidering these.'Circumstances, that many 
students are demanding m^|||||^an con volitional answers, ^ They 
wonder, perhaps, for the first time,. whether a college education is 
•worth the investment of -time, money effort, ^and. sacrifice, 

.Tfie first question that you should ask is: Is the financial 
return on your investment the only— or ,6yen the most important--, 
benefit to' be expected fr.om a college education? Should you 
expect, as you may have beeh promised, higher earnings as a guarantee 

for going to college? , ^ * - . 

» 

It may be legitmate to hope that a college education will open 
raorerdoo»*s to better jobs and higher income. When we look at the' 
different opportunities open to graduates who are adaptable and 
have, acquired the basic skills applicable to a wide variety of 
jobs, it appears to" be. true, Howe^'er, on the rocks of an economic 
downturn anda tight job market, it*s obvious that a, university 
degre.e is not always the magic key to economic well-being, and 
•a^ guarantee pf success in the. world of work. Some of the magic , 
is gone. College graduates aren* t automatically guaranteed prestige 
or power. Nor does a coTlege diploma in and pf itself guarantee 
*you (or anyone) a high paying job. Clearly, a mistake is. made 
in equating higher education solely with lifetime earnings or other 
measures of economic returns. What we are, trying ''to- suggest is that 
the benefits of .education— and even the costs--do not stop with the 
inputs or outputs which -are measurable in purely economic te'rms.*' 
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• Beyond economics \ To dwel'l solely on the economic test, 

only , > . . ' • 

• ^ of the value of education is .also to - 

ignore the ways in which our American society has traditionally 

valued education. " Philosophers,, statesmen, educators, and other 

citizens alike have seen in advanced education a good, a value, 

something subjective and npnquantifiable, but something certainly . 

tO'be. stri ved for both individually arid collectively.- Advanced 

education, it is believed, has been a source of inspiration, renewal 

and .innovation in our society, and it is precisely this belief 

. that ;denerates support for education on all' levels of our communi/ty., 

• / 

The/tradition- runs from earliest times, throuph the founding of 

the nation, and on into the. present century* Thomas Jeffei^son [ 
championed "a general diffusion of 'knowledge" to safeguard a 
democratic 'society, to helpj in the realization of self-government, ^ 
and to protect against the. rise of a 'new pseudo-aristocracy, ^e 
of the benefits of education was seen to b? in the promotion of 
'soicial equality; another in the maintenance of democratic ideals; 
and others^in a wide range of personal benefits* 

What are these personal benefits? They tak$ many forms and mean 

J'- ■ ■ 

*^something different to each individual. Manv colTege students 
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identity such reasons for attending as; 

• * 

. ; * • to gain a general education 

J . . . • . ^ # to meet new and interesting people. 

. • te become more cultured 

• • to pursue personal self-developmenl: 

%^ to obtain a good job and develop 



, skiVU that will enhance employabi]iity 



I- 



\ 
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The Carnegie Commissi(5n, in its study ffv College, Degree and What 



Else., found that coVlege graduates have: < ^ 

t 

• steadier and more satisfying employment 
throughout their: working lives . 

• significantly* lower unemployment rates 
longer vacations and more fringe, benefits'' 

* • ' greater .personal and famifly s'tabiTity ' * 
, • more participation in social and political 



Elsewhere, the Commission identifies advantages such as bei 
betfer consumer, being able to bilr^et time'iind money better, and ^ 
the enhancement of cultural and other experiences over the person's 
lifetime. 

Studies io the social sciences suggest thjat college attendance 
' .... * ' ' 

, ^ produces long-lasting changes in attitudes and behavior--the way ♦ 

^ " ' ia,which people feel aiici act.- And a' cpl lege, education has been 

associated with smaller familffes, greater voter participation, 

■ and secondary benefits in the '"at home", informal education -of- 

children*'. . ' ^ 

" ' Yet, despite these Sfcjfgestive benefits, there is no 'definitive 

* • \ 

answer • There is an American infatuation, as we pointed o.ut earlier 

' - ' * 1' ' 

in the myth of economic prosperity, in that jackpot at the end of . 
V. • • . ^ ' . . . ^ 

, ' .the educational rainbow^-those pragmatic returns to education. But, 

' ' ' ; / ♦ . 
as Robert M- Hutchins has safd, "Learning, or education, pannot , 

be defended as a means to anyttfijig beyond itself." Is the United 



States rich" and;' powerful because of its educational system or in- 
spite of it?- Can a person* appreciate art, literature, .or music 



only, (br any better) after having receive'd a college diploma'?. Is 

literacy a prerequisite to economic development? Much as we try 

* <f 

'to do otherwise, our answers today would at best be maybe . The 
feeling behind these questiojis and our traditional support for 
education, of course, derive- from our belief in it, *^ • „ 

# The 'College • ' The college graduate will be at a 

graduate . > .« ' ^ . * ^ 

: disadvantage in some occupations that 

4 

require specialized 6n-the- jolj ,trai ning' and be confronted with 
competition in others. It doesn't mean that .^:pl lege graduates 
.face massive unemployment; they still ^ave much greater chances - 
of 'c%tafning high-level professional and managerial jobs than do 
nongrd<iuates; but many .of them will -have^^to accept second-cHoice,/ 

jo^s. But remember, in jtimes of more applicants *than jojDS, large* 

* \ • ' * " • 

numbers of employers^ use' the coUege ct:£dential as a screenijig ^ 
• > . 't • • 

device. The result is that college graduates are-being hired 
in preference to non-college graduates. Your economic' advantage 
with, the degree may be less, but your disadvantage without it 'may 
be comparatively greater. . - • 



Heretn'lies the dilemma: <ybu may be underemployed if you go to 
college, or you may be unemployed, if yoli don\t^ go to college and 
haye no skills, 

0 

What this . - There are no simple arfewers or ^ 

means to you '> . . , ' . ' 

proscriptions for your future, with 

♦ ' * > 



anything as personal as your life'goals and future work, generali-"* 
zations are not ^meaningful'. Still, some possible strategies to keep 
in mind might' be: ; 



• Be catitious of claims and suspicious of "guarantees*' 
for continued ecj^catign or traiping of any sort/ 

# Kntiw yourself and examine your alternat-ives. Talk 
with family, friends, and trained counselors. 

Ask questions: How do graduates of particular 
programs fare once they graduate and enter the world 
of work? What can *I expect from tbe school that I 
choose? How much will it really cost .me? What are 
my chances of receiving financial aid if I need extra 
money for college? How long will -the trainijig take? 
What next steps will I be prepared to t^e? ^ 



• Keep your options open as' long as possible and be 
prepared to change to a new and better caj^eer if the 
opportunity presents itself. 



Ultimately, of course,- ybu will have to carefully weigh your^ 
own reasons' for continued education, A college education has y 
assumed such great preitige th^t often we assume that it is^the 
only form. of , continued learning.^ Yet, as. the world becomes mor^ 
complicated, ♦as t'he problem of getting jobs and the nature of 
those jobs becomes more cpmplex, education, or continued learning 
of some sort, will certainly matter. Your stature as an individual 
and value as a member of society are both depende*ft in large part 
,upon continued leaVnin'g , though. not necessarily schpol ing ^ through- 
out life. ^ < , • * ' 

While you ^are not guaranteed anythjng sl^ould you receive a diploma, 
we are confident that the'pursuit' of an education which would 

• r - • - , . 

venable you to-app^y fundameatal . training and learning to a wid§ 



range of spec-tfic jobs is a defens.lble and worthy^ goal . The 
ultimate jus^tifi cation^ for continued education, perhaps, is in 
^ts ability to enhance the quality of your. life. There are many 
paths you miglit follow— Macomb County Community College is only 
one of* them.,. *j : • ' 

• Postscript .- » » , Life*' offers you neither guarantee- 

• . . ncyp certainty. Educatjion cannot be 

far behind. ' It does not always guarantee a job or\ impress a 
potential employer. But look a. step further: adva\ncemeht, 
promotion, and responsibility go to the flexible individual 

4 \ 

prepared to adapt^and , handle changing situations. Education may 
only give you a clue as to wherfe-you are going. But at the v^ry 
least it should 'make life much more interesting than ft otherwise 
would be. ' y \ 
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^ : [JART li . 

MATCHING INTERESTS AND ABILITIES TO -CAREER AREAS 



/Throuythout your life you will make many decisions* about careers and 
jobs* The |)rocess of making these decisions is sometimes called' 
career developnient. Twp things will be important to you in this 

• • - * 0 

process: F^irst, whatever decisions you make must be yours^ If you 
do not acceiJt responsibi1ity^;£jo-rj your own decisions, you will find 
that other "people or circumstances, v(sy make them for you. Second, 

S you will nei5d good information about xhe various chotces available 
to you. Many people ijia^e important decisions about .theiii^jca^ers 
of jobs- on .the basis of very 1 ittle* -knowledge, -They soon discover 
that they are unhappy ab^ut their work ar)d begin looking-for a 
-^r:/ change. Otten, such changes are expehisive in term^ of time a/id 
/money,' and^jsmolional . stress. Yes, 'it is human to err, but some- 

k r times costly, especially, if the chance fon^errdr could have been 
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^nfiptmizejd with g&od "inforination. 

1 



tald^a 4t^Ql< at-yOurself- . ' ' 

* - - ^ * • , 

Ask yours,e.l.T questions about your abilities, interests, temperament, 
and vail'jje's, " What do '^6u. do easily and well and what do you do 
painfully and poorly?, Have you had an^r special achievements?. Do you , 
eojoy workingVith>ideas^:people,^ data^^ or things-. What kind of. work 
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/ould you^Hke to do? Wha^t kihds of'goals are yOu setting for 
yourself ? 




The-first ste^ in the process of jnaking a decision about your ^future 

career or job choice is to learn something about your occupat>OQ|l \ • 

•interests and abilities. Yq^r occupational choice will^^be a .goOa- - --^^ 

- - • - ' * ' >. ' 

one if you are satisfied with your job and your employer is satis- \ • . 

fied wit'h you as a- worf^er. ^Two factors are very important in pre- ' • 

dieting how suitable'and satisfied you will be for a particular job! 

yaur interests and your abilities . . ' * * ^ 

Vou can, learn much about these two factors through properly used and 

ititerprttted standardized tests. ' Such. tests w'ill help clarify your ; ' • 

^ ^ ' ' . 'V — . ■ ' , ' 

thinking^ati^out occupations. Although there are many differ^t kinds* 

of standardised tests^wo types can be of, particular importance ta » , * ^ 



you: aptitude-tests and interfist'4nventories. 

^'' Aptitude * 

*\ tests / 



#' Aptitude * r-: /-^ These are designed to measure, your skilU 



• or potential for learning in, one or mc 
areas, such a$ me6hartical comprehension,^ manual dexterity » '^^ea'ding 



* and numerical abil^ity. 



• Interest ; These a^e designed to measure your interest 

inventories \ • . ' * 

in broad occupational or career fields. .It 

should be noted^ that sudh inventories cannot .predict performance in 

an occupation; they only measure broad int^e rests, for: example, you 

might be interested in beTTTg a mechanical engineer, but if you lack 

the necessary ability irr mathfGmitics , you will probably not be' able 



♦to do the work-^f a mechan-ical eng'ineer. 
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• A model of 
vocational 
interests 



John. H3m and, professor at Johns-HoRkins 
University, has found, after considerable 



research*, that^a person's vocational interests can be categorized 
into six majorfareas in the specific and hexagonaT order shown below, 
and,^ further, that matching these" interests with jobs is usually 
important to job satisfaction* ^ , ' ' ^ ^ 



Realistic 



CoriventionalC C 




Enterprising 



Investigative 




Ay Artistic 



Social 
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Realistic ^ >Thi5 interest grouping 
-stresses a liking for physical activity, 
and a ^general avoidance of so<fial ac-'" 
tivities. Occupations of j)l amber, . 
machinist and draftsman are represent-^ 
ative of those with a high "R" score^ • 

Investigative : The bas-ic rnterest 
here is analyzvng, thinlciog through, 
problems, being creative in ideas. 
The "I" intere^. grouping is best, 
exemplified by activities such a^' 
aretengaged In by physicians, phar- 
' macist, researchers, and scientists. , 

Artistic : The" major interests in^ 
. this "A" category are in mtisi^SH , 
artistic, literary, and dramatic 
activities. 7he activities oftcar- 
Jloonists, decorators^^and newspaper 
reporters, for example, are repre- 
sentative of this interest ci(t§gory. ' 
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E 



Social : The major interest in the 
fecial grouping is in beijg with and . 

^'around others on a joSThelping others, 
or working >n an^area which directly / 
affects people; Typical job areas 

' for tho§e with'a high "S" interest 
include counseling, social services, 
teacher, community center work. 

. Enterprising : The Enterprising *'E" . 
group of people enjoy leadership,^ 

p management , 'and sal es acti vi^ies , 
and general ly;f it best into^jKcup^tions 
such as stockbrpker, -salesmam, manager^ 

Conventional : \ ^niajor interests of 
this group involve completion of details,, 
forms, a«d reffbrts most often ^related 
to. business and economics. TypteaJ "C" 
jobs include court reporter, secretciry, 
/Uata processor, income tax specialist. , ^ 



The area that most accurately describes your personal interests 
or the. coiiibinati6n of your two or three most preferred interest 
areas best predicts the job area you would likely find most enjoyable 

Holland indicates that a consistent pattern- (and'*, therefore, the most 
reliable predictor) is one in which your major interest and secondary 
interests are in sequent ial order on the hexagon. He has found; 
however, that if your major interest is not immediately flanke(f\by 
secondary interests, you may have some .difficulty finding an 
occupation that suits you until yoq have had further experience. - 
For example, if you chose Artistic , Enterprising ', and Conventional 
[AEG], -In that order,. tffe theory would*indicate that you may have 
sortie difficulty finding* the right kind of job, since the interest 
areas are somewhat unrelated to each other* and few jobs have that 
particula'r pattern. On the other hand, a consistent "and more likely 
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pattern for finding a satisfactory job would contain the inti^'rests 
Investigative , Artistic , -^nd Social [IAS]. 

To use this model of vocational interests, select thi;ee areas wljicb 

» * * * / 

you think best define your own^ interests and write down the Hollahd* • 

,Coda letters- '.List ih& Hal land Code letter for your most preferrecf' 

area first, your next'most preferred area second, Vrd your third 

mos^ preferred area last, , Now check^your code letters against those ^ 

found' be.low. . You will Irrote that 'under ybur^od^are listed one-Of 
»' • « * ^ • 

more jo'bs antl^ page number. Turn to the given page and ^ou will' 

I , 'ft. e 

find information on the job or 'jobs with your code, IhEe MCCC program 

-requirements .and costs foi; training related. to thaf job or jobs, and 

the record of some MCCC graduates w^o have ,completed that particular 
* »>#,*-* ^ , 

program. For example, if .you find that your Holland Cdde is.RIA, 

checking below you will find. under RIA the occupation of architectural^ 

drafter and a reference to page lOQ: Turning to tRat page you will 
] ' , * , 

find information on the job' of -architectural drafter, requirements 

and costs for' the Architectural Drafting program offered^ at South 

Campus, and graduate employment, infomctti on for graduates of the. 

1974-75 peridd. • . , ' ' . ■ ' ' ' - ■ ' , 

Of course, many other jojbs, too^jjumerous" to have lasted in jthis 
■"publication coifld^have the same Holland Code. If you are interested - 
in exploring >n more depth occupational al tern^itives by using the 
Holland system, we refer you to The Self Directed Search , by ^John L- , 
Holland, Phd. , available at th^ Career Resource Vjenters in the ; 
cbunselinq offices of Macomb County Community College. 
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R - REALISTIC OCCUPATIONS 



CODE: RIA ^ . 

Architectural Drafter—;-- p. 100 

CODE: RIE * 

Atito Body Designer* Drafter- p. 104" 

Aviation Mechanic---- p. 107 

Machine Operator- p. 134 

Numerical . Control/ 

Tool Programmer--- p. 138 

Design Drafter- " p. 147,- 

.TdoI Designer p. 152 

CODE: RIC' -- 

Fluid Power Technician-^--" p. 1_20 
lithographic Pr^e^s ' 

Operator-:---,-'-^- p. 142 

Radio and' TV Service 

Technician p. 145 

Composing Room 

Worker (Printing) p. 155 



CODE: RIS 

'teller-- r-- -P/ J57 

CODE: RSE 

Firefigrt<ter-r r-- p. 1.64 

Police Officer-^ p. 168 

Food Services / ^ * . 

Supervisor f^---* — p. 172 

Security Worker/ 

Manager 7 p. 176 

. - CODE< REI , • ^ ^ 

Air Conditioning/ 

Heating Mechanic 'p. 114 

Industrial 

Supervisor p. 128, 

^ODE: ^ RCI 

Surveyor p. 149 



I - INVESTIGATIVE OCCUPATIONS 



■CODE: IRE 



CODE: IRC 



ElectronicsTechnician- 

COQE: ISR " ' ^ 

Medical Laboratory 
Technician -r--- 



CODE: ICR, 



Computer 0()erator--— ---- 
Metallurgical Technician- 
Quality Cohtrol 
Technician 



p. 117 



p. 47 



p^. 68 
p. 132 

p. 136 



Crime Laboratory 

Techniciart-— • p. 162 

laboratory Technician-- p. 166 

Xomputer. Programmer p. 68 

'uivil Engineering 

Technician --r----. p. Ml 

Metallurgical ' * 

Technician- ^^^^j^ p. 132 



ERLC 
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A - ARTISTIC OCCUPATIONS 



CODE: AIS 

— A 

CommerHal 'Artist p. 123 

Interior Design--- p. 123 



CODE: AIR 



Photographer — 

Lithographic Worker-— - 
Camera Operator — 
Lithographic Artiste- 
Stripper 

Plate Maker 



p. 124 

p. 142 

p. 142 

p. 142 

p. 142. 

p. 142 



SOCIAL OCCUPATIONS' 



CODE: SIA 
Nurse (R.N.)- 
CODE: SIR. 



p. 51 



CODE: SRI 

Veterianarian 

chnician — • 



Medical Office ■ 

Assistant— -7 h— 

Respiratory Th^ra'pist-- 




p. 57 



p. 49 
p. 55 



Recreatioii.Worker- 
CODE: SAI ' 



•Dental Assistant- 
Practical -Nurse— 



p. 174 



'p. 44 
D. 53 



CODE: ■ EAS 



ENTERPRISING OCCUPAtimS- ' 
CODE: ."ECS 



Para- legal Technician- 
CODE: 'esc 



^Salesworker 

, Administrative 
Secretary— -- 



p. 91 

p. 84 
p. 75 



Buyer -- 

ReM.^Estate Worker-- 



p. 84 
p. ^3 



CODE: CIE ■ - ' 

Clerk Typist- 

CODE: CSI 
Bookkeeping Worker- 
COPE: CE5 - 
Accountant 



C - CONVENTIONAL OCCUPATIONS ,^ 
. , ., .CODE: CIS' 



p. 71 



p. 63 



p.;63 



Certified Public ' 
Accountant-— *-- 



CODEJ__CSA■ 

Medical Secretary--- 

Secretary 

Library 'T^ssistant--- 



CODE: CSE 



Receptionist 

Legal Secretary - 



p.. 63 



p. 89 
p. 75 
p. 170 



p. 71 
p. 82 



zT way to consider which occupation or occupations might be 

suitable^ to. you is to match your personality traits with charac*- 

teri Sties 'of \^arious jobs. Some, p^eople.enjoy wojfiing with .ideas, while 

others prefer working with detailed information;"^some prefer work- 
» 

ing with things, others with people. ' " ^ 

J L :^ .... 



• Job Charaoteri sties The 3ot; Prof i 1 e Analyst s - Chart below 

' lists 19 job characteristics^ and their 
definitions and matches them with 34 representative occupations. - 
-Th^s-^^a^tetvi-ng" is- faiWy r^ugh, because |\pt allT-jobs- withrn a g i v en 



occupational area are Necessarily the sam^. Iftio^ are i/iterested in 
a particular occupation which seems to have som? job characteristics 
youjike, find out more ab6u.t the ^occupation. " One source for thi^ 
kind of •'rnforfnation is the Occupational Outlook";Handbook, published 



J06 PROnUE 
ANALYSIS CHART 

^Durct: U.S. D%p\. of Ubor 

Tw\«xtr« tptctt %T9 provided 
f6r ^ to fit! In th^ eh«ractert«- 
tict for o<h«r jobt you might b» 
intarMltd In. 



1 High Itvtl of fMOontibillty 

2 CompttHlvo 

3 R^qulfM physical tUmina 

4 WorKa wnh datail 

* 5 ^ Wori^ produc^ tanglMa product 

6, Opportunity for Mtf^axpraMlon 

7 Qanofally conflr>ad to wrortc ana 

8 Mothratat othara 

<% 

9 Ovartlma or thift wotk raqulfaO 
10. Work It clotaty auparvltad 

11 DIracta actfvttlaa of othara 

12 Expoaadto waatt^condttlont 

13 Rapatmous worit 

14 Halping paopla 

15 Woridng with Idaat 
16, Worfclng with paidpla 

17 4Wort(tng with tt^rtgt 

18 WoHca indapandantty 

19 Works aa part of a ta«m 
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by' the U- S. Department of Labor, Bureau of Labor Statistics. You 

might/ask workers in the occupation about th* kind of work they do.^ 

\ \ '.\ • • • 

Check-out libraries, guidance offices, and guidance counselors-- 

don't ,forget your family and friends^— or obtain information from 

Macomb'- County Community College's Career Resource Centers. 'You may 

discover that some of the 'jobs in that general occupational area are 

just whafc.you'd be interested in. \ * . , ' ^ 

■ ■■ - / '•■ 

• Yolir ajbllijbies.^1^ ... Besides under<;tandirig ynur /intprp^tc; apH fh^ 

job charatteristicS that/appeal t'b you, 
you should also have a good estimate of your abilities. One way to 
analyze your abilities is to make aMist of the jbbs you have done well; 
' another is to identiffy^the leisure time activ^ities that you enjoy and 
do well; another, ff you afe a recent high school ^ graduate, is to. 
make a list of the subjects in which ^ou did well;, and stil V a-nother is 
to use standardized ^tests properly administered and interpreted by ] 
a qfTalified counselor. ' A counsel o,r' can also help you to relate your ' * 
- int^erests and abilities to specific occupations which can then be 
translated*;^into a course of study in the occupat7^)nal area ypu ulti- ' 
mately wish to pursue. ' * ^ , * * 

f . LeVel of ■ y\nother consideration in making an x 4' 

.training" . . . , 1 ' . ' , ^ 

\ • ' occupational choice is level of training. , 
Some" jobs provide all the training^needed oif the job while others 
require a doctor^ate or a professional degree. Training for certain. ^ 
occupations requires as Mttle as a few^liours, others may require" 
several years. ^ . . • • 



The following t>able is vprovided to help, you'gain a better under- 

standing of leve-1 of training./ A's you study it/keep in mind that 

the length of training is approximate. For exalnple, if you go to^* 
» * 

school full time and do not interrupt your enrollment^ you will' 
probably fiaish in the time indicated on the table: However, 'if 
you attend part-^tinle or take an occasipjial semester off,~it will^ 
take you.mor,e time to finish than indicated. ' ^ 



: LEVELS OF TRAINING 



LEVEL 


flPQ^DIP^^M /Ilw^liiHinn -* ^ 

* 


APPROXIMATE 
LENGTH OF TfUINING 


On.tht-job 

training(OJT) 


Specific skill tralnjr>g offered by employer to employee ^ 


Varies with )ob 
Generally Sess than 

' 6 months - 


C«rtificat« 
« (Vocational- , 
Tachnical) 


Program designed to prepare students for entry level occupations 
Training emnpaslzee the applied.and practical aspects of the job. 
supplemented with nflnimal theofetical course work 


1*2 years 


Associate ^ 
degree 
(Voc-Tech & 
Colleoe 
transfer) 


This degree Is offered by community and junior coitegee and sonf)e 
4-yea> colleges. Some of the programs are directly related to occu- 
Mtions: other associate*degre%programs are designed to provide 
transfer credits to 4-year programs (Associate of Arts AA) 

^ \ ' — ^ 


2 years 


Apprenticeehip 
« _ 


These registered programs in the skilled trades Include practical and 
theoretical tramino The apprentice is paid a percentage of tourney* 
man's wages during training. Theoretical work may be done in a 
college 


^•5 years ^ 


6achek>r's 
<}egree 


— ' ^ 5^ 

/cademic program designed to provide skills for entry level occupa* 
'tions'in a wide variety of profeeeional and technical occupations 
(Bact)ek>r,of Arts* BA, Bachelor of Science- SS) 


I ' ' 

4 years ^ 


MJ^ter's- 
degree 


Academic program with more specific and fntenslve training for 
employment in entry level and advanced employment level occupa- 
tions (Meeter of Arts- MA: Masteit of Science; MS. Master of Social 
Work jM^W. Matter of Busfneee Administration MBA) 


1-2 y«ars full 
time. po9t*bichelor 


Doctorate 


' — 

Academic- and research-based training geared to employment In 
upper*level management, research, professional occupations 
(Doctor of Philosophy PhD) 

^ } ^2 ^ 


0 

^ / 

3-4 years post* 
master's v ^ 


First * 
profession 


Training for professions such at Medjcine} Dentlltry/^eterinary 
Medicine. Theolo^. Law. etc (Dbctor of Osteopathy 00: Doctor of 
Medicine. MD. Doctor of Dental surgery- DDS. Doctor of Veterinary 

^^icine* OVM; Doctor of Theotogy: ThD: Doctor of Divinity: DO: 
Doctor of Law 1^0. JO: Bachetor of Law LLB) 


3^ years post* 
basic training 



\ 



' ' ' ^ ' j - . 

In order to determine what level of training is sufficient, you 

should find out both the minimal level 'Of acceptable, training for 
the, job of your choice and the actual level of training an. employer 
feels is necessary or that isiusual for the geographical area in 
whi(* you would like to work.: For example, a one-year certificate 



' in accounting may be. sufficient for employment as a bookkeeper, 
but may not be sufficient for the 'firm or the 'area in whfch-you 
might want to work. 

At, Macomb, determining the' level jof training is relatively easy— 

- - ' > ' . •* 

all programs are at the certificate or associate degree level and ' • * 

are th^fore one ta^two years in length for the full-time student. ' 

i Assessing job In addition to knowing something about ^ 

trends . . ' * ^ • ^ 

\ ^ your interests and abilities and how 

.they relate to certain occupations ^Jt is also important to know 
what the employment tr&n*ds are for those' occupations. 



It is one thing- to have an idea 'of what the ciMcent employment 
picture is like-.-you^an talk to people, read the papers, or study^ 
current employntent/uneffrployment statistrcs. It i*s quite another ' , 
thdng to predict the future job market bfecause sych predictions are* 
-gaherally made oa the basis of a growing econorayl * Circumstances 
stich as majoc strikes, foreign relations, retess^ions and energy, 
pro.blems have an, ef/ect on the local and *nationan economy, and con- 
sequently pn the job market of the future. 



In s'pite^>&f the difficulties\and uncertainties ft iS still important 
to consi'der job trends.' To help^you we.have provided employment ' ! 
i'ufor'mdtion for jobs. freq^SMmtly* obtained by MCCQ graduates. This 
. information is in Part III oPthis booklet *unden the "title "1974-75 
Graduate Employment Report Nummary . . In addition, on 42 we ^ 
havie provided; the most recent U.S. Department of? Laljor employment pro- 
jjections for a large group of occupations. You i'can quickly see that many 



occupations will be. growing rapidly while others will be declining. 
If you find you are interested in a declining occupation, you • - - 
shduld think carefully about your choice because although you miqht find 
a job irTsuch an occupation* it could be a long* search and very 
competitive. 

• A word about . • The U. S. Departmerit'^f labor predicts 

college graduates-. . . ^ - ' ' 

^ that during the first half of the 1980's 

there will an excess of 4-ye4r college grad'uat^s^^Jhis, of course, 

does hot mean that there will be widespread unemployment. of people 

with bachelor's degrees. , - * 

• ♦ 

In fact unemployment among such graduates. i'S lower than the general 



DuT^tion. It may mi^n; however, that some' persons with bachelor's 

degrees will^have to take second-choice jobs. They will also*fac'e 

keen competition' f»*om graduates of community callages and other' post- 

J ; • . - 

, secondary schools who have been trained for certain technical and 

paraf'-professional jobs. Along these lines, if is interesting to 

note :that the U. S. Department of LaboV pj;edicts that by 1985 only 

one-fourth jQ^f^all job openings will, require ^ixr or more years of. 

college. This/fjfllans that opportunities for \vorkers with less than 



a bachelor' s^^J^re^ will be extensive and varied. 

•^ Women-Workers^- ♦ One very' fevident fact in the American / 

' • work force is the- changing role of 

women^ The 1970* census reveals that, for the first time since ' ' } 
World War II, women have begun to make significant moves into careers 



which have been male-dominated. c 

Recruiters are actively seeking out and hiring q^lified women 
- fqr employment in accounting, business , vC?fvrl service, computer 
science,' health professions-,' engineering, construction and skilled 
trades, protection^ seif^-ice occupations such as guards and police 
officers, and management. * • ^ - 

Legislation and cha^nging attitudes have made significant strides in 
equal employment opportiH^ity. As more and (9ore barriers to training . 
' and employment are i^emoved, increasing numbers of women are expected 
. to enter careers previously dominated^ by men. 

Many women wishing to -enter fhe work' force are confronted wit+i fear • 

and self-doubt. They ask quest ioni such ^s: What job?' What 

kind -of training? Where should I $et the' ppining? Am I too ol^? , • 

What 'about my-young^ children? Jo be-' sure these 'ane cha-llenging ^ 

# > 

( ^questions, l^esigne'd to assist women' to find the answers, the Wonieny^s 
Resource Center of the college provides individual and group- counsel i^g 
Wasting, referrals, workshops and^cc^nferences. 

• The next Where you ^go .from h^re up to you. You 

step,. . . ' ' , • ' , . j ' * 

• ^ might turn to Part. I II of Closing the 

' I - 
°' . Information Gap , which discusses prdgram reqoiren^ents and costs, 

employment trends, and graduate employment or discuss your plans with 

a friend, a teacher, a parent', or a 'counselor. Or maybe you just 

want to think some more. In any case, youWe 'got the*all! If you 

''need help running with it^ the fol lpwing#services are available to you 

■' ■ 157- ; 



at'Matomb County Community CoTlege: ^ ' ' , ^ 

... ' * 

Career Resources Center - Information . oh occupations, ^ 
career^, and employment' trends. . . ^ . 

\ ^ Center Campus': 286-8000 ^ \. 

' Sputh Campus : 779-7211 ^ ^ 

* ' - > ' . ^ %^ 

f Counseling - Help in making decisions aboyt careers, training 
and personal problems. ' ' ^ / 

* ^ Center Campus: 286-8000 ' 

South Qampus : 779-7211,' , / 

7V""^~*' - -Financial Aid ^-^-information and as^istanree for persons- 
needing money in 6rder to attend .college. ' — ^ 

Center Campus: 286,-8000 
^South Campus : 779-7228 

ks\ for a copy of Qosing the Money Gap: -A FinemcijJ Aid , 
' iTlformation Packet. . . - , 



- Michigan Occupational Information System - Computerized 
and microfilmed occupational information. • 

^ Center 'Campus: 286-8000' 
South Campus,:. 779-7?28 

% Placement Employment assistance while attending* college 
4nd aftqr graduation. . , 

Center Campus^ 2^86-8000 ^ 
South Campus : 779-7229 

• Special Needs Program' - Focuses , on persons comtng.to coi^lege 
who may have specic^l e(Jucational needs or who may have . 
handicaps .requiring- more Individual attention. 

Center^' Campus : ' - 286-8000.^ ' ^ 

South 'Campus : i 779-7420 ^ - / ' 

/ 

• Veteran's .information Center ^nfonpatron on services 
•available, to veterans.^ ^ 

- Center Campus: 286-8O0f), ' 

South Campus : '779-7236^ ^' 

i . ^ ' ' ■ " 

• Women's Resource Center -Special services for women. 



South Campus: J79-7417 



r 



PART II}'* ' ^ 



PROGRAMS: MACOMB, COUNTY COMMUNE COLLEGE 

Macomb Co^ty Coitounity Ct)nege is a comprehensive, mul ti-^campus, 
two-year public institution. created by, the citizens of Macomb 
County .to provide fot tKeir diverse' educational, cultural, and 

> V 

/ * • • * 

social needs. ^ By, its very nature, the, college 'hajs a committment 
to'providirig a variety of options, for its students, although a 
principal. ^educational effort on its part i's directed toward the 
more practical anid applicable aspects^of higher education. It is 
•also- an open-ddor 1.nstitution: all students who can.benefit ffom 
higher educatioifi are admitted. T^ere are opportunities for part- 
time and full-time*Vtudy^ and for occupational or liberal arts' 
education. You might earn .ftepr»e*y^^r 'certificate, tWyear 
'associate degree, prepare for transfi^ic to a ^four-year institution, 
or combine several or all of these alternatives.. > ' • 



Before you go any further . . . , ' . ' 

In an effort to provixle you with better and niore useful ^nformatf on 
about. the college, in the next few pages you wi*ll find a general 
analy^-pf of the occupational^^programs offened by Macomb Countj^ 
Community 'College. Ea^H occupatiojI'aV- program offered by the college 
has been an.alyzed in terms of the' following -three general areas: 

^* * •v Occupational Information 



• .Program Requir^ments'^nd Costs 
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However, before ^ou rush head- long i^nto these program descriptions,*' 
we strongly re'commenS^that you take special' note of the following 
shortcomings and explanations .of the data used in these analyses. > ' 
' ^ ' -These grains of salt should help you to better interpret and\ '% 

j . understand the infor^mation provided in this section of Closing 

' the. Information Gap . ^ . 

^ You will find a copy -of the college*s catalog, called ' Macomb 
County Community College 1976-77 Academic Catalog , a very useful 
companion* to Closinq^-the Information Gap . It contains detailed 
_ ' infpfmatidn about ..courses, academic requirements and policies. 



special, program? and services, 

o f 



SOME GRAINS -OF'SKlT: ...Occupational Informaife^on 



z 



t Where^did this The information in this portion of , the 

} information * , , ^ ^ .^.^ , 

' Gome from? program analysis was gathered from these 

^3 ' ' '^principal sources: Direction: ' Michiga^ Clareer Opportunity Guide ; 



' U. ^S. Department of Labor, Bureau of LabbV Statistic^; t\jte Qccupa> ( 
; tiinal Outlook Handbook /l976'77 Edition ; the Occupational Outlook j 
, Quarterly^ ' Michigan Employment Security Xomrtiissibn (MESC); SEMLCC \^ 
, Regional Placement Office publications and productions; .and the * .. ^ 

files of the Career Resources Cehter, Macomb County Community 'College. 

Th^se are also sources that you might use if you are mter^sted in - 

. ^ > 1 CO - 
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more information. 

t What's included? The information in this section is arrayed 

in, three different parts: nature af work ; 



employment ,trends' ; and es,timated' salary . We have xhosen td . 
describe' the occupation (or occupations) most directly impliedr^^' 
by a given program, however, workers can qualify for jobs in 
a variety of ways, and there is no guarantee that graduates of : ^ 
particular programs will be able to secure j^bs in thg o.ccupations 
described. , ^ ^ ' • * 

The intent was to fill that initiaT informat-^n void that most 

\ 

students confront when looking though the college catalog.' We make 
a tentative cginaection between the training you might consider 
with the world of' work after graduation. Obviously, this, infor- 
mation cannot be a substitute for comprehensive .career counseling, 

■ r ' ' • 

.but, in any case, -you should find it useful to you in your early. 

career exploration if you keep in mind the f^ollawtng jthings.;;^- , 



# What do workers The Nature of Work section briefly describes . 
do? • > * ' 

' ' the kinds of skills and specialized activities 

related to that area of work. Although .this-jph description may ^ 

be generally typical of the occupation, it*s likely that there will 

be wide variance in duties by employer, geographic Tocation, and 

other factors * ^ * ^ , ^ 



• What's the future The section entitled Employment Trends lists 
' of this octupation ^ ' \^ * . . 

going to be like? the , employment trends for those jobs for 

which 'such- information ^^s available. By and large, they are 

national long-range^ trends* projected ovep-a peri-ed-of years; but 

we have al.so tried to reflect current and projected employqieat j'n 

the Detrojt area and the state *6f Michi-gan, where mos^ of this 

schoors gractuates will. look cfpr employmertt. Y^ou gray find the 

f-ollowing table helpful to you in. understanding the words Osed to 

describe job opportunities. 



Job opportunitjo^s Prospective -demand-supply relationship 



Excellent . Demand much greater than.supp.ly ^ . 
Very good ' . * Demand greater than supply ' . • , 

Good or favorable ' • Rough balance betvteen deijiand and supply 

May face^ competition , LtkeVthood bf more supply than demand 
■Keen'cornpetition Supply greater than demand * 

[Source*: Occupational Outlook Handbook, 1976-77 Edition]/ 



# The problems with Flo one'^caji 6y:curately or with certainty 
predictions . . ^ ' ' * * ^ 

I j' . . predict the future. Many factors are 

involved, 's^ch/ as changes in^the number of job seeker^ and the ^ 



nuiflber of job( openings,-, the kinds of occupational choices rpade by 
other'^s, rfew inventions and techrialog.ical- innovations, the rate of. 
economic growth,, the evenness' or unevenness of jthat growth, the 
afnount and kinds of materials and energy availa'ble^^ national def ense^ 
'expenditures'; and so on.* . ' t ♦ 



* Assumptions . ^Jha [Bureau of Labor Statistics *s] projections 
to 1985 are based on the 'following ^general assumptions: 



The information in this section should be ufpcK 'carefully. The' 
prosi^^t of strong competition for jobs, or of Vel^tively- few 
openings',, in a 'fi^ld thaf interests you should encourage you tb 
take a second look at your career choice. But this information 
alone should not discourage you fronf pursuing a particular c^eer 
if your' interests and abilities justify your goal. . 



A wtfrd about the ' Futur^e employment in the.publit: service * 
public service ^ ^ > . * ^ ' ^ ^ 

• ^ seCtor . , . . • * sector (governmegt emplo^mer^) depends iru 

Targe part on -the economic solvency ^f mu'nicipal, state, and federal 



governments.. Altjioagh the need for such jobs may grow, Jhe abilit 

' • • 

of the public sector. to subsidize this growth may not. Many loc 



3 



governments^ for exapiple,* have had to cut back services in fecei^ 
years., < ' " • ' . 



0 



The institutional framework of t^ie S>.econ6my wil 1 not* ' 
change racficatly. ' 

Current s^ci'^,, technological, and sci'entific trenlis will - 
continue^ including values placed on work, education, 
income and leisure. ' • ' ^ 

The economy will gradually recover from the high unemployment 
levels- of ' the nvid-1 970' s and reach full employment (defined 
as 4 percent .unemployment) in. the mid-1980's-r 

No majoy even*such £^ widespreSd or Ipng-lasting energy* 
shdntages or war will significantly alter the jnduistrial » 
structure of the economy or aMter the r/ffte^ 'aconotfiic growth 

Trends in the occupationaKstructur'e of industftjes^^w^i-U'^npt 
be iljtered' radically by changes in relative wages, techno- 
logical changes, or other factors.. ^( Occupational Outlook 
Handbopk, 1976-77 Edition , Bureau of Labor Statistics:. 
Washington/o. C. , p. 11 r » ' / > • \ 




A 'few^do's ♦ Don^ t rule out a 'potentially rewarding 

dnd don't"i^ 

career simply because the outlook in the 
occupation is not favorable. Do check further- Do discuss' your 
abilities, aptitudes and interests w.ith a counselor, and do analyze 
yotir alternatives.. You may be-able to take peripheral or related 
training without losing your momentum and with ^little or no extra- 
expenditure of time. 



# What this neans - the changing 5<)b scene requires of you, 
to you . . . , ■ . • ^ ' 

especial"^ in times of uncertainty, two 

• * • 

t-hings: 

>t that you prepare 'yourself occupational ly as well as 
" possible, to compete with others for the jobs of your 

choice, and . ' * ^ 

• that-you avoid making too narrow a choice too 
soon— that i's, i^ep your options open as long as 
possible; and Be prepared .to enter a new or 
different. job ff and when the Opportunity arises. 



t How much do Estimated Salary^>^ This section of PART 'IH 

workers earn? - . * - 

indicates, unless otherwise specified, 

average earnings for the 'occupation listed. Depending on , the sjpurce 

and type of jo'b being described, these earnings are specified as 

hourly, weekly, monthly, or yearly/ You should note that some of 

these figures are now several years. old-,, and are,- of course, somewhat 

lower than current average wages, 'but they provide ^ relative basis 

for comparing the earning potential of <tifferent occupations. 

Remember, too; tlrat many levels of pay exist withirf each occupation. 

Beginning workers almost always earn less than those who have had ^ 

m 
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more work experience. And earnings vary considerably by geographic 
location and many times depending on the industry surveyed, as well. 
■Because of these factors, you should check with .counselors and 
employers for more specific and up-to-dale information about earnings. 



SOME GRAINS OF SALT: Degrees 'and Program Requirements 



Both of the college campuses provide a range of pf-ograms and courses 
in three' Divisions— General^Education, Occupational Education, and.- 
Continuing Education. ^ , ^ ^ . ' , 

• Soutfi" Campus " South Tiampus offers courses and programs 
designed to allow students the optiofi of completing the tirs't two 
years of a baccalaureate Degree* or in a variety of oc^Hpational 
programs in business (9) and 'industrial technology C22)V In addition,- 
the Department of Appl i ed- Tech^l ogy offers ,37 major. curricula for 
apprenticeable and similarly skilled occupations-. - - 

/ * 

• Center Campus ' Center Campus alsa offers courses and programs 
designed to allow students the option of corapleti'n'g the first two 
years of a Baccafaureate Degree* and also a variety of occupational 
programs in al lied- heal th . (7h' busine_ss (6)', and the public service 
professions ( 9 ) . ' \ * 

The following degrees and certificates are conferred at Macomb 



* It is emphasized that students planhinq to transfer credits 
to four-year colleges or universities should make' an- appointment with 
a counselor af an early point in the.ir- study at MCCC. Some institu- 
tions may hot allow- tbe transfer of credit for certain courses. 
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County Community Colleg^e: 



• Associate of Arts Degree 

• Associate of Applied Science Degree ^ 

• Associate of General Studies Degree 

• Certificate in'Applied Science ^ 

• Certificate in General Studies 

• General f*ducation Certificate in the 
Behavioral Sciences 

[ ^gree/cert i f icate requi r^ments , fol low Grains of Salt on page 4 0J* 



SOME GRAINS OF SALT: Program Costs 



• Where did this i Th? amounts . in this portion o^ the program 

• information, come ' * • 

from? analysis, were gathered fr6m a survey of all 

courses listed "in the ^^l^-Tl Academic Catalog and by reviewing their 
required and recommended text .lists in the Macomb County Community 
College bookstores. * ' 

• • s ■ • 

• Some amounts are However, it was not possible t-t) estimate 
underes timftes* * s^^- l- < * 

" - trie total costs' for many courses because of 
• f ' . • ^ ' 

thfe nonavailability of certain informa-tion at th-e ttme of -publication 

In these* cases, we have noted that the total 'is an underestimate but 

have totaled tuition and f^es so that a minimum amount would be 

Veadily available. Nevertheless, you*sh6uld be^ aware-'that for many 

courses the cost could be substantial for such things a$: art and " * , 

drafting supplies, gym equipment, use>xfees, fieldwork expens^es, 

tools, special equipment, ph6tography supplies antf equipment,' and 

so on. . ^ too' 



• How you can ^ Due to the wide variety of course combin- 
estimate costs ' • ' ^ 

for your^ pr^ogram ations possible in the coijipletipn of General. 

Education .ret]uiVements , it was not possible to estimate -this component 
of^program costs. However, we have provided you wjth an index of 
courses and their xosts so that'you might estimate the costs of 
particular program, Ju5t look up the courses that interest 
you in the" Inde)^ and add their costs to the known estimates* for 
your particular program. 

• Some courses Many courses form part of a sequence. If , 
are part of a ' - M " 

a sequence ' text and etfuipmefit or materjals were required 

' in an earlier course,* they were not 'included in the total estimated- 
cos:t of the s.econd, third, fdurtfT^ later course in'that sequence, 

^th^ assUmp'tion being that the student would have purchased these- 
materials earl ier. ^ 



• Some indirect One Jast word about costs. In your thinking 

but nevertheless , . ' ^ - ^ 

very real costs. . . about the dost of the training you are con- 

* sidering, don*t lose sight of.. the concept of what we call "foregone 

income". > This rtefers to wages you might otherwise earn were"" ^t not 

for the .fact t.hat »you have ch(Jien to a-ttend college- You may quit 

a full-time job, or give up overtime, or reduce youj^ working hours. 

It would be difficult for us to estimate foregone .income for you^ 

because we do not know about you^r individual circumstances. But 

even if you have never worked before-attending college, the pre- ' 

sumption is that you will nevertheless -forggo some income since you , 

, could ^ork for at least , minimum wages. If you would like to calculate?^ 



income you might forego (an indirect cogt- to yoy because of your 
decision, to go to. col lege) and compute' very roughly how^long it> 
will take to make "up^these" lost w^ges in a new occupation, you 
might use th^ fol lowing- formula: • ' . 

We ask that you please remember that th.is formula ban- only give.you 
a very crude and rough estimate of your- foregone income costs. Many 
variables are involved— such things. as wage changes, employment 
opportunities, job advancement, increased years of Wage earning , 
personal satisfaction, leisure. time , and so on--, and economists 
normally use a complicated mathematical modeljto make these kin'ds 
of estimates. Still, this may be ■ very important information for you 



• Fdrmula for computing 
foregone income 

f [(W^ - Wg) •• n] - Ws 

• wa'.- Wl , 







= " -m 


• 


Wl = 


= weekly wage before enrollment- 
ar 

$92^weekly minimum wage, 40 hr^. 0 $2.3D/hr./ 






• 


W2 = 


= Weekly wage while in school 


• 


W3 = 


= weekly wage* expected after. graduation 




\ ■ 


= weekly summerV vacation wages 

or * , . . • 
$92 (weekly minimum wage) 




n 


= number of weeks of training (normally 36 
per academic year) 


• 


T 


- time (weeks) needed to make up foregone wages 




-t, 


= weeks of summer/Vacation work (normally 
8 to 12 per academic year) 



i6p 



EXAMPLE • 

' t Jo is a high school graduate who has worked part-time a^t the* ^ 
minimum wage. However , one of his/her former employers has said^ 
that s/he could work full-time-at a weekly wage- of $125. 
;[Wt - $125, W3 = $92] . ^ 

i^Jo enrpjis full-time in the Legal Secretarial program at MCCC 
but finds that he/she can only W9rk 10 hours per week at the 
minimum w^ge. [W2 = $23] ' ^y, 

t jSiQ estimates that his/her salary aft.er graduation, wfll be approxi 
mately $150. The program takes approximately 2 academic years to 
complete.* [W3 = $150, n = 72, t 16] 4. 

' T = . [($ia5 - $23) ' 7a- [$92 - 16] ' 

$1^0 - $125 

T = $7344 y01472 ' 
^• 'V T = $5872 = 234.88 weeks ^ . 

T = approximately 4.5 years' - _ . 

• Jo's foregone income js approximately $5872. It'wilV take Jo 
-approximately 41\5 years to make up these lost wa^es in the occu- 
pation s/he has^thosen. 

^^-^\ 

.♦' Money for jollegeX Don*t rule out college just because the 
a .last ^dra ^ ' - 

costs appear to be high. One very 

important concept to keep in mind is that'your choice of training 

*■ * ♦ / 

or educational institution should not be restricted sp.lely on the 



basis of' the ^gross costs dissociated wfth attendance, ^ur. net cost 
at many institutions will be equal to what you can afford to pay- - 
any extra- money you will Jieed to make up the difference between 
what' you can aYford and -what it^"costs'* is {or should be) available 



In the form of financial aid . If you would like currept information 
about financial aid at Macomb County Community CollegeT^request a " 



copy of Closing ^the Money Gap: A Financial Aid Jnfonnation Packet 
from the Financial Aid Office. 




SOME GRAINS OF SALT: Graduate Employment Report Summary 

• t Where did "^The graduate employment repoVt summary 

-4, this information ' ^ * ^ 

come from? reproduced under each program is based 

; on a foll(Jw^up survey ofja]] Macomb County Community CoMege* 

^ graduates who applied* for and met the requirements for either a - 

certificate or . associate degree between August 1974 and June. 1975.* 

As, such, you should probably not make conG*lusions about the^'employ- f 

ability of certificate versus associate degree holders. 



f Some things You shotild find' this informattion useful 

^ to keep in ' . ' *' - 

m ind". * « to youTf you kisep'the following limitations 

. in mir^d: , / . ^ 

t There 'wefe 830 ^graduates from South Campus in this 
period and responses -were received from 700 (84%). 

t Center Campus had 723 graduates and re^onses were^ 
received froln 420 (57%).^ . ' * 



Many ^^;tMents never apply for a degree, or certificate 
even thotigh they qualify-- we don't know what happens \ 
to them . \ f ' - %\ 

We feel tha,t in some instances the- salaries reported 
by gr=aduates are higher titan 'what the market would 
normal ly *permft for Beginning workersV^ Beoau^ of this 



' *C0pies *of the Graduate Placement Follow-up Report for 
both South and Center 'Campuses are available from t.he Placement- 
. "OTffice of the respective 'campus '(H305--South and Gl'25--Center Campus) 
• — ' ^ ; . J ' • 
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we have concluded that it' is very likely that many of 
these students were employed before graduation and that 
this probably accounts for t he higher reported salaries. 

Students Wer;e surveyed in 1975 and their salary figures 
are now two year? old. — ' * . 

For several, of the progr*cims the» number of people respond- ^ 
ing was very small: you shouldn't make generalizations 
based on the experiences of two, three, or even ten people 

The median sa.lary is the middle salary of the range of 
salaci-es and it is ^ common and reliable way of identi- 
fying the typical or most usual salary. - For example,^ 
let's assume that we have- 7 monthly, salaries— $300, $425, 
$500, $500, $510; and-^$l,500. The middle '(or median) 
salary is $50P ,and the range $300 to $1,500. 
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. DEGREE AND CERTIFICATE REQO.IREMENTS' 
General Requ i rementfi' for ALL Associate Degrees 

. '. ■ * ' T • - ■ " ^ 

• ^ minimum of 62 semesteV hours^ of credit — 
w ; 

• /j^minimum Grade Point Average of 2.0 . 

• Attendance at MCCC during the semester in 

. wh.ich 'requi reme^ts for the degree are completed 



DEGREE/CERTIFICATE 



Associate of Arts 



Associate of Applied. 
Science 




• REQUIREMENTS ' 



South Campus 



• 2 Courses in each of the General 
Education Group Classifications- 
(except Group V) , . 

• , [fulfills Group lU 
History 230 and 231 Cener*l Education 

Ql^ r«qutrements] 

Pol i tical Science 100, , 

lparci*lly fulfills 
- OR Croup in General 

Social ^i|nce 122 """tlon »quire«.n»l 

• 2 sem hrs in^hysical Education 



• 1 course in each af 'the General 
Education Group Class i ficatidtns-f 

• ^History 230^ an<J 231 * 

(fulfill! Croup 

Political Science 100 "i^n«rai ' 

Education 



Social Science J 22 



2 sem hrs in Physical Education 



Center C'ampus ^ 



• Engl ish 121 and 122 . 

• Humanities 121xand 122' 

• Natural Sc i ence** 1 2*1 and 122 

• Social Science J 21 and 122 

• 2 sem hi^^ in Physical Educa"tion 



Engl ish' 121 and 122 ' ' 
.OR ' ^ ^ 

• Y ' En^l ish 1 16 and 1 1 7 ^ » 

• Humanities 1^2 1 and 122- ^ 

OR ' " ' / • 

Natural Science 12rand 122^, 

• Socual Science 121 and 122 

• 2 sem h.rs Jr. Physical Educatiojn 
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Associate of Geneiral 
Studies-^- 



• Successful completion of Associate 
Degree General Requi remehts 



• Successful completion of Assoc i,ate 
Degree General Requi rements 



Cert frf icate * in 
^ppl led Science 



• Successful completion of Core Courses — ^ 
see specific program in General Catalog 



Certificate in 
^ General Studies 



• Successful completion of a minimum of 
30 sem hrs in General Education 



General Education 
Certificate iri the 
Behav i Ofa 1 Sc i ences 



• Successful completion of 30 sem 
hrs, including: • . 

• Psychology 101 

• Sociology 100 

• Anthropology 101 . 

• 20 sem hrs of credit 
from the following courses; 



Anthropology 211 
Anthropology 221 
Psychology 216 
Psychology 2^17 



Psychology 21 1 
Psychology 222 
Psychology 230 
Psychology 260 
Psyctiol^y 281 



Sociology 110 
Sociology 245 
Social Science 283 
(3 to 6 credits) 



NOT OFFERED 
AT CENTER 
.CAMPUS 



* • ^6roap I : .English Composition, Speech 

• Group j I I : Anthropofogy, Economics, Geography, 
Hlstary, Political Sc|ence^ Psychology,* 
Sociology, and Social Science 

» Group V: Physical Education 



General Education GroUp Classifications (South Campus) 



• ^ Group 1 1 : Astronomy, Biology, Chemis- 
try, GeoVogy, Physics, Mathematics, 
Natural Science,. Phys ical Science 

• Group IV : Art, Music, Humanities, 
Literature, Philosophy, Modern Languages^ 
and Creative Writing 



PERCENTAGE INCREASE OR DECREASE in' ' 
* EMPLOYMENT BY -OCCUPATJ ON 1974-85 

' : ' • , ; ^ 

. The chart below will help you to understand and interpret the employ- 
ment information reproduced inside this foldout. 

. * ^ " Projected 1974-75 

•>m^ . ^ . ' • change in employment 

Description requirements 

. ' ■ V 

Much faster than the average for all occupations. 50.0% or greater 

Faster than the average for all occupations ^. . . 25.0% to 49.9% 

* About as fast as the average for all occupations*. I 15.0% to 24.9% - 

Slower thcin* the average for all occupations... 4.0% to 14*.9% 

Li1:tle change is^exi^ected ; 3.^% to -3.9% 

Expected to decline d . . ^ ,-4.0% or greater 

"*The average increase projected (by the Bureau of Labor Statistics]-" 
'for the 1974-75 period is 20.3%. 

[Source i Occupational Outlbok Handbook ^ 1976-77 Edition ] ^ 

^ - ' » f * 
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I kr 0«af<rt<M, t«7««S 

' Ali#KINOUD WOMCflH 

ffiglr>««rt.t«chnK^.,-?^ • 3S ' 

|noir^*«ir«. CMfONMlrorMUtk 13 ^ 

in^n^^rt. ch«mkol \ 34 

Ef>o)r>Mr».dvU '. . 33 

Cng»n««ri. #t«Kfrkoi .'A 30 

Ef>gir>««n. loduttriot S ^ 16 

tng^n00r%, m^chonlcol ^31 

lng\n^%, mW« . . . . ^ II 

lrt^lf»««fi.ofH»f . .** •30 

IH« aod phytlcol Kj^ntlttt ^ 33 

Blol««glcal KitntUti / U 

Ch«ml»ti ^0 

G»olo9l»ti. . .V. 3S 

^ f hyiicitti aod a»trononfi4f» < 79 

,Oth«rliU and phy»lcotKUnlitt» IS 

,MatH«motical tp^clalltti \ 39 

ActuariM aod mathtmotklani 4S 

Stati»tictan». ... .' ^ 33 

to9tn««ringaodKl«fK*l«chnktont 40 

^gricuHt/^ and biotogicol f#chnkian». 

. , . •Kc»plh#tfllh ^. • - • *7 

Chjtmlcot t«€hnlclani 3S 

• Ofktfw 42 

, SJ^Syofi ^. 59 

OiHf •ngiji««flo<iond 

^ Kknc* f#«^okkn« SO 

Mtdtcol wofk«f». •xc»pf t«€hniciant .... ^ Sp 

D«ntUti . 7 . . ^31 

^ Ol^Miont ..> / 29 

ftiormocUU 36 

fhytklant, m«dka1aodo»t«opothk.\ . « 49 



O^Mf wfH«r«. •rtkH» and 



37 

no 

46 

n 

34 
46 



lt*gU)»r«d nu^o . . .. \ . S^ 

Vtf^rTnorlant ^. . 43 

Oth*r m«d4cdl and h«oithr workers . f.» 14 

H«0lthf»chnaiogiit and technicians. .T 70 

Clinical laboratary t«chHologiit» , 

and t^cKniciani S3 

OAnt^lhyQitnttti ISf 

Kod4ol*gic t*chr>ologi»t* 
* ' andt#^hnk4oni^',J^y' 
Othtr htalth ttef^fogiiti 
^ and t#i[h^iclani . . . , 

Tschniciani, txctpt h*ollh •nginMring, 

and ici*nc* 

Airplant piloti 

Air trpfhc cantralUri ... 
Kadlo'c^ratori . . 
Other t«chn)ciant. txctpt heotth. 
jenglneering. and tcienc* 
"Computer ftp*clollfttft . jl . . 

*Compyt«r programmer 49 

Computer ty^tomt anolyttt ,v.. . dS' 

Other computer tpeclalkti .... 6*3 

Socio! icif ntiiti "... 43 

Iconomiitt ^ . . 39 

Ptychologitti ...... 4S 

Oiher locial iciontilli ^ . . . r 9^ 

To«<h«r» 6 

Adult-«duca>ton toachort . ^ 4^ 

Collogoandunlvonity toochert — 3< 

froklndorgorton andklruiorgorton 

tebchort t J3 

' j/Et*montary-tchoolteochori . , 13 

Seco^dory'ichool toochort < — l' 

Teacnori. OKoepXcpllogo and ^ 

university . ... , 43 

Writ^ri. artiiti. and entertair)«rt . . ^ , . . . ^ 32 

AufhoriV t .* 16 

Oetigperi . . : . . . 29 

Muftjclani and compoiert 3S 

Poiniert aod %iulp/ori , ^ -^3S 

♦ Photographef i * V9 

Publk-relotlan» tpeclblUte . .\ 39 

ft«dloor)d televitlan'onoovoceri * *\4 



Ofhef pfofwe t doti mnd ftfhnkol 

Accountants 

ArchHtctt 

CWgy ^ ^r" 

forettere fnl corMOfvot|ortkt» 

lowyert ■ 

i|brorion» 

f effonnvi ond (obor-relotkoi 

^ workort . . . ^ 

Kecreotion worker*: \ . . . 

Soctol worsen ^ • • • 

Other pV oletikftoi aod techrUcol 

« ' worfcert . . '. < 

Mortogeri. oHidpti. ood proprietors .... 
J^. look oHi^i and f inonciot monooeri 

^•Conitruct»oninjipecta/»^pvblk 

Funeral directory . . ; . . 

Heolth odminiltratort « , ^ . 

Inspecto'rt. except contiruct)bi|,^ 

publk . 

r Monogert and •uperinttfKlentt. 

building \ , 

OHicemonogert 

. 0<fic«|^pitati. and purtert. ship . 
OHlCiaV^andodmlnittralort. ' ^ 

public ... 

» f oflmoiteri aod moll • ^^^^^^^^^ 
4 : luperinter^denti ... , r . 

Roilrobd condudori • 

Kett^uront. cafeteria bor monogert . 

^ Solet monogeri. retoil trade 

Sole* managers, ixcept retail trode . 
School odminlfttrotori . 
- -Other monageu ondodminiitratori 

SOlet worker* . . . . *" 

AdverHttng oQ^inti ood lole* 
^ worfceri 
Huckitertondpieddieri* ' ^. 
IniurorKO agents, broken, and 
' underwriter* . . 

Keol-ettote ogenti ond broken 
Stock and bond tolei ogenti . . 
Sotei ref>retentativet. « ^ 

, monulocturing 
Ketoli'iolet clerk* . 
Itetoil-trade lol/i workeri .... 
wKoletole-trode tolet 

^ repreientolive* ^ 

Other •oletworfcen 

lerkolworken 

Slenogro^heri. fypiitt. 

lecretorlei .' " . . 

jlecretoriet . . 

Stenographers 

Typittt . . « 

Office mochineoperotori 
• ftookkeeping^od billing-moch 

operotort . . ; 

(fokulat^ng'machine operdton 
Computer, pertphero^equtpment 
'OuplkOtmg^ochirve Of^retori . . . . 

Keypunch operolori-. 

* , Other office mochlne operotort ^. . . . 
Qtber clerical worken . ...... \ 

\ »$onk teller! 

' •llllngclerki "4"* t « 

tookkeeperr' ^ . J. . . . 

•Coihlere . . ..... .r* . . . . 

Clerical tupervleof « . ? 

Coilectori^biM brnfoccovnt 

Covnterclerkeexcei^lfood 

Oi>potch4n ood itortert, 

vehk^ef . . 4 

Inumefiiton and Iniervlewert .... 
• Ittlmotof I ood Ir^vettlgoton 
iKpodlf ore i^nd preductk^ 
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24 

nkcMi*..;. u 

kwvt tlfpslQf • ' , 7. . . 33 

MollcaolM. foiiOHk* ^ ..... . ) 

. fo^rOhkm 35 

M«M«A9tf« opd oHk* h«lp«n 7 

Mtt«f rMd»ft.vtliltiM...^ 8 

r 0^1 and ttmdi««plog 2S 

pMtoldtrlit '3 

KMU*«tot« opprolMrt 38 

K«<*pt}o<ii»rt ^ 38 

$hlppln9 ond r#<*ivli>9 cl«^t ' 20 

StoHitkqld#rtii 16 

Stock cl*Hit ond iiof • k»#p«f« 2 S 

TMeh#f« old««. •xc«pt tcHcol 

m4M>itort 88 

T«t*phon« 09#ratort —1 

Tlck«t. ttotion.ond txpliMt 09cnti 17 

>y«iQht«r« 3 

Oth«r cl«rt€ol woHi«f« ...... 8S 



01 Am ANO MNHO WOtKIM 

Co«Htru<tlon<r^l worli«f« .... '27 

Corp«nt«ft 21 
IckmoMrtt and ttorMmo^oot . 24 
iuMdow op*fofoft . ' . .^^ 51 

C«m«ntond concrtl«flnt>h«r«. ... 33' 

EI«<tflclon» . ....... 31 

ixcovQ ling, grodlng. ond r^od- 

mo^^no oporotoo . . T. . . * 52 

Point*/!, conitruct^ ond 

molntononco 7 

f(oporhoo9*/i ... .... 25 

Piof t«f ort . .... 

Piumb«f« ond pipof Ittort ; 39 

Hoolor ond tiotor« v . . . 44 

StrycturQlnt«tol-<r9f^ wofkon 32 

^ TitMOtiori * ^12 

• * ^ Oth«r conitructton-<roft wockof* . . 31 

~ livtf-coltor wo/kor »up«rvi«or« 31 

Ml^tol w^king<roftl workon. 

•xcopt mKh^fCt ^4 

fioiiof mok«rt« . v • 55 

io^ ond dio totfort motol . 31 
Mochlnitti y 8 
Millwfighti 21' 

MoljUrt motol 7 

^ . Pottorn ond n^of mokort . ••/:•'• — ^ 

. ' ^ Ifollort ond f inUhort. motol ^4 

$h*ot.motoi wo^kort ond ^ 

tintmilht 17 

Tool o<vid<o mokori 19 

' OtSor rT>oto(w^rkin9<rolt 

workort . * 

Mvchontct ropo<rort on^JnttoUort J2 

Air •conditioning, iffooting. ond 

rofrigorotion n\o<honict 37 

Aircroft m«<Konict . v 23 

Automobifo mo<hon)ct ond 

^ body r^poi'ort . .* 21 

Ooto^ocoU^g mochlAoYopol/oft . . . ' 86 

V Form-Imp! tmtttt m^chonlc* .'. \. . . 23 • 

HoQYy-«^<pffvinl m«cKonki. 

• irKli^dlngdlMtl 18 

/ Hog f«hold-Opp lionet m#<honlct . . . -r . , 24 

6**kO'm«c>ilno f%pol'o<i 

' ftodio'ond tolovUlon ropolrvrt 34 
' toilfood and cofihopfopolf 20 
' ^ '* ^ 6tK#f,mo<hofllci ond ftp«lftf» ...... ' 7 

Mnttng.tJod* Cf o<fi woffctf • 5 

look t<nd#f» .... ' * 

' CompdMo/t ond typoioWort -^5 

< Pt>o»o#n9fOvofi ond niho^«p*»«'* ... 

* OtW^n«*«t»^<^*^«^*'» •••• ^ 
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loco4vt9(1v# oAQlnosct #od h#lp#f t . . . 
To l o^ho n o ln«t«lkn ond ropolf#ft . . . 
To<»phooo UnolnttolWfiond » 

•p1ico<« . .^ 

OtW tron«portotlon ond public • 

uHllty croH work«n . . . 

crolt ond klndrod woHtfi . 

- lokon 

CorpotlnitoUori . . 

CroAo. dordck. ond Kolit 

oporotort 

'Oocorotoft ond window dro«»«f« .... 
Oonf 9I loborotory tochnklont . . . 

Oletof » ^ 

Jn»p«<to#» 

Optfclont. loot grlndof«. 

>oMthof» «... \ 

^hoo ropclrort . . . . 

Stotionory on^inoort 

Tollofi ... 

Upholttorort 

Ott>«r.<rott« ond kindrod wockort. . . . 

OftlATIVU 

Motolworkin^ 09«rotivot 

Oflll-pmt op«/otlvo« / . 

Furnoco t*r>d«r», im«lt«ri 

ond pouroft 

6rinding.m6chlno oporoipri r 

lotho- ond miillng-n^ochino op«<otor« 

Punch* ttomplng-prMt oporotlvot . 

Wold#rtondllon>«cutfort 

Othor motoiwofking op«f ativot . 
Toxtflo op«rottvot 

Knitton iooport ond iopp^f% 

Spinnort twittort. wlndo/t .... 

Woovori 

Othor tovtlto op«rotiv«t* 
Pocking ond inip«cttng oporotNot . 
C^ockori. OKomlA^ft ond 

Intpoctori. monufodurlng .. .. 
Crodoti ond tutors, manufacturing 
Moat wropport ro toll trodo 
Pockof I ond wropp«r«, oxcopt 

m«ot ond produco 
Produco grodort ond pockoft 
•xcopt foctory ond form 
pthor oporotlvM oxcopt tronipof t 
Albottot ond Intulotlon workoa 
* Attomblori ' . . 
Bottling oncf conning opofotivot . . . . 

. ClothiHg ironort ond pro«t4rt 

Cutting optrotfvM .... 
Oro«tmokor« and t«amttro«tot. . 

8>tcopt foctory 

Drillof I. oorth 

Grywolhnilollort ond lothort . 
Filort. pollthoriL tondorj. ond bwMof* 
Moat cuttort. bufchort oxcopl 

monufodurln^ 

^ ' Moot cultori. b\itchof« . . ^ , . '. , 

' M!n» oporottvof ^ . ... 

MtTxIng opofotwo* . . 

Oltoft ond gf ootort. oxcopt 

• outomobllo' 

" Polnt«rt. monufoctuHng^o^lcUt . 
PhatogropMc proco9%wo/kort . . . 

' UNttofiondfoif^iSri . . 

Sollon^nddo^hondi 

Sowytff 

^Sowoft ond itltchoft 

^ • S^Mmoky^ mochtno opotollvM 
FufAACo tindort ond itokort. 
' oxCMt m«t«1 
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Winding oporotWoo 24 

Otl>o< oporoHvoo. oxcopt tf •ntpod 7 

TfWMpoft opoi^oftvM 8 ^ 

8u«dr1v«f« 23 

Oollv«fy and routo woHiort 9 , 

FoHi llH ond low motor oporoHvot . /. . 15 

Porting oH«odonH ? 

Kollrood-bfohoopofotofi ^4 

Kollivod twitch op«fotor« ... r —14 

Toxkob drlv«n ond chouHovrt —18 

Tfwck drlvoft . . . , « 9 

Othor tro«1»port oporotlvot 8 

Clooning lorvico workof 1 ... 32 
lodging quorton cloonori. oxcopt 

prlvoto houioKotd 77 

Building inlorlor doonori 49 

^ Jomtort ond toxtont 21 

food torvico workori 24 

Bortondort . . . . 29 

"Wottort" ottittonti' . . 13 

^ Cookt oxcopt pri^^oto Houtohold 31 

Oiihwoihort ' ^ 19 

Food •countor ond fountoin work o<i 21/ 

Woltort . 22^' 

Food work or t. OMCOpt privoto ^ 

houiohold 19 

Hoollh«orvlcovi«o<,kori A) 
1 O«ntol osiUtontt 

Hvolthotdot oncopt nurtmg 60' 

Nuriot oidot. ordorliot 64 

Procttcol nvrtot 97 

Othor hoolth torvico workori ~69 

PortOAol torvico workort - 3 1 - 

Flight otttndontt ' ~ 37 
) Attondontt rocrootion ond 

orputomont 33 

Attondo/itt p or t^jh^l torvico 17 

I Soggopo portort ond b«lihopt ^ — 1 1 

Borbtrt --6 
. Boording ond lodg*ng 

hout^kMport 7 , 
Child coro worktrt, tvctpt pfivoto 

hout^j^KsId ° 56 

(iovotor opHp'ort —J* 

Hofrdrottort o^d cotmotologttti 26 
^ Hovtokooport oxcopt prtvolo 

- , houtohold ' 1^ 

"School monitor t 59 

Woiioro lorvico oidot 73 

Othtr portonol torvico workof t — 1 1 

Pro toctivo torvico yvork or I 26 

Crotting guordt ond bridgo ^ 

tondjtrt . . 21 

FiroMghtort . ^ 23 
Ouordt ^ . *' 

Polico ond dotoctivoi 46^ 
Shorifft. boinfft conttoblo't ond 

morthoU • 37 

Priv^tt houtohold workort - 27^ 

LABO«8as ixcirr f a«m 

Aolmol corolokbrt ovcoptlorm 25 

Ff oight ond motorlol Kondlor't ' 2 

Gorbogo coUoct^ 72 
Cordonort ond groundtkooport 

oxcopt form . . , 9 

longthoro workort ond itovodorot . v — Iftt 

Timborcwtting ond logging workort ' — 2*7 

Stock hondlort 1^ 
Vohtcio wothor t ond oquipmont 

cfoonort 

Worohoutoloborort 7* 

Othf r loborort. fxcopt form -S 



h78 



P AIM'itB AND FAKMWOtftBIB 

F^ormori and lotm monogort 

Hrm labor ori oAd form luporvitort 



-38 
40 
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ALLIED HEALTH PROGRAMS 
[offered only A Center Campus] 



{NOTE: The following programs have limited enrol Iments.^^special 
admissions requirements, and special deadline dates. For in>irmatioi3 
contact the Admissions Office, Macomb County Community College, 

'Center Campus, 16500 Hall Road,*'Mt. Clemens, Ml' 48043, 313/465^0465.] 



'■re 



4 



Dental Assistant 

Medical Laboratory Tecliliician 

Medical ;Office Assistant 

Nursing (R.N..) 

Practical Nursing 

Respiratory Therapy 

Veterinarian -Techniciani^ 









\ 




Grads in 
the ■ 
Program 


Efnployable 

Grads 
Reporting 


!((orking 
' Full -Time 


Unemployed 


'^Working Earning Mediam 
Part-Time Range Salary ^ 


146 , 


126 


100 


7* 


• -19 $300-1200 $743 



Q. Grads Report Working 
Fall-Time/Relatea Field^. 



Earning Range Median Salary 



$300-1200 



$740 



c prads Report .<.Work 3 ng 
° Full-Time/Unrelated- Field 



Earntng Ranje Median Salary 



$500-908 



$800 



17 



■•DENTAL ASSISTANT (Center-Campus only) 



OCCUPATIONAL INFORMATION ' 
IN A, NUTSHELb ... ' =• ; ' 

s ^ 

DENTAL ASSISTANT [SAI-Hollaod Code] 

• < ' ^ ^ ' 

NATURE OF VjQRK . .Assists dentist by securing patients *-jrecords, prepar- 
ing patients for examination, arranging and handling dental instruments, 
materials and medications. Prepares dental G^menjs,. 'amalgams, and ^ 
denture materials.; May take X-rays, arrange appointments, collect fees, 
and perform Qther office duties. , (il6t to be confused with dental ^ 
hygienist which requires special tr^iining and licensing.^ 

EMPLOYMENT TRENDS / Employment: expected to grow faster than average 
for all occupations in response to increa%inq;>|ise of assistaats^^^ 
dentists/ Excellent .opportunities, especially for graduates l)f approved 
Iprograms. Favorable outlook for part-time work. ' - 



Armpal 

1970 openings Projected 

employment' " ' to .1980 1980 



:Detroit firea 
Michigan 



4,300 



390 
^ 



6,300 



ESTIMATED SftLARY . Starting $80-160>per week, depending' on experience- 
and education; experienced $150-250 per week.^ * . . ^ » . 



^ POSSIBLE CAREER LADDER- . 'Training and experience requirements^^for^ 
advancement and job. categories vary greatly among employers.' The chart 
below represents. only one possible-xareer ladder within the fieW of « 

. dental assistant. .* • / ' , ^ . • 



Instructor 



Certified Dental Assistant- 



Dental Assistant c 



■1 



PROGRAM REQUIREMENTS AND .COSTS . . . 
(see p|ge 70, General Catalog) 



SEM ESTIMATED TOTAL COST 



REQUIREMENTS : ;. HRS (tult --/^-- , || ^s" & suppHes) 

.Certificate^ in Applied Science • - - 

Dental Assistant , « ^ . ^ ' 

• 10 Certificate Core Courses- 31..". . .$546.70^ t • ' 

• ' * - , ' * t 

V\ssociate* o|lAppli-€d Science D&tree -' * . "■- ^ ' ' - <? 

• Dental Assistant? ' . . ^ 

. • 10 Certificate Core Courses 31 t.... (..:.. $546 .-70* 

• 8 As.sociate Degree Core Courses 24 ,..$394.65 - $438.65* ' 

• Electives .' ' J.". Lsee Index Y 

' i . ^ • . , ' ^2 - . ■ • 

V'' • '.41 '. '4 . • ' ' ' SEM 
CERTIFICATE CORE COURSES - DENT/jll ASSISTANT : HRS 

DOA T16.^1emet\ts of Dental Assisting .- 4 • 

DOA 117 "Basifc Assisting Sl^l? 4 <f • ' « 

DOA 1 26/Pefnl(rNlateriats IL . ' , .'. I . . . . i v. ... 3 

DOA 127 Dental Materials •. 3' 

• DOA 13p f>rincti3les of Dental Science -3 ' 

o DOA 146 !*rincidles,of Riidiology....- 3 

. ; ■ DOA 1 4.?^adiiig0ph"i c TeqJinoLques.. \. ... 2 ' 

dOA 1 5"(ir Cental Off i ce ProcWures T. ..*.*.*?.*!.* \4 " ' 

DOA 160 Seminar ■.• '''""-i^ : 2 > ■ . 

. DOA 17ff- Internship :^S«fff!' 3. 

• • ' V 

. • i / ■ ' ' SEM , ' " 

ASSOCTATE degree core 'courses - DENTAL ASSISTANT . • • .HRS - 

^ ALH 110. Health Concepts-...,. 1- 

ENG ll&;i21 English*.;....? • I..:.- 3 \ 

. EKG'117/122 English f. /.....-.! 3 ' 

NSC' 122 Li f§ Science...'... f..'....|b' 3 * 

■ PED 100/104 to 197 PKysical Education.'. .. 2 

♦ ■ PSY lOr Introductory7>§ychology.....~ \... .^ '4 

* • ,. SSC 1 21^ Man and Soc^ty . .W Z. .- ~ 4 

% SSC 12^ The Afnerican System'.". 4 

' ' . • \ 

' • ' ' ^ V . ... 24 



[NOTE:^ This, is a limited enrol hnent .program (admissions quota— 50). 
. Forj special^^admissions requir^ents contact the Admissions^Off^ce,'" 
) Macomb County. Community College, Center Campus, 16500 Hall'^Ro'ad, 
Mt.jClemens, MI '48043, 313/4^-0465]* " . 

* This amount is an ;jf?deres^timate} 'At^the^time of printing some 
textbook and/or supp'ly costs were not known. 



J. 



181 



.46 



. 1974-75 GRADUATt^PLOYMENT 
^^RtPORT SUMMARY ^ . 



.Ful VTtme/ReTa'ted .Field 



Earning Range ^.Median Salary 



-$480-569 



$500 



ISrads in 
L 

r i u^f cuii 


Employable* 
Cfeids ' 


' Working . 

Fill 1 -*rimp 


llnpnini qvpH 


- — ^ — 

Working Earning 
Piart-Timp Ranop 


Median 
Salarv 


)o ■ . 


■.'7 






4 2 ' 4480-560 


$500 

. ■ ■ J f 


.\ ' 


>■ 

r 




- .-. /' 




r 



r 



1 ■ ;i 



n,- 



A 



0/ 



• V 
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EDICAL LABORATORY TECHNICIAN (Center Campus onlyh 



OCCUPATIONAL INFORMATION 
'IN A NUTSHELL . . T 



.* MEDICAL LABORATORpfiCHNICIAN [ISFI-HoHand Code] • 

NAfURE OF WORK . Performs routine chemical, microscopic and bacteriologit 
tests to provide data for use in the treatment and diagnosis of disease- 
Performs blood tests, b-asayyetabolism test§, analyzes sjDecimens, qonducts 
medical research. 1 * , . • 

EMPLOYMENT TRENDS , fmploymerit expected to increase faster than average 
for all occupations as physici'ans make wider" use of laboratory facilities.^ 
However,, applicants ijay face.'c'ompetition for choice positions. 

. ' " . ' Annual 

1970 openings Projected 

' " . '■■ ; employment to. 1980 19.80* 



Detroit area 
Michigan ' 



2,400 
4,800 



360 
720 



8,650' 



ESTIMATEPmARY. Starting $6^.200 ; experienced" $8^300. 



V 



RROfiRAM. REQUIREMENTS AND COSTS • 
.(see pag.e '78, Genei'al Catalog) 



REQU.IREMENTS 



/ 

■ 1 



SEM ' ESTIMATED TOTA^il COST 

HRS (tuition/ fees. boo)^s^^&*supplies) 



Associate of Applied Science Degree - • 
Medical Irfbo^ratpry Technician y 

1^ Assrbtiate Degree Core Courses., r.69. 



,$1248,59 - $1271.45* 



.•1 



* This amounV^aa underestimate. At'^e tim^ of printing some 
textbook ^/of'S&^ply costs were not known. 



* '^ ' . -.48- . ^ ..\ . * 

' . • V • * . •' - ■ '-vSEM 

'^ AS$0CIffrE-.pE6^£E CORE COURSES r MEDICAL LABORATORY TECHNICIAN' HRS 

'" ■■ AL«^.1 1 0 ^Heal th Concepts 

810^271 Physi61ogical Anatomy "6 ' 

. ; BIO 273 Pathogenic Microbiology.*. 4 

SlO 275 Medical Bacteriology, Mycology, 

&• Parasitology :\ #.. -4 

CHM 105*General Chemistry I 4 

m 116/121 English... v.... : 3 

•EN6-M7/122 English!^. 3 

«-'MTH 100 Intermediat^lgebra.:...: .' ....:.*3 , 

• MLT 106 HemVtologyi ; • ^. ... 5 - 

MLT 107 Urinalysis, Itounohema to! og/T Serb-logy.. 5 

> - MLT 126 Clinical' Practice I. ......... t...: .' 6-' 

- MLT 234 Clinical Chemistry and Instrumentation I..; 5 

MLT 235 Clinica-l Chemistry ^and Instrumentation II.. 2 

MLT 227 ClinicaT.Practice II "6 

4lLT- 240' Seminar ^ f 2 - 

*: PED lQO/104 to.l97|T'hysical Education ' 2 . 

: SSC 1 21* Man and .Society .}.., .■ 4 

• SSC" 1 22 The Americ.an System ; . .y . I .". : 4. 

. ■ * ' . ' • • 69 

[NOTE: This is a limited enrollment program (^admissi^ns quota'--30)* 
For special admissions requirfements contact the Adi^isslpn^. Office, . 
Mabolrnb County Community College,^ Center Campus, 16500 Hall ^Road, 
Mtr-CTemens, MI 4804S-] - ^ '-^ ' , ^ 



it Ik-kit it it it.ititit it it it it it it it it it it it it it it it it it it it * 



1974-75 'gf(ADUATE EMPLOYMENT 
-REPORT SUMMARY . * . : 



Grads in- Employable 

th.e * Grads 
Program' Reportiriq 


t 

Working 

Full-Time'' 


• 

Unemployed 


Working 
Part-Time 


' Earning ^Median 
Range '^Salary 


. "»7. J 14- ^ 


. 9 




■ vl 


$718-80o'' $740 




• 




• 





Full -Time/Related FieTd- 



Earning Range Median Salary 



$718-.800^/ $720 



F-uM-Time/Ui^related Field^ 



Salary 



$800 



MEDICAL OFFICE ASSISTANT (Center Campu^Odly) 

OCCUPATIONAL INFORMATION • / • 
J N\)e^- NUTSHELL ... - y . • 



MEDICAL OFFICE Assistant fSIR-Holland^ode],.^ ^ , . 

NATURE OF.WORK > Onder the direction of a i>hysi>'ian, aids in. the examl- > 
nation and treatment of patients*. Prepares room, Equipment, materiafs,. 
ar\d patiet\J:s for the physician. May inter^^iew patients and chec4c pulse, ^ 
temperature, blood pressure, weight, tieight-/ May operate equipmertts 
administer injections or .treatments,^ assist in laboratories. May tnain- - 
tain medical, instruments and records .-<^^fay perfo'rm routine office ikities. 

EMPLOYMENT TRENDS . Employment expected to increase faster than average 
•for all occupations in response to growth in number of, phys^icians. • X 
Excellent opportunities particularly for ^graduates of accredited commu- ^ 
nity/junior college programs/' . . 

• ESTIMATED SALARY . ' Starting $6/,200; experienced $9,500. 



■kK-kliltltltliltlfkifti***************** 




PROGftAM REQUIREMENTS AND COSTS , 
(see paje 78, General -Catalog) 

REQUIREMENTS ' - • 



SEM . ESTIMATED TOTAL COST ^ 
NRS Ttui tlorT/fees » books & supplies 



CertificaW inr Applied Science 
t^edical Ofj)ic§ Assisjtant 

•11 Certificate Core Courses.. 



: 31.... $^31. 



33* 



* Th. 
textbook 



is amount is an underest'in»te.. At the. time of- printing .spme 
book and/or supply costs wire not known.. * , 



4. 



♦ , . ) ^ SEH-= 

^CERTIFICATE CORE COURSES - 'MEQ I CAL- OFFICE ASSISTANT HRS 

. . , . 

•'ALH no Health Concrept^ ' 1 

- MQA 116 Medical Officg Assisting I '.. 3 

MOA ll7'Medical Officfe Assisting.II , 3 

MOA ,126 Medical Laboratory-Techniques I 3 

'MOA 127 Medical Laboratory TechrffqueSoII 3 

MOA 1'39 Medical Office Management I'. • 3 . 

,• M0A°137 Medical Office Management 11 : 3 

MOA 140 Medical Office Insurance Forms... f. i 3 

MOA iSO' Internship.: ; •. 3 

, TYP 117 Intermediat!^T>^,ewriting .3/ 

OFF -140 Medical- Tei-fMU^^y. : - J. 

[NOTEf This is a limited enrolTment program (admissions quotax-60). , 
For special admissions requirements contact the Admissiolf? Office, 
Macomb County Commuffi ty' Col 1 age', Center Campus, 16500 Hall Road, 
-Mt* Clemens,^MI* 48043-] ^ - ( 



'kick'k'k'k'k'k'k'k'k'k'kieieiei tif^^itif^^^^icic^ic 
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1974-75 GRADUATE EMPLOYMENT 



REPORT SUMMARY 









* 


^- , fl. 


Grads in* 

thfe 
Program 


Employable 

Grads 
Reporting 


Workilll^ 

Full -Time ^ 


.Unemployed 


' Working ^Earning Median 
Part-Time 'Range Salary 


. 36 " 
i '. — 


28 


23* 

- * 1 


^ 1 


• 4 ^ $300-650 ' $500^ 



21 



Grads ReportHrorRing 
Full -Time/ Re rated Field 



I Earning Range Median Salary: 



$300-600 



$490 



^ Grads, Report Working ' 
^ Fu>l -Time/Unrelated Field 



Edrfiing Range Median Salary 



$500-650 



$575 



NURSING .(Associate Degree ;Ten*ter Campus only) 

. / . " ^ ■ . 

OCCUPATIONAi: INFORMATIQN ' * . . 1 . 

IN A NUTSHELL ... . ' • . ^ - ' 

«- * * * * " 

• REGISTEgED NUR^E [SIA-Honaha Code] /' . 

NATURE OF 'WORK . Th^egistered Nurse (R*.N.) performs and supervise>-<^ 
nursing activities and duties requiring specia.11 zed' judgment and skill 
m the observation, car,e,,and counseling of patients^ May participate 
in health Vrpgraiis, planryng for community health services, 'or jidinin- ; 
istering various hospital programs. A nurse mast fulfill certain 
educational, legal, and training r^uirements to pr>act1ce nursing pro- 
fessionally under license from the S^ate Board of^lWwiMJig Michigan. 



EMPLOYMENt TRENDS . ^ Ver^ rapid inWase and favorably opportjJrtitijBS, 
especially for nurses with graduate education seeking ^posijiions as 
teachers' and administrators. Strong demand n*n some southern staites. 
and many inner-c'ity locations.- ^ \ - 



; ' • ■ , AnnuaJ . 

' . ^ .^..1970 ^ . openings fr^ojecte'd 
^ ^ ■employment* - ,to 1'980. - 1980 

Det;roft area - 13;950 ^ - \ 1 ,550 . ---- 

Michi'gan. - ' 32,100 3,5.60-' •' ■45,250 

•~ - \ : — — " • — ~^ '■ 

ESTIMATED SALARY . Starting- $8,000 (AA--$8,5ob, .BA— $10,000); ~ 
'experienced $13,000. - \ -\ 



*****************>**************. 



.PROGRAM REQUIREMENTS ANa COSTS . ; . ' ^ 

(see page '81 ,' Qeneral Catalog) • , ^ 

' * • ' •' ' SEM ESTIMATED -TOTAL COST 

REQUIREMENTS . • . . HRS '(tuition/fees, books" & supplies ) 

'■' Associate" of. Applied Science Degree - . • . ' -■■ ■ ■ ' ' am 

• Nursing ' .• - - ' . . ' ! 

^ •••15 Associate Degree Core Courses...; €7.!... ,..'..y. $1231.20 - $1284.20* 



;* This amount .is an underestimate. At 'the./time of printing some 

textbook knd/or Siupp^y costs were not knovf^i* ' ^ ' 



, a|sOC;ATE degree core courses - NUt^SINO 



SEM. 
HRS 



.J 



ADN 
* ADN 
AON 
ADN 
ADN 
-ADN 



1 00 Fundamentals • • - ,^ • .* — • • * 6 

10 Ma terntty. Nursing A.:..: 4 

0 Mental-Physical Nursing I '. 5 

226 "Mental -Physical Nursing II 11. 

227 Mental-Physical -Nursing III : 5 

250 Trends in Nursing .* 1 




ADN' 240 Pediatric Nursiilp. *. ' ,. . . . 5 



271 Physiological Anatoiny 6 

273 Pathogenic Microbiology.;...' '4 

121 Composition I..'.'. 3 

122 Compo.sition II , . 3 

100/104 to '197' Physical Education...., 2 

TOl Introductory Psychology iy. '. 4 

121 Man ana Society.-..- 4 

122 The America ri,Systeni .^jA 



[NbTE: This ts a limited enrollment .program (admissions quota— 100). 
For special admissions', requirements contact the Admissions Office, 
Matomb County Communityy;ollege, Center Campus, 16500 Hall Road, ". 

,.m.^lemens,MI 48043.]* *-~.^-f * - 



1974-f5 GRADUATE EMPLOYMENT 
REPORT SUMMARY .... 



' > 



[NOT£ 



A The information below was obtained from graduates of the Nursing, - 
prog rain and the Practtcal NurSiing program. These are, however, diffenent 
niofeVsions, and each has its own. 11 censing and academic requirements."] 



.^li^ids in,.v Employable . " ' 

the . ■■ ' 6rads i . Working 
gy'ooram. RepQrtt?|tf Ftjin-Tlme Unemployed Part-T1mp 



Working Earning fledian 
Rang^ Salary 



■69 



55 



10 



$50O->200 $840 



77 Grads Report Working- 
Fun-Tiye/|^elated Field • { 



Earning Range N VMedian Salary 



''$500-1206 

r ■ '■ 



$820 



"I Grads J^epor-t Working 
r Full -Time/Unrelated Figld 



Earning Rangie Median Salary 



591)0-908 



i9Ql 



XS8 



< - 



PRACTICAL NURSING (certificate; Center Campus ^ly) 



OCCUPATIONAL INI^ORMATION 
IH A NUTSHELL. ... 



LICENSED Practical nurse [sai- Hon and code] 



' NATURE of WORK , The Licensed Practical Nurse (LPN) gives nursj^ig-care 
under the supervision of the Registered Nurse or physician in simple " 
nursing 'Situations. 'Cares for ^'11, injured, convalescent and handi-^ 
capped persons in institutions and ho(nes* Takes and records temperature,* 
blood fwressure, pulse/ and respiration^rate. Dresses 'wounds, gives 
^er)Mas,' douchts, alcfohol rubs and ftiafsages. Administers -medication. * 
Assembles, uses; and sterilizes eqruipment such as catheters aird trach- 
^tofiy tub^s.* Answers patients calls, feeds patients, and maintai^ns 
records. Must.meet Micf^iaan Ijcenslng requirements to practice as a* 
Licensed Prictical Nurse (LPN). ^ . " - ^ 

^ ■• ■ .. ■ ^ ' ■.- 

EMPLOtMENT TRENDS . VSr^ good opportyjii^ties as publid ar)ti* private health 
Insurance plans expand 'dnd as LPN*s a'ssome duties previously performed 
by registered nurses. , \. . ' \ 

Annual 

• 1970 ^ openings Projected 
employment ^ to. 1980 1980 . ' _ 



Detroit area 5,3b0 ♦ • 780 

Michfgan ^ ' 13,500., " 1,990 ' 22,800 

ESTIMATED SALarY . $3.90-5.83 «per hour, variaWe on area and experience. 



PROGRAM REQUIREMENTS AND COSTS . 
(see page 82, General Catalog) 



r 



SEM' eViMATED TOTAI!! COST 



REQUHtEMENtS . ^7'^ , ^ . HRS (tuition/fees, books & sappIiesF 

Certificate .in Applied Science - 
Praqtical Nursing . ^ • • 

• 6 Certificate Core Courses A7 ..$76?. 10- $768.10* 

This amount is an underestimate. At the time of printing some 
textbook and/or supply costs were not known ^ . ^ ' ^ 

ER?C , . * ■ ' , 180 : ■ J 



■• . ■ . SEM 
CERTIFICATE CORE COURSES - PRACTICAL NURSING HRS 

/BIO 271 Physiolbgical Anatoiny 6 

/ PNS 156 Fundamentals of Practtcal Nursing .-..'.11 

PNS 157 Carev of Mothers, Infants, and Children: 6 

PNS 158 Care of the Adult Patient../....:.. 16 

PSY 101 Irijtroductory Psychology • '.. 4 

• SSC 121 Man and Society ...■._4 

^ ■■' '47 

[NOTE: This is. a limited enrollment program (admissions. quota-r45)-.. 
For special "'admissions requirements contact the Admissions Offijce, 
Macomb County Community College, Center Xampus, 16500 'Hall Road, 
Mt_. Clemens, MI ^48043.] ^ ' . ^ ' - 



1)74-75 GRADUATE EMPLOYMENT * ^ 

RkpORT SUMMARY . . . - ^ ^ . 

.A ■ •. ' ' : ■ 

[NOTE: The information beTow was obtained from graduates "fff~tt\r- 
PracticaT Nursing program ajui the Nursifig pfo^flram. " These ar.e,' however, 
different professions, andeach >ias its own licensing and"* academic requi 
ments.] . ■ • ' • ' . 



Grads 1ji Employable ^ \, ^ - ^, " 

. the Grads Working - WorkiYig "Earning Median 

Programs Reporting . Ful /I -Time Uhempl eyed .^Part-Time Ranoe Salary 



74 



69 



55 



10 



$500-1200 $840 



53 



Qrads Report Working 
Full-Time/Related Field 



Earning Range' -Median Salary 



^500-1-200 



$820 



Grads Report Working - 
'FuT^-Tke/Unrelated Fielxl 



Earning Range' Median Salary 



$900-908 



;i904. 



■ ISO 



'^'^ * . - . . . -55- 



RESPIRATORY THERAPY (Center. Campus\only) 



OCCUPATIONAL -INFORMATION .' . . • ' * > , 

IN A NUTSHEIL . ; . . . • ' - *' - 



•8 



'X^ , . ; \ ' RESPIRATORY THERAPIST [SIR-Holl and Code] 

tiATURE OF WpRK ^- Under physician's supervision, provjd^ oHygeh to ' • ; 
\ ' , ^ patier^s.^ Opera tes>various types of equipment to restcre^and^ain-^ * 

^tain trie normal functions -of the b9dy by. means of the fleart-luhg system. * , 

* * * I ' ^ '* "5 

. \ ' '\ . . EMPLOYMENT TRENDS . Employment exj)ec ted to grow faster! than average,^ \ 

all occupations due ^ to many new* uses for respiratory^ the^df^. 'Favorable 
. . ' ' • employment opportanities/ (Detroit area and. state' of Michigan 4ata not 

r-,-. available-) . - - ^ 



ESTIMATED SALARY ? $5.10 - 15.57 per hour 



4» . ^ ^ 



.PROGRAM REQUIREHEWTS AND COStST/ 
J[see page 84^ ,6e*nera1 Catalog) 



"7 



' ' ^ " / SEM *^ ^ ESTIMATED TOTAL. COST - " > ' 

REQUIREMENTS ' HRS (tuit'ion/fee$> books & supplies ) . 

Asst)cidfe, of Applied Science Degree ^ / * * * 

Respiratory Therapy ^ ' * * > > \ - 

• 20 Associate Degree^ Core -Courses. : .71 * $1253.65 - $1294^15* "-'^ 



^ • • -, * 



* This amount i6 "an underestimate. At the time of prirjti^ng some** . 
textbook , and/or supply costs were not known.. ^ 



ERIC ... 19 



. • . SEM 

ASSOCIATE DEGREE CORE COlFRSrS - RESPIRATORY TflERAPY "7 ^HRS 

" ALH 110 -Health Concepts '...^1 

" BIO 271 Physiological Anatomy 6 

810^273 Pathogenic Microbiology /..^ 4 

ENG 116/121. English 3 

-ENG 117/122 English ; 3 

MTH IOO Intermediate Algebra • 3 

NSC 115 Physical S;:ience - 3 

PED 100/104 to '197 Physical. Education..., 2 

. PSY 101 Introductory Psychology .• 4 

RSP t05 Respiratory Therapy • * 3 

RSP J16 Nursing Arts.fof Respiratory Therapy 3 

RSP 117 Respiratory Therapy Procedures ^ 6 

* • RSP 118 Applied Respiratory Therapy^ . . : 3 

RSP 126. Clinical Practice I 6 

RSP 227 Clinical P'ractice II.-....\ 4 

RSP 228 Clinical .Practice III .--^ ^ 

RSP 230 Departipent Administration & Organizatiorw^*. - 3 

RSP 240 Respiratory .Therapy Seminar •. 2 

• SSC 12r Man and Socie.ty • 4 

SSC 122 The American System...* w..._4 



[NOTE: This is a limited enrollment program (admissions quot —5^. For 
special admissions requirements contact the Admissions Office, Macomb 
County Community College, Center Campus, 16500 Hall Road, Mt. Clemens, 
MI 48043.] ' . 

<- ******************************* 

1974-75 Graduate employment 

REPORT summary . . 



Grads in 
- the 
Program 


Employable. 
^ Grads 
Reporting 


Working 

Fun-Time Unemployed 


Working 
Part-Time 


EWntng 
Range. 


Median 
$alary 


9 . 


8 


\8 . 0 


0 


$641-834 


$700 



* % 



\ \ Grads Report Working 
'Full -Time/Related Field. :- 

taming Range Median Salary 

$641-834 $700 
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VETERINARY TECHNICIAN (Center Campus _only) 



OCCUPATIONAL INFORMATION 
IN A NUTSHELL . ^ . - 



"J VETERINARY HOSPITAL y\SSISTANT [SRI-Hsl^nd Code] 

NATURE OF WORK . Assists vetennarians ifr-the handMl^g, care, iind treat- 
ment of animals. May prepare animals for examination, mai-ntain records' 
and perform other clijj^ical a"n'd clerical^ duties as .requested.- 

EMPLOYMENT tRfNDS . Specifically not available. 



ESTIMATED SALARY. Specifically not available. 



******************************* 



PROGRAM REQUIREMENTS- AND COSTS 
(see page_8.6. General Catalog) 



REQUIREMENTS 



SEM • ESTIMATED' TOTAL COST. ' 

HRS (tuition/fees, books & supplies ) 



Associate of Applied Science Degree - - . 

Veterinary Technician ' 

• 17 Associate Degree Core Courses- .. .67.. . .' $1090!65 - $1134.1^^ 



* This amount is aii underestimate. At the time of printing some 
textbojok and/or supply costs were not known. 
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- SEM \ 

-ASSOCIATE DEGREE CORE COURSES --VETERIlto TECHNICIAN ' ^ , HRS 

BIO 27<T AnatoniV and Rhysiology ? - 6^ 

,-BrO 275 Medical Bacteriology, Parasitology, «nd 

Mycology '. ...j. w 4 

CHM 105 General Chemistry. — ..-' . 4 

EN6 116/121 English..' w----- 3 

ENG 117/122 English .^.T: , 3 

MOA 136 Med-kal Office Management 3 

■. MLT 106 Hematology ''5. 

' PEO, 100/104 to 197 Physical Education : 2 • . 

SSC 121 Social' Science^ . • .^-^^^ 

SSt 122 Social Scie.nce 4 

r. VET llO \ieter.inary Technician I ^ 4 

VET-121 Veterinary -Technician II ' • 4 

VET 136 I'nternship 8 

VET 240 Animal Technology. .. \3 

VET 250 Pharmacology.. \ 

VET 260 Veteri/iary Tecfinician -III : >i' 

VET -237 Internship : -J, 

65 



[NOTE:' This is a limited enroftment program (admissions quota— 32). Fftr 
-special admissions requirements contact -the Admissions Offite, Macomb 
County Community College, Center Campus , 16500 Hall Road, Mt. Clemejis^ 
ML 48043.} . . / ^ , ' 1 ^ 



'1974-75 GRADUATE EMPLOYMENT 
REPORl SUMMARY ... 











Grads in Employable 

the - Srads 
Program Reporting 


Working 
Ful 1 -Ti me Unempl oyed 


Working Earning 
Part-Time Ranqe. 


Median 
Salary 


NOT AVAILABLE. 


NO GRADUATES 


IN 1974-?5^ 





\ 
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APPRENTICE AND RELATED PROGRAMS (South -Campus' only) 



OCCUPATIONAL INFORMATION 
^N A NUTSHELL -. . . 
/ 



) 



APPRENTICE 



NATURE 



OF WORK. 



Apprenticeship is a 'planned, supervised^ on-.the-job 

training program, ^ supplemented 'with related instruction. Apprentices 
work in a wide variety.,of trades, and cr^f-t^^P0^er4o4s of 2-5/years', 
They are usually selected competitively by employers and apprentice- 
ship* commit tees'^comp^sed of members of the' respective trade or craft. 

EMPiOYMENT TRENDS. /The number and types of apprenticeships make it 
extremely difficult' to pr'ovfde employment trends. It is suggested 
that-you conta'fct Hhe Division .of Applied Technology, Macpmb County 
Community College for additional informatjon. . . • 

E^IMATED SALARY. • V.aries with the trade or craft.- 



{ 



PROGRAM REQUIREMENTS AND COSTS ... • , . ' ■ 

(see pp. 58-59, General Catalog) * _ ' . <; 

Programs for a'pprentice? ajtd others taking'apprentice related training 
are developed individually on the basis of 'the educational requirements 
of a. particular craft or trade. At MacOmb^ County Community^ College 
apprentijce and Velafed traiAing is provided in the following: 

- * Construction Craft Appretiticeship Programs: 
Bricklayer,.: Mason ' ' I 
Carpenter ° ' /^^ - 

^Electrical Construction Maintenance 
w Lathers • * \ ^ . • 

tManufacturing Oraft Appren'ticesfiip Programs: 
^ Draftsman - Engineering Design (N.A.E'.C.) 

Die Cast D'ieiMfi^r. • ^ * , ' 

Die 'Design ' }. ' - , 

Die Maker" * , ^ \ . " , ' 

Die Sinker * > ^ ^ ^ . ' 

, ' • ,^ Draftsman --Design L l ^j^^ 

Machine. Builder^ ToqT MfikeV ^ ' ^ \ 
^ ^ ,Mach"inist ' ^ . . ' ' ~ ^ 
^ - ' 'Metal Model Maker • ' ' ' 

' • ^ ' Metal Pattern Maker c , J ; ^ ^ 

Mpld-^S Core M^ker ^ . ' ' 
* Mold Maker - Piastre '[ ' ' • ' 

• • SheefMetaT- Experimental- Body ^ * , .^ , 

Tool' & Die'^Heat Treat , ♦ , ' ^ 
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Tool & Die Maker 



Tool Maker 

Tool. Maker/Jig & Fixture 
Wood Mo,(iel Maker ' 
Wood Pattern Maker . 
Maintenance Craft Apprenticeship Programs: 
Garage Mechanic- - Automotive 
Electrix:ian - Machine Tool 
Industrial Electrician 
Industrial Hydraulics 
Industrial Lift Truck Mechanic ' 
Machine Repair 

Maintenance Mecfenic - Industrial 
Mai'frtenance - Refrigeration, Air, Heat & 

Ventilation 
Millwright , * ' 
Plumber/Pipefitter 

Sheet Metal Structural Fabricating 

Water Plant Operator 

Welder Equipment Repair 

Welder - Industrial Mai^ptenance^ 




/ 



BUSINE'SS AND RELATED 'PROGRAMS ' ' 



• CENTER CAMPUS - • ' • SOUTH CAMPUS 

• • 

tAccounti'ng j." * .lAccoUnting 

•Business Data Processing 

• Clerical * •Clerical Studies 

• Executive Secretarial .' v •Executive Secretarial Studies 

• General Business •General Business 

•Legal Secretarial Studies 

•Mari5tting •Marketing 

•Medical Secretary \ f 

•Para-Legal Technology 

• Real Estate . ■ 



***********;.******************** 



1974-75 GRADUATE EMPLOYMENT 
REPORT SUMMARY .• .' 



C&nter Campus 



Grads in 
/ the. 
Programs 


Employable 
Reporting 


Working 
Full-Time 


Unemployed 


'Working Earning 
Part-Time Range 


Median 
Salary 


96 


"52 


46 




/ . 2 $250-2000 

i 


$625 



37 Grads Report Working 
Full-Time/Related Field 



Earning Range Median Salary 



$400-2000 



$625 



9" Grads Report Worki'ng 
FulJ-Tinfe/Unrelated Field 



EaBrting Range Median Salary 



$250-1500 



$718 



1 
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South ' Campus 



Grads* ifi"" Employable - 

the .'^Grads Working Working "Earning Median 

Programs Reporting Full -Time Unemployed Part-Time" Range Salary. 



219 172 



135 



2D 



17 $200-1875 $856 



Qc Grads. Report Working 
Full -Time/Related Field 



Earning Range Median Salary 



$336-1666 



$800 



Grads Report Working 
^" Full -Time/Unrelated Field 



Earning Range Median Salary 

z 



$20p-ia.75 



$925 



— ^ 
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• ■ • - ^ .' . 

J ' ^ . - 

ACCOUNTING" (Center and-^5outh CamjDus.es) 

, ♦ . ■ • ■ • * 

"occupational information 
■in a nutshell . . . « 



RELATED JOBS , for- the inexperienced two-yearj graduate, initial opportun- 
ities are. of ten with medium to small size firms in^paraprofessional 
positions such^ as bookkeepers > general accounting clerks , and payrol 1 
cleHcs . Most accoun^tants possess a Bachelors, or higher degree with ^an 
accounting major^ Many opportunities are .with large firms. 

. ' • •■ ■ , ■ . J 

• BOOKKEEPING WORKER [CSI— Holland Code] ' . . 

NATURE OF WORK > Verifies anji enters details of financial transactions 
in journals ajid ledgers,. Balances books an| complntes reports pertinent 
to' qpereetion of business or organization. - flay'calcuTate employee wages 
and prepare paychecks,* tax reports and monthly statements. May operate 
addtog, calculating, an.d. bookkeeping machines.- 

EMPLOYMENT TRENDS . A slow increase'in employment is expected for all 
occupations because of increasing automation in recordkeeping*. • Most 
job. openings will result f-royn replacement neecls. \ ' . * 

Annuals 

^ , * 1970 opening's ^ Projected ^ > 

* ' • employment to 1980 1980 . 

Detroit area • 28,650 2,320 ' ' 

Michigan^ 59,050 4,780 70,400. / 



ESTIMATED SALARY . Beginning $489 per month; experience'd $628 per month. 



. • ACCOUNTANT [CES/CIS-Hol land Code] 

NATURE OF WORK . 'Designs, modifies or "adopts a system to record the 
assets, liabilities, and financial transactioni of a business, insti- 
tutional or governmental establishment. Maintains accounts and records, 
and supervises subordinates in bookkeeping activities. Prepares and files 
^finar\c-ial reports and tax returns.' - - ^ ^ ' 

EMPLOYMENT TRENDS . Ver^ good opportunities. Because of growipg .complexity 
.of business- accounting requirements, college graduates, particularly those 
who worked p^rt-time for an accounting firm while in school,' will be in 
greater demand than riongraduates. Employers also prefer applicants trained 
in computer techniques. ^ ^ . 
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Annual 
1970 openings 
employment* to 1980 



Projected 
1980 



Detroit -area 
Michigan 



16/200 
28,200 • 



940 
35,500 



1,640 



>E$TIMATED SALARY . Beginning $9,100; experienced $11 ,000-1 7',4Gd. 



OSSIBLE CAREER LADDERS , Training and experience requirements for 
advancement, and job categori.6S vary greatly among 'employers. The ^ * 
chart below represents onlx ^^^^ possible career ladders within th^ field 
of Accounting. t / » • " 



PUBUC^ — 
ACCOUNTING 



PARTNER 
(SaJe^S P.R.) 



(Responsible for 
several clients) 



SUPER\i:iSOR > 
(Review all 
audit reports) 



STAFF A 

JR. ACCOUNTANTS 
(increased 
responsibilities] 



STAFF B - 

(1 year training 
in a variety of 
field assignmts. 



STAFF 

Professional 
bookkeepers) 





PRIVATE ■ 
ACCOUNTING 


1 


GOVERNMENT 
ACCOUNTING 




TEACHING 
ACCOUNTING 



2 years of college 



1 ^ 

CONTROLLER 




REGIONAL 
MANAGER 




VICE-PRESIDENT, 
ACADEMIC AFFAIRS 


PLANT DIVISION 
MANAGER / 








DIRECTOR- > 




DEAN OF 

BUSINESS COLLEGE 


CHI-EF PLANT " 
ACCOUNTANT 




ASSISTANT 
DIRECTOR 








CHAIRMAN of' 
ACCOUNTING DEPT. 


MGR. INTERNAL 
AUDITING 




STAFF 

SUPERVISOR 








PROFESSOR 

* 


SR. INTERNAL 
AUDITOR 


f 


SENIOR- 
ACCOUNTANT 




ASSISTANT 
PROFESSOR V 


■SR. BUDGET. 
ANALYST 




r 

ASSISTANT 

SR. ACC(3ffNTANT 




ASSOCIATE ] 
PROFESSOR 


JR'. BUDGET ■. 
ANALYST 






INSTRUCTOR 

1 




STAFF . 
ACCOUNTANT 








TEACHING 
ASSISTANT • 


SENIOR COST 
ACCOUNTANT 








'♦JUNI-OR 
ACCOUNTANT 










♦JUNIOR COST 
.j|\CCOUNTANT 










♦bookkeeper; 














♦ACCOUNTING 
'CLERK ^ • 




f 




BOOKKEEPER 






♦TIMEKEEPER 






or less ' 


■200 1 
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I^BOGRAM. REQUIREMENTS ANt>-<MK-' 
(see page 64, General" Catafog|)' 



REQUIREMENTS 



CENTER CAMPUS 

, SEM 
■ . HRS 



ESTIMATED TOl^L COST 
(tuitiori/fees, ^ooks & supplies) 



Certificate 'of -Appi ied Science'.- ^ ^ ' . 
Accounting _ - " • ^ " 

"»9 Certificate Core Courses..... 31 $^49.45 .- $572.45* 

Associate- of Applied Science ' . ' ' > ' 

Degree - Accounting . • , ' . 

••9 Certificate Core Courses 31 $549.45 - $572.45* 

• 3 Associate Degree Core Courses..' 10...- ....$175.45* 

• General Education... .20 ♦ . . .Xsee Index] 

• Physical Education ■. .• . [see Index] 

63, 



CERTIFICATE CORE COURSES - ACCOUNTING 



) 

SEM' 
HRS 



ACC 101 Principles of Accounting I ,. 3 

ACC ]02 Principles of Accounting 1 1 3 

ACC 103 Principles of Accounting III • " 3 

ACC 218 Intermediate Accouritirfg I.s 4 

ACC 219 Intermediate Accounting II 4 

ACC 227 Cost Accounting 4- 

■BUS 10.1 IntrodiijCtion, to Business ^ 3 

BUS 108 Business. Law I. • ?'v-- 4 

BCD 204 Busiiiess Correspondence 

■ • . 



ASSOCIATE DEGREE COR'E COURSES - ACCOUNTING 



SEM 
HRS 



BDP. 101 Computer and/Data Processing Principles 4 

MGT 101 Principles of Management.*. .' : .'. ; 3 

Bl>S 255 Cooperative Educ^^tion or ,Electiv.e':. . . » -J^^ 

- . ; ■ • • 10 



* This amount is arf underestimate. At the time of -printing- some 
textbook and/or supply costs were not known. 



• . SOUTH CAMPUS 

i ■ ' ' " SEM • ESTIMATED TQtAL COST 

REQUIREMENTS ' HRS' (tuition/fees , .books & supplies 

Certificate of Applied Science'- ^ . - 

Accounting , , ; . . ' 

-♦«9- Certificate Core Courses. 35 *. . . . .$633.1 5 - $638.10 . 

Associate of Applied" Science 

Degree - Accounting - ' • . . , , " 

• 9 Certificate Core 'Courses -^..35.... » ;..'$633.15 - 638.10 

• Electives..; .....^ll — : [see Index }• 

• General Education..; ' 16^ .'"...[see Index J ' ] 

" 62 " ' • * " "» 

■ • ^- . 

. ■ ^ • • . . SEM 

CERTIFICATE AND ASSOCIATE DEGREE CORE COURSES - ACCOUNTING HRS_ 

— — ' : — ■ — » 

ACC 108 Principles of Accourvting I..., 4 ^ 

■ACC 109^Princi'pl^es of Accounting II..'....'..., 4.' 

ACC 218 Intermediate Accounting I ^ -. . ; , 4 

ACC. 219 Interm^ia.te Accountihg II i '. . / 4 

'ACC 2^7 Cost Accounting ' I.;. 4 

ACC 230 Federal Income Tax.r IndivKiuaK 4 

BUS 101 'Introduction t6 Busiries?^?. , . . .T t 3 

* BDP 101 Computer & Data Processing Principles 4 . 

BCO 205 Business Communications ^ . 

■ . . ' • • • .•■ ' 35 . . 



4 



m 



# 
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1974-75 GRADUATE EMPLOYMENT 
REPORT. SUMMARY 

' " ■ Center Campus 



Grads in* 
Program 


Employable 
Gr^ds Y 
Repbrtinq 


forking ' 
•Full-vjime 


Working gaming 
Unemployed Part-Time Range 


Median 
Salary 


23 


12 


lb . 


1, . i- $,450-1500 


$^10 " 



"T" Grads Repo'rt Working 
Full-Time/Related Field: 



Earning Rajige ^ Median- Salary 



$450-1200- 



• $600 



P Grads Report Wprking • 
Full -Time/Unrelated Fi.eld 



Earning Range Median Salary 



$550-1500 , 



$1025 



South Campus 



Grads "in 
•the 
Program 


Empioyable 

Gy^ads 
Reporting 


Working 
Full -Time 


« 

Unemployed 


Working 
Part-Time 


' Earning Mtfdian 
-Ranqe' Salary 






32 


r 

10- 


■•5 '■' 


$250-1875 $872 


• * 


* 

• 

* 

— , — ^ ~ 








V 



18 



Pull -Time/Related Field 



Earning Range 



Median Salary 



$250-1875 



$795 



iDigWor 

Ful r-TimeVUni^y ed Fi el d 



taming, Range Median SaTa.ry 



$464-1500 



$9^9- 



i 



BUSINESS DAJA' PROCESSING (South Campus onjy) 



OCCUPATIONAL INFORMATION 
IN A NUTSHELL . . . 



RELATED JOBS . Computer operator; computer programmer. 



COMPUTER OPERATOR [ICR - Holland Code] 



COMPUTER PROGRAMMER [.IRC --.Hoi land- Code] 



•4 



NATURE OF WORK > 'Converts business, scieritifiG, engineeriVig, ancl techni- 
cal 'problems .from logica-l flow charts inT:« symbolic formulations and 
program formats, which'-c^n then be processed by computers and'other^ auto- 
matic data processing equipment: May require knowledge of advanced 



majthematics 



EMPLOYMENT TRENDS . EmploymenJ: expected 'to grow^faster than average* for 
all occupations, particularly for programmers with some training in sys- 
tems analysis. However, growth in the number iDf aew computer installa-^ 
tions hds slowed somewhat, reducing the na^e of gro>/th for computer 
progrannfers. ^ - - . ^ ^ ' . ^ 
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NATUR^ OF WORK .. Sets control switches on computer and peripheral .equip-^ 
ment accqrding to program, routine, subroutine,- and data requirements. 
^Tects and loads' input and output units i^with tapes^ cards, and printout 
forms.. Observes machines and control panels to monitor equipment opera- 
tion jand program progress. Records operating and down time. May wire n 
equipment control t and" sequences . 4 ^ 

EMPLOYMENT TRENDST ^ Employment should grow fas^r than average for all , 
Occupations .in response to the expanding use of computer hardware, 
especially terminals. • . • ' • 

Computer Operator • ' 

' Annual 
1^. ^ ^ " ' 1970 openings Projected 

employment to 1980 ' 1980- 

♦ . ' _:s , . ■ " 

4 . ; ' , ' ■ 

Detroit area'' 2,850 ^ 270 , V ' — - 
. ■ Michigan 4,750 460 . • ". 7.600 : - . 

_£ .2-; . ;-. 

ESTIMATED SAURY .. Starting ^_650 xper month; experienced $850 per month. - 



Computer Programmer • 

, J ^Annual ^ 
1970* ' openings 
emplQ^jmeijt ^to 1980 



Projected 
1980 



Detroit area- 
Michigan 



3,500 
5,950. 



200- 
340 



ESTIMATED SALARY . Starting $8,500-10,000/ exper^ienced $11,000-16,000. 



POSSIBLE CAREER LADDER . -Training and experience requirements for advance- 
ment and job categories vary greatly among employers. The dhart below 
represents only one ppssible career ladder within the field. of Business ^ 
Data Processing. * . ' • 

Systems Analyst 



Senior Programmer 



Junior Programmer 



Programmer Trainee 



Computer Operator 



PROGRAM REQUIREMENTS AND -COSTS . . • ' \ . 

(see page 67, 6fenera-l Catalog) ^ 

. SEM ESTIMATED TOTAL COST 

REQUIREMENTS j ,HRS {tui tibn/fees , books & supplies) 

-.^ ^ ^ . • . ' . 

Certificate of Applied Science -^-^ 

Business Data Processi'ng * , ' * 

• 9 Certificate Cor^e Courses. . .\ .35 %...$646.85 - 67a.90 

Associate of Applied Science ] " 

Degree - Business Data Processing " — 

• 9 Certificate Core' Courses: ..35 $646.85 - 673.90 

• Electives : 11 •. (see Index ] 

• General Education.: .\ .]6^ -.[see Index ] 

r - ^ ^ 62 • . • • . 

' ^ " • ^ / '205 ' • • . 



.^■■^ .70- ■ . 

■ ' . ■^ 

CERTIFICATE ANd; ASSOCIATE DEGREE CORE COURSES - BUSINGS SEM 
DATA PROCESSING" _: : ' HRS 

BDP 101 Com^,uter and Data Processing Principles 4 

BDP 121 Programming in Generator banguage •. 4 

^ BDP 226 COBOf; Programming I ; . . .- 4 

BOP 227 COBOL Programming II , 4 

. BDP 236 Administrative Systems .' 4 

BDP 237 Computer System Design '. .". 4 

BUS 101 Introduction to Business •, 3 

ACC. 100/108 Accounting /. 4 

"BCD 205 Business Communications , _4 

. . . • 35 



1974-75 GRADUATE EMPLOYMENT 
REPORT SUMMARY . . . 





• 


Grads in • 
^ the • 
^ro^ram 


Employable 

Grads 
Reporting 


Workihg 

Full -Time Unemployed 


' ' \ 7 

< 

Working Earning. 
Part-Time Range 


Median 
Salary 


♦ 

c 




. 45 ' 


36 


31 . 1' ' 

b _ 


4 $200-1800 


$1075 



Grads Report Working 
'^^ Full -Time/Related -Field 



Earning Range Median Salary 



$600-1800 



$1-100 



o Grads Report Working 
Full-Time/Unt%lated Field 



Earning .Range Median Salary • 



$200-1250 



$925' 




2M 
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CLERICAL STUDI 



:S (Center and 5outh Cafnpuses) * 



OCCUPATIONAL INFORMATION 
IN A NUTSHELL • . . \ 



RELATED JOBS . Recept 



ionisK c 



clerk typist. 



RECEPTIONIST [CSE-^Hol land • Code] 



NATURE OF WORK . Receives -clients or customers coming into establishment r 
ascertains their wants, and directs* them accordingly.' May majce future 
appointments and answer inquiries. May perform variety of clerical dutigf. 



EMPLOYMENT TRENDS . Employment expected to grow/faster than average for 
all occupations due to expansion of firms providing business, personal, 
and professional services. Work is of personal , nature and prospects-, 
should not be affected by automation! 



1970 
employment 



Detroit area 
Michig^ 



Annua 1\ " 
openings 
to 1980 



Projected 
.. 1980 



71000 



860 



14,500 r,740 



19,400^ 



ESTIMATED SALARY./ Average in urban areas $113 per\week.' 



CLERK. TYPIST [CIE— Holland Code] 



NATURE OF WORK . Types part of the tin\e from handwritten or typed drafts 
^and 'the rest of the 'time performs' routine clerical "dupes of moderate 
'difficulty, such as sorting, filing, and recordkeeping 



\ 



EMPLOYMENT TRgNDS . ' Employment expected to grow fasterlthan average for 
all occupations as business expansion results irr increased paperwork., . 
Very good opportunities for typ-(sts, pa'rticularly those\f ami liar with 
autom^itic typewriters and -new 1<inds of word proces-sing equipment. 



1970 
employment 



"Annual 
openings- 
to 1980 ' 



Pro5ectW^ 
}80 



Detroit area 
Michigan 



24,600 
41,750 



'2,690 
^570 



53>2£ 



ESTIMATED. SALARY . Median $135 "per week-. J/aries by employer, l\»cation, 
and type of industry. " . _ . ' ' 

207- • . 
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i ■• PROGR/^M REQUIREMENTS -AND COSTS ... 

(see BcLge 68,-GenerBl'Catalog) 

- . >i ' . . • ■ 

\ - , . • . i- 

• • ^ 1 ■ ^ • ^ 

H -CENTER CAMPUS ' - ' . 

. SEM ESTIMATED TOTAU Cost 

REQUIREMENTS \ ^. HRS (tuition/fees, books & suppT\ie^ )' 

Certificate in Applied. Science - . , 
Clerical j * •; . . 

• id Certificate^Core Courses^.. 2%.' '..$512.75 - $528.90* 

Associate oV Applied Science " , 

Degree - Clerical , . - ' • 

• 10 Certificate Core- Courses ,29...' $512.75 - $528.90?; " - . 

• 3 Associate Degree' Core Courses ll.S^-. ..$190.75* , • 

• General Education 20..^ ..... [s6e Index ] ' ' ^ . . 

• Physical Education [see Jndex J ' ^ 

■ ' . . 62- 

CERTIFICATE CORE COURSES - 'CLERICAL * " ' HRS " ^• 

ACC 101 Principles of Accounting, I. - 3\ . 

BCO Business Correspondence... .* 3 

^ ■ BMA 101 Business Math ; 3, 

OFF 102 Office Machines •. 

OFF 104 Records Management...,.'.. •• 3 

• OFF 200 Personal Development 2' <^ 

V OFF 231 Office Practice. . .■ 3 

. TYP 136, 117, 01- 218 Typing..- ^.....^3 . 

TYP 218 Typipg • L 3 

TYP 117, or 218 Typing V-vv^' 

■ 29 

r » , - - ' 

' ■ , • • ■ SEM- 
ASSOCIATE DEGREE CORE COURSES - CLERICAL " ' " - -HRS 

BDP 101 Computer and, Dat^ Processing' Principles 4 

BUS 108 BusinesTs Law- 1 ' : 4 

BUS 255 Cooperative Education. . • -1 ■ 

- • '- . \ , 11 

, t 
* ' t- . , ^ \ 

*.This amount is, an underestimate. At the time 'of printing some 
textbook and/or sjupply costs were not known. 
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. ' $O.UTH CAMPUy * . . " ' 

' " ' SP . ESTIMATED TOTAL COST" . . 

REQUIREMENTS . mS ■ (tuition/ fees, books &.supp.1ies ) 

'■ 7^ ^"r ! ', 

i; « , , ^ 

Certificate in Applied Sen ence - " " . . ' ' ' • 

Clerical ' " • " 

• 10, Certificate* Core Courses i . .,29. . . $568.90'- $571.85*^ 

Associate ofApplied Scienge . f . , , 

Degl^ee - Clerica.1 • " • ' ' ' 

• 10 Certificate CoV-e Courses .^1 $568.90 - $57U85* 

• 3 of the 6 Associate Degree^ ' • 

Core Courses ' 9-11 [see Index ] 

• Electives .' • 4-6. .i^ [see Index ] 

• General Education.. °. 16_. .. n. [see- Index ] 

62 \ • 

'1, 

• i . L . ' ■ , SEM 
CERTIFICATE CORE COURSES - CLERICAL STUDIES HRS 



TYP 218 Advanced Typewriting ■ ' 3 

BMA 101 Business Mathematics i 3 ^ 

OFF l'Q4- Records Management .3 

OFF 2^D Personal Development....... 2 

OFF 102 Office Machines , \..\.- 3 

BCQ 205 Business Communications ..• ' ^ ' 

OFF 231 Office Practice .' v. 3 

OFF 2:^ Office Procedures & Administration 3 

TYP 219 Automatic Typewriting Systems 3 

A-QC 100/108 Accounting". ." A 

31 

' SEM 

ASSOCIATE^ DEGREE CORE COURSES - CLERICAL' STUDIES HftS 

Three of the following courses: ^ T_ ■ ■ - \ 

OFF 250 Office Cooperative Internship 3 

/ BQS T08 Business Law I ^ ^ 4 

— BDP 101 Computer and "Data Processing Principles 4 

■ BUS- 101 Introduction to Business..'' ' " •'^"3 

MGT 120 Office Management , • ..r- 3 

^ ' MKT 101 Principles -of Marketing.-. -. 

■ ■ ■ •' • 9t11 

■ ^ 



* This amount is an underestima-te.' At the time of printing some "^^>, 
textbook and/or supply costs-were not':knowB.. ' |^ 



1974-75 GRADUATE EMPLOYMENT 
REPORT SUMMARY . . . " 



Center Campus 



Grads in 


Employable 








t)ie; 


Grads 


Working 


Working Earning 


'Median 


Program 


Reporting 


Pull-Time Unemployed 


Part-Time Range 


Salary 


6 


0 









/ 

/ 



e 



'South Campus 



Grads in Employable 

the Grads Working - Working 

Program- R^poH>flg^.^'-Full-^Time, Unemgloyed Part-lime 



Earning Median 
'Range .Salary 



8 



7-.> 



4 2 



0 



$332-700 $520 



7 Grads Report Working 
Full -Time/Related Field 



Earning Range Median Salary 



$332-700 



$526 



, -Grad Reports Working 
Full -Time/Unrelated Field 



Salary 



$336 
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■ • EXECUTIVE SECRETARIAL STUDIES (Center and South Campuses) 

OCCUPATIONAL INFORMATION 
IN A NUTSHELL ... 



RELATED JOBS .- ^Secretary; administrative secretary. 'd 



SECRETARYJCSA" Holland Code] 



NATURE OF WORK , . Schedules appoinfen^nts, gives informat-ion to callers, 
takes dictation^ performs clerical Work of minpr administrative and 
business detail • . ' ' 



EMPLOYMENT TRENDS ., A rapid increase, in employment is expected irf . 
Michigan, although the increasing use o'f dictating machines will limjt 
opportunities for office stenographers somewhat. Very good prospects 
for skille<l shorthand reporters and secretaries. 

Secretaries and Stenographers 



*' , Annual * : , , 

. . 1970, ' openings Projected i 
-employment to 1980 ' 1980 



. Detroit area 54,050 6,460 

J Michigans. 106,750 12,850 148,200 



ESTIMATED SALARY . $450 - 800 per month, 

ADMINISTRATIVE SECRETARY [ESC - Hollaind Code] 

NATURE OF WORK . Executes administrative "policies determined by or in 
conjunction with other officials. Outlines and explains procedures and 
policies. to supervisory workers and; other personnel. May oversee secre 
tarial.and clerical personnel. ^ ^ ■ . ' ^' ■ ». 

EMPLOYMENT TReIW . See above. -. . /- 

, . X ' * • *«■ . 

ESTIMATED SALARY . ^ $80cl - 1 ,000 per month . • 
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PROGRAM REQUIREMENTS AND COSTS . 
(s:ee pa^ge 71, GeTjeral Catalog) 



» * , i CENTER CAMPUS . 

ft * ' * * ' 

> ; . ' •■ ESTIMATED TOTAL COST . 

^3. REQUIREMENTS % , . HRS (tuition/fees, books & supplies) 



Certificate in Applied Scrence -' / ' '\. 

Executive Secretarial . . 

• 13 "Bertiticate Core CoUrsas.>/. . 38....: $679.95"^ $692.50* ' 

.'Associate o^ Applied Science Degree -■ - . ' ' , • 

"Executive Secretarial ■ * * . .*••'* 

'• 13 Certificate' Cfcre Courses-^.. 38 $679.95 - $692.50* 

• 2 Associate Degr|e Core'Coju)^|es 6." $103.90' - $108.90* 

• General EducatioJ. .-r..-^ 20.; see -Index ] 

••Physical Education _1 • • • '/[see Index J ^ 



6.6. 



' SEM 
HRS 



CERTIFICATE CORE COURSES - EXiCUtlVE SEC^TARIAL - ^ 

BCO 204 business Correspondence...^ •' ^, 

,BMA 101 Business Math ?T 3" 

OFF 102 Office Machines..^ .. . 3- 

OFF 104, Records Ma nagementTX 3. 

OFF 200 Personal Development ^ 2 

' SHD 228 Shorthand TranStription ^,3 

'• OFF 231 Office Pra^ftice j-u 3 

SHD-126, r27r-Or 228 Shorthand..: , 3 

• SHD 127, or 229 Shorthand « v... 3 . 

SHD 229 Shorthand Speedbuilding. . . . .r » ,;3^ 

TYP 116, 117, or 218 Typini,-^. 3 

^YP 218 Typing' 3 

TYP 117, or 218 Typing , . 

■ ■•• « 38 

. ES - EXECUTIVE .SECBETARI.AL , ' - HRS 

ACC 101 Principles of Accounting ; • • 3 

BUS 225 Cooperative Education or^elective \ 3 



**This amount is an underestimate., 4t th£ time oT printing some textbook 
and/or supply costs were not known, . ^ 9 • ' 
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/ JL. ^ *^ 
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(3> 



: REQUI 



remeWs 



SOUTH CAMPUS' 

• ' SEM 
HRS 



ESTIMATED* COSTS 
(tuition/fees> books & supplies^ 



Certificate in Appliecl Spi^nce ^ - ^ 

•Executive Secretarial U.. • ^ • " 

• ^10 Certiffcate Core.CjjurSes. ;...30 $557.65 

Associate of 'Applied IScier^ce Degree - • ' ' 
•Executive Secretarial / .JL...^ - 

• 10 Certificate Gore Courses! . /Ay. fso. .\ ,$557.65 

• 3 of the 7 Associate Degree Core ; - . ^ \ 
Courses. . . . T. . . .'9-11 .-^ [see Index. J 

• Elecfeives./. ..^..^ 5-8. [see Index - ] 

• General Education. %\ . ....J 16 ...['see Index ] 



CERTIFICATE CORE COURSES - EXECUTIVE'SECRETARIAL STUDIES 



SEM 
HRS 



TYP 218 Advanced Typewriting,. '? &' " >^ 

BMA lOV Business Mathematics". ^ 

OFF 104 ,Records^Management 3 

OFF 200 Personal Development 2 

OFF 102" O.ffi'ce Machine's;., y. 3 

SCO 205 Busi-ness' Gl5mmunicatf6ns ^ 4 

OFF 5tr Office Practice 3 

SHD 228 Shorthand Transcription 3 

OFF 232 Office Proceduf*es &' Administration 3 

SHD^'229 Shorthand 'Speed 6uildir\g r. , _3 

• 30 



» > 



ASSOCIATE; DEGREE CORE COURSES - €XECUTIVE SECRO'ARIAL STUD'IES^ 
Thre^ of th,^ ^ol-lowing courses-: . . 



SEM 
HRS 



ACC 100 or 1 08 Accountf ng, . . . JTr. . . .". 

BUS 108 Business. Law' I.I. i*. 

BUS 10rintroiiJuetior>- to Business 

MGT 120 0fficW»4ai<&gement...:; •.. 

MKT 101 Principles of l^arketirig. .• 

OFF 250 Office Cooperative Internship. 
TYP 219 Automatic Typewriting Systems. 



. 4 
. 4 
, 3 
. 3- 
, 3 
. 3 
•_3 
9-11 



C 



ERIC 



1 f 
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1974-75. GRADUATE EMPLOYMENT 
REPORT SUMMARY . i . 



Center Campus 



arads in 

the 
Program 


EmployaWe 

Gradsr Working 
Reporting Full -Time 


* 

Unemploy<rd 


Working Ear^rring 
Part-Time^ Range 


Median ' 
Salary 


19 


> 

. 9-- ■ 9 


0 , 


0 $250-800 


$648 



Grads Report WoKking 
° Fun -Time/Related Field 



Earnihg Range 'Median Salary 



$500-785 



$650 



Grads 'Rjj?ort Working 
"Full -Time/Unrelated Field 

4 — r 

Earning Range Median Salary 



$250-^800 



$500 



South Campus 



Grads in 

Jthe 
Program 


Empldyable 

Grads 
Reporti nq 


Working 
Full-T^'me 


Working 
Unemployed Part-Tfme 


Earning 
Range. 


Median , 
Salary , ^ 


29* 


\ 28" . 


24 




$460-§25 


$628 



Grads Repq/t Working 
Full -Time/Related Field " 



Earning Range- 



Median 'Sa-lar-y 



$460-.925 



$628 



2 Grads Report Working 
^ Full -Time/Unrelated /ield 



Earning Range Median Salary 



. $660-925 ^ 



$743 



GENERAL BUSINESS (South and Center Campuses) 



OCCUPATIONAL INFORMATION 
m A NUTSHELL . . 



[NOT€: Due to the extremely- wide range of>elated Jobs in tb-e area of 
.business and the space^ limi ta^^iohs of this publication, occupational 
information of the type included under other 'programs has not been 
published. For more information concerning gmployement opportunities 
you are urged to consult the Counseling Office and the Career Resources 
Center, Macomb Xouhty CommunTty*Col lege.] ^, - 



★★★*★★★★★******★★★★★★★★★★★*★★★ 



PROGRAM REQUIREMENTS AND COSTS .'. . ~ ^ 

(■see page 73, General Catalog) 

. j . • \ . , ' " ~ : ^ 

<r:ENTER CAMPUS , ^ 

- ' SEM « ESTIMATED TOTAL COST 
REQUIREMENTS " HRS (tbiti on/fees, books & suppyes 

Certificate in Applied Scien.ce - , 
General Business 

• 5 Certificate Core Courses...- 1.16 $30a.45 - $314.45 

Business Related Electives li---- [see Index ] 

34 - . 

Associate of Applied Science Degree - 
General Business 

• Certificate Core Coy|§es (includes 

Business related electives)..* 34 : [$309.45 - $314.45* 

• General Electives...*' \ 6. ^...[see Index ] * . • 

• General Education Core. 20 ; ..(see Index ] 

• 'Physical Education ^ — . . [see InHix '] ' \ 

' . ^ ' • '62 \ * 

.... SEM 
CERTIFICATE CORE COURSES - GENERAL BUSINESS ' ' - ' -HRS 

^ — ' 

ACC 101 Principles of Accounting I v 3 

BUS '101 Introduction to Business..: ^ 3 

BUS 108 Business Law I ' ^ 

MGT'^lOl Principles of Management 3 - 

MKT 101 Principles Of Marketing.. .. : 3 

Business Related Electives \ •••18 



34 



4 Thjs amount is an underestimate. It was not possible to 
estimate the cost of Business Related Electivds.« 
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REQUIREMENTS 



' SOUTH CAMPUS - 

SEM 

HRS 



♦ ESTIMATED TOTAL- COST ^ . 
(tuition/fees, books & supplies ) 



Certificate in Applied Science • , * ^, - 

General Business \ ' - • 

♦ 7 Certificate Gore Courses-/ 25 $467.50.- $479.90 

• Mi nimuin^of 8r9 semester iiours \ , ' , , 
in one of the following areas:,* ^ • 

Accounting, Business Data ' - / • 
Processing, Managenient/Marketi^ng,^ 
or Secretari'al/Clerical .-.^ — .^829 

33-34 



[see - Index ] : 



— 1 



.Associate of Applied Science - * * . r ^ 1 • ' • ♦ 

. General Business " ^ - * * ' * 

#.7 Certificate Core Courses 2.5- . . . . .\ . /. . .$467,.'50' - $479.90 

• 8-9 semester hours in one of 

the following areas: Accounting, ''\ \ 

Business Data Processing; Manage- ' ' • ^ 

ment/Marketing, or Secretarial/ ♦ . ' " J ' 

Clerical I.. \ 8-9 ../....[see Index- 



El ec ti ves ^* ♦ • ♦ ; ! . . . . 1 2- 1 3.. : . [see - Index 

General Education..., 16^ ...[see Index 



62 



CERTIFICATE A 



BUS IXU - 
BDP lOf 
MGT 101 
MKT 101 

Acc ;oo/i 

BUS 108 
BCO 205 



^ife'-A'SoClTTE DEGREE CORE COURSES - GENERAL BUSINESS 



SEM 
HRS 




pducti on. to Bus i nes s ^. .'. 3 

ter & Data- Processing Principles 4 

pies of 'Management.; 3 

les of Maf-keting r*. 3 

ounting 4 

s Law I ..• , >. 4 

s Communications..* _j4 



•******if************************ 
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1974-75 etouATE EMPLOYMENT ' 
REPORT SUMMARY -. ' 



f Cent;en Campus 



Grad in 

the 
Program 


Employable 

Grad 
Reporti ng 


Worki ng • • ' . ' 
Full-T-iine Unemployed 


'Working . Earning' 
Part-Time - Range 


Median 
Salary 


:3- , 


. 2 .. 


Z - 0 
" - ■ ♦ ^ 


1 


• / » 

;P 



T ' Grad Rfeborts Working 
' Full-Tjme/Relat'ed Field 



Salary 



-$520 







^ South. Campus 








Grads io 
the • 
Program 


-Employable , 
Grads' ^ 
Reporti nq 


Working 

Ful 1 -Time Unempl oyed 


Working^ 
' Part-Time 


Earning 
Bange 


Median 
Salary 


' 17 ' . 


T3 


12 ' • O * 


' 1 . 


$886-1617- 


' $1225 



~\ Grads .Report Worki ng ' - 
Full-Time/Relatgd Field 



Earning Range ^.J^edian Salary 



$12'00-il"617 



$1330 



"7 Gcads Report Working- 
^ Fuiyfijne/Uirelated Fi.e!cr, 



. Earni^ng ^ange Me,di an Salary 



$8'86-975 



$900 



LEGAL SECRETARIAL STUDIES (South Campus only) ^ ; V 

. OCCUPATIONAL INRORMATION -' ' V - 

IN A NUTSHELL .... ^ y.-, 



LEGAL kcRETAlY [^E-Hon-and Codeh '. 



NATURE OF WORK . Stenographic work- SchWdules appqin|ifeiits , gives ^: . 
informatioK tp c allers, maintains law library and c6t|fl (jcbkie^ or 
suit registerTTollows office cases on/court calendar^ /'-'PjerfonSs;^!^^^^ 
minor administrative and- business .detail tasks* . ^ ' 



EMPLOYMENT TRENDS .. Rapid- increas(5/:in*'efnp}o^nt is ^expected. 



"Annual 

* J97Q^' openings « Projected 
employment ' 1 980 - 1 980 



9 * 



Detroit area: 1 ,^00^ % 260 

Michigan . ; 2,850 ♦ ' 500 ' ' 4,900 



ESTIMATED SALARY , the range of salaries is wide and dependent upon the 
type- of law practice, sizg of firm and location. Beginning $55p-650 
per month; experienced (2 or more years) $800-1 ,lO(f per month. 



******************************* ♦ -' ' j^' 



PROGRAM REQUIREMENTS-AND^STS . . . 
(see page 76, General Catalog) 



' - SEM ESTIMATED TOTAL COST • 

REQUIREMENTS " HRS- (tuition/fees;^ books- & supplies 

V ■ • ' • - • ■ 

Certificate in Applied Science - - 

Legal Secretarial * ^ -, • • 

• 13 Certificate Core Courses .-..39 ......$724.45* t 

Associate of Applied Science. Degree - . • 

Legal Secretarial • * - ' . ^ 

• 13 Certificate Core Courses. 39: $724.45* 

• At least one of the Associate , \^ . % ' 

Decree tore Courses. . .v. .rT: 3-^ f:. ."...$ 43.50 - $78.40 . 

• El ecti ves . ., \.: ..h ^3-4. [sQe Index j 

• General Educati on : f. vl^l7 [see index J . 

■ • ■ ' ^62; ' ' ' ' 

• Thts amojunt is an undefest4nf*te.-'"At the tlm^'of pninti'ng some 
textbook and/or supply Hso^ts were not known. " * . 

' . -218 . • • . 



CERTIFICATE CORE COOrSES - LEGAL SECRETARIAL STUDIES 



SEM 
HRS 



TYP 218 Advanced Typev/Hting ....-f..^ 3 

BMA 101 Business {Mathematics ....-i. ^ 3 

OFF 104 Records Management ^...f • 3 

OFF 200 Personal Dev^lofpent ' 2 

. BCO 205 Busines.s Communicatiohs . . , ^. ., 4 

SHD 228 Shorthand Transcription f. . . 3 . 

SHD 229 Shorthand Speed Building 3 

BUS ^ Business Law I 4 

PLT ZOO" Michigan Legal System.*. r 2 

" XYP^ 219 Automatic Typewriting Systems 1 

SJlD 266 Legal Shorthand/Trans-cription , f 

TYP' 267 Legal Typewriting -.. 3' 

OFF 268 Legal Secretarial Practices....... _._3, 

■ - . ' • ' . 39 

/SEM 

• ASSOCIATE DEGREE CORE COURSES - LEGAL SECRETARIAL STAJDIES • HRS 

At least one of the following courses: ^ 

OFF 250 Office Cooperative Internship.' "..^ 3 

OFF 102 Office Machines .* 3 

BUS 109 Business Law II ..4 

_-ACC_JLJDa/108_Ac9Ounting. ; ^ 

3-4' 



******************************* 



1974-75 GRADUATE EMPLOYMENT 
REPORT SUMMARY .... 





Grads in Employable ' - 

-the ' Grads ^ Working Working Earning Median 
Proaram . Reoortinq Full-Time UnemDloyed Part-Time Range Salary 


.11 .97 




< 

2 0 • $500-889 , $650 , 


. V 






f. Grads Report Working 
r Full -Time/Related field 




/, Grads Report Working , 
Full -Time/Unrelated Field 


EarnifrJ Range Median Salary 




•» 

taming Bange' Median Salary 


: r " 

$50'0--a89 $650 




$630-875 ' $753 
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MARKETING (South and Center Campuses) 



OCCUPATIOf/AL INFORMATION 
IN'tA NUTSHELL . . . 

RELAfED JOBS . Safleswdrker; buyer. 




SALESWORKER [ESC--Hol]and Code] 



NATURE OF WORK . Deals directly with customers on sales fl-oor or by phone. 
,May display^ merchandise using samples qr catalogs and/or demonstrates 
article. Prepares forms and sales contracts, and may collect payment 
for products sold. May install equipment and instruct buyer in use or 
operation. . , . • 



EMPLOYMENT TRENDS . Employment expected to grow about as fast as average 
for all occupations as volume of. sales rises and stores continue to 
remain open longer. Good opportunities. for full -time, part-time, and 
temporary empTtyment due to growth, and high replacement needs. 



V 



SALESWORKER 



1970 
employment 



Annual 
openings 
to 1980 



.Prjojected- 
. 1980- 



Detroit area 
Michigan 



8,850 < 
19,800 



' 730 
1 ,620 



28,800 



ESTIM?\TED SALARY. Varies widely with job and location. 



BUYER [ECS— Holland Code] 



NATURE OF WORK . ' Purchases mer.eliandise fo'^l^sale. Selects and orders, 
merchandise basing selection 'on nature of clientele, demand for specific 
merchandise, and experience as buyer. May price items for resale. 

8" 



EMPLOYMENT TRENDS . Employment expected to grow faster than average for* 
-all occupations as retailers place greater emphasds on the s€lection;of 
goods for sale. However, keen competition anticipated as merchandising 
attracts large., numbers of. college. graduates. 



MO' ' 



BUYER 



.Annual 

- 1970 ' openings Projected 
emp 1 oyme at to >980 . 1 980 



Detroit " 3,000 ' ' 220 . 

. : Michigan - - - 6,150" 460' 8,200 , 



ESTIMATED SALARY.- Not available. 



******************************* 



PROGRAM REQUIREMENTS AND COSTS . . 
(s^e page 77, General Catalog) 



CENTER CAMPUS 



, - SEM ■ ESTIMATED TOTAL COST 

REQUIREMENTS HRS (tuition/ fees, books & supplies ) 

Certificate in Applied Science V ' . ' ^ . 

Marketing , ^ 

• 9 Certificate Core Cours.es 28 $524.15 - $52^.15 

'Associate of Applied Science Degree - ' ' ' ' 

Marketing 

• 9 Certificate Core^ Courses- 28 ....$524.15 - $529.15 - 

3 Associate Degree '^ore. Courses 0 ^ $162.50* 

• Generaiv Education ^ 20....' [see Index ] 

• Elect! ves ..z [see Index ] 

• Physical Education [see TnHix ] 

; . 62 . 

CERTIFfCATE CORE COURSES - MARKETING . -' *' HRS 

ACQ 101 Principles of Accounting I ^v..: '. .. 3 

BMA 101 Business Math .- '1*^~3 

BUS 101 Introduction to Business-... 3 

- BUS 108 Business Law I.:.' 3 

MKT lOl Principles of Marketi ng ..... • «. . ^. 3 

MKT 102 Principles of Retailing.'... 3 

MKT 201 Salesmanship - ' 3 

MKT" 202 Advertising. . f ; 4 

•MGT 101 Principles of Management '.; ■.. 3 



28 



* This amount is an underestimate. At the time of p'rinting some 
textbook and/or supply costs were not known. 



ASSOCIATE DEGREE CORE COURSES - MARKETING 



SEM 
HRS 



BDP 101 Computer and Data Processing Principles 4 

BUS 103''Law for thej Consumer ^ 3 

BUS 255 Cooperative Education or elective..." _3 

. ' ■ 10 



^SOOTH CAMPUS . '. , \ 

. SEM ' ESTIMATED TOTAL COST ' . 

REQUIREMENTS^ HRS (tuition/fees., books & supplies )' 

Certificate in Applied Science - • ' • ■ ^ 

Marketing , , . ' 

• 10 Certificate Core Courses. ..... .31-35. '. $571.20 - $602.05* 

♦ 

Associate of Applied Science Degree - , . 

Marketing , ' - 

• 10 Certificate Core Courses.. 31-35 ; $571.20 - $60*2.05* 

• Eleftives 11-15 -.[see Index ] 

• General Education * 16. _. [see Index ] 

' „. :~ SEM 

CERTIFICATE' CORE COURSES - MARKETING HRS 

MKT lO'l Principles of Marketing 3 ■> 

^*"fMKT 102 Principles of Retciiling 3 

t MKT 201 Salesmanship.'. ' • 3' 

t MKT 202 Advertising .' ,., 3 

MGT 101 Principles of Management '3 

** ACC 100/108 Accounting.' 4 

BUS 101 Introduction to Business * 3; 4- 

. ** ECO 116 Principles -of Economies 3 

BCO 205 Business Comnun'i Cations 4 • . 

And one of the following: • • 

•• BUS 250 Business Xooperative Internship ,..3-6 

BUS 260 Business Directed Study ..^ ...-.2-4 

BUS 270 Business Externshi p. Seminar., ; \...3-6 

MKT 205 Marketing Problems...': : / ' i.._3_ 

• . , • " . 31-35 
** Fashion Merchandising Option: Interested students may substitute the' " 
fol;l owing block of specialized courses foir the required courses above' 
thi't are marked with asterisks.' , * , • , ' . 



* This .amount is an 'underestimate. - At the time of printing some 
textboojc-and/or "supply costs were not known. 



MiCf 210 History of Fashion 3 

MKT 211 Fashion Merchandising .3 

. MKT 212 Textiles and Non-Textiles 3 

Mkt 213 Fashion Illustration & Ctirrent Trends....; -....3 

OFF 200 Personal Development.....). 2 

t Purchasing' ^ec^atty Option: Interested studentr'may substitute 
the_ following block of specialized courses for the required courses- 
above' that are^narked with a dagger. - i 

MKT 204 Principles of Purchasing ; ^.3 

SUM 230 Production Control -Critical 'Path' Method X 

,x of Planning * ^ 

. .SUM bl Traffic Management. . . . : . . . . 2 

ACC 109 Prinicples of Accounting II 4 



******************************* 



1974-75 GRADUATE EMPLOYMENT 
REPORT SUMMARY ... 



f \ 


Center Campus 




Qriids in.. Employable 
/\he • Grads 
Program Reporting 


Working • Working Earning Median- 
Full-Time Unemployed Part-Time Range Salary 


13-^^ 7 




6 1 0 


,4^75-1400 $1125 


} 






v<_^ 


c Grads Report Working" 
-3 Full -Time/Related Field 




^7 \ ' 


Earning Range Median Salary 




• 


fti475-1400 $1125 












A * 

• 




> 




9 



22 



South Campus 



Grads in Employable * 

the ' \Grads Working Working Earning Median 

Procfram Reporting Full-Time Unemployed Part-Time Range Sala»*y 



22 



18 



14 



1 



3 $405-1650 $96? 



5 Grads Report Working 
Full -Time/Related Field 



Earning Range^ Median- Salary 



$600-1161 



$900 



g Grads Report Working 
Full ■'Time/Unrelated Field. 



Earning Range Median Salar^y 



$405-1650 



$975 




224 , 



. ' • MEDICAL SECRETARY (Center Campus only) 

OCCUPATIONAL INFORMATION ' . , 

I;N:A NtlTSHELL . . . • 

, MEDICAL SECRETARY [CSA--Hollanc| Code] , 

y -NATURE OF WORK . Prepares case lii stories, medicaV charts and reports \. 

for doctor or hospital personnel, utilizing knowledge of medical 

terminology r May prepare and send bi'lls to patients and record appoint- 

• ments/ Performs other secretarial* and* clerical duties, * ^ 



>EMPLOYMEKT TRENDS . Vero^ rapid increase in employment expected. 

Annual 

* ' 1970 'openings Projected 
employment . to 1980 1980 

— ^ 

Detroit area • 1,300 210 • ' ' 

Michigan 2,850 450 ' 4,750r . 

" ESTIMATED SALARY , $450-800 per month. ^ 

" icicicific^icieitieieieieieieieieieieieieitieieieieieic-kicicic^ 



y 



PROGRAM -REQUIREMENTS AND COSTS . . ^ • 

.(%ee page 79, General Catalog) * . ^ • 

•SEM ESTIMATED TOTAL COST 

REQUIREMENTS , HRS (tuition/fees, books & supplies )" 

Certificate in Ap'pUed Science -' ' . •■ • 
Medical Secretary ' . ' . _ ■ 

• 13 Certificate Core Courses 39. ........ .$710.40 - $728.20 

Associate of Applied Science Degree • • 

• Medical Secretary ' • . ' ^ - ' . 

«^ • 13 Certificate Core Courses 39.. ....... .$710.40 - $72^.20 

• 2 Associate Degree Core Courses 5 $ 72.50* 

• General Education..- 22 {see Index ] 

- Physical Education. Z..:. [see Index ] ' . • 

• This amount is an'underestiniate.**At the time of pHnting-fpme 



textbook and/or supply costs were not known. ^ 



0 



5 . 
..5 



^ERTITICATE CORE COURSES - MEDICTT^CRETARY ' HRS 

BCO 204 Business -Correspondence? '. 3 

OFFHiOA Records Mljii^g^ment... ', : ....3 

OFF T40 Mediq'al Termi nol.o^. .\ ^.3 

OFF 231 Office Practice.... r " 3 

OFF 241 Medical Office Practice 3 

• OFF 242 Medical Office Procedures 3 

SHD 126, 127,- or 228 Shorthand ;." 3 

*SHD 228 Transcription -.1 * 3 

SHD 1 27 or 229 Shorthand . . r .4-.: 

' BHD 229- Shorthaad Speedbuilding. ? 

TYP 116, 117, or 218 Typing 3 

TYP 218 Advanced Typing ..3 

TYP 117, or 218 Typing. 

_ ^ : 39-42 
" '' . ' • 

' , " ■{ • SEM 

ASSOCIA TE DEGREE CORE COURSES - MEDICAL. SECRETARY HRS 

^ 1 — ' ' ' 

V BUS 255 Cooperative Education or elective j. .3 

OFF 200 Personal Development . — .♦ .* ^ ■ 

■ - - ■ • . 5 



1974V75 GRADUATE EMPL-OYMENT 
♦REPORT SUMMARY ... 



Grads In 


Employable 






.Working Earning Median 


the 


Grads 


Working 


Onemoloyed 


Program 


ReDortinq 


Full -Time 


-Part-Time Range Salary 


22 


: 14 


11 • ^ 


~ It 


' 1 ■ $4510-718 $580 









Grads Report Working 
Full -Time/Related Field' 



Earning Range Median Salary 



$400-662 



$577 



T~, Grad Reports Working 
FuTl -Tim e/Unrelated Fiel 



Salary 



$7T8 



o o 




PARA-LEGAL TECHNOLOGY' (South Campus only) (" 

, / X K. 

'OCCUPATIONAL INFORMATION 
IN A NUTSHELL- ... - 

^RECATED' JOB$ > * Para-legal technician; legal assistant; ^egal service 
assistant; reasearch aide; corporate, welfare, or contract specialist; - ' 
litigation assistant; legal clerk. • * * '* ^ 

*PARA-LEGAL^TECHNICIAN. [EAS-^-Ho1 land Code] 

♦ NATURE OF WORK* . Lends direct^ assistance to lawyers engaged in legal* / 
research; ^searches for and studies legal records and documents. Prepares 
'rough drafts of briefs or arguments. Files pleadings with courtSJ 
^prepar*es affidavits ^of documents; keeps document file and correspondence 
of cases. Does not practice laW. May*perform routine and repetitive 

chores. ' . ^ ' ' 

' ' * * . 

EMPLOYMENT> TRENDS ^ Not availably'. ^ However, statistics iridicate two 
graduating lawyers' competing for each job opening, which will in turn 
have an unfavorable effect on ' employment ^possiBil i ties for community 
college trained legal assistants already faced with competition from 
paraprofessianals with four-year degrees and legal secretaries upgrading 
their positions.' • ^ ^ * 

ESTIMATED SALARY . Not available. ' ' , , 



PROGRAM REQUIREMENTS AND COSTS . . / , • • 

(see page 81,^Genera1 Catalog) [ ^ ' ^ ^ 



.SEM ESTIMATED TOTAL COST , • 

REQUIREMENT'S*" . HRS . (tuitfon/fees i books & supplies 

Certificate in Appl ied. Science - ' " ' • * 

Para-Legal Technology 

• i2 Certificate Core Couries. . . . ...41 .'.$685.10 - $696.35* 

Associate of Applied Science . • ♦ ' 

Degree Para-LegaV Technology . 5 

12 Certificate Core Courses... v.... 41 .'..'...'.l.... $685. 10 $696,355*^ 

• Electives..:..^ "..:.5 1 . . i[see Ifldex ] 

• •General Educatron. 16. [see Index ] 

, ' , 62 ^ ' \ 



• 



* This amount "is an underestimate. At the fUne of printing some 
textboofc and/or supply costs were not known. '"^^ ^ . 



CERTIFICATE CORE COURSES - PARA-LEGAL TECHNOLOGY 



SEM 
HRS 



ACC 100/108 Accounting...'. ■ «l 4 

BCO 205 Bu'siness Communicatiorts. . 4 

BUS 108 Bu's)iness Law I ." .'...^ 4 

BUS 109 Business Law *II . . y . 4 

PLT 215 Advanced' Business Law ' ^ : 4 

BDP.lOl ComputeV and Data Processing Principles : 4 

PLT 200 Michigan Legal System.- i. , 2 

PLT 208 Techniques of Legal Practice & Procedure I 4 

PLT 210 Mechanics .of Real Estate Law • .4 ........ '3 

PLT 211 PrincipTes^of Family. law * 2 

PLT 209 Techniques of Legal Practice & Prooedirre II 4 

PLT, 21 2 Administration of Estates % .\._2 

^ '\ ' • /ii 

> • . 41 



****************************** 



1974-75 GRADUATE EMPLOYMENT 
REPORT SUMMARY . . .' 



0 • 

* * 




* 


Grads in Emplqycible . 

the Grads Working 
Program,^.. Reporting Full-Time 


Working Earning Median 
Unemployed Part-Time Range Salary 


22 14 .10 




3 1^ , $600-1250 $823 


* 






P Grads Report Working 
^ Full -Time/Related Field 




2 Grads Report Working 
Full-Time/Urvrelated Fiejd 


Earning Range -r- Median Salary . 




Salary' ^ 


- $600-+250 $823 




$1000 
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REAL ESTATE (Center Campus only) 




OCCUPATIONAL INFORMATION ^ ' • 

IN- A NUTSHELL . . " ' ♦ 

' ,REAL estate SALESWORKER/BROKER [ECS-rHoLland Code] 

NATURE OF W0RK7 "^$a]esworkers represent property owners ino^nting 
buying, and selling property on a commission basis. Brokers own 
real estate companies a(nd may further assist customers with title 
searches, deeds, leases, mortgages, and with negotiating loans to 
finance purchases. Real estate salesworkers and brokers must be 
licensed in Michigan. . ' 

EMPLOYMENT tRENDS ^_Employment expected to increase about as fast as ^ - 
average for all occupations in response to growing demand for housing 
and other properties. However, highly competitive nature of occupa- 
tion will result in many beginners havipg to transfer to other fields 
•of work after short period of time. 

Annual 

1 970^ openi ngs Projected 
^ employment "to 1980 1980 

^ Detroit area 6,300 330 — 

Michigan 11,750 . 610- 12,350 J 

■ ESTIMATED" SAl^ARY . $12,000-13,000 by commission, depending on.experie'nce. 

******************************* 

_ ' / " ' • ■ ' ' - _ 

PROGRAM REQUIREMENTS AND COSTS . . ' ' 

(see page 83^ General Catalog)- 

... SEM ESTIMATED TOTAL COST ' • 

REjjUIREMENTS -tiRS (tuition/fees. 'books and supplies 

V 

Certificate in 'Applied Science - ' * ^ , . - 

'Real Estate . ' 

• 6 Certificate Core Courses...- 19 :$366.70 - $374.40 

.Associate of Applied Science 
Glegree % Real Estate' 

• 6 Certificate Core Courses "..19 $366.^0 - $374.40 

• 6 Associate Degree Core Courses.. . .19 '." $326.35 - $331 .35* 

• General Education 20 

• ETectives 3.- ^ . . 

• Physical Education 2... , 



see Index ] 
see Index ] 
see Jndex ] 

This amount is an underestimate. At the time of printing some 
textbook and/or supply costs wepe not known. 
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^ , -SEM 

CERTIFICATE CORE COURSES - REAL ESTATE . HRS 



r 



RES 111 Real Estate Printiples 7S3 

• RES 121 Residential Building Construction.. f! V3 

RES 231Rea,l Estate Appraisal .' \ 3 

•RES 241 Real Estate Finance - 3 

RES 251 Real Estate Law 4 

' B^A . 1 0-l^Bus i nes s Ma th .• 2§\. 

. • 19^ 

\ ' ■ . SEM 

' ASSOCIATE DEGREE CORE COURSES - -REAL ESTATE HRS ' 

_ _ . . - _ , ^ 

ACC 101 -Principles of Accounting U.'. / »....:3 

■ BUS 103 Law for the Consumer • , 3 

BUS 108 Business Law I.. "777^.. 4 

BUS 255 Cooperative Education or elective 3 

MKT 101 Principles of Marketing ^ 3 - 

MKT 201 Salesmanship...-. _3 •, 

0 

19 



******************************* 



1974-75 GRADUATE EMPLOYMENT 
■REPORT SUMMARY . . . ' 



Grads 1n Employable 
' the Grads ^ '^Working 
Program Reporting Full-Time 


. Working Earning Median 
Unemployed Part-Time -Range — Salary 


16 8^7' 


Cr ^ 1 $1(300-2000 $1270 








Grads Report Working 
^ Ful Mime/Related Field ' . 




2 Grads Report^ Working 
Full -Time/Unrelated Field 


Earning Range Median Salary 




_ ' Salary ' 


$1000-2000 - ' $1635' 




'$lt)80 

1 ■ — - — — — — 
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GENERAL EDUCATIjmiBERAl ARTS/Tj»\N$FER COURSES 
■ ( offered .^ii^'both Center and South Campuses) 



Ogcupational' information 

Iff A. NUTSHELL . . 



Many post high' school progratns, particularly those affefed 
community colleges, are not specifically job-oriented, but prepare • 
students to enter a^ wide variety of occupations or prepare them to' 
transfer the first two^ years of a baccalaureate degree to a- four- A%'t% 
year institution. Whi'le this may provide somewhat greater occupatibfTalv': 

"flexibility, enabling the student to be >rtetra,ined .quickly for a^irrete--^ 
variety pf jobs during .ttmes of rapid change, it may also make 

. career choices much more com[Jlex., Many fields ^re overcrowded at 
the present time; anyone deciding to pursue a general liberal arts 
education shoul-d 'evaluate job market trends carefully and discuss 

, employment options early with a tr ained counselor; The following 

^ table tists some of the many occupatioharalternatives for liberal 
arts majors^. However, due to the great range of possible employment 
areas, specific occupational information of the ■ type ^ pro vi ded junder 
other programs (e.g. 'nature of work ) has not been published- here:^ 




~ . : V biouogical sciences 

, . ^ ^^-•v.' aietician 

C^^- Drug Inspector , 
~J ^F&rmer " ^ * . 

^ . *Ft)rester 

Landscape Gardner > 
Labpjcftory Technician 
. . Me^licSl Illust^tor 
Museum Worker >v ^ 
< ; Science InfQrmatiofl^-Spef 
Technical Writer- 



ENGLISH 



Gommunity Worker 
Copywriter 
Correspondent* 
Journal ist' 

' ^ .Editor 

Insurance Agent 
Library Worker 
,Management Trainee 

lalist Personnel Worker 
, Technical Writer . 



' MATHEMATICS . 

Accounting staff 
Actuary 

Bank Trainee / 
Computer Programmer 
E'conOmic Analyst' 
Insurance Analyst 
Management Trainee 
Appraiser 
*'^tatistfcian 



9 . 



ERIC 



» 0 



o 
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ECOjfoMl'cS- 



FOREIGN LANGUAGES- . 
Adve>$1 ss^ng/Overseas 



'^Afajuntihg sl^ff 
;Kan{c Trainee 

Busiiiess,-.Publicity Edit^i^ Interpreter. " 
EtoTOjnic Analyst Trainee ^^Tralislator 
Highway Planning Trainee Export/ Import $^les 
Management Trainee ^ Foreign Specialist 



PHYSICAL SCIENCES 
Accous^ical Engineer 



Market Research' 
Marketing 
Purchasing Agent 
'Real Estate 
Stock Brqk^r 
Technical Writer 



Fpreign Correspondent 
Foreign Dept. /Bank 
Library Worker. 
Social Worker 
Travel Agent 
U. N- Guide * 



■'' Labo: 
Patent 
Radio 



\ 



i)f;,Jechnician 
t^M'aminer 
Engi neer • 



Sanitarian 
Technilcal Librarian 
Textbook Editor 
FDA Inspector 



EDUCATION 



Library Worker 
Manpower Development^ 

Worker » 
Museuqi touf Guide 
Personnel Worker 
Prison Counselor ' 
Rehabilitation Worker 
iSchool Counselor 
School Psychologist 
School Social Worker 
Textbook Editor 



HISTORY, 

Antiques Director 
r^rchiV'ist . 

Foreign Specialist 

Forgign Service Staf-t^ 

Historical Museum 
Worker 

Politician 

Technical Writer 
' Editor 

tour Guide 



POLITICAL SCIENCE 

Administrative Trainee 
City Manager 
Civil Rights Worker 
Congressional Staff • 
■JournaTist 
Lobbyist' . ' 
Management Trainee 
Pplitical Worker 
Urban PJaririer 
Library Worker _ 



PSYCHOLOGY 

Adoption Worker 
Advertising 
Commun-ity Organization 
*lorker 



Management Trja'ine? • 
Market , Research ' 
• Personnel. Worker 
Probation Officer ; 
■ * Psychometrist 
. ' Recreation Worker 

Survey Research 
School Counselor . 
Vocational Counselor 



SOCIOLOGY 

Civil Rights Worker 
Juvenile CourtWorker * 

jl^andgement Tra%ee' 

-^Parole Officer 

Recreation Worker ^ ^ 
Personnel Worker 
Urban Planner 



/ 
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.PROGRAM REQUIREMENTS AND COSTS J 
(See pp. -57-58, General Catalog) ^ , j ^ ■ 

^ ■ . • / 

Many different combinations of courses- and specialties are possible 
in the area of general education/ljberararts. (For specifjc jnfor- 
mation on course requirements for certificates' and associate degrees 
at Macomb 'County Community Colleqe, see pp. 40r41.) If you plan to^ • 
' complete the^ first half of a^bicnelor's degree program at Macomb ancN 
then transfer to a four-year college or university, you should care-^ 
fully plan the courses you* take at Macomb with-one- of our counselors. ^ 
' Admissions and transfer t'equirements vary considerably from one four- 
'-year school to anothisr. Poor planning on your part could result in 
the loss of credit^ delay in graduation and added expense? "With the^ - 
exception of the Certificate in General Studijss arid the Certificate 
in Behavioral Sciences (see p. 41) there are no specific programs 
in general education/Viberal arts. Costs, therefore, wou>d have 
to be computed on an individual course basis. To do so, first 
determine the course or courses you might wish to take and then check 
the Indpx nf Courses , p. 179^ for costs. ' . 



************************ 



1974-75 GRADUATE EMPLOYMENT 
REPORT SUMMARY ... ' ' 



Center Gampu^ 



Grads in 

the 
Program 


Employable 

irads 
Jfeporting 


Working 
5u 11 -Time 


Unemployed 


Working Earning Median 
Part-Time Range Salary 


124 


3Z 


> 

21 . 


^ 5. 

g — : 


6~'. $300^800 $662 

r 



Grads Report Working 
' Full -Time/Related Fi^ld 



Earning Range Median«> Salary 



$500-1,300' 



$625 



14 



Grads Report Working ': 
Full -Time/Unrelated Field. 



Earning Range .Median Salary 



$300-1,800 



$700 
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South Campus 



Grads in 


Employable 












■ Grads 


Working 




.Working 


Earning Median 


Program 


Reporting 


Full -Time 


Unemployed 


Part-Time 


Range Salary 


'.365 


- 190 


132 


^ 26 


32 


'$240-2,000 $1,000' 



Grads Repoft Working 
Full-Time/Relatgd Field 



Earning Range Median Salary 



$240-1 ,800 



$900 



Grads Report Working 
91 Full -Time/Unrelated Field , 



Earning Range ■ Median Salary 



$368-2,00.0 



•$1 ,000 



/ 



/ 



ERIC 



INDUSTRIAL' TECHNOLOGY AND RELATED 
PROGRAMS - 

•[offered only at "South Campus] 



Archltechtural Drafting 
Auto ,Bodyi|||pign 
Aviation 'Mechanics Technology 
Civil Technology ^ 
Climate Control Technology 
Electro Technology 
FTuld Power Technology 
Graphic Commercial Art 
In^dustrial Supervision & Management* 
Industrial Labor Studies 
Metallurgical Science Technology 
Metals Machining Technology 
Metrology & Calibration Technology 
Numerical Control Technol6gy 
Printing' TecHnology 
Radlo-TV-Soupd Repair . \ \ 

(Electronic Service Technology) 
Special Machin-e Design 
.Surveying Technology 
Tool, Fixture and Die Design 
Typesetting* and\ Copy Preparation 
Welding Technology 



******************************* 



1974-75 GRADUATE EMPLOYMENT 
REPORT SUMMARY ... 



Grads in 
the 


Employable\ 
■ Grads 
Reporting 


Working 
Full -Time • 


.« 

Unemployed 


Workin'g j Earning 
Part-Time' Range 


Median 
Salary 


151 . - 


' 128 '\ \ 


■ i"i \ * 




* # 

10 $500-1900 


$1208: 
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Grads Repfort Working /. ■ " 
Full -Time/ Re la ted Field-" v^), h 



Earning Range Median Salat^y': 



$500-1900 



$1250 



f%-utl>t^me/Unrela±ed Field 



■firadS" Report Working 



Eartiing Range Median Salary 



,^500^1 650 



v-^ $840 



- • ARCHITEGTORAL DRAFTING (South Campus only) • \ 

■ i-" 

» \ ' \ 

OCCUPATIONAL INFORMATION * "^^ 

IN A NUTSHELL . .. . • 

r 

* «« 

4 

ARCHITECTURAL DRAFTER [RIA-Honand Code] 

* ' ' • 

NATURE OF WORK . Prepares clear plans and detail drawings from cough or 
detailed sketches or*not-€S of architectural and structural feBtures^of 
buildfngs and simi'lar structur^es^ Makes engineering coiiiputations in- 
volved in the strength- of material, beams, and'trusses. Estimates 
C}uantiti6s Hieeded for projects. and computes cost estimates. 

EMPLOYMENT TRENDS . Moderate increasfe. •• • 

, ... ^ 

ESTIMATED SAlARY . Starting $140/week-, 2-years experience $160-?5t)/weel^; 



supervisor $245-330/week 



PROGRAM REQUIREMENTS. AND COSTS ^ ' • ^ 

(see page -64, General Catalog) * * ^ ^ • 



V 



' ' ■ ■ SEM . ESTIMATED TOTAL COST 

REQUIREMENTS HRS (tuition/fees , books & iupplies 

Certificate in Applied Science ' 
Arch>tectural D»;;af1;ihg , - ^ ^ 

(Residential Drafting) ^ - ' - ' 

i 8 Core. Courses....;... g] . !;..$469.50 - $484-10* 

Certificate in Appli ed Science i " ' ^ 

Architectural Drafti/ig - . ' , / ' 

(Commercial Drafting)- ' ' * * ♦ 

f '8 Core gouges.' ^ .21...* ! 7^. . .$469,50 - $484.10* 

i 5 Specialty 1 Courses. 15*|^ $273^.95 

36 .$743.45 - $758.05* 

Jertlficate fn Applied Science^ ^ ^ 

Architectural Drafting * ' / ^ 

(Civil Drafting Technician) * • • . • 

• 8 Ccfhe Courses..... r......21 ....$'469.60 $484.10*^ 

♦ 6 Specialty 2^Courses: ^ 18 $347.95^ 1^ ^ 

. ' ' ; . / % * $817.45 r $832,05* 

..t This amount 'is .an underestimate; At .the*'' time of prin1;ing some testbook 
and/or supply costs were not known. on A 



-101. 



: REQUIREMENTS 



CeKtifkate in Applied Science - 
Architectural Drafting , 
(Materials Handling Oetailer) 



• 8 Core Qpurses 

6 Specialty's Courses. 



<^EM . ESTIMATED TOTAL COST - . 
HRS ' (l!uition/fees, books & supplies) 



21 ..: $469.50* - $484.10* 

; 18 . .. $284.95 • 

39" . $754.45 ^$769.05 " 



\ AssGciatfe- of Applied Science -Degree - 
•Architecfural- Drafting 



t 8 Core Courses - : • • • 

• Electives .(5j fr'om Specialty 
Courses 

• General Education 

• Electives 'from Suggested Elective 
Areas 

• Other Electives *. • 




.$469.50 



. 15 : '.[see Index 

.16 [see Index 



$484.10* 

i 



,7-1 0 . . . [ see Index 'J 

.0-3 ..[s^e Index ] 

62 



- A"ssociate of Applied Science Degree - , 
» • Architectural Drafting * , ' ' " ,• ' 

■/Architectural Des.ign) 

• ^ - " . . ?1 • ..,$469.50 - $484.10* 

• 8 Core Courses' ,•••••^1 riy . . 

• 5 Specialty- 1 Courses.- 5 J ' fJe'Ldex ' 1 

• .Genera-l Education ->6 ! see inaex , 

• llllf'' '''^ .7-10.. -Vsee Index 
3rher*Electi*;es *. *. *. V.'^- '• ' * 0,3. - • -M see Index 



Associate of Applied Science Decfree - 
ArchitecturarDrafti-ng . 
(Ci-vil Construction Specialty) 



21 $4M.50- - $484.10* 



• 6 



8 Core Courses: -' 

Specialty 2 Courses 8....* ftlL'r^ ■ 

• General Education ' [see |ndex 

Electives from Sugge.sted El.ective^ [see Index 

Areas ■ ' ' ' ' ,' 

'62-65 



-ERIC 



' * Thi s amo unt is an underestimate. At the time of printing sonve textbook 
, and/or supply'costs were ndt known. . - • • \' 

-■ ■ ■ ' ■: 237 ^ ~ 
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REQUIREMENTS 



SEM ESTIMATED TOTAL" COST 

HRS (tuition/fee-s, 'books &. Supplies) 



Associate of Applied Science Degree - 
.Architectural Drafting 
(Materials Handling Design Specialty) 



8 Core Courses 

6 Specialty 3 Courses • ■: 

General Edtfhation 

Electives from Suggested Elective 
Areas ". . • • • •' r ■ 



21 . : $469*.50 - $4a4.10* 

,18"..' , $284.95 

.T6 {see Index ] 

.7-10 [see Index ] 



62-65 



ASSOCIATE DERREE CORE COURSES - ARCHITECTURAL DRAFTING 



DAdllO Perspective Drawing 'and Visualizatiod. 

DAC 118 Architectural Drafting I----- •■ 

DAC 119 Architectural Drafting U.../.' 

DAC 220 Design Elements" of Environmfental Cdntrol Systems, 

DAC 210 -Structural Drafting •• 

CIV '211 Applied- Building Construct.iort.*. 

DAC 221 Bui-lding Specifications..'.'. x 

^C 1.21 Architectural Design Procedures » •• 



SEM 
HRS 

. 2 

. 3 

. 3 

. 3 

. 2 

. S 

, 3 

. 2 

•21 



Specialty I - Architectural Design* 



DAC 120' History of Architecture 

DST'125 Descriptive Geometry ; 

DAC -218 Architectural Drafting IIL 
DAC 219 Architectural Drafting IV. 
DAG 2irStructural Drafting, II 



3 
3 
3 
'3 
_3 

15 



Speeii>Tty II -..Civil Construction 

■ . . ."' ' ■ ? 
CJV •■100 Materials ; ,• ^ 

Ciy '.110 Construction Methojjs and Equipnieat.^*.- ^ 

CIV 220 Soils. and Foutvdations- • ^ 

'CIV 210 Strength of'Materials t • • •■ ^ 

CIV 212' Reinforced Concrete Construction.^. •• ^ 

SUR lib Elementary Surveying •_ • _i 

■ i . ■ 18 



■*-.Jhis amount is an underestimate. At the time of printing some- • 
textbook -and/or supply cos.ts were not j<nown. , 



. • ' , ' . ■ . SEM 

ASSOCIATE DEGREE CORE COURSES - ARCHlTECTURAi: DRAFTING . ' • MRS 

Speciality III - Materials Handling Design ' ' . * 

DST -125 "Descriptive Geometry. . '. , .• - • • 3 

- DAC 122 haterfals Hahdling Survey..'.... ^ •••• 3 

DAC 123 Plant Layout : ' '••••\ 3 

^AC 222 Controls Circuit Design 3 

DAC 223 Conveyor Detai'l 'andyOesian ' . 3 

DAC 211 Structural Drafting II.'....' " - • 

• . ■ 18 

Suggested-'Electi ve Areas:- 

Surveying ' * ^ Graphic ajid Commercial Art 

Climate Control . Business Law ' 

Civil Technology Drafting ^ • . 



******************************* 



1974-75 GRADUATE EMPLOYMENT 
REPORT SUMMARY . . . 



Grads in Employable . . . „ ^■ 

the Grads Working Working Earning Median 

Rro'qram Reporti n g Full -Time Unemployed Part-Time Ran^e_ Sdl|£X_ 

]] ' 7 ..5 "2 - 0 $624^71641 $750 



Grads Report Working 
Full-Time/Related Field 




Earning, Range- Median Salary 



.$624-700^ 



$662 



, Grads Report Workihg 
Full -Time/Unrelated Field- 



Earning Ranoe^ Median Salary 



$800-1641 



$1221 
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^ ' : ^ ' -104- • 

■ * • ■ ' • . > , •■ 

' AUTO- BODY DESIGN (South Campus only) 



[\ OCCUPATIONAL INFORMATION 

/ ' IN A miTSHELL . . . 



AUTO BODY DESIGN. DRAFTER JRIE— Holland Code] 

^ NATURE OF WORK . Draws details on full -sca^fe automobile master 
designs drawn by auto body designer. Comptifes and determines, 
detailed additions- to specifications of designer "for bpdy components.. - 
Copies surface design and superimposes designs of body cqmpofients on 
full-scale master plate. . o . " " , 

• EMPLOYMENT TRENDS > ' Specifically not available. However^ employment 
" expected to increase faster than average for all drafting. occupations 
'as mofe drafters will ,^be needed to support ^growing mmher of scientists 
and engineers. Also., increasingly complex design problems require 
' . additional drafter^s. Best opportunities for. holders of associate 

degrees in drafting. ^ - , * . . 

Annual 

1970 openings . Py^pjected 

' ^ employment to 1980 ^ 1980 

Detroit Area 12,900"^ •&90 ' 

• Michigan*-^ - 19.300 890 25,50a 

^ ESTI MATED SALARY . Startihg^ $525 per month; senior draftgr. $960 per monfh. 

****************************** 

- * - ^ . 

' PROGRAM REQUIf5[EMENTS.,AlTD COSTS . . . • ' ^ . ■ • 

(see page 66 i General Catalog) ■ % ' • \ . . ■ ^ - 

^ ' . : SEM ESTIMATED TOTAL COST 

y REQUIREMENTS HRS .( tuition/ fees . books & supplies) 

terfT'ficate of Applied Scfience * ' - 
Auto Body Design . . . ' * . • .. • 

* ■ • . 6 Core Courses;:..../: 17 .$357 JO - $363.85* 



ERIC 



* Thi s "Amount is an underestimate^ -At the time of prjnti;ng some 'textbook j 
• and/or supply costs were not known. ' • ' ~ ' / 
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REQUIREMENTS 



SEM " ESTIMATED TOTAL COST 

HRS (tuition/fees, books S supplLes) 




Associate ofv^plietl Science Degree - -" 
Auto 5ody Design* ■ , . 

• VcQCe courses : 17..: .$357.10 - $365.85* 

• 12 Specialty Courses ' 19....- $626.20* 

• General. 'Education....,.,.; 06 .. I. . .[see Index ] 

• Electives from" Suggested* ETective • . . ^ * 

' Areas...': •. 31..^.. ; see Index ] 

« • - •* • . ■ SEM i. 

CERTIFICATE AND ASSQgtATE DEGREE CORE COURSES - 'aUTO BODY DESIGN MRS 

DSf m Drafting Practices u ;. 4 

DST 125 Descriptive Geometry 3 

, -DAB 151 Body Blueprint Reading " ,2 

DAB 206 Body Detailing , 3' 

DAB 207 Surface DeveVopment. ^ 

' DAB 208 Body Layout ....*.^....« _3 

■ . ■? -' • . I ' 

Specialty Courses ' « . • • • '^-^^ 

DTF 200 Panel .Tipping ; 2 

OTP 121 Die' TJoeory.. 2 

' -DTF 228' Die Design ' * \...^..... 3 

;DTF 236 Body Fixture Detail and' Design. . .' *3 

X-JdTF 1J7 Jig and Fixture Retailing apd Design. .i 3 

* DST 116 IndastriaT. Processes & Mater.iaTs 4 

' • 'NCT 238 N/C Graphics I . . .' 3 , 

r^-^NCT 239 N/t- Graphics- II •.. • 3 ■ 

; •MTH°210 Fiortran Programming • • 3 

;WCT JO0 F§rKiam^|ta1s of tlumerical Control . V .- 2 

NCfffTE Manual- Proara'mming for Numerical Control .* 3 

'DfF~'237 ;Aat64atic yielding Equipment Design ....... " 



Sud^s ti**<J .E1 ecti i& Ar'eaS : 



19 



9^. 



. Drafting ^ 



Welding 



«■ ♦ 



Metals Machlntng 

I'ndus-tria-r Cooperative Internship 



.1 



* This 'amount As an urtderes;timate. At the time *6f printing -some textbook 
and/or supply cssts wevT'e not, known. ^ .■ • ^ 

^ -241 
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1974-75/eRADUATE EMPiQYMEfIT 
REPORT SUMMARY , . . 





Grads in- 

the 
Prdaram 


Employable 

Grads, 
Reporting* 


Working 
Fun -Time 


Unemployed . 


Working 
Part-Time 


t 

"Earning" 
• Range , 


Median , 
Salary 




■ ^, • 


5 ' 


5 


- 0 


, «» 
0 


$775-V600 





Grads ReooA Working 
^ FulUTime/Related. Field 



Earning Range Median Salary 



-$-7t5-1600 



$790 



, Grads Repprt Warking 
' FuH-Time/UhVeTated Field 



Salary 



$100d 




-TG7- 



AVIAtIon mechanics technology (South Campus only) 



i 



OCCUPATIONAL INFORMATION 
IN A NUTSHELL . . . 



AVIATION MECHANIC [RIE— Holland j:ode] 



NATUR E OF WORK . .'May specialize in work on a particular part of the air- 
craf.t, such as propellers, lartdinq gear, hydrauljc equipment, communica- 
tions and control equipment, instruments, or on sheet mgtal sections. 
Air Fraraq^or Power Plant License is requiVed by the FAA_,for maintenance 
mechanics, and Communications L'icense (FCC) is required for electronic ^ 
equipment servicemen. ^ 



I 



EMPLO.YM ENT TRENDS . Employment expected to increase about' as fast as 
Average for all occupations, but opportunities in ^various areas of . 
aV^ation-wni-drffer7-€ood opportunities in general ' aviation; keen 
competition for airline jobs; opportunities in Federal Government , 
^djjendent upon defense spending; opportunities in general, will be good 
It there a^Ve no furtjier fuel shortages. 

- / ' ^Annual •"' 

'1970' openings Projected 
r . employment- ton 980 ' 1980 

■ - / DetroMt Area ' -. ' 90jO ' ^ 30 ' . 

Michigan - ' / 1.500 ' . 50 - " ' V;780 



V 



ESTIMATED SALARY . Beginning $4-8.00 per hour; experier)ged- $6-9.00 pefTiou> 



» 



ROGRAM REQUIREMENTS AND COSTS •.•„>,.* 
(s*e^ page 66, General Catalog) ' • 

• , • AIRFRAME MECHANIC SPECIALT-Y 

' • L * ' . . SEM - Estimated total cost - 

' REQUlRgMZNTS :f_J \ ' HRS (tui tioii/fees . books & sufjplies) 

, ' • • ' • ■ I- 

Ceritficate in Applied Science.- % . - _ 

_ Avfation Mechanics (Airfr.cfme) 

• , . " ~ ' '• • 

• 8 Cor.e Courses...., • 20 $360.00 - $399.00 

• .12 Specialty I Courses. 35 ... $600.50 - $688.50 

55* --^$960.50 -$1087.50 ■> 
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Associate of Applied Science Degree - 
Aviation Mechanics (airframe) 

t 8 Core ^Courses 

f 12 Specialty I Courses 

•'^General Eduqatton 



20 '..$560:00 - $399.00 

35 $600.50 - ^688.50 

16, [see Index ^ 3 

7b * 



>OWEKPLANT MECHANICS SPECIALTY 

• ' . - - » 

Cer.tificate in Applied "Science - - ^ , • ' 

Aviation Mechanics (Powerplant) , 

t 8 Core Courses .' 20 $360.00 .- $399.00 

« 12»Specialty II Courses .\ .34. .............. .$61K50^^ 

' 54 '$971.50 - $1010.50 

t 

Associate of Appl ied. Science Degree - . T 

Aviation Mechanics (Powerplant) . 

/ ' • . ' 

t 8 Core tourses 20 $360;00*- $399.00 

t 12 Special ty-II Couns'es.: 34. : . . . .$611 .*50* . 

t General Education .; 4. .....161 ^....fsee Index ] 

^- * - , * ' 

^ ■ 70 - • . 

. SEM 

CERTIFICATE AND" ASSOCIATE DEGREE CORE COURSES -. AVIATI^ MECHANICS HR5 



.4 



'APM 111 Basic Electricity..- .♦. ••••• 3 

APM 112 l^lathematics 2 

APM 113 Basic Physics, Aerodynamics, and Weight and Bal-ance... 3 

APM 114 Mafferials .and Processes... : 3 

APM 115 Aircraft Drawing. , 2 

APM 116- Maintenance Forms and Mechanic Certification.* 2 

'APM 117 Cleaning and, Corrosion Control ^ 2 

APM 118 Tests, Preparation and, Practice • ..-..v M 

,20 



* This 'amount is an. underestimate. At the time of printing some textbook 
and/or supply costs were not known. 

• ' -244 . ' . , 
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CERTIFICATE AND ASSOCl'^E DEGREE CORE COURSES - AVIATION MECHANICS ,HR$ ' 



Specialty l -'Airframe Mechanic ^ ' . . 

Airframe Structures " ^ * . . • 

AFM 211 Repair of Wood, Fabric and Finishing . • ^ 

- AFM 212 Sheet Mela 1 I.. ........ ^ . . 

AFM 214 Sheet Metal- II ^ • 

AFM 213 Aircraft Welding... ; j .. ^ , 

AFM 215 Assembly and Rigging, Inspection, Ground Operations • 
and Service 

Airframe Systems and Components • • 

AFM 221 Kydraulic »and .Pneumatic Systems-, Fluid Lines and 

Fittings.'. ..... i--^--^ •••• ^ 

• AFM 222 landing Gear Systems..- ^ /», 

AFM 223. Cabi^i Atmosphere Systems, -Ifistrument S'ystems, - 

,Commurn cations and Navigation Systems 3 

AFM 224'Electrical Systems I 2 

■ AFM 225 Electrical System^ II ' 

' AFM '227 Fuel, Ice, Rain Control, Position and Warning, Fvre 

Protection Systems • • 3 

AFM 228 Tests, Preparation and Practice (Systems apd 

< ;■ Components ) ...» ^.-j- ■_i . 

• , . ' 35 

Specialty II - Powerpl ant. Mechanics \ . ' 

• Power^lanft Theory and Maintenance !" v* - ° 

PPM 211 Reciprocating' Engines i.:.. . . . . . . J • 

' PPM 212 Reciprocating EtK|ines II J . 

PPM 213 Reciprocating Egnines III, .Engine Inspection...... - J 

PPM 2f4 Lubrication Systems vr": i 

.PPM 215 Turbine Engines , Ground Opera|^ons -and Service J 

Powerpl ant. Systems and Components . ' . - * • . 

PPM 236 .Engine Electric I, Fice Protection ^ 

PPM*237 Engine- Electri.c IK Instrument Systems ^ , f 

PPM 232 Ignition System^ ^ • ••'>;• : <3 

• PPM 234 Cooling, Induction- and Exhaust Systems...- A 

PPM 233 Fi/^ 'Meterfng • • ^ ' 

PPM 235 Propel'ler's ■ :y' • ' 

' PPM" 238 fests^ Preparation and Practice (Systems and 

-V Components ) •• * * -2. 

^ . . ' / , - " 34 ' 

• ****************************** " 
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1974-75 'GRADUATE EMPLOYMENT' 
'REPORT SUMMARY- . 



GLfads io Employable. \ 
the Grads " Working 



■m: ^Working Earpir^g Med.ian 
Program * Reporting Full -Time Unemployed'^ Part-Time Range. Salary 



NOT AVAILABLE, NO KNOWN GRADUATES .1974-75 

1 . : : ^ 



i.' ' • . " ''^^^ ' 



'A 



• \ 

.a 



'I 
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civil TECHNOLOGY (South Campus only) 



e^CCUPATIONAL INFORMATION 
IH A NUTSHELL 



• « • 



CIVIL ENGINEERING TECHNICIAN [IRC--Holland Code] 



N^KfeE^OF WORK . 'Works in direct support of civil (or construction) 
engineers, utilizi,hg' theoretical knowledge of fundamental engineering, 
mathematical, or draft design principles in the, const ruction and . 
maintenance of structures and facilities, such as roddST-rail roads, 
airports, bridges, 'pipelines, powerplants, water a|id sewage systems, 
-and waste <iisposal units. ^ 




' ------ —|- - ^^^^ 

"EM PLGYMENT TRENDS . - Employment is expected^o grow'ffaster than average 
as a result of growing needs'x)f housing, industriaV buildings , electric 
power generating plants, and .transportation systems".. Work , on environ- 
mental pollution and energy self-sufficiency also Will result in 

. open'i ngs . . ' • 



ESTIMATED SALARY. 



Not 'available. 



POSSIBLE CAREE R LADDER . 'Some engineering technioi^ns-with experience 
and post hiah^ school education may eventually be promoted to enoiheering 
positions. 'However, nearily all study engineering in a colJ^ge or* 
'tmiversity for 4 or 5 .yeajrs to obta'in a BA degree.) 



I. 



s } 

•PROGRAM REQUIREMENTS ANdI COSTS .". . 
'(see page 67, General Catalog) 

rIouirements' Ll: 

■ j— 

pfert^ficate in Applied ^cience - 
Civil Technology j 

• 5 Core Courses. . . . . i 

Certificate in Applied Science - 
Civ^ Jechnology (Highway Specialty) 

f 5|Xore Courses I 

f S^pecialty I Courses^ 



SEM 
HRS 



,-ESTIMATED TOTAL COST 
(tu^^tion/fees, booksr & sun pliesl 



13..-:.....'., $267.45 

13.... $267.45 

24 '....>.... $721. 05* 

37 ' $988.50* 



* Tbis amount is an, underestimate. At the timgiof printing- some textbook 
and/dr supply costs^ wer^ not known-. ^47 
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REQUIREMENTS 



SEM ESTIMATED TOTAL COST 

HRS (tuition/fees. books'& supplies) 



Certificate in Applied Science - 

Civil Technology (Construction Specialty) 

• 5 Core Courses... r 13 $t67.45 

e 8 Sjiecialty II Courses...." 



.23 $768.00 - $782:60* 

-36 . $1035.45' -$1050. "05 



.Certificate in Applied Science - 
Civil Technology (Scmitation Specialty) 



e 5" Core Courses • 

• 7 Specialty III Cours^es, 



,13 , $267.45 

, 25 • . .$769.7 5 - $817.55^ 

38 $T63 r20"~IT085 ."O'O 



Associate of Applied Science Degree- • » 

Civil Technology ■ _ . ' ~ ) 

t 5 Core Courses" • -13 ,....^..$267.45 . 

• Electives from Specialty Courses 23725 [see Index 

• General Education, ..l6 [see Index 

• Electives from Sugnested Elective 

Areas .' ' li * [see Index 

• ^ ■ ' 62-64 

) 

CERTIFICATE AND ASSOCIATE' DEGREE CORE COURSES -! CIVIL TECHNOLOGY- 



SEM 
HRS 



CIV 100 Materials •,• • •'^ •• f 

CIV 101 Civil Technology Seminar , ' ' 1 

CIV 110 Construction Methods and Equipment, '. 3 

CIV 111 Mechanics •' t; 3 

CIV 210 Strength of Materials'., ' ..j. 

' ■ ■ ; 13 

Specialty I - Highway Specialty. .) ' ' ' < ' 

CIV-220 So.ils and Foundations-.'. •'. •• 

CIV 221 Drainage and Geology.'.; i:... • ^ 

CIV 212 Reinforced Concrete Construction..'.: -3 

SUR no Elementary Surveying....' ..j. ..." j3 



SUR-.220' Royte Surveying. 
SUR 23*0 -Land Surveying. 



3 
3 

OAC 221 Building Specifications V.,. 3 

SUM 227 Product Estimating & Cost Determinations _3 

' ■ ■ •. 24 



> ERLC 



,* This Amount is an underestiipate.. At the time of printing some, tektbopk 
and/o^ supply costs were not known^^^^ Q- ' ^ ' ■' ' * ' , 



, . - . . ^- . SEM 

CERTIFICATE AND ASSOCIATE DEGREEXCORE- COURSES - CIVIL TECHNOLOGY HRS_ 

• Specicuitv IT - Construction Specialty *■ 

CIV 220 Sojls and Foundation. .-. i ., .• • 3, 

CIV 221 Drainage and Geology ' •. 3 

CIV 211 Applied* Building Construction ;• • ^ 

CIV 212 Reinforced Concrete Construction •• • • 3 

DAC J 18 Architectural Drafting.I • • ^ 

DAC ZIO Structural Drafting. »• ^ 

DAC 220 Enyironmental Control Systems 3 

DAC 221 Building Specifications. ••• « 

" - . ' 23 

t ' 5 

Specialty III - Sanitation Speci^alty > / ' . 

CIV 220 Soils and Found'ations/. ? •/. 3 

CiV 221 -Drainage and Geology - -.:/••• ^ 

— "CHM 1 05 General Chemi stfy J .7-^ • • ^-^ ^^,~^U^.r-.r^.-^~^ 

CHM 106 General Chemistry II ? • •/• ^- • 

BIO 100 Biology T. T ^ A ^ ^ 

. -BIO 210 Microbiology ^. / ^ 

EVS 105 Environnjental Science : *• • •/• JL 

f ^ I 25 



Suggested Elective Ares^s: 

'.Internship 



Biology 
Drafting 



Chemistry 
Ind. CooD. 



iSupervtsion and Management 
Archit-^'cturaT Drafting 



J 974-75 GRADUATE EMPLOYMENT 
REPORT SUMMARY ... 









* 


Grads 'in 
the , 
Pr*oqram 


EmpToyable 

Grads 
Reporting 


Working . 

Fu 1 f -T i me Unemp 1 oyed 


; - «' 

Working Earning Median 
Part-Time Range Salar.y- 


6 


6 


• 3' . 2) 

- - • ^ h 


1 $1 ,1.00-1 ,445 $1.1 60' , 






t * 


• 



Grads Rejjort Wgrkihg 
^ Full -Time/Related FiVld ^ 



Earning Range Median Salary 
$1 ,-100-1 , 445 $1J60 
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CLIMATE CONTROL TECHNOLOGY (South Ca#uS only) . 



OCCUPATJON INFORMATION* 
IN- A NUTSHELL.. . . • 



AIR CONDITIONING/REFRIGERATION/HEATING MECHANICS [REI—Honand Code] 



NATURE OF WORK. 



Air conditioning,, refrigeration, and heating fflechantcs 
repair^, or seVvice heating, refrigeratioai or'^ir condi tionirig 
residential, commercial, institutions, or industrial establish- 



install-, 

units in , ^w..-.., , y^^.^. — , — ^ _ 

ments.- May install prefabricated systems and units of assemble the 
'components, of custom ones using layouts, blueprints, and schematics. 
May estimate costs and serviq^^ requirements^: * 



EMPLOYMENT TRE.ftDS\ Employment expected to.^t'ncrease rapidly "for ail ' 
occupations. ^Nfost openings f0r air Qonditibning ^hd refrigeration 
mechanics. Emp^loyniefnt of furnace installers and gas^ burner mechailks 



should fol low'growth trends in. n6w construction ^ while emfJoyment ot 
oil burher mechanics shoifld grow as heating systems are serviced more 
frequently to conserve* oil . . ^ , * , 



Detroit. Area 
Michigan 



* • 1970 
employment 



Annual • 
openings' 
, .to 1980 



Projected 
1980 



2,000 
4,400 



^- 180 
39(7 



\ 



7,150 • 



ESTIMATED SALARY . $4- 8.50 per ho.ur. May have seasonal busy .peri o.d. 



PROGRAM REQUIREMENTS AND COSTS . 
(see page 69, General Catalog) 



REQUIREMENTS 



SEM ESTIMATED TOTAL COST ' 

HRS (tuition/fees, books & supplies) 



Certtficate in Applied Science - 
Cli'mate Control Technology '(Air 
Condi tionlng^ Heating, Refrigeration) 

i'-i^ Core CouVsesL . . . T \ 37, 

y V 



,$834.40 



r ' • SEM ESTIMATED TOTAL COST 

UIREMENTS • HRS (tuition/fees, books & supplies 



Certificate in-Applied Science rV:" 
Climate Control Technology (Air_ ^ 

Conditioning) " • , ' . • . 

t 6 Specialty- Courses.,. .- 17 -.iSSSS.OB 

^Certificate in Applied Science - ^ , • 
Climate Coijtrol Technology (Heating) 

• 7 Special-ty Courses. ! 20 $472.85 

* 

Certificate" in Applied Science - 

Climate, ControT Technology (Refrigeration) • . . , ' • ' ^ 

• 5 Specialty Courses 14 .-...$293.85 

Associate of Applied Science Degree ., . * 
CTIwte Xtrntrirl"T^chnology ~ ■ ■ ' 7 " ■ 

t T3 Core Courses 37 '....$834.40 . 

• General Education 16 [see Index > 

. • Elejctives.*. .: ".. ._9 '. . . .[see Index ] 

• . 62.. 

' " "SEM 
CERTIFICATE. AND ASSOaATTDEGREE CORE COURSES - CLIMATE CON-TROl ^HRS 

\ CCT 120" Fundament 1^ ofjAir Conditi'oning & R-efrigeration 3 " - 

CCT 130 "Refrigeration I 3 

CCT 140 Air Conditioning I : ....< 3 

■ CCT *150 Heatin.g I .v 3 

CCT 160 Duct Layout & Fabrication • , 3 

• CCT 170 Fundamental's of Controls , 3 . 

CCT 230 Refrigeration II.- ••• 3 ^ 

CCT!'232 Refrigerati^jn Code ". '•' .• • 2 

CCT 240 Air Conditioning II •• . 3 . 

CCT 250 Heating LI .4 ^ " ' 

CCT 252 -Heating Code •••••n 2 

CCT 255 Stepi & Hot W^jter Heating ^ 3 

CCT 270 A'dvanced Controls ,. 

• . ; , '37. 
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SPECIALTY COURSES 



Certificate in Climate 'Control '(Air Conditioning). .• , 

CCT 120 Fundamentals of Air Conditioning & Refrigeration...... 3 •■ 

CCT 140 Air Conditioning !..»..' 3 

CCT 160 Duct Layout & Fabrication'....". .■ 3 

CCT 170 Fundamentals of Controls .- ' 3 

CCT 2^2 ReTr'igeration Code..; 2 

CCT 240" Air -Conditioning II 

■ . ' -17 

Certificate in Climate Control (Hea-ting) 

CCT 120 Fundamentals. of Air Conditioning & Refrigeration, 3 

CCT 150 Heating I " 3 

CCT 160 Duct Layout & Fabrication.: •> 3 

CGT 170 Fufidament-als of Controls t-v— 3— 

CCT 2 50-Heattng--I-tT7T-.-rTTT-rrs-. 3, 

CCT 252 Heating Cocje 2 

CCT 255 Steam & Hoi Water Heating ; _1 _ 

• ■ ^' 20 * 

Certificate in Climate Cofitrol -(Refrigeration)* . 

CCT 120 Fundamentals of Air Conditioning & Re/rigeratjon 3 

CCT '130 Refrigeration I.. • ' 3 

CCT 170 Fundamentals of Controls ^ 3 

CCT. ^30 Refrigeration ..I-I • ^ . : .C'. • . .3 

CCT *232 -Refrigeration €ode ; '• •* •' • • • -li.- 

"14 



**********************^******** 



;T974-75 GRADUATE EMPLOYMENT 
iREPORT SUMMARY . . .. 



;^Grads in' 
1 the 
Program 


EmployabTe* 

Grads 
Reporting 


Working 
Full -Time 


Unemploye'd 


— , :31s: . 

Working Earning > Median 
Part-Time^ Ran^e, Salary 


' 36 


* 23 


20 


2 


1 $640-1 ,800^ $1,020 



13 



Grads Report Working , 
Full -Time/Related Field' 



Earn iWflT" Range Media'n Salary 



$640-1 ,800 



$1 ,a40 



^ Grad? Report Working 
Full-Time/Unrelated Field • 



Earning Range Median Salary 



$800-1, -800 



$1 ,000 . 
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ELECTRO TECHNOLOGY^ (Souttreanipus only) ' ' 
OCCUPATIONAL INFORMATION ' 

IN A NUTSHELL . . : ^ , • ' 

■ / 

ELECTRONICS TECHNICIAN [IRE-^Hoir^d Code] 



NATURE OF WORK . Applies electronic theory, principles of electrical 
circuits electrical testing procedures, engineering mathematics, 
physics, and related subjects tq layout, build, test, troubTeshoot, * 
repair, and modify development and production electronic equipment. 
May work as technical product .representative to customers (sales), on 
d^rmination and solution of customer technical requirements or in 
ffeJd service/installation. ' • * 



EMPLOYMENT TRENDS . Specifically not available. .However, employment^ 
for engineering and -science technicians expected to grow faster than 
average for all occupations as result of industrial expansion and 
increasingly important role of technicians in research and development. 
Favorable employment opportunities, particularly for graduates. of 
postsecondary school technician trainijng programs, \ ^\ 

ESTIMATED SALARY . Wicle variance depending o^n education, co-op exp^erience, 
job responsibility, and'em^loyer type'* For ''Z-year l^sociate' Degre'e 
$7,50Q- 12,0Q0. 



PROGRAM Re15uIREMENTS AND COSTS ... 

(see^^£35^70. General Catalog) , ' - • - ' 

' SEM ESTPMATED TOTAL COST 

REQUIREMENTS. \ ' HRS/ (tuttion/fees , books & supplies) 

.Certificate J* n Applied Science ' ' ■ 

Electro'TechTiologyj ^ ^ ^ ^ ^ ^ » ; , . 
7 Core" Courses .. I ......... fT "... 24. $443 .35 

Certificate in Applied Science - • . 

Electro Technology' (Industrial " ^ • , 

Electronics Specialty) .. - , . 

• 7 Core Courses : ..24 $443.35' 

• 3. Special ty I Courses. .■ $174.95 

.33 $618.30 
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REQUIREMENTS^ 



SEM ESTiMAT-ED TOJAL COS? . 

<HRS (tuition/fees, books & supplies* ) 



, Certificate 1n Applied .Science - " - ' " , ■ 

Electro Technology (pommuni cation 
.Electronic? Specialty) - ' . ' , 

• 7 Core Courses 1 24 •. .$443; 

• S Specialty II Courses _9........ '$155-. 45 

■ 33 . $598.80 

Certificate in Applied Science - . ..■ > 

Electro Technology --.(Instrumentation . / ' - 

• Specialty) ° - ' " * ^ . • 

• 7 Core Courses \ 24... $44^.35 

• 3 Specialty III Courses; _9 $17T-:15 



33 



$614.50- 



Associate of AppUed .Science Degree. - 
Electro Technology • • . ' > 

• 7 Core Courses 24 y $443,35, 

• Two of the Following Specialties — 18 ..[see Index 

Genera] Education ;....16 [see In dex , 

•'Eleciives from Suggested -Elective ; ' • ■ 

Areas. .' : ._4. « .e .[see Index 

,62 - ' - 



SEM 



CERTIFICATE AND ASSOCIATE DEGREE CORE COURSES - ELECTRO TECHNOLOGY HRS 



ELT 
ELT 
ELT 
ELT 
TNfr 
TMT 
TMT 



116 Electro Technology I ' •. ••• 3 

117 Electro Te'ch^nology II... , 3 

118 Electro Technology III : • 3 

119 Electro Technology IVi ., 3 

116 Electro- Mathematics I^. : 4 

117 Electro MaJJiewa;t4cs:-1l>v^ 4 

1 20 Techni 9tfrPhys t'cs _i 

' - • ■ ■ '■ 24 



Specialty I -.industrial Electronics 

ELT 128- Industrial Electronics I y . . . , • • • 3 

•;ELT 229'Industrial Electronics II.' /...:..- 3 

ELT 227 Logic Controls > ^ _1 ^ 

Specialty 1l - Cormiuni cation Electronics 

ELT 238 Communicatipris Electronids I ^- 3 

ELT 239 ComrmJnications Electronics II 3 

ELT 230 Communications. Equipment Servicing ^ ._3 



ERIC 
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' SEM 

CERTIFICATE AND ASSOCIATE' dEGREE CORE COURSES > ELECTRO TECHNOLOGY HRS 

Speciayty MI - -Instrum6ntation SpecYalty > J ~" 

ELT 248 Instrumentation I 3 

ELT 249 IfTS,trumentation 11.."....* ;.A 3 

' ELT' 210 Electro Hydraulic S?rvo Systems'.".,.^ ; :_2 

. Suggested tlective Areas: ^ » • • , ' J 

Fluid Power . ' - Drafting / ' 

^ Metrology ' ^ — , * . Industrial 'Cooperative Internship 

Numerical ControJ ' 

1974-75. GRADUATE EMPLOYMENT - ' ' ^ 

REPORT NUMMARY . .' . ^ - ' 

Grads in Employable ., " ^ ' ^^^^ ^ 

' the ,» Grads' WoVking ' Working' Earning Median 

Program Reporting > FulU Time ;^Unemgloyed iPart- Time Range Salary 

44 " 36 34 1 1 $436-1 ,600 $950 



23 



Grads Report Working 
FJTl-Time/Related Field 



Earriing Ra/ige-'- V.Mediao Salary 



r $436-1 ,600 



$950 



11 



Grads Report Working ^ 
Full -Time/Unrelated Field 



Earning Range Metliap' Salary 



$400-1 ,091 



$963 



V 



2,55 



FLUID POWER TECHNOLOGY (South Campus only) , 




OeCl>PATIONAL INFORMATION ■ * ■ v ^ 

A NUTSHELL ... . . . v • * ^ - 

. ■ o > ^ . 

FLUID POWER TECHNICIAN [RIC— Holland Code] • . " . 

NATURE OF WORIC / The fluid^power technician specializes in the transmission 
and control of power througn hydraulics, pneumatics fl ui-dics aPKi serv^- 
mechanisms. Maintains, controls, and repairs fluid 'power -^ysttms used in v , 
many phases of industry. ' \ 

.-1 . 

"-^^ ^ \ 

EMPLOYMENT TRENDS . Rapid increase, Detroit area aild state, of Michigan trends 
-mot available, -'-f^ ^ 

ESTIMATED SALARY . Average $7,700; experienced $10,(R)d. - ^ * 



******************************* \ 



PROGRAM REQUIREMENTS AND COSTS .... . 
(see page 72, General Catalog) . '' 'i. 

. . ^ SEM I ESlllMATED TOTAL COST 

REQUIREMENTS ^ -. - HRS (tuityjWfees. books & supplies ) 

Certificate in App'^ied Science - 



z 



1/ 



Fluid Power Technology (Mechano- 

Fluid Power Specialty) , ' ' n 

» 9 Specialty I ' ' ' ' '" 

'; • Core Courses ^..'..27., $462 .60 -$478.50* 

i , . ^ / ; ■ 

Certificate in Applied Science - , - i - V, . 

Fluid Power Technology (Electro- ' ' •'. 

Fluid Power Specialty) . . ' ' 

• 9 Specialty II ' ' * . ^ v - 

Core Courses , 27 .$467.35 -$473.25* 

/ ■ ' / ■ " r , • 

Associate 'Of Applied Science Degree - \ 

Fluid Power Technology (Mechano- . ^ . ■ • ■ 

Fluid Power Sp^ecialty) • ' 

• 9 Specialty III \ ' - ' ' r- 

Core Courses...'.'.". 27 4;. .$462.60.. - $478:50* 

• General Education^ ,.>... 16 -Lsee Index ] " 

• £1 ect-i ves v 2i ^ • • [see Index 4 • 



* This^roojjnt is art underestimate; AV the time of,'pififit1ng some textbook* 



and/or supply costs^^re not known. 25)^ \ 



■ \ : ' - - , ^ 

. * SEM ESTIMATED TOTAL COST 

REQUIREMENTS ' HRS (tuition/fees, books ■& supplies ) 

Associate of Applied Science Degree - • 

Fluidl Power Technology (Electro- . * , . 

Fluid Power Specialty) 

'• 9 Specialty II • .. 

Core Courses 27 ".....$467.35 -.$473.25* 

• General Education ; 16 [see Index ] 

• El ecti ves • .' T9 . . . [see Index . 3 • , 

- ' . ' ' -62 ■ ' 



CERTIFICATE AND A$$OCIi\TE DEGREE CORE COURSES - FLUID POWER TECHNOLOGY^. RR^ 

Specialty I - Mechaao-Fluid Power ' 

FPT,100 Fluid Power -Fundamental s \ 3 - 

FPT- 1.10 Fluid Power Pumps & Compressors ' ^. 3 

IPl 111 Fl.ilid Power Controls.- ^. -3 " 

° FPT >12 Fluid Power Circuits ^ '. 3 

FPT 210 Fluidic Power Systems '. . •. ^, .,. 3 

FPT 220 Electro Hydraulics Systems..' 3' 

FPT. 101 Fundamentals of Pneumatics ., 3 

- FPT. 239 Pneumatic Circuits ' 3 

FPT 290 Fluid Power Laboratory ". _3; 

" . / - . ■ ' . 27 

. Specialty II - Electro-Fluid Power 

FPY 100 Fluid P-ewer Fundamentals J ' 3 

FPT 110 Fluid Power Pumps &/Compressors ] 3 

>PX 111 Fluid Power Controls ..: , 3 

/fPT 112 Fluid Ppwer Circuits.' \ , ^ ^ 

FPT. 210 fluidic Power* Systems 1/ <.4 :...3 

ELT^210 Electro Hydraulics Servos w 3 

FPT 1101 Fundamentals of Pneumatics ."...i ..."..^^ • 

FPT ^239 Pneumatic Circuits.. .% I t 

FPT,290 Tluid Povyer Laboratory.;..;...^ r... ^ 



/ * . ******************************* 



■ 27 

1 " 



* This amourvt is' an underestimate. At the time of printing-some textbook 
and/or supply costs were not known. 
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1974-75 GRADUATE EMPLOYMENT , 
■REPORT SUMMARY .... 







Grads In 
• .the. 
Program 


Employable 
' ,Grads 
'Reporting 


Working 

Ful 1 -Time Unempl ayed 


Working Earning Median 
Part-Time Range Sal ary 


0 


1 


r 


6 


5 ' » . 1 " 


0 $400-900 $628 



Ji 5 Grads Report Wor^CTn^' 
^ Full-Time/Related Field 



Earning Range Median Salary 



$54*5^00^ 



$7101 



p Grads Report Worlj:1ng 
^ Tull -Time/Unrelated Field 



Reported Salary 



$400 



■ i 



{ : 



4i 



2SS 



GRAPHIC AND CDMMERCJAL ART (South Catnpus only) 



f 



OCCUPATIONAL IfiFORMATION 
IN A NUTSHELL ... 



RELATED JOBS . Commercial artist; grapWc artist; photographer; 
interior, designer. ' " ! , - . 

. COMMERICALARTIST [AIS-^HolVand Code! 



NATURAE OF WORK . Creates^art work for newspapers, magazines,. atjverti sing 
agencies, and^television^studios. Uses skills" in drawing, painting, 
photography, and corpposition. May prepare layouts of advertising, 
publicity, and illustrative copy. ' . ' * 

EMPLOYMENT TRENDS , Talented and well-trainSd commercial artists may , 
face competition for emplo^^ent and advancement in most 'kinds of .work.-, 
Those^with only average ability and little specialised training -will 
encounter keen competition and have limited advancement opportunities. 

ESTIMATED SALARY . 2-years college $85-98/week; 4-yefirs college ^ ^ 
$90-1 00/ week; experienced $125-4p0/week. ' • - . q ■ 

» f 
• {' 

INTERIOR DESIGNER [AIS--H0LI and; Code j 

NATURE OF WORK . P^ans and designs room arrangements of furnishings; 
^accessories, and color schemes for^homes, offices, ciommercial , and 
institutional establishm^ts. Estimates cost and'aimount of materials 
required. SeHcts and pif^chases furnishings, accessories airo materials 
for clients. ' ' - ^ . . , . 

• - ' . ' V) . t 

EMPLOYMENT TRENDS . Comp'etition for beginning jobs. - Best opportuh'itles 
for talented college graduates who majored in interior design and 
gV^ad^jates of professional ^sdho^s of interior design.^ Those with less . 
tal^ or without formal traiijing are likely to face increasingly* 
keefi competition. ^ ' ■ \ • ^' 

^ - , . . ^ ' --^ 

ESTIMATED SALARY . Starting Associate Degree--$8&-125/week, ^A^^egree— 
$125^150/week; with experience and skill up to $g5^000/y^ar/ 
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PHOTOGRAPHER [AIR-Holland C6de] 



NATURE OF ^ORK . Performs artistic and technical operations using a ^ 
Variety of camera and development equipment.- 



EMPLOYMENT TRENDS . Employment expected to grow about as fast as 
average for all occupations. Good opportunities in-ttechnical fields 
such.iars scientific and industrial photography. Portrait and commer- 
cial photographers are likely to face keen competition. 



1970 ' 
employment 



Annual 
openings 
to 19§0 



Detroit Area 
Michigan 



1^400 



2,550 



150 > 



Projected 
1980 



3^50 



ESTIMATED SALARY . Starting $100-150/week. • ' 

***************************** 

PROGRAM REQUIREMENTS AND COSTS .... 

(see page 74, General -Catalog) • * 

^ - / -• ~ . SEM ESTIMATED TOTAL COST 

REQUIREMENTS . HBS • (tuition/fees, books & supplies) 

Certificate in Applied Science - - ' ^ 
Graphic & Commercial Art ' . • ' . : 

(Commercial Art Specialty) ' , ' 

t 7 Core Courses .T..., 21 ..'.$369.^10 . ' 

§ 5 Specialty I Xour^s^s-' ^ . >5^. . . * . . .w; S252.50 

^\ ^ - Ze - . y $621.60 

Certificate in Applied Science - ^ 
^Graphic & Commercial Art 
{Inter:ior Design SpeciSlty) " ' 

• 7 Core Courses 2lT..j $369.10 

^ /^Specialty 1 1 Courses 21 \. $397. 85 - $423.30* 

42 $766.95 ' - $792.40* 

Certificate in /\ppl1ed Science - * ' ^ 

Graphic & Commercial Art . , . 

(Technical Illustration Specialty)^ 

* 5i * ' * 

• 7 Core Courses.? 21... •, $369.10- 

„• 5 Specialty III Courses." H $252.50* 

36 - $621.60* 

• This ^amount i-s jan underestimate. At tRe time of printing some te;itbook , 
afid/of supply costs- were' nq,t knowrt. 2oO . 
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» 



REQUIREMENTS 



•SEM , Estimated total cost 

HRS (tuition/fees, books & supplies) 



Certificate in Applied Science •; 

Graphic & Commercial A»*t ' ' . " . . • 

(Photography Specialty) _ ' - 

t 7 C.ore (JouVses 21. /....*... .$369.10 

• 6 Specialty Iv'Courses. liB . 1326.00. 

$695.10 



39 



Associate of Applied Science Degrejt - 
.Graphic & Commerical /Art • . . . - 

(Commercial Art Specialty) . 

t 7 Core Courses 21 $369.10 

• 5 Specialty I Courjses 15 > $252.50 

t General Education 16 [see I/idex 

• Electives 10 [see fn-dex 

62' . •' 



] . 



Associate of Applied Science Degree- 
Graphic & Commercial Art • ♦ ■ 
(Interior Design Specialty) " . . 

t 7 Core Courses ........21....' $369.10 

• 7 Specially n Courses ;..21 $397.85' - $423.30* 

t General Education ■ 16 [see -tndex ] 

• Electives 4-10 t-Cseie Index - ] 

64-68 

a ( 

Associate of Appl ied Science Degree - * 

Graphic & Cotranercial> Art (Technical •' ■ ^ 

Illustration Specialty) . 

t 7 Core Courses : :\ 21 $369 .HO 

• 5 Specialty III Courses... 15 '...$252.50* 

• General Education }6..-.i [see Index ]: 

• Elective^s .- 10 ,.[see In-dex ] 

. . , ' . 62 • ., , 

"Associate of Applied Science Degree - , ' ^ ' 

Q'aphic & Commerq^ial" Art " , 

(Photography Specialty) . '. • ' 

• 7 Core Courses 21 .-..$369.10 " . 

• 6 Specialty IV Courses j 18;...> $326.00 

'• General Education , 16 [see Index ]" 

• Electives _X .• [see Index ] 

■ ' 62 • • 
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* This amount is an underst4gate. At the time of printing- some, textbook 
an£l)tor supply costs were not known. ' 2Gi ' 

' " " " * ' * 
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* ^ 

CERTIFICATE AND ASSOCIATE DEGREE CORE COURSES - SEM 

' GRAPHIC AND COMMERCIAL ART ^ - - ^ HRS 

' : ' — : r 

GCA 101 Perspective and Parallel Line Projection 3 

* ' GCA 102 Design i: ?. 3 

GCA 104 illustration Funda^nentals/ 3. 

GCA 105 Keyline ............... .* : 3 

, , - GCA lp6 Photography. I , 3 

GCA 107 Rendering I , .' ^ 

,GCA 109 Figure .Illustration I -i-,:/..,.^ _3. 

■ 21. 



Specialty I - Commercial Art • • 

— ' ^ : • 

GCA 103 Advertising Art I •. ^ 

GCA 202 Design II : .....3 

GCA 2(53 Advertising. Art H !. 1." 3 

GCA 207 Rendering II rrrrr: ........... 3 

GCA 209 Figare- Illustration'II '. : _3 

' 15 

Specialty II - Interior Design ' 

GCA -108 Intferior Design I . .^..i 3 

GCA 202 Design II.--. ' fv..: 3 

GCA 204 Commercial Silk Screen >,... .' 3 

GCA 217 Rendering II ,. 3 

GCA 208 Interior Design I'l ' 3 

GCA 219 Figure Illustration II " .3 

GCA 222 Display Design...'.....". ^ _3 

- ' ■ V. . • 21 
Specialty III - Technical Illustration 

PCA Ul* Technical Illustration I 3 

GCA 217 Rendering II ....f...... •. 3 

' GCA 219 Figure Illustration II...- • \ 3 

GCA 211 Technical Illustration II 3 

GCA 227 Airbrush and Photographic Retouching....".... _3 

, ■ , ■ ' • . ■ '5- 

Specialty IV - Photography Specialty 

GCA 103 Advertising Art K 3 

GCA 202 Design II.' V.'. 3 

GCA* 204 Copiercial Silk Sci;een I ; 3 

GCA 216- Photography 11....;'; , > , ; 3 

GCA 226 Photography III , 3 

GCA 227 Airbiirsh and Photographic Retouching,. _3 

■ • * - .18 
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1974-75 GRADUATE EMPLOYMEfiT 
REPORT SUMMARY .' . . 



Grads in 

the 
Program 


Employable 

Grads 
Reporting 


, Working 

f"u11-Tinie Unemployed 


Working Earning 
Part-Time Range 


Median 
Salary 


20 ' ; 


■ . 13 • 


7. 5 


1 ' $260-1 ,000 


$500 



^ Grads Report Working I I ^ Grads Report Working 

Full-Time/Relatedjjeld " Full -Time/Unrelated Field 

Earning Range Median Salary > Earning Range . Median Salary 

$400-1,000 .'$508 $260-700 $500 ' 



2G3 
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INDUSTRIAL SUPERVISION AND MANAGEMENT (Sou,th Campus only) 

OCCUPATIONAL INFORMATION ' " \ 

IN A NUTSHELL ... ' / 

INDUSTRIAL SUPERVISOR [REI-Hblland Code] . . , 

NATURE' OF WORK . Supervises and coordinates activities of workers . 
engaged in one or more'occupations. Studies product^lon schedules and 
estimates man hour requirements for completion of, job assignment. Inter- 
prets company policies; interprets* specifications and job orders to 
workers, and assijgos duties. Establishes or adjusts work procedures 
to meet production schedules. Analyzes and resolves work problems. 
Initiates or suggests' plans to motivate workers, recommending or frjiti- 
ating personnel actions. -Way train :new workers. 

EMPLOYMENT TRENDS . Employment is 'expected to grow much slower than 
average for all occupations. Most of increase in employment due to. 
expansibn of nonmanufactiiring irtdustries. Competition for supervisory 
jobs usually is keen. Best prospects* for workers who have leadership , 
plus some college. . . . \ , 

Annual , ^ 
- * 1970 openings - Projected. 

- ' ' employment to 1980 1980 



; Detroit area 39,350 " 1*030 .> 

; Michigan • ^ 80,650 2,110 ^ 86,700 

£STIMATED SALARY .. Not^vaila^l6,*'but s.ubject to vlariatlon pn the* basis 
.^of experience', education," and employer type. 



PROGRAM REQUIREMENTS AND COSTS . 
(see. pagfe 75, General Catalog) 



r 



3 



^ SEM^ ESTIMATED TOTAL -COST 

REQUIBZMENTS HRS (tuition/ fees, boQks & supplies ) 

Certificate in Applied Science - ' . • ' • , , • ' 

Industrial Supervision & Management * 

t 9 Core Courses .'. .........24 $478.15* 

Associate pf. Applied Science Degree - 
Industrial Supervision & Management 

• :9 Core, Courses 24......... ^.$47Svl5* 

• General Education 16. [see Index 1 • 

El ec ti ves . .• ^ 22 fsee Index J 

^ '' ,62 . • . ' 

.* Thi 9^ amount is, an^ underes,t1mate. At the time of printing some 
textbook and/or supjrly costs were' .not' known .' 



i 



CERTIFICATBlAbfO ASSOCIATE DEGREE CORE COURSES 
INDUSTRI AL SOPERV I S ION AND ^MANAGEMENT 



SEM 
HRS 



3S 



1 



SUM 100 "industrial Organization /..'3 

SUM no Manufacturing Supervision ; 3 

SUM in Industrial Relatioris^, 3 

SUM 126 Process Engineering... t " 3 * 

SUM 140 Industrial Safety... 3 

.^M 221 Quality Planning & Analysis. » 3 

SUM .227 Product Estimating & Cost Determinations Z 

SUM 230,tritical Path Method of PJanning for Manufacturing... 2 
SUM 231 Industrial Traffic Management ._Z 

- - 24 

Suggested Elecjtive Areas: ' ^ *• 

•V Metrology / > Drafting ' 

\ Fluid Power Technology . Graphic. and Commericai Art 

; Electro Technology ' Printing Technology 

S Welding Technology 'k^ Industrial Cooperative" Internshi 

Hletallurgical Science Technology Labor Studies 
■ Num^jfi'cal ControV Technology 

/• - 



1974-75 GRADUATE_iMpLOYMENT 
REPORT SUMMARY X 



Grads in Employable f. ; ~ ' 

the- ' —Grads Wbrking Working 'Earning- Median 

Proqt*am Reporting Full -Time Unemployed -fart-Time Range Salary 



36 



30 



28 



1 



1 



'*$500-1940 $1162 



15 



. Grads Report Working 
Full -Time/Related Fiel-d 



Earning Rang^ ^ Mejli an Salary 



$800-1900 



•$1275 



Grads Report Working ~ 
'"^ Full-Tlitie/Unrelated Field 



Earning Range Median Salary 



$500-.19^0 



$1160 



1 



INDUSTRIAL LABOR STUDIES (South Campus enly) 



\ 

OCCUPATIONAL INFORMATION 
IN A NUTSHELD . '. . 



C ■ • yOT AVAILABLE 




PROGRAM REQUIREMENTS AND CO'SfS*''. . 

(see page 64, General Catalog) . " - 

"J SEM ESTIMATED TOTaL* COST 

REQUIREMENTS HRS ^ (tu1 tion/fees> books & supplies) ' 

Certificate in Applied Science — 
Industrial Labor Studijgs 

t 8 Core Courses .? .25. / ^ $407.85* 

% Associate of Applied Scienc6 Degree - ' 
ladustr-ial Labor Stiidies . . ' 

; t 8 Core Courses .........25..;..' ,.':$407.85* ^ 

t General Education...! 21 ^ -.[see Index' 3 

t Electives from Suggested Elective _ 
Areas. . v\ . . \ * / J6. . . , . [see Index ; 3 
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EERTIFICATE AND ASSOCIATE DEGREE CORE COURSES - SEM 
INDUSTRIAL LABOR STUDIES ' HRS_ 

' ILS 101 Organization of dabor , : •.. 3 

JLS 118 Collective Barg4ining , 3- 

ILS 110 l/abof and the Law \ 3 

• ILS 119 The Arbitra^tion Process 3 

ILS 120/History ol^Airigrican Labor V 3 

ILS 239 Labor Administration^^, : 3L.\ 

ILS 280 Seminar in Labor Studies 3 

BCO 2/)5' Business CommunicatiiDns. . . . i , ." 4 

' - ' ^ • ' • .• ■ 25 

,.' ' ... y A ■ 

!;uggested Elective Areas.: ' yj 

-Accounting. \ ' Politieal Science 

Economics Industrial Psychology 

'Para-Legal Technology- ^Numerical Control -Automation- 

Michigan Courts * * . 

O * Th>s amount is an underestimate. .At the time of printing some texti^k 

ERIC and/or supply costs were not known. ono- w^' / 

■ • o o i ^ ' . '\ 
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19/4-75 GRADUATE EMPLOYMENT 
kEPORT^SUMMARY.. . . 



Grads m 
the ^ 
Program 


Employable 
Grads 
' Reporting 


Working 
Ktll-Time 


Unemployed 


Working Earning* 
Part-Time Range 


Median 
Salary 


4 


4 


4 


0 


0 $50P-1,300 


$1,000 



3 Gcads Report Working • 
Fun -Time /Related Field 



Earning Range Median Salary 



$500-1,300 



$9«0 



Grad Reports Working- 
' Full -Time/Unrelated Field 



Salary 



$1,000 



ERIC 
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; METALLURGICAL SCIENCE TECHNOLOGY (South Campus only) 



OCCUPATIONAL INFORMATION ' 
IN' A NUTSHELL . . ■ . 



'METALLURGICAL TECHNICIAN [ICR/IRC— Holland Code] 

NATUR^OF WORK . Works direttly with engineers in manufacturing or, 
research. As^a quality control technician, inspects and tests processed 
metal to determine whether standards are being met;'m^y analyze causes 
of defects; may also inspect raw materials to see t^iat correct material 
.of proper quality is used in each process. As a iSfoVatory technician, 
tests materials at different stages of the process to Insure smooth 
production and. product quality. ^ * • 

EMPLOYMENT TRENDS . Specifically not available. Metallurgical technology 
is a small and relatively' new occupation. However, employment expected 
to increase faster than average fox all engineering and science technician 
occupations' as a*result of industrifii\ expansion and increasingly important 
role of technicians in research and development. Favorable employmenlr' 
opportunities,' particularly for graduates of postsecondary school techni- 
cian training programs. J 



ESTIMATED SALARY . $4.50-6/^0 per hour. ^ f 

- - - "xM^ 



PROGRAM REQUIREMENTS AND COSTS , . . , 

(see page 79, Genem. CatalogL, ^ . . ' 

StM ESTIMATED TOTAL COST 

REQUIREMENTS ' HRS (tuition/fees, books & supplies 

'Certificate in Applied Science - • ' * 

Metallurgical Science ' . _ 

• 8 Core Courses .23 $431.00 

Associate of Applied' Science Degree - , . . , - 

Metallurgical Science ^* * * . ' * ^ 

k 8 CoreoCourses..; ^ 23 $431.00 • 

• (feneral ^Education. . ^ 16 >...\.[see Index ] 

• Electives 23\ Jsee Index ] 



62^ • * ■ , ' 
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CERTIFICATE ANd ASSOCIATE DEGREE CORE^URSES - METALLUR6ICAI, ' SEM 
SCIENCE TECHNOLOGY y HRS 

1 MST 1 06 Characteri stles^f Metal s x * '3 

MST 1 10 Metal lograpfiy ; . . .^^ . . . . . 3 

MST 210 Foundr/>\ ., 3 

tIST 211 Heat-Treatment I.......... 3 

MST .lOr^us trial Alloys ....3 

' MST 202 MechanicS*»of Metals 2 

MST 213 Engineering Jests : 3 

MST 216 Metallurgical La"b Problems.... _3 

^ . • • . ■ ' 23 

Suggested Elective /Areas: " ^^^^ 

Industrial Super^sion & Management Ma'th ' ' ^y^^^^^^ 
Metrology & CaT^ibration Technology Welding,;Fichnology° 

Meials Machining Technology ^ Indiisfriafl Cooperative 
Drafting . ' ^^(nternship 



1974-^75 GRADUATE EMPLOYMe<T 
REPORT SUMMARY . . . ^ 




Srads in Employable 

the Grads^ ^ 'l^orking Working Earning ^Median , 

Program Reporting Tull-^ime Unemployed Part-Tfme Range Salary 

12 6 ^ ' ' * 6* 0 ' 0 $^oo-noo $925 



I Grads Report Working ' | ' 
^ Fun -Time/Related Field 

. Earning Rang^ Median Salary ' 

- — ^ ^ i . 

$400-1100 ' $925 



ME-TALS MACHINING TECHNOLOGY (South. Campus onl/) 



.OCCUPATIONAL. INFORMATION ' 
IN A-NUTSHELL . . . ' ' '* , 

- • .) " 

RELATED JOBS . Machine Operator; machine tool technician, apprentice in 
tool and die making. 

MACHINE OPERATOR [RIE— Holland Code] 

NATURE OF WORK . Sets up and operates metal fabricating machines 
-such as brakes, rolls, shears, sfeiws, and heavy-duty presses, to 
cut,. bend, straighten and form metal plates, sheets, and structural 
shapes as specified by blueprints, layouts, and templates. 

EMPLOYMENT TRENDS . Moderate increase. Despite slower than average 
employment growth, many job opportunities should resu?t from large 
replacement needs. ' 

Annual • 

1970' openings Projected ^ 

^ employment . to 1980 1980 
• - 

Detroit- area -5,100 , 220 

Michigan 8,900 fso * 10,800 • 

ESTIMATED SALARY . $.3. 75-6'. 00 per hour. , ' 

-? 



I 

PROGRAM REQUIREMENTS AND COSTS ... - * 



(see page 79, General Catalog) 

' ~ ■ " SEM - ESTIMATED TOTAL COST 

REQUIREMENTS -HRS (tu,iti on/fees, books & supplies 

Certificate in Applied Scieficfe «» ^ * 

Metals Machiniqg^ ' ; , ' S-^. 

• 8 Core Courses 24..' $420.50^- $486.50 

Associate of» Applied Science^- Degree y ' * 

Metals 'Machining .5 , ^ . . . 

• 8 Core_-{;ourses ,24.' $420.50 - $486.50 

• General Education '. <r%16.,.' .'....fsee Inde-x 1 

• ETecfives , .•. 22^.-. (See Inde» l 

— 2.70 ■ 



4 • 
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\ 



CERTI 
TECH 



'J - 

ATE AND ASSOCIATE DEGREE CORE COURSES.- METAL5 MACHINING SEM 
LOGY ."^ HRS 



I Fit 
NOLO 



MMT 100-MetalV'Mach.ining Survey ^ 3 

MMT no Metals ^Machining I ; 7..... 3 

MMT 120 Metals Jiachining Lab I.' :. 3 

•MMT 226 Milling Problems and Applications...; 3' 

MMT 228 GrindTng Problems and Applications 3 

MMT 227 Metals Machining Lab II 3 

ym 229 Metals Machining Lab HIT....;..., S ' '3 

MMT 249 Non-Trad iti^onal Machining ' 

* • 24 



Suggested Elective Areas: 

Numerical Control 
Wetallurgy 
^Welding Technology 
Electro Technology 
Drafting' 



Mglralogy ^ 
Physics 
Fluid Powdr 

Industrial Cooperative Internship 



1974-75 GRADUATE EMPLOYMENT 
REPORT SUMMARY . . . 



Grads in 
the ^ 
Program . 


Employable 

Grads 
Reporting 


Working 
Full -Time 


Working 
Unempl oyed Part-Tlrrfe 


Earning Median 
Range Salary 


2 . . 


2 


1 


1 0 


•< 



1 Grad Reports' Working 
Full -Time/Related Field 



Salary "I 
$1450 



271 
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i METROLOGY AND CAireRATION TECHNOLOGY (South Campus only) 
OCCUPATIONAL INFORMATION 

IH A NUTSHELL ... ^ 

{ / QUALITY. COnHoL TECHNICIAN [ICR— Holland Code] 

NATURE OF WORK . Tests 'and inspects products at various stages of 
production process and jcompiles and evaluates statistical data to 
determined and maintain quality and reliability of product-si CoVVects / 
sajnple^, Ke'cords dimensions, properties .^.composition," and performance. 
Evaluates and reports ^n test da'ta. May specialize 4n any of the' 
following areas: design, incoming material, process control, product 
.eva^luatipn, inventory ^control , product relia^bility, research and 
development, and administrative^application. ^ 

EMPLOYMENT TREHDS: Not avai lable. " 



ESTIMAT^) SALARY . . Not available. 




! 1 




> '\ 



PROGRAM REQUIREMENTS AND COSTS . . . 
(see page 80, Gieneral "Catalog) ^ , - " 

' ' , ' ^ " ''SEVf, - , 'ESTIMATED TOTAL -COSTS 
REQUIREMENTS URS, ' (tul tion/fees\ books ■& sttfpTies 

Certificate in Applied Science - ^ . ^ ^ 

Metrology & Calibration Technology , - • ^ ' 

• 10 Core Courses 28 $520.60* 

* ( ' * 

Associate^of Applied Science\Degree - ' " 

Metrology & Calibration Technology 

.# 10 Core Courses • 28 .$520.60* 

• "General Education .^t.^^_. J6 [see Index ] 

• Electives." ^..18^ -.....'..[see Ind^x ] 
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* This amount is an underestimate. At the time of printing some textbook 
and/or supply costs were not known. 



2.7.: 
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CERTIFICATE AND ASSOCIATE DEGREE CORE COURSES 
METROLOGY AND CALIBRATfON .TECHNOLOGY • 



SEM 
HRS 



f!?? .^PP^.^^^^'? Orientation for the Metal Working Industry. .-.^^ 

, ] 3 

stical Quality Control :.• 3 



iVr^c Orientation for the Metal Working Industry 
, HCR 1 01 -Metrology :.r. ^/ 



•Metro 
MCR 102 Stati 

MCR 110 Inspection Methods'. : ' 3 

■ MCR 21 1 Metrology Laboratory. , * .* • 3 

MCR- 220 'Cal ibration of Mechanical Instruments . . [ . . . . " V "^' ^ 

MCR 221 Calibration of Optjcal Instruments .\ f!-. * 3^ 

MCR 222 Calibration Laboratory, ** 3 

SUM 221 Quality Planning and Analysis.....".!!!^*.*.*.*!***'******** 3 
SUM 230 Critical Path Method of Planning <li.... " y";"' ^ 



: \ 

Suggested Elective Areas: 

Fluid Power^Technology 
Supervision & Managemerrt • 
Electro Technology • 
Metal Machijiing*Techn6logy 



26. 



Nurperical Control ^chnology ' 
Drafting " ^ , ' . 

Metallurgical JScience TechnoJo^^ 



1974-75 GRADUATE EMPLOYMENT 
REPORT SUMMARY . . . . • , ^ 



# / 


e * 










Grads in 

the 
Program ' 


EmployaWe 
•Grads - 
Reporting 


Working 
Full-Time 


Unemployed 


.Working ^ Earning. 
Part-Time ^ Ranqe 


Median 
Salary, ' 


7 




* 7 


0 

1 


. $700-11265 


$994 



A~ Grads Re 
^ Full -Time/ 


port Working / 
leLated Field ' 


^Earning Range 


Median Salary 


.$700-1200 , 


$1000 




) 



^ Grads Report Working ' * 
'Full-time/Unrelated Field a 



.Earning Range Median .^1 ary- 



$800-1265 



$988 
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NUMERICAL CONTROL TECHNOLOGY (South. Campus only) 



OCCUPATIONAL- INFORMATION • ° ' - -i ____ 

IN, A NUTSHELl . . , • ' ' • ' * 

. NUMERICAL CONTROL- TOOL PROGRAMMER [RIE-Hon and! Code] 

NATURE ^ORK . PWns program to control machining of metal parts by 
automatic machine tools' utilizing magnetic tape and punched cal^'ds: Pre- 
pares program sheet for direction of key punch ojierators in transcrib-. 
ing data onto punch cards and magnetic or punched tapes^with written 
plans for accuracy. yMay determijie suitability of part' for machining by 
automatic machines. ' « . 

EMPLOYMENT TRENDS . Generally not available, however 10 annual , openings 
in the state of Michigan arfe projected through 1980. \ 



Annual 

\ 1970 " openings Projected ., 
empToyment to' 1980 ^1980 ^; 



Detroit area > Not Available* ' \ 



Michigan- ; 20D ' ° , 10* ° °] 300 



ESTIMATED SALARY, Not available. 



******************************* 



PROGRAM REQUIREMENTS AND COSTS ... • " • 

•(see page 80, General Catalog) 

NOTE: Students' interested in Numerical Control Technology as a cajeer 
should first consider obtaining a journeyman's card in oner of the 
skilled trades or have comprehensive machining (experience. Those 
interested in upgradiYig their.skills may enroll in any NCT course for 
which they meet the prerequisites or with the consent of^the Numerical 
Control Curriculum advisor. 

SEM ' ESTIMATED TOTAL COST. 
REQUIREMENTS HRS - (tuition/fees, books & supplies 

Certificate in Appliejd Scie'nce - - * / 4 

Numerical Control (Manual Program- 
ing Two & Three Axis) 

• 2. Required Core Courses;... .,5.%. $ 94.50 



Certificate in Applied Science - 
Numerical Contro,l (Numerical Control 
Machine Operations Specialty) 

• 4 Specialty I Courses 11 $181.50* 

Certificate in Applied Science - 

Numerical Contrdl (Numerical * > - 

Control Computer^ Assisted J-Axis ^ ^ \ - 

Programm^ing; ^ ^ ^ , 

• 4 Specialty IlCpurses. . .11, v..... $236. 50 

Certificate in Applied Science - ^ ^ , ■ ^ ^ 

Numerical Control (Numerical Control " . ' 
Computer Assisted 4-Axis & 5-Axis . \ ^ 

Programming) , * 

•5 Specialty III Courses... 14.^ >. . . .*.$290.dO> 

\ ^ , 

Associate of Appl.ied Science Degree ' 
, Numerical Control (Numej;^ical ^ ^ - • 
"Control Machine Operations Specialty) ■ v . v 

2 Required Core Courses 5 ...$ 94.50 - . 

• 4 Spetialty'I Courses 11 : $181.50* 

• NCT 200 - Management of ^ . ^ / 
Numerical Control- Operatidns* :..Z .".,..$ '34.00 ^ 

•General Lducation : . .16.^. . {see Index * ] . 

• Eledtives.... ^ 28*.... . [see Index j 

^ ^ • ' ^ ^ f62 : ' ' ^ 

^ This amount is an underestimate. ^ At the time of printing some 
textbook and/or* supply costs were not known. ^ 



REQUIREMENTS (contr) 



SEff ESTIMATED TOTAL COST 

HRS: '(tuition/fees, books & supplies) 
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Associate of Appliecf Science Degree - ^ . 

•Numerical Cpntrol, (Nunierica\.Contrpl 

Computer Assisted Four & Fiv« Axi-s Prograpier) 



.$'94. 
.$290. 



50 

00 



• 2 Required Core Cours'es.v.^;.. «.;....«. 5 v..'. 

• 5 Specialty HI Courses.^-....-./....>4 , 

• NCT 200 7 Management of Numerical , 
%ControT Operations 2...- .-$ 3^.00 . 

• sGeneral Educati on. . . . . . ; . .16.". [see Index 

• El ec t'i ves . . . . . . * . . : 25 [seei Index 



Associate of Applied Science Degree - " 

Numerical Control (Numerical Control * « ^ . 

Computer Assisted Three Axis Programmer) ^ " 

• 2 Required Core Courses..... ......5 $ 94.50 

• 4" Specialty IICours.es ....•i.....ll ....$236.50 

• NCT 200 - Management of Numerical 

Control Operations 2..^ '•••5$ 34.00 

• Qeneral Education.- ^ .-le.'.' [see index 

• Electives.. ' [see Tniix 



CERTIFICATE AND ASSOCIATE DEGREE CORE COURSES- 
NUMERICAL CQNTROL TECHNOLOGY • ; 



SEM 
HRS 



NCT 100 Fundamentals of- Numerical Control...;. '. ....'2 

NCT 116 Manual Programming of Numerical Control Machines _3 



SpeciaUy-I - Numerical ControT Machine Opera^tions 

NCT ]00 Fundamentals of Numerical Control 2 

I^CT 212 Numerical' Control Machine Operation ^. 3 

: NCT' 238 Numerical Control Graphics V ; 3 

NCT 239 Numerical Control 'Graphics 11", ... -.1 
' ^' . • • : 11 
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CERTIFICATE AND ASSOMATE DEGREE CORE COURSES' - NUMERICAL 
CONTgOL TECHNOLOGY ' • ^ ' 



SEM. 

HRS_l-_ 



■ • Specialty -I.I - Numerical Control Computer Assisted Three Ax^W^^rogranmer 

< \ ^ ' ' ^ ~. 

' NCT 100 Fundamentals of Numerical Control". .! 2 <^ 

' NCT 116 Manual Programming of Numerical Control Machines! .* 3; ' 

NCT ,224 Basic A. P. T. "Programming...:.-. . , y ' ^ 

^ NCT 226 Advanced A. P. T. Programmii^g, • 3 p 

• — 

Specialty III - Numerical Control Computer Assisted v Four ^and Five Axis 



Prog 



rammer 



NCT 100 Fundamentals of. Numerical Control _ 2;: 

NCT ll6^Manual,Programmirtg^of Numerical Control Machines! :C! ! 3^^'^ 

NCT 224 Basic A.P.'F- Programming ^ 3 / 

NCT 226 Advanced A-P.T- .PrQgrammrhg \ \ \\\ \ \ 3 ' 

NCT 228 A,P,T- Programming'Problems • f \\\ 3 * 

Suggested Elective Areas: * ' ' 



Metals Machining 
"Drafting , 
Evlectrbnfcs 
Metrology 



£upervision and 'Management 
Data Processing ■ ' . 
Industrial Cooperative Internship 
Fluid- Power Technology 
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1974-75 GRADUATE EMPLOYf^ENT ' 
REPORT SUMMARY ... 



1^; 



Rrads in Employable. . 

the Grads Wo^ 
P ro d ram Re po rt i ng Fu i 


efng Working Earning Median 
l-time .AJnemployed PaH-Time Range- Salary 


-n 3 . '3 0 , 0 . $80'0-l 200. $1160 







Fx^tn me/Related Fie^d 



Earning" Range M^ian .Salary; 



$1160-1200 



$1180 



\ 



Fun-Time/'Un?eTated Field 



Salary 



$8Q0 
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niv', \ - 1 PRINTING TECHNOLOGY (South Campus pnly) 



OCCUPATIONAL INFORMATION 
^ A NtfTSHELL, • j • • 



ilT^'OGRAPHIC WORKERS [AIR-HolTand Code;] 



- RELATED' JOBS. -> Lithographic occupation^: ^ camerya. operators, litho- 
' • 'graphic artistsL strippers, pjatemakers , lithographic* press 
* o'pe'ra^pjfs; / /^/' , * '\ • - , * 



CAMERA OPERAtOR- ' ^ ^>--' . . - ' ^ 




, -LmOGRAPHIC ARirST ' .. : . v^. 

NATURE OF WQRK . -^,M?kes corrections. b^; shai-perving or -resha^^-ing images 
on" jriegai-fveis , us^ ng- c-hemi ca 1 s-, dye^',^ai3d specfal tool s-.^ May be" 
<:l'assif1^cflir'dQt etcher ^ retoucher, or Ifetter^r. 

■ - • •. .S.IRIPP-ER • ' ; 

•/'.•. r - ■ . • . » - ■ 

■NATUfe -Qr/wORX ". -Ai^ranges Jand pastes film or priijts ef type and art- 
work Wj^yout sheet: " : ' ' \. .. .... 

i " %'PlAT£MAKERr -. ■ - ' ' , 

^ ^ ^ ; . ^ ' • - V ' - ■ ' ^ ^ .. • - ^ . - 

NATURE OF WORK . , ^Exposes sepsVuaed platts to^negative,. chemical Jy'' 
treattin^ the plates to bring out' photographic "Mmage. > 



■■ fIT-H(fGRAPHIC PRESS' OPERATOR [WC-^HoWand Code] 



/ 



■ . - -■ . , , . \ ^ 

NATURE ' OF WORK . Tends 1 i thogKaphfc-'tofTset) prfn^-trfg f?^*vesse>^. Duties 
. are basically -similar to those o^letteV'pr-ess operators. , .-• 

• EMPLOYMENT TRENDS . > Emp^^ent.expfetted t'o^grow.Taster- than average 
. for a.ll occupations as offset .presses are increasingly used, in place 
' of letter presses. ~ Best prospects 'for those who have completed 
post 'higji5jc>iool programs ^n pr^ating^tig^hnology. ° 

erJc . _ : ' 




PHOTO ENGRAVERS AND LITHOGRAPHERS 

^ Annual 
'-^ ' 1970 / 'openings Projected 

V " employment/ to 1980 , 1980 

Detroit Area 450 ' 40 ' . '. 

•^Michigan « ' 1 ,000 ^^0 1 ,500^ 
' , V ■ — ^ ^ 

■ • " : " PRICING =PRESS OPERATORS '.' 

■ . ■ , ■ . 

\ .■ • ' ' • , Annual,. «. 

' 1.970. , .openings' Projected 
femplo^ent to 1980 • 1980 . _ 

Detroit Area • 2,850 130 

, Michigan - 5,900 .270, 7,500 

■ ESTIMATED SALARY . "Average niinimunp,l i'thographic artists $7.90'7hour; 
. platemakers $7.'=59/hout'; press operators $7.8'i/hour. 

• . ' *' ^ ', 

» > 'i* '■ 

PROGRAM REQUIREMENTS AND COSTS . '•' . . ' - 
(see page 82, Generaf Catalog) ' > , " • 

/ ' * . ^ SEM ■ • 'ESTIMATED TOTAL COST 

REQUIREMENTS HRS (tuition/fees > books & srupplies) 

~ ; ^ ' / ' 

Certificate in ApplTed Science - ' ( 

Printing Technology . • . ' - 

• 12 Core Courses.:..;; ■ 36. ^...1 $612.00^ 



Assoctate of Applied Science Degree • ^ ' • - . \ ^ . 
Printing Technology' ' - * ^ \ ^ ^ ' 

• 12 Core Courses .^."36. . .$612.00* 

i. General Education...*...., y. ..16 • • [see Ij>dex 

t Elect! yes!... ..../.. .20;. .. .[see Tndex ' J ' 

' ^ . / 62.' • ^ ^ > . ^ 



4 



• • ♦ * ... * \ , ' * 

**This amount is an'underestimate ^ At *he^e 9^ printinrg^ some textbook 
and/o^ suppiy costs Were not kno^n.. \ • ^ • : . / 
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4- • \ ^ ^SEM 

CERTIFICATE AND ASSOCIATE" DEGREE CORE COURSES - PRINTING TECHNOLOGY HRS 

.PRT 106 Letterpresf I , : : 3 

PRT 20«S- Letterpress II .' ^ 

PRT -116 Offset Press.work I f.-. ... 3 

PRT 117 Offset Presswork ll..: 1... 3 

PRT 218 Offset" Pre'sswork IM..< < • '3 

• PRT 138 Publications Production I...... 3 

PRT 239 Publ ications Production, II -.3 

PRT 127 Reproduction Camera I : 3 

. PRT, T28 Reproduction Caa||a M..., ; " ; 3, 

PRT 229 Reproduction ^Camer a.- III. , '. /^ ' 

PRT 148 Cbpy PreparatTon .1 .. 3 ' 



PRT 249 Copy Preparation II. 



36- 



Sug^sted Elective 'Areas': 

General Business . 
Supervision and Management 



Marketing 

•Graphic and Commercial Art 



******************^****^***** 



1974-75 GRADUATE EMPLOYMENT 
REPORT SUMMARY r . . ^ 





Srads in 

the 
^roqrcim 


Employable 
Grads 
Reporting 


Working ' 
Full-Time 


Working 

Unemployed \Part-Time 


Earning ;Me<lian 
Range ' Salary 






6' : 




• 1 


4 

■1 -J 




1 




• 




1 


• 







J 



Full -Time/Related" Field 



Salary 



$ 760 
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RADIO-TV -SOUND REPAIR [tLECTRON|f ' SER^'lTE "l^.e^^^ (South Campus on^y) 



OCCUPATiONAL INFORf^ATION 7 . ' " ~ ' ' \ » 

IN A NUTSHELL . » . ~ ^ ' 

RADia & TELEV.ISION SERVICE TECHNICIAN [RIC-H61 land Code] - 

^ - ~ . ' " ■ ■• . 

NATllf(E' OF WOftK . Tests and repair^ radio and tV. recetvers using hand^ 
tools and electrical ^neasuring jnstrumerrts\'^ Replaces defective 

components,, parts, and wiring. May specULize in such areas as auto ^ * 

radios, TV or two-way communicat^^on equt^ent. ^ . ' , 

- ■ . ■■■-\ ' ■ ' ; . 

EHPLOYMENr TRENDS , Employment expected to increase faster than average 
'for all occupations in response to growing number of radios, television /*' 
set$,l phqnographs, tape recorders, and other home entertainment products, ^ 

\ ' . Annual ^ , .... 

1.9/FO * openings ' Projected 
. ^ • . ..^ . employment to 1981) ■ 1989 

• DetroifArea ' '^,U50 ' 60 . ' < 

; Mtchigan- . L _4»25P.. 120 . ^4,700 ; 



ESTIMATED SALARY , $3-6,50 per hour. 



******************************* 



PROGRAM REQUIREMENTS AND COSTS ... . ^ /. ' 

<see jja'ge S3, Generatl Catalog) " - ^ ;V . /* 

I • . ' ' n" " ■ * - 

^ . SEM ^ ESTIMATED IPTAL COST • 
REQUIREMENTS . - 'T; . ' H^S ' (tu1tion/^es» books-& supplies 

Certificate' in Applied Soience - * ^* . 

Ra#io-TV-Sound Repair ' ^ - • • , ' . 

t 9 Core CodfseT. .- 1 . . . . .,^9^30.. .4490.40 --$577.40 



• . * . SEM 
CE fTIFICflTEXORE COURSES - RADIO-TV-SOUND' RE PAIR , Ms 

EST Torfladio-TV-^aund Syst^s.^ - 3 

EST 102 Electronic Components Applications e- ^ 

• EST' 163 Test. Equipment I.".......' -3 

EST 104 -Test Equipment If • ^ 

EST 105" Troubleshooting ••'^ 

EST 106 Troubleshooting II . . . . • • • -^^ • • • •<>• "' ^ 

" MOT 121,§mftll Business Management •. * <> 

and either: " ■ .• * 
TIC 270 C.o-operative Work Experience , - J 

- TIC 270 Co-operative Work Experience.. ° 

■ or: ' ■ ^ A ' ^ 

• EST >tf7^Advanced TV Troubleshooting J 

EST 108 Advanced Radio Troubleshooting... 

\ > ' ' 29-30 

^ ; ... ... 




1974-75 GRADUATE EMPLOYMENT 
REPORT SUMMARY . , 



Srads i.ri 

the -'-^ 
'roqram 


Employable 
'Grads ^ 
Reporting 


Working » 
TulV-Time UneniDloyed 


Working 
Part-^Tinfie' 


Earning 
Range 


Median 
baUry 


4 


\ 




..1 : . 


♦ 





if* 



Grdds Report Working 
^ Pull-Tiptg/Unrelated F 



Field 



SaTary 
$ 56.4 
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SPECIAL MACHINE DESIGN (South' Campus |Dnly) 



OCCUPATION INFORMATION ' 

IN A mSHELL .■ . ., * 




DESIGN DRAFTERS f RIE— Hoi l^and Code] 

NATURE OF WORK , Design drafters^are workers who make design drawings 
to assist in developing experimental ideas evolved by research 
engineers, us^ng specifications and sketc+i^, and emplo>4|iLknowledge 
of .engineering theory and its applications to solve mechanTct^ and 
fabrication problems. * • ' - 

EMPLOYMENT -TRE.NDS / Specifically not available, however /for drifters . 
enployment expected to increase faster thaa,average for ali occupations 
as. mofe 'drafters wi*!^ be" needed to support growing number of scientists 
and engineers. Alfso, increasingly complex design ^problems require 'addi- 
ti onal.'^drafters^ Best op[iortuni ties for holders of associate degrees in 
diraftinq. * j- ' ' *• ^ r ' ' ' * /' ~ 

.Annual 

1970 ^ openings Projected . \ 
^ emplo ym e nt ^ , to 1980 4980 ^ ' * 

Detroit Area • 12,900 ^ 590 ' * . . 

Michigan 19,300 ^ .890 ' 25,500 " 

ESTIMATED- SALARY. Not available. , ' 



PROGRAM REQUIREMENTS AND COSTS . . ! ^ " ' 

(pee. pag'-e 85, General Catalog)* * • . ^ ' 

• - ^ ' ^ ^ ' ' ' SEM * ESTIMATED TOTAL COST * 

EQUIREMENTS KRS (tu-i.t ion/fees /books &. supplies- 

Certificate 'in App^lied Science - \ . , * - .-^ • ^ ' 

>po(S^1(il Machine Design . \ '^^ - 

12 Core Courses/..,.^..,.. \.36, .$639 j'5 - $645.00* 



3l?r^°"?* underestimate At the time of print,ing some textbook 



and/or supply costs were nqt known. 283 ^ 



■f 



REQUIREMENtS 



SEH , ESTIMATED TOTAL COST 
HRS (tuition/fees, books & su 



gflies ) 



Assbciate^of Apfjlied Science*)pegree - • • '^ 

Spec i a 1 ^Ma c h i rfe^e s i g n 

--•••12 Core Courses.'. .\ .'..36 r $63^.15 - $645.00* 

••General Education.-. ; 16 [see Index ]. 

Electives......... ^""j^f'-Jl ; [sge Tndix ]* 
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CERTIFICATE AND ASSOCIATE- OtGREE CORE COURSES - 
SPECIAL MACHINE DESIGN 



C 



SEM 
HRS 



r 



O'ST ,11] Drafting Practices 4 

DST 125 Descriptive 'Geometry ' J, : . 3 

DTP /1 7 Jig and .Fixture Detailing and Desi-gm.;^ '. ! 3 

DMSn.OO Gearing-, Theory...^* m. . . 3 

•'-DSM-21%-Atrt™5ted Machine^lDest-gn I • • • 5 3 

DSM -2 19- Automated Machine Design It ■ ' 3 

Tf^T \(i7 Technical Math lU $ 3 

^ FPT .100 Fluid' Power Fundanientals £2 h. 3 

MMT 100 Metal Machin-ing' Survey [[ :. .. .. 3 

ELT'TOO Electro" Sur\/ey.:.^. . ._. .'. "2 

0ST il6 Industrial Procesies and Mateffals.TtT. 4 

DTF 246 Mechanical Handl.i/rp. . ; 2 ■ 

— 



\1974->6 «GRA"WiATE EMPLOYMENT 

i 'REPORT Nummary 



ERIC 



•V- 



/ 



1 Grads Report Working 17 
' Full-Time/affeelated- fjiell'^ 



.Salary . 



) $700 



*;7Niis ^mo.unt ,is"an underestimate. ' At ^ther^lxne 9f printing some 
;ahd/or supply, costs were not known^ , 



' > 



!G»faaV;^^ny 


^ Emplo^abje 

Gratis 
. Report i no 


Working 
' Ftn-TiJne' 


.Unemployed 


/Working 
Part-Time 


Earning 
Range 


Median 
Salary 




• f- ^ 


V - ; 


-» ^ 




— 5— 





textbook 



SURVEYING TECHNOLOGY (South eampus only) 



OCCUPATIONAL INFORMATION. 

I=N A NUTSHELL . . . ' . • ' V , ^ 

* a ' • SURVEYOR [RCI— HolWd Code] 

» * * 

^NATURE OF WORK , Measures and determirjps the exact location 
points, lines, areas, and elevations, on tKe earth's surface to 
designate the jobation* of property * 11 nes,bbrW ding sites, roads 
•and collects information for maps and chants* Records are the basis 
f or deedr, maps, lajid .valuations , etc! ^ork applies to real \estate^ 
and ti^e Tnsurance,^construction,l^nd survey, highway surs/e^y etc. 
{A combination of pcfst hi-^h' school courses iji* surveying and extensive 
;^0rPtl^e-job training as the most commcJh imetKbH^of ent^in§ thi 
* ob,cupcitit)n. Jjjfch some post high school courses in s'ufvey.ing, ^ 
'b^giiqners petrol ly start a^ instrument workers. Promotions .to- 
higher leveV positions are' i)ase^l on experience .and licensing.? / .^ 

EMPLQIMEMI : IREtlDS^ - Nationally, employment expec±"e.<Cta-Jncrecf^se. mucj) 
faster than average for all occupations .in response to rapid' 
;develhpment -of urban areas*. B^st opportunities for thos§ with post 
h'igh s chool tra^'ninq in surv.&yinq. > ^ ' ^ ^, ^ 



SURVEYORS 

Anjnual * 
1970 ' ^ openings 
employment to 1980 



projected 
^ 1980 



Detroit Ar'ea 
Michigan 



- 500 
1,700 



20 



70 



2. "250 



SURVEYOR* HELPERS 

Annual 

^ ^ 1970 ""openings ^'rojected 

' , ' enjpl^Jyment to 1980 , f^80^ 

Detr^oit AreS \^ ^ 



Vroi< 



Michigan 



NOT AVAILABLE 
350 ' ^ 10 



'>350 



ESTIMATED SALARjj, ^I^StartinQ $6,000-7,600;. experienced $9,500-15.000 
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PROGRAM REQUIREMENTS AND COSTS 

{%ee page 85, General Catalog) , 

' y SEM ESTIMATED TOTAL COST 

REQUIREM&tfrS mS (tuition/fees, books & supplies ) 

Certificate in Applied Science - " " 

* SunveJ^ing Technology ^ 

^ • 6 Core Courses ,.20 ;.. .\ . .$405.35*' • ^ ^ - 



^ ' Associate of Applied Science Degree - . 

Surveying Technology* ' ^ ^ , *^ 

*.*r&Core Courses • ......20 r , $405.35* , " 

•^General Education. .^T. *. ...*16.: . . .[see Index 1 

• t.Electives ] ' 26 ....[se? Index ] 

^ ^ = ^ 62 ' > 

' - r ^ ^ SEM 

CERTIFJCATE AND ASSOCIATE DEGR&E, CORE -COURSES - SURVEYING TECHNOLOGY HR3 
•^^ ^ ■ ~ \ - ' 4^ ^ 

' - SUR^llQ^ElementaVy'Surveyjng ...^ 3 

. .MTH 145 Algebra an3' Trigonometry : 4 

SUR 220 Route Surveying , J...'...^ 3 

GEL 106 Principles of Geology I ^ ;I 4 

\ ^ , SUR 230 Land Surveying i ^ 3 

J SUR 294 Advanced Si^rveying X ■ . . 3 

, - . 20 

Suggested Elective Areas: ^ ' \ ^ 

Accounting '* ' Business 

. . 'CiviV Technology . Dr*afting - ' . - 

' ' Science Cooperative Interns)iip 



^ ifit-kick-k-kiack'k'kie-k-k'k'k'k'k'kickickickit 



ERIC 



* This^amount ^is an underestimate. At the time of printing sorfie textbook 
aii'd/or supply costs v/ere> not known..' v * 



■151- ■ 



1974-75. GRADUATE tMPLOYMENT 
REPORT SUMMARY . . ' 



ara'ds in 

the 
Vogram 


.Employable 

Crads . 
ReportincL' 


\Working / ^ 
Fu 11 -Time Unemol oved 


-r" 

"Working^ 
fart*Time 


.Earning 
Ranae . 


Mediaa 
.Salary 


12 


4 


' 4 / ' 0' . 


0 ' • 


$60 


&-895 






/ 


/ 




* 1 





>^ Full -Time/Related Field 



Earning Range l^edian Salary 



$600-895, 



$783" 
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^ 0 



r 
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1.4 
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TOOL, FIXTURE AND DI€ DESIGN (South Campus 'only) 



, OCCUPATION INFORMATION 
IN A NUTSHELL .'\ . 



• (N^ ' TOOL DESIGNER ['RIE--H6nand Code] 



NATURE OF >WORK . Designs broaches, milling-machine cutters, driTls, 
and other single- or ntOlti pie-edged cuttffng tools, and rela^ted jigs, 
dies, and^ fixtures forXproduction or experinienta.1 use in metalworicing 
machines. -Draws T)relim\nary sketches and prepares layout and detail' 
drawings. . * . " v • 



EMPLOYMENT TRENDS . Specif ical ly not available..^ However,^ employment 
is expected to grow faster than ^a^^erage foY all enginnering artti 
science technician occupations as a. result of industrial* expansion , and 
dev^loprfient. Favorabld employment' opportunities, particularly for 
graduates, of post high^chooV'technician training programs. * 

MECHANICAL ENGINEERING TECHNICIANS » 

•* Annual 
. 1970 openings Projected 

employment to 1980 . 1980 

7 

Detroit Area • 1 ,550 , 80 ' 

^ Michigan 2,050" 110 ; .,2,8^0 



vy -ESTIMATED SALARY . Not available. ^ 



•k'k-kiciciticicic-k^-k'k-k'k'k-k-k'k-k-kic'k-k'k'k'k'k'k'k 
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' ' \ ■ • • ■ ■ ^ 

•PROGRAM REQUIREMENTS AND COSTS . . . ' • 
(see page 85; 'Genercil Catalog) 
.■ " - ' ■ 

• " SEM . ESTIMATED TOTAL CO'SL ' . 

. REQUI-REMENTS - HRS (tuition/fees, books & supplies) 

Certificate in Applied Science,^ , ^ ^ . ^ 

-'Tool., Fixture & Die Design , , ' 

• II Core Courses ...31 ; *.$600.90'- $601.90 

tAssociate of Allied Science Degree. r . . 
Tool,' Fixture & Die Design 

• '11 Core Courses. -....ai., -.....$600.90. - $601.90 

• General Education .* 16..' [see Index ] . '* 

• El ecti ves .^.15 [see Index ]^ . 

' • 62 ' 

CERTIFICATE AND AS^IATE DEGREE CORE COURSES--- ' ^ SEiT ' 

TOOL. FIXTURE & DIE IIE^IGN _^ HRS.' 



DST 111 Drafting ^actices .^ 4 

•^)AB 151 Body Blueprint Reading. I \ ^ 2' 

. DST }Z.5 Descriptive Geometry i 3 

DTF 117 Jig and Fixture Detailing and Design » 3 

. DTF T21 Die theory .'. 2 

DTF 200 Panel tipping... 2 

•DTF 228 Die Design I • 3. 

DTF 236 Body Fixture Detail and Design \^ ...... 3 

DTF 229 or. 237 Die Design IT or Automatic Welding 

Equipment Design ■. . ; '. /. .• j 3 

• DTF 246 Mechanical Handl ing. ; '. . . 2 

DST 116 Industrial, Processes and Materials .i 4 

• . . • , 31 

Suggested Elective Areas: - ^ ^ • 

* Math ' » Industlrial Cooperative Internship' 

Drafting t 



• • _ 
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,1974-75 (Graduate employme>it 
report summary .".^ . -• 



Grads in' 
the • 

Program . 


-Employable 

'Grads 
Reporting 


Working 
Fi^ll-Time 


f' 

Unemployed 


Working ""Earniny Median ^ 
Parl-Ij|me Ran^e\ Salary 


4 


. 4 


4 







3" . , Grads Report Wor,king 
Full -Time/Related Field 



Earning Range Median Salary 



$520-1200" 



$731 



, .'Grad RepSrt Working • 
• Ful V-time/Unrelated Field 



Salary 



$1600 • 



i 



y 



. \ 



§30 



TYPESETTING, AND COPY' PREPARATION 'fsouth Campus only) 



OCCUPATIONAL INFORMATION 
IN A NUTSHELL . . . ^ 



COMPOSING ROOM WORKER [RIC--Hon and Code]' 



V 



NATUgE^ OF WORK . > Tj^pesetting macbine pperators (compositors')' are craftsmen* ^ 
^ who, operate semiautomatic machines which set type muc'h cmore\ rap idly than' 
h^nd methods. Many .af -these workers specialize in operating linotype, key- 
board, casting, or phototypesetting machines. Most compositors/get their 

jSkills through apprenticeship training or a. combination of trade school and 

Tie 1 per experi.encie. . 

V ■■■ ■ ■ • ' . . ■ 

EMPLi)Yf^NT TREJ^DS . Composing room workers. Employment expected to 
decline due to us^ of high-speed phototypesetting and typesetting', 
computers that, require few operators. Nationally, few t-housand openings 
annually resulting from replacement needs. ;Best prospects for those 
whff have completed -post high school prograijis in printing technology. 

COMPOSITORS & TYPESETTERS , . \ ' ^ ' 

* ■ . ' ' . 'Annual - , • 

1970 ^ openii^gs ' Projected . 
employment to 1980 1980 i * 

. Detroit Area. , 2-,350. • \80 * , 

Michigan 5,300 - ° 150 ' - 5^450 

~ — ' — 

ESTIMATED' SALARY . Average mininium for^ uriijDrr' compositors (newspaper 
plants) $6.86- per hour. , t ' * ^ . ' 



PROGRAM REQUIREMENT'S AND COSTS . . . } ^ ' ; 

(see page 86, General Catalog) ' . ' •', . ' . • ' 

• ,- • VeM- ESTIMATED TOTAL COST 

REQUJREMENTS /. , • HRS\ "(tuition/fees, books & supplies ) 

Certificate in Applied Science - • ^ . . 

Typesetting' & Copy Preparation ^ . , " ' 

• 10 Coje Courses. ;.24-3V $464.10 - $4^5.15* 



^ * * This amount is an* Aind^ir^estimate. At the'time of, printing Some^textbook . 

T-n^i^ ahd/or supply costs were ne^t known. 

X .- r 291 . • : - 



' SEM 

CERTIFICATE CORE COURSES - TYPESETTING AND COPY PREPARATION' , . HRS ^ 
"" ; ] • — — — ■ , — — — _ 

[NOTEy The following qourses maybe taken tor job up-gradiiig interest, • 
or 3S skill refreshers for person's already engaged in the occupational 
area. .A typing speed of "3.0 jvpm is necessdrw for eniry into the program.] 
/ • . "^^-^ - ■ ,/ . ' • ' ■ 

PRT 148 Copy Preparation, I '....ft. 3 " 

* TCf*' 155 Intro to Printing Processes.,*.';.,' "3, 

TCP 156 Copy Preparation Workshop I.:', *. •. . ,;. . 3 

TCP 15^ Camera-Ready "Aft I '. ". " 3 • 

PRT 249 Copy Preparation II : ;^.,3 

TCP 158 Copy Preparation Workshop 11/. ^ 3 

TCP 159 Camera-Ready^ Art H - 3. 

TYP 117 Intenfiedi ate' Typewriting. . , 3 

TYP ^10 Aclvanced ypewriting 3 

ENG 118/12T or 110 Composition.....}....' -...3-4 

. '24-31 



1974-75 GRADUATE EMPLOYMENT 
REPORT SUMMARY . . . 



\ 


< 








Grads in 

the 
Program 


Employable 

Grads . Working 
Reporti nq Ful 1 -Time 


Working , 
Unemployed Part-Time 


Earning 
Range 


Median 
Salary^ 




NOT/VAIkABlE. 


NO 'GRADUATES 1974-75. 






r 

0 


t 

i 


* 

• • 


» 


• 

* % 



v: 



WELDING TECHNOLOGY (Soutf> Campur^only) 

occupational" INgORMATION . • • ■ • • 

IN A NUTSHELL i . , ^ '' ' ' . . - 

J . * * . . ' - ■ 

•WELDER [RIS-Hon and Code] ' y ' 

• 

NATURE OF WO^^K .- Kuses metal parts together and closes metal seams using 
arc or gas welding equipment. Follows blueprints, layouts^ and- oraV 
instruction, Examines welds for adherence to specif ications. May repair 
broken, defective or worn parts. May flame cut metal plates* or structural 
shapes. 

IMPLOYfilENT TRENDS > Employment expected to increase "faster than average 
for all occupations d^ue to favorable outlook for metal Working industries 
and Greater use of welding. Very gDod opportunities, particularly for 
skilled welders iiB nuclear power plant, pipeline, and ship construction 
jobs. . 

' , . Annual * ^ 

.1970 openings ' Projected 

employment to 1980 1980^ . ' 

Detroit- Area 18;300i ^ 840 

\Mictiigan ■ - • 37,300 1 ,720 '47,600 



ESTIMATED SALARY . Welding machine tenders $3.93-5.10/hour; construction 
industry $4.50-10.00/hour, depending on location. 



****************************** 
/ . ^ * . ■ ' . 

PROGRAM REQUIREMENTS AND COSTS ... , ; 

(see page 86$ General Catalog) - . 

/ ' ' ■ SEM ■ ESTIMATED TOTAL COST , 

REQUIREMENTS. ^ • HRS ■ (tuition/fees . books & suppl ies ) 

tertificate in Applied Science - ' * ' . ; 

'Welding .Technology ■ a" 

13 Core Qourses 37.! ' $749.05* 



\ 



* This amount is'an underestimate. At the time of printing some textbook 
and/or s'bp6ly cpsts wei^e not 'known; , . " • 



REQUIREMENTS' - 



SEM ESTIMATED TOTAL COST , 

HRS (tuition/fees. -books & supplies V 



.Associate of Applied Science Degree - " 

Vtelding .Tea^nojocjy * - • « • 

I- }3 core Cou^'seS . . 1. , . V 37 , $749 . 05* - 

• General Education. ./...'.' 16 , -..[see Index ,J 

» Elktives..! , _9 [see Index . ] 

' - . 62 ' ' 



SEM . 



CERTIFICATE AND ASSOCIATE DEGREE CORE COURSES - WELDING TECHNOLOGY x HRS 



WET 116 
WET 126 
WET>!28 Gas 
WET 136 Ga/ 
WET 129 



"Ga-s/Welding I..: T*" ; 3 

A.C/.,'D.C. Welding I •<'....,.. 3 

Welding H...-: : • • 3 

Tungst-en Arc fielding I.. .. .t*t •. 3 

..D.C. Arc Welding II *.-...•. 3 

WET 237 Gals Tungsten Arc Welding II 

WET.242 ^T6ol & Die Welding 

WET 238 Plipe Weldi>ig 

•WET,240.Nfaintenance Welding 
' WET 258 Welding Metal turgy 
WET 25^ fifldiag Metallurgy II 



DPW 
MSf 



3 
3 
3 
2 

.2 



115 print Reading & 
no petal lography. . 



Layout 3 

^ 

y 37 



Suggested Elective Areas: 

Metallurgical Science Technology/ 

Drafting 

Metals Machining Technology ^ / 



Nijp)erical; Control Techaology 
Electro Teghnology^ 
Industrial Coop. Internship 
Climate Control 




* This amount is an. underestimate. At' the time of printing some textbook 
and/or supply costs were not k-nownjf • 'jgg^ ' « 



^1974-75, GRADUATE- EMPLO^WENT 
REPORT SUMMARY 

( ■ ' 



Grads in Employable .* ~ "V ~ ~- ~' 

/ t'he Grads- Working ' * Working Earning Median 

Program Reporting Full-Time' Unemployed Part-Time Range Salary 



0 ' $465-1000 $800 



2 Grads Reporting Working 



Earning Range Median Sa.lary 



$4^5-600. 



■ $533 



n 'Grads RepoVA Wo»;king 7 
Full-TimeyUnr elated Field 



.Earning flange Median .Salary 



$800-1000 



$970 



1 



■A 
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PUBLIC SERVICE PfiOGBAMS • 
[offrered only at -Center Campus] 

• )• : 

Crime Laboratory TecKnician 

p. , . \ ' ; : 

r Fire Science 
Industrial Laboratory Technician* 
Law Enforcement * - 
Library Tefchmcal Assistant 
ProfessionaT Food Services 
Recreation Leadership 
Security and Loss Prevention 



\ 



^1974-75< GRADUATE EMPLOYMENT 
REPORT SUMMARY . • • 



Grad^'>n 

the^ 
Program ' 


Employable 

Grads 
Reporting 


Working 

Ful 1 -Time Unempl oyed 


Working Earning 
Part-Time Ran^e 


Median 
Sal-ary 


- 247 . 


^32* . 


' ne 5 \ 
— 


11 $500-1900 


$1250 



Grads Report Working 
' "^ Full -Time/Related Field 



Easing .Range "fledi ah Salary 



$500-1900 



$1226.59' 



71 Grads (Report Working 
Full-Time/qnrelatedTield 



Earning Range Mediart Salary 
$500-1650 



296 



7t 



$§90 



CRI-ME LABORATORY TECHNICIAN (Center -Campus only) 



OCCUPATIONAL LNFORMATIOH 
IN A NUTSHELL . .. 



* 'CRIME LABORATORY TECHNICIAN [IRC— Hollanid Cdye] y\ ' 

NATURE OF WORK . A specialist;in the exailii nation ^ comparison,, and analysis 
of physical, evidences of criminal activity. ' Wprk involves photograrphy, 
dollecting and penserving evidence, and microscopic^nd chemical analysis 
of /ingerprinits, firearms, hair, etc. / 



EMPLOYMENT- TRENDS . Not available. 
ESTIMATED SALARY . $9,000 -15,000 per year. 

\ 

. . *******************************' 



PROGRAM .REQUIREMENTS. AND COSTS J. . . ' 
^(see page-69. General Catalog)/ ^ 

. SEM E^STIMATED TOTAL COST . 

REQUIREMENTS'- "_ . HRS (tuition/fees, books & supplies. ) 

Associate of Applied Sq^ience ' » 

Degree. - Crime iSsboratory Technician 

• 12 Associate Degree Core Courses.". . .47 ....$1053.05.- $1081.70* 

Glherai yucation ' 14 [see Index ] 

• Physical Education — [see Index ] . 

/ ' . " 63 • • • . ■ ' ' 



y 



* This amount is cfh underestimrate. . At the. time of ^pnijiting some 
textbook and/or supply costs were not known. - ' 



?9.7 



■163- 



, . . / ■ ' - • SEM . 

ASSOCIATE DEGREE CORr COURSES - CRIME LABORATORY TECHNICIAN HRS 

^ ^ r- : — " ; = 

AVT 1 38 *Sti 1 1 Photography.'.'. v v • • 3' 

.BlO 101 Introductory Biology. : 4 

. BIO 24l Mi crojDiolosY , 4 

CHM 10^ General Chemistry I.' ' 4 

CHM 106 General Chemistry II [ A ■ 

. ' .CHM 235 Quantitative Analysis or , . 

' MLT 106 Hematology or • . ' 

BIO 271 Physiological Anatomy. " ".4 

LAW 110 Criminal' Justi^a 3 

LAW 132v~ I Interviewing ■.; 3f 

LAW 235 Criminal Investigation' & Laboratory Techniques 4 

. LAW 237 Cri mi na,l i s ti.cs I ; 3 

LAW 238 Crimina-li sties II ."....v 3 

LAW, 239 Criminalistics - III .; .'. ; 3 

LAW 268 "Evidence & Qri'minal Procedures 4 

LAW 269 Criminal law.'. , ._4 

^ . " • ■ • , • - .42 



'Grads in Employable *' ' ) • 

.the - Grads Working 'Working ' Earning Median 

Program Reporting Full-Time Unemployed Part-Tim^ Range Salary 



SEE LAW ENFORCEMENT 1974-75 GRADUATE EMPLOYMENT REPORT SUMMARY 



•■V, ■ 



I- 
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. ■ - • . 7- „ ■ •■ . ■ '; -.. 

FIRE-^ SCIENCE (Center Campus) " • ' • • . 

OCCUPATIONAL INFORMATION . ' • 
IN A'.NUTSrtELL . *. . ^ • 

• "flRE FI-SHT'ER [RSE-Hol land Code]- 



• 



MATURE. OF WORK. 



Controls and extinguishes fires , protects life and 

property, arjfl maintains equipme«t as volunteer .or employee of city,/. ' 
township, or industrial plant. Connects hose lines ta hydrants, ^operates * 
a pressure pump, positions ladders. /Helps people to safety ;and adminis- • ^ . 
, ters first aid'. Also r§spons,ible for* fire prevention. / * . ' 

' EMPLOYMENT TRENDS . Employment expected to increase-faster .than" average .t ' , 
in response to growing need for*fir^ protecjtion^^and, replacement ^pf vol un.- ^\ 
teer fire companies by professional ^fir^ departments. K$en compe'titit)n 
for/Jobs rn urban areas; better opportunity es in smaller "communities. , ^ 

^ ' Annual . ^ . \ - \ \ ^ 

'1^970 ' openings Projected 
^employment, 'to 1980^ il980' ' ^ . ; 'y 

Detroit^a^eaf ,3,600 260 

Michigan ' 6,350 450.' 10,000 ^/ 

' : — '• — ^ ^ — 

V ESTIMATED 6ALARY . Small cities $8,100"^9,7Qp;' large ,cUies $8,800- 
-10,500;' metr'opolitan' $10,400^12,200. ' ' . ^ / . ^ • 



PROGRAM REQUipM^TS" CO$TS ... . ...',■'.<■> \ 

. . (see page 7^, Genera] Catalog)' . . • . " ■ • \, \ 

SEM . -• ' ESTIMATED TOTAL COST ■ 
REQU IREMENTS • /' HRS ' ,(tuition/^£es^j30'oks & suRp14^s) . 

Certificate in Applied Science - » - ° . . "i : 

• f ire'Scienoe ' (' . . * <■ i> . - * " •• 

r 10 Certificate 'Core Courses '..'.-.'32 '. . $604 ./)0* ' 

. ' ^ - . ^ • • - '\ 4. 

Associate- of Applied Science Degree - . - ' ■ ..^ 

Eire Science" •. ^ J" " ' ' •' ■' 

' ■ X • ' - • '• t 

• 10 Certificate Core , Courses*. ; .'32,. . .-^ •.•.-$604.00* 

% '3 Associate Degree Core Courses 9.r....;» ,$160.25. _ ^ . - 

• General .Education ; '. . . .14. .' . ^. . 1. . [s^e ^dex' ] 

* • Electives — ,v.6.., .". [see" Inde7 1 

'•Physical Education '. .'tsee Index ' ] 



^ ' .'- 



^fThi^liount is an underestimate; At 'the- time.Qf printing- some 
textbook and/br supply costs wfere. not 1^^^. / , 'v.,' 



J- 



4 ' 

• ' ^ SEM 
CEBTIFICATE CORE COURSES - FIRE SCfENCE. ■ HRS 

FSC 100 Philosophy of -Fire Protection 3 • 

, FSC 101 Fundaments of Fire Preveriti^. .-. . . .- '..T. 3 

" FSC 118 Fire Science I .-. 4. 

^.FSC 119 Fire Science II ..: . 4 

FSC 1-28 Fire Protection Equipment & Systems l.\ *. 3 

FSC 1 29 Fi re, Protecti on Equi pment' & Systems' 11 . 3 

FSC. 230 Fire Department Administration ^; ■ 3 . 

I FSC 241 Building °Constructi on for Fire Protection .'■...!... '3 

FSC 213 Fire Hydraulics ■& Water Supply 3. 

FSC 251 Fire "Fighting Tactics & Strategy... .... .'.._3 

• 32 

ASSOCIATE^ DEGREE CORE COURSES - FIRE SCIENCE • HRS 

MTH 120 Mattematics ^ ' 3 

SPk 106 Principles of Speech^ 3 

- -MGT 101 "Principles of Management _2 

*******?********************** 



1974-75 GRADUATE EMPLOYMENT 

.REPORT Nummary . . 



Srads in 
,the 
Yog ram 


Employ.able 
Grads 
Reporting 


w — 

■ , Working 
■Full -Time 


'■ Working Earning Median 
Unemployed PaT^t-Tim^ "^Ranqe Salary 


62 ^ 




36 


•0 0 $570-1900 $1250 



oc Grads Report Working 
Full -Time/Related Field 



Earning Range Median'-Salary 



$570=1900 



$1250 • 



~-, Grad Reports Working ~ 
Full-Time/Unrelated. Field 



"Salary^. 



$ff90 
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. INDUSTRIAL LAEfORi^tTORY TECHNICIAN (Center Campus only) 

OCCUPATIONAL INFORMATION-^ ► ^ * 

IN A NUTSHE1.L 

. V* . • * 

I . - • 

I ^ - 

I ^ - ' ■ 

LABORATORY TECHNICIAN [IRC-Htfl land Code] * ^ • 

NATURE OF WORK , Sets up and operates small scale chemical production 
equipment under laboratory, conditions to test methods and chemical, 
processes for' product , development, following. specifications and guidance, 
from Rese^rcK Chemists or engljieers. Performs standard quantitative or 
qualitative chemical analysis to verify process conditions and^cdjnpile / 
research data. . . . ^ ' 

EMPLOYMENT TRENDS . Generally not available. However,^ employment i-s^ 
expected to grow faster than average for all engineering and s'Cience 
technician) occupations as a resuH of industrial .expansion and increas- 
ingly important role of technicians in research and development.' Favor- 
able employment opportiinities, particularly for graduates of postsjcondary 
school technician training programs. < . 

ESTIMATED SALARY . $3.93-5.89 per hour. ^ 



r 



PROGRAM REQUIRERENTS A'nD COSTS . . 

(see pac[e 75, General Catalog) * ' 

SEW ■ ESTIMATED TOTAL COST 

REQUIREMENTS HRS (tuition/fees, books & supplies) 

Certificate in Applied Science - • ' ^ 

Indyitrial Laboratory Technician, - / i , 

» , * * » 

• S^^Certific^te Core ^Courses. . . . :. . . .3& ..5 4677.40* . 

Associate of AppMed Science Degree ^ ' • 

Industrial Laboratory; Technician 

• 8 Certificate Core Courses ' 35.' "....$677.40* » ^ 

•.7 Associate D^egree Core Courses.;. .22 $34K25 - $409.75 

• Electives *. ..^ [see Index ) 



^ Thts amount is an underestimate. At the tfme of printing some 
textbook and/op^pply costs were not known. 
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SEM 

CERTIFICATE CORE COURSES - INDUSTRIAL LABORATORY TEC>^NICIAN / HRS 

CHM 105 General Chemistry I 4 

CHM 106. General Chemistry -11 ' 4 

ILT 116 Industrial Laboratory Technicia^i I...' .' 3 

^ ILT 117 Industrial Laboratory Technician II ' 3' 

ILT 226" Industrial Laboratory Technician III 7 

ILT 227 Industrial Laboratory Technician IV.; -7 

, MTH 100 Intermediate Algebra > - 3 

I MTH- 110 Introduction to Computers 

^ * ' 35 ' 

A - ' SEM 
ASSOCIATE DEGREE iCORE COURSES - INDUSTRIAL LABORATORY TEQHNtCIAN HRS 

BCO 204 Business Correspondence 3 

ENG 121 Composition I 3 

ENG 122 Composition It 1 3 

. PED 100/104 to 197 Physical Education : 2 

, SPH 106 Speech Communicatioris , - 3, 

SSC 121 Man and Society '. ', ' 4 

SSC 122 The American System : ,'. _4 



Grads in 

the 
Program*' 


Employable. 

Grads Working ^ Worki-ng 
Reporting Full-Time Unemployed l^art-Tlme 


Earning 
Range ' 


Median 
Range 


NOT AVAILABLE. NO GRADUATES IN 1974-75. . ' 



30^ 
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s - 



~ LAW ENFORCEMENT (Center CampuS only) 



OCCUPATIONAL INFORMAtiON 
IN A NUTSHELL . . . ^ 



POLICE OFFICER [RSE^-Holland CodeJ 



. NATURE OF WORK . Patrols assigned*be^t on* foot, .motorcycle,' sqWcar, • 
or horseback to control. t»;affic, prevent crime or disturbances of the 
peace, and to arrest violators.; Investigates accidents and crimes, 
inspects licensed establishments' to' ensure compliance with, the .Tatvt/ 



ERIC 



V. 



EMPLOYMENT TRENDS. -Good prospects for those with college training in 
law enforcement. Women and minority applicartts sought to make po]ice 
departments more representative of the populations ..they ser^ve. 



. 1970: • 
empl oyment 



Annual ^ 
openings 
to 1980 



Projected 
• 1980 



Detroit area '-v 8,950 
Michigan , 15i050 



520 
870 



21,750 



EST iMATED .SALARY . $9,500-11,000 to $4oioOO for high level administrative^ 
posts in metropolitan areas; u . ^, 

* ******************************* • * ' . ■ 



PROGRAM .REQUIREMENTS AI^ID XOSTS . 
(see page 76, General Catalog). 



REQUIREMENTS 



V 



Certificate in Applied. Science 
Law Enfofcemefit 



SEM. ESTIMATED TOTAL COST 

HRS (tuition/fee'5, books & suppl'ies ) 



\ 



• 9 Certificate Cdre Courses. 



,30. 



.$572.5b* 



Associate of , Applied Science Degree - 

Law Enforcement . • ' . ' • 

• 9 -Certificate Core- Courses. .30' ...$572.00* 

• 2 Associate DegrieXore Courses •.-.■6, $129. 45 

• General Education 20..-. . .fsee Index ] \ 

• El|ctives...' 7... 4 -.'..[jsee Tngix • ] 

• Physi cal Education " [see Index j 



* This amount is an* underestimate. At the time of printing some 
textt)Ook and/or supp'ly costs y^ere not known. ' 

. . ' ' " • 3.03 • > ■ ' 



CERTIFICATE CORE, COURSES - LAW ENKORECEMENT 



HRS 



LAW 110 Criminal^ Justice. ♦ 3 

LAW 128 Police Organization & Administration /. 3 

^AW 129^ Patrol Administration & Procedures ; : 3 

LAW 132Jnterv.iewing.......;W-.-r^v^.. 3^ 

' " .....3 



LAW 151 Highway Traffic Admi^nistratiorN.- • 

LAW 235 Criminal Investigation &. Laborathq^^^chniques 4 

.LAW 268.Evi(Ience^& Criminal Procedures. . .^^ , 1... 4 

LAW 269 Criminal Law.. '4 

LAW 279 Directed Studie^./ ' \ 

. ' V ^ : - 30 



ASSOCIATE DEGREE CORE COURSES - LAW ENFORCEMENT 



SEM 
HRS* 



PSY 101 Introductory Psychology \.,\^. 4 

PED 277 Advanced First Aid and Emergency Care _2 



' 1974-75 GRADUATE EMPLOYMEm' 
REPORT SUMMARY-. . 



[NOTE: The information below includes -grddu^ites of the CHme Laboratory 
. Technician, Law Enforcement,- and Security ^and Loss Preventi<)n propraws. 
The reader should note, however, that eacii of these is a s^arate, distinct 
program training people fp^ separate, di^nct professions.] ^ • ^ 



Grads in 

the 
Programs 


Employable 
' Grads 
Reporting 


forking - t ' , 
. Full-Time ilnemplbyed 


Wor^i.ng . EarnifiS'- 
Part-Time ' .Range 


Median 
Salary 


129' 


66 


65 * 0 


T ^ '$500-1650 


"$T214 



nf. Grads Report Working 
Fun -Time/Rel ated Fiel( 



Earning Range Median^alary 



$764-1600 



$1254 



Q Grads .Report Working 
^ Full-Time/UnreUted Field 


' Earning Range 'tW 


lian Salary 


$500-1650 ■ ■ — ^ 


$750 •■* 
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, ^ LIBRARY TECHNICAL ASSISTANT- (Center .Campus only) 

' LIBRARY.ASSISTANT [CSA-Hdl land- Code] * " ' ■ ' . 

^' 

NATURE OF WORK . Works lender the supervision , of librarians in public, 
academic, special, and school librarifts, ass'is'ting in'tfie many phases 
of library operations: ^ circulation, reference, 'periodicals,, cataloging,* 
special display, repair^ * 

EMPLOYMENT TRENDS , Employment expecteci ta grow faster than average 
fpr all occupations. Best Opportunities >n large publ ic^ and ^col lege 
libraries, particularly for graduates of academic programs; 

V 

- ■ ''\ . : ' ' ^ '. 'Annual ' 

1970 openings Projected ^• 

- _ empl oyment to 1 980 ,1 980 ( 

* ' Detroit area 1,700 160 . -— • 

• / . 

Michigan. ^ .■'5,250 490 6.400 



ESTIMATED SALARY . $6,500-10,000 per year. 



PROGR^ REQUIREMENTS' AND COSTS ... 
(see page 76,, General Catalog) 



* * V SEM - ESTIMATED TOTAL COST • 

• REQUIREMENTS HRS (tuition/ fees, book^ & supplies ) 

Certi fi catk in Applied Science - * ; 

Library Technical Assistant 

• I'q Certificate Core Courses Jl $542.80 - $543.45* • 

Associate of Applied Science i 
^Degree - Library Technical Assistant**, 

• 11 Certificate Core Courses .32... .....$557.30 -^$557.95 

• GeneV'al -Education 2a; [see Index ] 

• Electjves ...-.'..8 [see Index ] 

• Physical Education • ^ [see Index ] 

• -.>'. , 62 ■ _ • * ' - - - 



* Thi s amount is an underestimate. At^rthe .tiiJie of printing sora^ 
textbook an^/or supply co^ts were not1:tfSv?n. 



, ■ . SEM 

CERTIFICATE CORE COURSES - LIBRARY TECHNICAL ASSISTANT • - HRS 

liTA no An Introduction: to Library Services...»..^... :,..../.. 3 

LTA 12r Acquisitions , i . . j 

LTA 131 Cataloging & Processing ..•••-••'!•• 3 

LTA 132 Maintenance & Dissemination of Library Materials,/;.. 3 

LTA 141 Introduction to Audio-Visual Media i.. 3 

LTA 151- Reference & Bibliography , 3 . 

LTA 260 Library Coordinated Internship*..- '. . 3 

OFF 104 Records Management ...i. ... 3 

OFF "^OO Personal Development — '. — 2 

OFF 102 Office Machines '. » 3 

TYP 116/117 Typing..^....:. .•, , ......._3 

' • 32 • 



1974-75 GRADUATE EMPLOYMENT 
REPORT SUMMARY . . . 



Grads in Employable \ . 

the Grads • Working 
Program Report! ng Ful 1 -Time Une 


1 • Workihg Earning M'edian 
Wloyed Part-Time Range Salary 


1^25 15 ^ 5 ' 


4 ■ ^ 6 ■ $560-971 - $600 



r 



c Grads Report Working- 
^ Fun -Ti-me/ Related Field 



Earning .Range Mediah Salary 



$560-971 



$600 



4 
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PROFESSJEONAL.FOOD SERVICES (Center Campus only) 



.OCCUPATIONAL INFORMATION 
JN A NUTSHELL . . . 



-FOOD SERVICES SUPERVJSOR' [RSE-Holland CodeJ 



NATURE OF WORK . Trains and supervises employees engaged in serving food 
, in hosl^ital nursing homeT^choOil^or college food service depar^bment, ' ' 
and similar institutions, .and in maintaining cleanliness of food*seryice / * ^, 
areaS jind equipment. Instructs' workers, assigns and coordinates work of 
employees, supervises serving of meals, keeps records, requisitions 
supplies, and equipment, may direct preparation of foods. , — 



EMPLOYMENT TRENDS. Not available. 



ESTIMATED SALARY. Not available. 



PROGRAM REQUIREMENTS AND COSTS- 
(see page 82, General Catalog) 



REQUIREMENTS 



SEM . ESTIMATED TOTAL COST ■ y 

HRS (tiiltion/fees, ^books &^supplies ) 



T 



Certificate in Applied Science • 
Professional Food Services 



• 11 'Certificate Core Courses. 



.33,." $647.95* 



n. 




* This -amount, is in underestimate,^ At. the time of printing some- , • ' 
textbook and'/or- supply costs were'Tiot known."' 



GERTIFICATe\0RE courses " PROFESSIONAL FOOD SERVICES. 



HRS 



BUS 102 Human Relations ^ *. ..• 3 

PFS 100 Orientation to Commercial Foods..:.! 3 

PFS 110 Foods 'and Nutrition 3 

PFS 126 Food Service MJith. 1 3. 

PFS 127 Food Service Accounting..* ■.: .". 3 

^FS 136 Elementary Kitchen Practice 4 

PFS -137 Quantity Food Preparation ....w/....^ 5 

PRS 140 Food "Supervision : 3. 

PFS 141 Selection and Storage of* Food , 3 

PFS 142 Principles of Merchandising and Service ..' 2 

PFS 150 Directed Study... / i.J_ 

- " . -33 



******************************* 



1974-75 GRADUATE EMPLOYMENT 
REPORT SUMMARY ....... 



Grads in 

the 
Program 


Employable 
Grads 
• Reporting 


— ^ 

• - 

•working. 
Fuir-Time 


,/ • 

Unemployed 


Working 
Part-Time 


Earning 
Range. 


'Median 
Salary 


13 


' 7 


4 




. 3 , 


$500-1025 


$63/ 



, Grads feeport Woiskinq" 
1 Full-Time/RelateM ield 

idTan 



Earning Rangg • MedTan Salary 



$500-725 



$550 



, . Grad Reports Working 
Full -Time/Unrelated Field 



'Salary 



$1025 • 
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.RjECRfeATION-LEADE^iP (Cente*- Campus only) 



OCCUPATIONAL JNfiOfWATION ■ 
IN A I^UTSHELL ... 



RECREATIflM, WORKER [SIC-Holland Code] . s 



. NATURE OFd^ORK > Co1r<ducts recreation activities' and programs for groups 
i n publ i c deDartntents . ' vol untary agencies, camps, and schools. May 
scfiedule uVe^of fa9iljxles and equipment, collect fees, sell or rent ; 
products jOn equipoientT^inforce ru^^s, and referee. ^ ^ ' ' 

EMPLOYMEtfT TRENDS . Emplc^ent. expected to grow faster than average for 
all - occupations iri resp'bhse -to increased demand for recreation programs. ^ 
Favorable* outlook for^ thbs.e witn at least bachelor's degree in recreation. 
Good opportunities for ^pa^t-time artd summer employment. 

< \^ ^ Annual 

1970 openings Projected' 
employment to 1980 1980 

> Detroit area. * 400. ' - 80 — - ^ 

^, ' ' ' „^ 

-mchigan ' 1 ,700 140 2,400 

ESTIM^D SALARY. .- Starting B.A. $?,20d-9,000;" 'director $11 ,000-20,000. 

PROGRAM REQUIREMENYS/AND COSTS . . . « ^ ^ ' , * 

(see pa9e#«63, Generfil Catalog)- 

\ SEM- ESTIMATED TOTAL CPST, 

REQUIREMENTS ' ' ' ■ HRS (tuition/ fees, books & supplies ) 



Certificate irwvpp lied. Science - — A 

Recreation Leadership / ^ . 

• 8 Certificate Core Courses., .21 $381.20*. 

Associate of Applied' Science flii^ ^ . . 
De^grjee - Recreation L^cidership. 

• 8 Certificate Core^CoU'rs'es..\/. 21 $381 .'20* 

-^'12 AssociatI Degree Core Coursfes. . .37. , $580. 06 - $618.56* 

• El ecti ves . . .M . . . .\ . isee index 1 

_ . * ■< * ^ , 

• This amount is an- underesttTnate. At the time-of printing some 
textbook and/or supply costs were not known. ^ ' 

V 303 , . 



-175- 



i 



. . . / 

CERl^FIC/yTE CORE COURSES - RECREATION LEAD.ERSHIP 



SEM 
HRS 



PED ^51 Activities for El^entary Age Children • 2 

PED 256 Rules and Techniques of Officiating and . . •/ 

Programming Sports 2 

REC lOeJntroduction to Recreation — ^. v. 3 

REC 11 r Organization and .Operation of • Recreation Services — 4 

REC 126 Arts & "Crafts .< 2 

REG 127 Music 'and Rhythmic Activities...:. 2- 

'REC 218 Group Leadership; 3- 

RtC 219 Recreation^ Centers & Playgrounds:.; . . . , . ._1 

21 



ASSOCIATE DEGREE CORE COURSES - RECREATION LEADERSHIP 



SEM/ 
HRS 



ENGM16/T21 Eng.lish 3 

ENG 117/122 English ' 3 

HUM 121 Introduction To The Arts 3 

HUM 122 The Arts and Society • .• -3 

PED TOO/104 to 197 Physical -Education... ,, "2 

PED 260 Hygiene " 2 

PED 276 Standard First Aid ;.... 2 

REC 246 Recreation Field Work I. 4 

REC 24> Recreation Field Work II ....#-4 

SPH 106 Speech Communications I...* 3 

SSC 121 Mar\ and Society -....-,^^......'.^4 

SSC 122 The American System. _4 

^ : ' ' . • . ' 37 



************************<?****** 



1974-75 GRADUATE EMPLOYMENT 
REPORT -SUMMARY . . . 



ERIC 



« 






Grads in Employable ' , » 
the • Grads*" Working Working Earning Median 
" Dv<rtr,y.am ReportittQ Full-Time Unemployed "Part-Time Ranqe Salary 


- • '11 5 ' 3 ■ ' 


1 


1 '$720-1-300 $1000 


U ' — k ' — ^ 

ft' ' * 






„ Grads Report Working 
^ . Full -Time/Related Field 




, (arad Reports Working • 
. ' Fun -Time/Unrelated Field 


-Earning Range Median Salary 




Salary 


. $720-1000 . $860 




$1300 ' * 
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• • SECURITY AND" LOSS PREVENTION (Center Campus only) « ; 

OCCUPATIONAL INFORMATION ^ ' • . 

IN A NUTSHELL . . / ^ ' 

^ .... 
' SECURITY ^ORKER/PNAGER [RSE^-Holl and C0(Je] 

NATURE OF WORK . Plans and arranges for patrols and inspections of property 
to protect it' against fire, theft, vandalism, , and illegal entry. , Directs 
personnel involved in estabTishing, promoting,. and maintaining firm's*, 
security and property protection programs. = • ■ -s 

EMPLOYMEN T TRENDS .' Moderate increase. " i " ■ - 
1 ^ ' ' ■ ' . 

ESTIMATED SALARY . $100-225 per week. t ^ ' ' \ 



- 



m 



PROG^RAM REQUIREMENTS AND COSTS . . . ^ ^ 
(see page 84, General Catalog) 

SEM ESTIMATED TOTAL COST 

REQUIREMENTS ^ HRS (tuition/fees, books & supplies 

Certificate in Applied^ Science-^-^^ ■ 
Security & Loss Prevention • - ^ 

• 7 Certificate. Core Courses,., \Z2 $390.55* 

Associate of Applied Scrence Degr^, 

Security & L6ss Previ^tion ^- • . 

• 7 Certificate' Core. Courses ,...2?. ......$390.55* 

• 6 Associate Degree Core Cour'ses 19..,^../. $351.35 

•General Education, \ 20 \ [see index ] ^ 

• Pf^si'cal Education ^ • *_2^ /-[see Index ] 

.63 ' " ' 



^ This amount is an underestimate. At the tfme of printing some 
textbook and/or supply costs were not knpwn. 
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' ' • - , ' SEM 

CERTIFICATE CORE COURSES - SECURITY AND LOSS PREVENTION . HRS 

t . SLP 110- Introduction to Security^ 3, 

SLP 113 Industrial. Fi re Protection. T. 3 

SIP 121 Principles of Loss Prevention J; 

SLP 1 i2 Comparati ve. Securi ty Systems ..... j — ' ; 3 

SLP .140 Security Administration .* 3 

' SLP 250 Criminal, Civil & Administrative -Law In 

. Security Administration. *. ... — / .* — 3.^ 

LAW 235 Criminal IjijtestWatjon & lafcoratory Techniques'... .4 j 

- • ^ ' . 22 V 

• ' '- -* . " • , ^ 

^ • ■ SEM • 

ASSOCIATE DEGREE CORE COURSERS - SECURITY AND LOSS PREVENTION HRS 

SLP 111 Introduction to Industrial .Safety. .'...I..'... 3- 

SLP 260 Directed -Studies.... '...W: ^. 3'-^ 

LAW 132 Interviewing .• 3 

• . BMA 101 Business Math.. 3 

BUS 102 Human Relations...- 3_.... 3 . 

PSY 101 Introductory Psychology. '. _4 

... ' . • 

'****************************** 



1974-75 GRADUATE EMPLOYMENT 
REPORT SUMMARY ... 



arads in Employable ^ 

the .Grads Working " Working Earning* Median 

Voqram Reporting Full -Time Unemployed Part-Time Range Salary 



SEE LAW ENFORCEMENT 1974-75 GRADUATE EMPLOYMENT' REPORT 



V 
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J' 



r' 



v'-179 

* ' • WORKSHE€T \* ' " 
Computing f rog^arti^'Co^ts 



♦ * 



PROGRAM NAME: 



4, Certificate Core Courses [see ^partipular p'r<»gram] 



: ^ r- 

2. Specialty Courses (see particular programj 



'3. Associate Degree Core Cqur'ses^jj^e^particglar program] 



f.. 4 SUB TOTAL 



ESTIMATED COST' • 



5. General Education ( i ncl ud i ng *Ph/s i'cal Tducatipn) 



r^BUXSe ft 





Course* Name • 
















■ . , - . 
















* — 




e 












< 










6. SUP TOTAL . 




* 

ve Courses 






\ 




— f " 

Course # 




Course Name^ 




' 1 

' ) . 


» * 




■ * <• 


> - < 


t. ' 










^ . 1 ■ ~ , 

* ^ 














'- 4 » -"A' 








t 






* 


, / ■ 


8. SUB TOTAL 


. $ - ■ !^ 


i/ 
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TOTAL- §ifin] 



-181- 



COURSE ' - J 

(ACQ ACCOUNTING « ^ 

ACC -100 Introduction to Accounting - 
4 Sem Hrs - (4 'Contact hr-s) South Campus 

' ACC 101 Principles of Accounting! - ^ 
3%em Hrs - (3 contact hrs) CerTteF Campus 

ACC 102 Pr'inc1p4^ of Accounting 11 
• 3*Sem Hrs - (3 contact hrs) Center ^Campus ' ^ 

ACC 103 Principles of Accounting III/-... - 
3^ Sem Hrs - (3 contact hrs), Cente^v Campus' 

ACC 108 Principles of Accountintf^^v- '^^0 
4^ -Sem Hrs - (4 contact hrs) Soiith Cajripus. , 

^ ^ • • " t> . ' 

"ACC 109 Principles of Accounting4r- " . ^..^ ' 
4 Sex Hrs ~ contact hrs) South; Campiiisi.. 

ACC 215 Governmental an^l Insf'tl tuti^inar 
Accounting - 4 Sem.Hrs^^- contact hr^) 
Center Campus 



ACC 218 Intermediate Accounting I - 
4 Sem Hrs -(4 contact hrs) 

Afifi, 219 Intermediate Accounting II - 
4 Sem Hrs -(4^ contact hrs) 

ACC 227 Cost Accounting - 4 Sem Hrs - 
(4 contact hrs) ' ' ' 

**ACC 230 Federal Income Jaxrlndividual 
4.Sem HrS' - (4-con^aGt !hrs)W/ ' • 

ACC 231 Business Taxation -'4^ Sem" Hrs - 
{4. contact hrs) South i^anjpus 

(ADN) NURSING ~ ASsbciATE DEGREE 

c * , ■ ' 

ADN mp Fundamentals - 6 Sem Hrs - 
•Fall semester only - (12 contact hrs)* 
Center Campus 

ADK 110 Maternity Nursing - 4 Sem Hrs 
Spring semester only - (16 contact hrs). 
Center Campus 



TUITION/FEES TOTai, ESTIMATED COST* 



$58.00 . • "; ' p^AO ■ 

' ' ' $43?5:d' - $44.50 
$75.45 » ' , 
$70.50 , 
$58.00** 



•$58."0O 



$58,00 



$58.00- 



$58.00 Center $72.50 

$58rO0 South $76.90 _ 

$56". 00 Center $58.00** 

$58.00 South $58.00 



$58^.00 



$72.95 



$58.00 Center $69.75 
$58.00 South $72.95 



$5 8.00 



$97.00 



$^3.00 



$58.00 



'$142 ..15 -'$1^.65 



$7^.95 



*Thi6 amount includes tuition, fees, books and supplies. ' • .0 

* **This amount is an underestimate. At theyUine^of printing some textbooks 
ahd/or supply costs were not known. : ' 



COURSE ■ ■ 

ADN 120 Mental-Physical Nursing I - ^ 
5 Sem Hrs - Spring semester only - 
(18. contact hrs) Center Campus 

ADN. 226 Mental-Physical Nursin^JI - 
11 Sem Hrs V Fall semes tier only - 
* (21 contact hrs) Center Campus 

ADN 227 MenWrPhysidal Nursing' III - 
5 Sem Hrs - Spring semester^^only - 
(18 contact hrs) Center Campus 

-ADN 240 Pe'diatric Nursing - 5 Sem Hrs - 
Spring semester only --(18 contact hrs) 
Center Campus 

ADN 250 Trends in Nursing - 1 Sem Hr 
Fall or Spring semester -(1 contact hr) 
Center Campus ^ - 

ADVERTISING 
See MKT 

(AFM) AIRFRAME MECHANICS 
(Aviation Mechanics) 
See also APM^PPM 

AFM 211 Repair of Wood; Fabric and 
Finishing - 3. Sejn Hrs - (5»5 contact hrs) 
South Campus ^ 

AFM 212 Sheet Metal I - 3 Sem.Hrs - 
(4.5 contact hrs) South^Campus - ^ 

AFM 213 Aircraft Welding - 2 Sem Hrs - 
(3.75 contact hrs) South Campus 

'AFM 214 Sheet Metal II - '3 Sem Hrs - 
(4.5- contact l^rs) South Campu9=Ns, 

AFM 215 Assembly and Rigging, Inspec- 
tion, Ground Operations & Servicing - 
5, Sem Hrs - (7.5 contact hrs) 
""South Campus 

AFM 221 Hydraulic, and Pneumatic 
Systems, Fluid Lines and Fittings - 
3 Sem Hrs. - (5.5 contact" hrs)- 
South Campus. 



TUITION/ FEES TOTAL ESTIMATED. COST* 
$77.50 $103.75 - $128. oi^ ' 



$ 16-9. 50- 



$77.50 



$77.50 



.$14.50 



$48.50" 



$48.60 



$34.00 



$48.50 



$77.50 



,$48.50 



$199.50 - $231.7.5. 



$77.50** 



$89.75 



$14.-50** . 



$66.00 

$48.50 - $66.00 

$43. 7i - $J51.^5 
$48:50 

$77.50 - $95.00 

$48.'50 - $66.t)V 



, ^ *This amount includes tuition, fees, 

**This amount is an' under-estimate. At 
and/qr supply costs were not known./* 
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books and supplies, 
the time of printing some textbooks 



COURSE , , 

AFM 222 Landing 6e«r System? - 3 Sem 
HT's - (4.5*contact hrs) South Campus 

t 

AFM ?23 .Cabifi A tmos p he ref Systems, 
Instrument Systems, Communipations . 
. and Navigation 5ystems^>^^em Hrs"- 
(4.25 xpntact hrs) Spjffh Campus 

, AFM 224 El ectri/^1 System I - ' 
2 Sem Hrs^- (3/75 contact hrs^) 
South Campus 

' • • 

AFM 225 Electrical Systems II 
2 Sem Hrs_^- (3.75 contact hrs) 

* South Campus 

AFM 227 Fuel* Ice, Rain Control 
Position and Warning, Fire Protection 
Systems - 3 Sem Hrs - (4-5 contact hrs) 
South Campus 

AFM 228 Tests, Preparation and Practice 

• (Systems and Components) - 3 Sem Hrs - 
(4.5 contact hrs) South Campus 

, AIR CONDITIONING ^ 
\ See CCT 

j (ALH) ALLIED HEALTH 



TUITION/FEES . JOTAL ESTIMATED COST 



ALH 110 Health Concepts - 1 Sem Hr - " 
Fa'll and Spring semesters only - 
(1 contact hr) Center Campus* 

ALH 229 Independent Studies - 3 Sem Hrs^ 
(3 contact hrs) Center Catnpus 

ANATOMY .. .. 



See BIO 

(AST) ANTHROPOLOGY 



j ANT 100, Introduction to Anthropology 
3 Sem Hrs - (3 'contact hrs) 

ANT 2''ir Physical Anthropology &' Archeo- 
logy -.3 Sem Hrs - (3. contact hrs) 



$48.50 
'.$48.50 



$34.00 



$34.00 



$48.50 



$48.56 



$14.50 



$43.50 



$48.50 

$50.75 - $56.75 

$•34.00 - $40.00 
$34.00 

$48.50 - $54.50 
$52.00 



$14.50** 



$43.50 



$43. '50 Center $43.60** 
$43.50 South $54.45 

$43.50 Center- $43.. 50** 
'$43.50 South $50.00 



*This amount includes tuition, fees, books and supplies. 
**This amount H and underestimate. At the ft i me of printing some; tektbooks 



and/or supply ^costs were not known. 
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COURSE • , ' 

ANT 221 Sociocultural Anthropology - 
3 Sem Hrs (3 contact hrs) ' 



* (APA) APPLIED ARTS 

. APA 110 Water Color Painting 
(3. contact hrs) 



2 Sem Hrs - 



-APA 111 'Opaque Methods of Painting: 

* Oil' or Acrylic - 2 Sem Hrs - 
(3 contact ^hrs) ^ - 

APA 120 Constructecf Jewelry & Metal wo rjc - > 
2 Sem HrS;- (3 contact hrs) 

APA 121 Jewelry & Me talwork: Centrifugal 
Casting - '2 Sem Hrs - (3 CQntact firs) 

APAJ30 Introduction to -Handspinning, 
Weaving^ Natural Dyeing^ -n2 ^Sem Hrs - 
(3 contact hrs). ' • 

(APMO AIRER^AME AND POWERPLANT MECHANICS - 

'(Aviation Mechanics) 
See also AFM, PPM' _ ' • 

APM 111 Basit Electrricity - 3 Sem Hrs^ - 
(O cpntact hrs) .South Campus ' 
" * ' ' 

APM 112. Mathematics - 2 sem Hrs - 
(2.75 contact hrs) South Campus 

APM UJ^Basic Physics, Aerodynamics,- & 

* Weight & Balance - 3 Sem Hrs - 
(4.25 contact hrs) South Campus 

APM 114 Materi'als & Processes - 3 Sem. Hrs - 
(4.25 corrtyact hr^) South Campus 

APM 115 Aircraft Drawing* - 2 Sem Hrs - 
(3.75- contact hrs). South, Cafhpus, 

APM 11,6 Maintenance Forms & Mechanic 
^ Certification - 2 Sem Hrs - 
(2.75 contact hrs) South Campus 

•'APM^^IU' Cleaning & Corrosion Control - 
2 Sem Hrs-- (2.75 contact hrs) South Campus 



'. JUITION/FEES ' total ESTIMAttP COST* 

$43. 50 Center - $43.-50** 
. .,$43.50 South $50.00 

.$34.00 Center $34.00.^ ," 
*' r 

$34,110, Center $34.00 ' ' 

- $'39.00 Center' $44.95 
$,39.00 .Center $39.00- 
$39.0S^Center $39.00 



$43.50 
$34.00' 
$48.50 

$48.50 
$34.00 
$34.00 

$34.00 ' 



$53.50 - $58.00 
$55.50 T, $60.00 
$48.50 - $54.-50. 

$48.50 $54.50 



■$34.00- --$40.00 
$34.00 - $40.00 



$34.00 - $40.00 



*This amo.unt includes tuition, fees, "books .ami-supplies. ' . ' r 
. **This amount -is an underestimate. At- the time of printing some textbooks. 



ERIC 



and/or Supply costs were not known. 



3ir 



COURSE, 

APM 118 Tests, Preparation & Practice 
(Core) 3 Sem Hrs - (3.75- contact hrs) 
South Campus • 



TUITION/FEES 

i 

$48'. 50 



TOTAL ESTIMATED COST* 
'^$52.00 



'APM-251 Aviation Seminar - 1 Sem Hr - < 
\>\ .0 cunudCL nrsv ooutn uainpus ^ 


$19. 5o' * 


/$19.50. 


APM 252 Aviation Seminar - 2 Sem Hrs - 
\3 contact nrs; oouui Lampus 


$34.00 


$34.00 ' 


• ■ ■ ■ ■ ^ ' 

nrn, uoo HViation oeimnar ~ 0 oeni nrs 
)[4-5 contact hrs) South Campus • 






APM 254 Aviation Seminar - ^4 Sem Hri - 
(6 contact hrs) South Campus ' ^ 


■ $63.00 


$63.00 


APM 255 Aviation Seminar -.5 Sem Hrs* - 
(7.5 contact hrs) Sou-th Campus 


$77.50^ 

$ 


$77.50 


(ART) ART 


\ 




ART 106 Basic Drawimg.I - 3 Sem Hrs - 
.(6 contac-t hrs) -.^ ■ • 


$48,50 Center 
$48. $0 South 


$48.50 
$48.50 



ART 107 Basic Drawing II 
. (6 contact hrs)^ 

ART 136 Color & Design! 
(6 contact hrs) 



3 Sem Hrs - 



3 Sem Hrs - 



ART137'Cplo^& Design II'- 3 Sem' Hrs 
(6 contact hrs) ' . 



ART 146 Ceramic I 
(6 contact hrs) 



3 Sem Hrs - 



ART .147 Cewmics 11. - 3 Sem-Hrs - 
(6' contact Hrs) 

ART T61 Elements of Art -'3 Sem Hrs 
(3 contact' hrs) " „ 



'ART 206 Life Drawing I • 
(6 contact hrs) 

ART 207 L'ife Drawing II 
' ( 6 co ntact hrs ) 



3 Sem Hrs 



3 Sem Hrs 



ART -210. Beginni ng Watercolori^f'af nti ng 
3 Sem Hrs - (6 contact hrs),' ', 



Y 




$48.50 Center $48. 50' 

$48.50 §outh $48:50 

$48.50 South $48.50 

$48.50 Center $48. 5a**. 

>$43.50 Center $43. 5Q** 

.$48.50 South $48.50 

.$53.50 -Center $64.45 

$53.50 South $53.50 

$53.50 Center -$53.50 

$53.50 South $53.50 

$43.50 Center $43.50** 

$;43.50 Sou,th $54.4^ •, 



$4^.50 Center '$43.50** \.' 

$53.50 South $61.65 ' 

$53.50 South $53.50 

$43.50 Center $43.50** 

$43.50 Center $43.50** 

$48.50 South $48'. 50 



$64.75 



' *This,aniou.nt includes tu<t1erw fees, books and supplies.. , - 
, ' **This amount is an underestimate. At the ttme^of printing some textbooks 
and/or supply costs were not known. ' / . 



p 



COURSE 



TUITIQN/fEES TOTAL ESTIMATED COSP 



ART 216 Basic fainting I - 3 Sem Hrs - 
. * (S'-contact hrs) 

'AliT 217 Oil Painting - Painting II - 
3 Sem Hrs - (6 cbnta&t hrs) > - 

.,ART ,220 .Jewel & Metalwork - 4 Seni Hrs - 
(7 contact hrs) . , 

ART 256 Sculpture"! - 3 Sem Hrs - 
'(6* contact hrs) 

, ART 257 Sculpture II - 3 Sem Hrs - 
(6 contact hrs) 

'■, ART 261. Art of the Western World I - 
3 Sem Hrs - (3 contaqt'^ hrs) 

AfiT 262 Art of the Western Worl4 II - 
, 3 Sfem Hrs. (3 contact hrs) 

. ..^ART 2p5 ^Structure of Modern Art - 
'3 Sem Hrs - (3^cohtact hrs) 

. (AST)4ASTR0N0fy ' , . ^' 

AST''103 General Astronomy I- - 
. 2 Sem Hrs - (2 ^"n tact hrs) ^ 

AST 104^ General Astronomy II - 
* t Sem Hrs - (2 contact hrs) ^ 

(ATA). AUTOMOTIVE 

ATA 110 Automotive B^rake Systems - 
..theory & Operation -,2 Sem. Hrs - 
* (2 cofitact hrs) South Campus 

ATA 111 Automotive -'Brake ^vicing - 
2 Sem Hrs - (2 contact hrs) South Campus 

ATA II2 Automotive -^upension Systems - 
•2 Sem Hrs - (2-contact hrs)- South Campus 

■ ATA 113 Automotfve - Suspension Diagnosis 
and Servicing - 2 Sem Hrs -(2 contact^hrs)- 
Squth .Campus 



$48.50 Center 
$48.50- South . 

$43^ Centier, 
$48'k6 Soul 

- ' > 

$73.00 Center 
$73.00 South 

$43.50 Centec 
$53. 50. South' 

$43.50 Center 
$53.50 

$43.50 Center 
$43.50 South 

$43.50 -Center 
$43.50 Sduth 

$43.50 Center) 
$43.50 South/ 



$48.50** 
•$48.50 

i43;50** 
.5-0 

$78.95 
$73.00 

$4''3.50** 
$53.50. 

$43.50** 
$53.50 ^ 

$43.50** 
$58.45 

$43.50** 
$43.50** 

$43.50** 
$57.45 



$29.00 Center $29.00** ^ 

' $29.00 South $39.50 - $43.25 

$29 .OQ..Center $29.00** , 

$.29.00 South $29.00 



$29.00 



$34.00 



$29.00 



$34.00 



$^8.25 



$43.25 



$29.00 - $41.95 



$34.00 



■*This amount' includes tuition, fees, books and supplies. 
*?Jhis, amount is 'an underestimate. At the time of printing some textbooks^ 
and/or supply costs were' not known. ' ' , . ' 
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COURSE • - 

ATA 120 Automotive - Engine Fundamentals - 
2 Sem. Hrs - (2 contact ,hrs) South Campus 

ATA 125 Automotiver - Engine Laboratory - , 
A Sem Hrs - (4 contact •hrs) South Campus 

ATA.l^fr Automotive - Fuel, Lubricating & 
CooLing Systems Servicing - 2 Sem Hrs - 
(2 contact -frirs) South Camp\i* . 

^ / 

ATA'.135 Automotive - Electrical 
Fundamentals, Lighting & Accessories - 
2 Sem Hrs • {2'contatt hrs) South Campus 

ATA;1|36 Automotivis - Ignition Systems - 
2 Sem Hrs - (2 contact hrs) South Campus 

ATA 145 Automotive - Carburetion & Emission 
Systems - 2 Sem Hrs - (2 contact .hrs) 
South 'Campus . • 

ATA 146*^utomotive - Carburetiop & Emission 
Systems - Servicing- 2 Sem Hrs 
(2 contact hrs) South damp us \ 

ATA 150 Automotive - Standard Transmissions 
& Power Train Systems - 7jl%m Hrs 
^(2 contact hrs) S6uth Campus 

ATA 161 Automotive Air Condi ti oni ng. - 
2 Sem Hrs - (2 contact hrs) South Campus 

ATA 171 Automotive - Automotive Service 
-Management - 2 Sem Hrs - {2 contact hrs).. 
South Campus ' * • * 

, ATA 180 Automotive - Diesel Engines i 
i 2 Sem Hr^- (2 contact hrs ) South Campus 




ATfl 135 Diesel - Fuel Injection I n 

2 Sem Hrs - (2 contact hrs) South Campus 

^ATA 186 Diesel Fuel Injection II - 
2" Sem Hrs - (2 contact .hrs) $outh Campus 

,ATA 235 Automotive - <Jranfejng Systems - 
2 'Sem Hrs - (2 contact %ri] South Campus 

ATA 236 Automotive -"Electrical Qharging 
Systems - 2 Sem Hrs - (2 contact hrs) 
South Campus 



TUlft ON/FEES TOTAL ESTIMATED COST* 
$29.00 $41.65 



$68.00 



$34V00 



$29.00 



$29.00 

$34.00 

$34.00 

$34.00 
$29.00 

$29.00 
$29.00 
$29.00 



$68.00 
$46!95 

$41 ;65' 



$34,00 / $34.00. 



$29.00 - $41.95 



$3-4.00 



$45.95 



$41.00 
■$29.00*A 

$29.00 - $41.95. 
$47.00 . ' 
$31.20 



$34.00 - ' $34.00 



$34.00 . $-34.00 



^ ; *Th1s amount includes tuition, fees, books and* supplies. . * < 

• **This amount is an underestimate. At the time of printing sonte textbooks 
arid/&r sqpply costs were not known. 320 



COURSE / ' TUITION/FEES - . TOTAL' ESTIMATED Q)ST* 



ATA 245 Autonx)t*y€ ~ Diagnosis & Emission , $29-0Cf'^ $35.10 ' 
Adjustments (Tuhi-up) - 2 Sem Hrs - ' ' , 

- (2 'contact hrs) South Campus . ' • * 

t ^ , ^ ^ ^ . 

ATA 246 Automotive - Emission Systems" , $34.00 • $34.00 

Servicing (Tune-upO - 2 Sem Hrs - . m ' ' ^ , 

(2 contact hrs). South Campus , - , 

AfA 255 Automotive Automatic Transmission* $,29»00 ' , $58.00 

System - 2 Sem Hrs - (2 contact hrs) ' / 
' South Campus ^ ' ^ . * . ; - \ 

ATA 256 Automotive - Automatic Transmission $34.00 ; $34.00^ 

Servicing - 2 Sem Hrs - (2 contact hrs) ' : 

S6uth Campus * ' ^ * 

* * * ' - 

*ATA>26J Automotive - Air Conditioning / $34.00 $41.80 • 

. Servicing - 2vSem Hrs - (2 contact hrs). 
South Campus . . / ^ ' * 

(ATC).Bl>ILDING CONSTRUCTION A MAINTENANCE - - " . * ; 

AfC ncT^nstruction - Blueprint I & Math I - $32.00 ' $48.95. / 

\ ^ , ^ Sem Hrs - (2 contact hrs) South Campus • ^ 

^ ^ ATC 1I5 Construction - Blueprint II & 432.00 ' $32.00*> 

Math^-ft-r- 2 Sem Hrs - (2 contact hrs) . . ' 
, South Xampus 

ATQ 116 C-onstruction Cost Estimating^ - ' $29.00 $29.00l* 

2 Sem Hrs - (2v^Qntact hrs)" South Campus . ^ 

^—I^Z 118 Consfiruction - Electrical Blueprint"^ - $^9^00 ^ .$36.80 
Readi^ng (Residential) - 2 Sem Hrs - 
contact hrs) South Campus 



ATC 119 Construction - Electrical Blueprint / $29.00 $34-20 
Reading (Commercial) -2 Sem Hrs ^ 
(2 'corttact hrs) Soath Campus ' _ 

ATC 125 Construction - Wiring Residential/^' $29.00 - * $40.00 
2 S^em Hrs - (2 contact hrs) South Campu^ 




ATC 126 Construction - Wirjng Commercial & $29.00. $37.35 

Industrial -^2* Sem" Hrs - (2 contact hrs). 
.South Campus ' . 



^ST* 



ATC 135 Construction - Masonry Science I - . $29.00 ' . $29.00** 
2 Sem Hrs -,(2 contact hrs) South Campus • . ^ * 

*This amount includes tuition^ fees, books and supplies. 
**This^^mount is an undet^st?*^ At the time of printing some tejO^ooks- 
and/or supply costs were not known* ^f^l ^ ^ * " ^ 



^\ COl^RSE ■ * . * JUITI(jN/FEES TOTAL ESTIMATED COSf* 

r • ATC i,136^ Construction-Masonry Science\I * $29-00 $29.00 

Jp^^ (Qaantity. Estimating) - 2 Sem Hrs - 
(2.contact J)rs) South Campus \ 

^* ATC. 140 Construction-Haiid Woodwo4ing / $53.50- . $63.20 >^ 
Tools-Care & Use - 3 Sem Hrs -> (3 contact^hrsV 

South Campus ^ 

ATC 141 Construction-Power Tool s'-Care & Use - $53.50; $58.00 ^ . 

, ' • 3 Sem Hrs - (3 contact hrs) Squtti CampUs ' 

ATC 151 Construction-Layout Surveying - $32.00" $32.00**" 

2 Sem Hrs - (2 contact hrs) South Campus • • 

• ATC 210 E1ectr«ical Bluepr/fnt Reatiing (Utility $29.00 *. '$38.15' 

& Industrial) - 2 Sem Hr^ - (2 contacft hrs) , " \ 

South Campus 1 \ 

. ' • V . ' • ' 

(ATD) drafting & DESIGN ^ ' , , . 

ATD 1^2 Drafting-Structural Drawing - ' •$29.00" $29.00** 

^ -2 Sem' Hrs - (2 contact hrs) South Campus " • ' , .se 

ATD 163 Drafting - Conveyors - 2 Sein Hrs ^ $29.00' ■ $29.00** 

(2 contact hrs) South Campus . » • . * 

AtD 16/ Drafting-Plant La.yout & Equipment" '$29.00, $29100** 

2 Sem -firs (2 contact hrs) South Campus ' • ' • ** 

ATD 175 Drafting-Sheet ;Metal-ParallerLihe $34.00^ $42". 75 

Layout - 2 Sem" Hrs -"(2' contact hrs) . * . , , 

South Campus ' ^ * " ' . 

^ ATD 176 Drafting-Sheet Metal -Radial Line ^ > $34.00'' $49.75 
' " & Tri angulation Layout - 2 Sem Hrs - * - 
' (2 contact hrs) South Campus 

ATD 177. Drafting-steel Metal Tr.iangulatioifr" $34.00^ ^^$34.00 
Applicatidns 2 Sem Hr's-=-(2-C0ntact hrs) ' - ■ 

South Campus ' ' ' ..^ - 

ATD 178 ^Drafting-Sheet Metal -Short Cut $34.00 *' \. $34.00 

ApDTTca|t,pns - 2 Sem Hrs - (2 contact, hrsf 
Sduth Campus ^ • 

/ JTD190^Prafting-Machine Tool Blueprint ' $29.00 " . $36.95 • 

. ^ Reading - .2.-^em Hrs-- (2 contact hrs) . ~ • '. • 

South Campus- , . ' ' ' ^ , ~ ' ^ 

• . ATD 195 Drafting-Essentials - 2 Sem Hrs - $29.00 ^ $61.75 

(2- contact hrs) South Campus 



*This amount includes .tuition, fees, booksiind supplies. 
' \ **This amount is ah ^underestimate.- At th&>time,of printing some textbooks 
and/or supply costs were. not- known. 

ERIC . - . 



COURSE ]• ' • • 7— TUITION/FEES. TOTAL ESTIMATED CQSJ* 

ATD 196 Drafting-Coriventio/fs & Symbols 
■'2 Sem Hrs^ (2 contact <lirs) South »Camp«is ^ 



AJD 197 DraiFting- three Dimensional Shape 
Interpretation - 2 Sem Hrs - (2 cOiitact 
hrs) South Campus = T 

ATD 198. Drafting-Advanced Techniques - 
2 Sem Hrs - (2 co.ntact hrs) South Campus 

ATD 204 Draft! ng.-Elements ef Body Rixture $29.00 ' $29.00** / 

Design 1-2 Sem. Hrs - (2 contaVt hrs) ' / 

South, Campus • " . ■ ^ • 

ATD 205 Drafting-Jhtroduction to Body Draftir 
> 2 Sem Hrs - (2 contact hrs) South .Campus- 

i' ^ ' ■ 

7VTD .206 Drafting-Advanced Body Drafting - 
. 2 Sei^Hrs - (2 contact hrs) South' tampus 

; ATD* 208 DraftingrBody Design & Layout - 
2 Sem Hrs - (2 contact hrs) SOuth taiiipus 

ATD- 209 .Drafting.-S.u r face Development 
2 Sem Hrs - (2 contact hrsj South- Cam,pus 

ATD 215 Drafting-To6l Detailing & Assembly - 
2 Sem Hrs '- (2 contas,t hrs) South- Campus. 

ATD 216 Drafting-Tool, Detailing^ & Cam Layout 
2 Sem HrS - (2' contact hrs) Soutt^Campus 

- ATD 217 Drafting-Tool & Gauge Desfign - 
2 .Sem Hrs - (2 contact hrs) South Campus 



129.00 ' . 


$29.»70 


$29.00 

• * 


$30.05 ■ 


' $29.00 


$31.80„ 


$29.00 ' 


$29.00** 


^ $29.00 


$39.65 


^$29.00 . 


$29.00** 


$29.00 - ' 


$35.25 


$29.00 


$36.37 . 


$29.00 


$42.65 


$29.00 


$31.80 • 


1 

$29.00.'' 


$31.80 


.,$29.00 


$29.00** 






^ $29.00 


$29.00**, 


$2^.00 ' 


$46.20 



' > ATD, 218 Drafting-Special Machine I • 
2 Sem Hrs - (2 contact hrs) South Campus 

■ ATD 219 DraftingTSpecial Machine II - . 
• 2 Sem HrS - (2«^contact hrs-) South Campus 

NATD 221 Drafting-Mold Making &-Die Ca$t 
Die?'- 2 Sem Mrs > (2 contact hf-s)"^ 
' ^ South -Campus 



*This amount includes tuition, fees, books and supplies, 



**This amount S*s an underestimate. At the time of printing some^ textbooks 
and/or supply costs were not known. 



COURSE ♦ . . TUiTlON/FEES TOTAL ESTIMATED COST* 

ATD'245 Draft! ngrDie Construction & ' $29.00 ■ - $36.75 

Assembly - 2 Sem Hrs - (2 contact hrs) 

'^outh Campus . * ' > " , 

AT.D 246 Drafting^Dle Design-Cutting Dies - ^29.00 , $35.95 

2 Sem Hrs - (2 contact Jirs) South Campus • ' • ■ 

ATD 247- Draft'ing-Die Design-Forming- Dies - w ' $29.00 * $43.25** • 

2 Serii Hrs - (2 contact hrs) South Campljs ' ^ ' ' . \. 

ATD''255 DraStingrPattern Blueprints' & - ' $29.00 1' $30.20** ' 
Layout - 2 Sem Hrs (2 contact'hrs) 

South Campus ' * ' ^ 

' - i - 
ATD 256 Drafting-Pattern Design, - 2- Sem Hrs - $29.00 $29.00 

_-C2~CQnta£| hrs) South- Campus ^ ~ . ' • 

f 

ATD 275 Drafting-Industrial Application - $34.00 ' $36.75 - $43.75 " . 

Machine Guards - 2 Sem Hrs - (2 contact hrs) . ' 

South Campus - '• . , ' . 



ATD 276 Drafting-Sheet Metal - Industrial $29.00 $2,9.00 - $44.75 ' 

Application Air Handling Systems - 2" Sem Hrs r ' . ^ 

(2 contact hrs) South Campus ^. . . 

• • ■ • -J 

ATD. 281 Drafting-Forging Die-Layout & Design - , • $2^00 $29.00^* 

2 Sem Hrs (2 contact hrs) South Campus >■ * 

ATD 295 Drafting-Descriptive Geometry- '$29.00 / $43.05 
Points & Li-nes - 2 S8njirs - (2 contact hrs) / 
South Campus i / 



ATD 296 Drafting-Descriptive -GeometryrLines $29.00' $29.'55 

& Planes - 2 Sem Hrs - (2 contact hrs) , 

ATD 297 Drafting-Descriptive Geometry- $29.00^ $29.55 
Intersection of Solids -'2 Sem Hrs - (2 j 

contact hrs) South CampUs ' ,• * ^ 

ATD. 298 Drafting-Panel Tipping - 2 Sem Hrs - $29.00 $38,94** 
(2 contact hrs) South Campus 



(ATE) ELECTRICITY & ELECTRONICS ' • 

ATE 1>1 Electwcal-/un4amentals for> ^ , $29,00 $43.29. 
Non-Electrical Tradesmen - 2 Sem Hrs - 
(2 contact hrs) South Campus 



' # *This amount includes tuition, fees, books and supplies. ^ 

**This amount' is an^ underestimate. At the time of printing some textbooks 
and/or supply costT were not known. , , ' ^ * • \ 
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COURSE 

ATE 125 Electrical-Basic Pirect & 
AVternating Current Motor Control Circuits - 
2 Sem Hrs - (2 contact hrs) South Campus 

• « 
ATE 126 Electrical-Magnetism" & Generators - 
2 Sem Hrs -.{2 contact hr^) South Camp^ 

ATE 130 Electrical Theory-Electrical 
Tools, Equipment &: Circuits - 2 Sem Hrs' - 
(2 contact hrs) South Campus 

ATE 135 Electrical-Direct Current Fundamentals 
2 Sem Hrs - (2 contact hrs) South Campus 

ATE 164 Electrical-Autonra^tion Circuits & 
Logic Fundamentals ^Special Extended ^ 
Labotatbry Experience) - 3 Sem Hrs 
(3 contact hrs) South Campus 



TUITION/FEES 
$29.00 

$29.00 
$29.00 

$29.00 
429.00 

$29.00 

$29.00 

^ — 

$29.00 



'AL ESTIMATED COST*. 



ATE 165 Electrical -Automation Circuits & 
.Logic Fundamentals - 2 Serrt Hrs - 
(2 contact hrs) South Campus 

» 

ATE 225 Electrical-Direct Current Motors & 
Instruments - 2 Sem Hrs - (,2- contact hrs) 
South Campus 

ATE 226 Electrical-Alt|ernating Current 
Machines - 2 Sem Hrs - (2 contact hrs) 
5outh Cawpus 

ATE 227 Electrical -Advanced Direct^* Alternating $29.00 
Current Motor Controls Circuits - 2 Sem Hrs - ' 
(2 contact hrs) South ^mpus 

ATE 235 Electrical -Single Phase Alternating . $29.00 
Current Fundamentals - 2 Sem Hrs - (2 contact 
hrs)^ South Campus , 

ATE 236 Electrical-Polyphase Alternating '**$29.00 
Current Fundamentals, Electrical Instruments 
& Illumination - 2 Sem Hrs - (2 contact hrs) ^ 
South Campus 

ATE 241 Eleptrical-National Electrical Code - $29.00 
2 €em Hrs - (2 contact hrs} South Campus ^ 

ATE 255 Electrical -Electronic " $29. dO 

Fundamentals - 2 Sem Hrs - (2 contact hrs) 
South,. Campus 




$29*00 
$48.10 

$33.60 
$48.90 
$40.95 
$38.95- 



$48.45 
$36.95 



$41.45 
$45.95. . 



$33. 5a 



' '■ Thi? amount includes tuitioii; fees, booh and .supplies. - 

**This amount is an underestimate. At the -time of printing some 
textbooks and/or supply costs were not known.- ,,^r 



<^^RS& .. ; ^ ^ • TUITIO N/FEES TOTAL ESTIMATED C9ST* 

ATE 256 Electrical -Wei ding Controllers - . • $29.00 $48.-55 
2 Segi Hrs - (2 contact hVsJ Srfuth Campus ., - 

« i * • 

AT£,257 Electrical Electronic Controller ,..$2^00 $36.75 - • * 

Applications - 2 Sem Hrs - (2 contact hrs) ' - 

South Campus / 

ATE 258 Electrical-Electronic Control $29.00 $37.00 ' , . 

Laboratory - 2 Sem Hrs - (2 contact hrs)- • . . 

South Campus . " .. • . ' 

ATE 266 Elekrical-Solid State Log.ics & "$29! 00 - $39'. 50- 

Circuitry - 2: Sem Hrs - (2 contact hrs) - ' . ' 

South Campus ^ • ' ^ • " - 

ATE 267 Electrical-Industrial Ctnrfepols '- $29vQ0' $29.00** 

-2 Sem Hrs - (2 contact hrs) South Campus . . 

ATE 268 Electrical-Servicing N/C Equipment - $29.00 $29.00** 

2 Sem Hrs - (2 contact hrs) South Campus . « . " 



(ATF-) FLUID POWER TECHNOLOGY . ^ *^-r 

.ATF 110 Fluid Power-Fundamentals - 2 Sem ■" ' $29.00 . $35.95 
Hrs r.{2 contact hrs) South Campers- j i 

ATF 111 Fluid Power-Pumps - 2 Sem rtrs - $29.00 $32.-35 

(2 confact hrs) South Campus , * ▼ 



AJF 112 Fluid Power-Controls - 2 Sem Hrs - 
(2 contact hrs) South Campus ^ 


' - J29.00 


$34.80 


r 


ATF 114 Fluid Power-Basic Circuits* (Special 
extended laboratory experience) --^3 Sem, Hrs -* 
(3 contact hrs) South fampu? 


$43r.50 


$49.40 




ATF 115 Fluid Power-Basic Circuits - 2 Seij ^ 
Hrs - (2 contact hrs) South Campus 


$2*9.00 


$34.90 

Jl 




ATF 121 Fluid Power-Pneumatics - 2*Sem Hys 
(2 contact hrs) South Campus ^ 


$29.00 


$47.60. 




ATF 215 Fluid Power-Advance Circuits 
2 Sem iirs (2 contact, hrs) South Campus 


' $29.00 y 


.$41.70 

* 




ATF 216, Fluid. Power-Hydraulic-Pneumat*ic 
Laboratory - 1 Sem^Hrs - (2 contact hrs^ 
South Campus ^ ^ . y 


$29.00 


$47.60 


• < 



*TH1T amocint includes tuition, fees, books .and supplies. 
**This amount is an-under6s>timate. * At the time of prfnting some textboolcs 
and/or jupply costs were 'not known. . ^ ^ ' ' 
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$29.00 


$29.95 


$29*00- * 


$41.00. 


$29.00 


$39.95 


$29.00 


$37.25 

• 


$29.00 ' 


■ $47.90 




- COURSE . ' ' . . ' ' TUITION/FEES ') TOTAL ESTIMATED >CON 

(ATM). APPLIED TECHNOLOGY MATHEMATKS 

ATM 010 Mathematics - "Re^Jlw Arithmetic - 2^ 
Seni Hrs -(2 contact hr^irSouth Campus 

. • • ' *" 

ATM 115 Mathematics- Shop Arithmetic - 2 . . 
, Sem Hrs-- (2 contact hrs> South Campus" 
• . , • • . . • . 
. ,AT^ 11 6. Algebra- - 2 Sem Hrs - (2 contact 
hrs) -South Campus • * 

.ATM 117 Matheirati OS -Geometry - 2 Sem Hrs - 
• (2 contact' hns) South Campus -• ' * ! 

ATM 135 Mathematics-Arithmetic, Slide Rule 
and Introductory. Algebra for Electrical and- 
Allied Crafts - 2 Sem Hrs - (2 contact hrs) -• ^ 

South Campus , . 

' ATM 136 Mathematics -Algebra for Electriq^l $29.00 

.and Allied Crafts 2 Sem Hrs'- (2 contact , \ ' 

, hrs) South Campus . . , 

\ .ATM-214 .Mathematics-Strength of Materials'- $29.00 • $29.00** ^j^"" 

2 Sem HVs-7 (2 contact hrs) South Ca\iipus - '. . . ' . 

ATM 215 Mathematics-Trigonometry - 2 Sem Hrs $29.00 , '$29.00 

-' (.2 contact hrs)- South Campus , ' ^ v • 

ATM 216 Math6matics-Tngon"ometry and Shop . $29.00 ^ $29.00 " 

. Application - 2 Sem Hrs - (2 contact hrs) 

South Campus ^ ' \ ' . • . * ; 

^TM 217 Mathematics-Compound Angles - 2 Sem- .$29.00 .* $29.00 ' , 

^' 'S'^Hrs - (2 contact hrs) Soutb Campus ' x " . 

% ' t , , ' " '. • 

■ ATM 219 Mathematics-Gearjng r 2 Sem'Hrs- $29.00 $33.95 . 

o^{2 contact hrs) South Campus ■ ' ^ . 

ATM 225 Mathematics-Engineering Algebra- . $29.00* ^ - $29.00** . 

2 Sem Hrs - (2 contact hV-s.) South Campu^ " ' J 

- ' • . 9 ^ 

. ATH 226 Mathematics-Enqineering Algebra- - '$29.00 . $29.00 

2 Sem Hrs - (2 contact hrs) South Campus ' " ... • 

ATM 235 Mathematics-Geometry, Trigonometry, , . $ii'.00 • * $29\00 
'"Vectors and Slide Rule for Electrical ,^d • 
All'ied Crafts - 2^e« Hrs - J[2 contact hrs) 
" South- Campus" ' ' u ' ^ 



^ *This amount includes tuition, fees, bfOoks and supplies. jfl 
**This amount is.atn underestimate. f>X the time of printing some textbook 

; n( 

ERIC 



' % 

"■■iP : 't and/or supplyjcosts were not known. ; '/ 
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TUITION/FEES" TOTAL ESirMATED COST* 



(MP) PLUMBING AND PIPkFITTING 

ATP llO^Plumbing Fundartiental.s ..r.^. Sem Hrs - '.. ^ 
(2 contact hrs) South Campus* ' • . ' 

ATP m Plumbing-Drain, Waste and Vent - 2 
Sem Hrs - (-2' contact hrs) South Caritpus 

^ ATP 11 2 Plumbing-Heating - 2 Sem Hrs*- (2 
contact hrs) South "Campus 

ATP 113 Plumbing-CodV»-^ Sem Hrs - 
.(2 contact hr?) South Campus 

ATP 114 Pipefitting-Power Piping Systems _ 

- 3 Sem HrS,^C^^ (Contact hrs) Soutfi Campus 

(ATR) REFRIGERATION AND AIR CONDITIONING 

ATR no Refrigeration-Fundamentals - 2 Sem 
Hrs - (2 contact hrs) S^th Campus 

m 

ATR 115 Refrigeration-Commercial & .Industrial / 

- 2 Sem Hrs - (2 contact hrs) South Campus 

ATR 116 Refrigeration- Air Conditioning 
Systems: . Commercial & Industrial - 2 Sem » 
Hps - (2 contact Hrs) South' t?impus 

AT^^ll. Refrigeration Systems & Equipment • 
tbntrqls - 2- Sem Hrs - (2 contact hrs) -\ 
South 'Campus ; * < 

ATR 214 Refrigeration-Code - 2 Sem Hrs'- 
-{t contact hrs) South Campus^ 



^^ (ATS) ^TAT'IONARY STEAM ' ' . 

** . ' / • 
/\TS 11*0 Steam-Boil er Maintenance and Repa.ir 

- 2 Sem^Hrs.>- (2 .contact hrs) South Campus 

ATS 115 Steam-Heat Fundamentals - 2 Sem firs - 
• (2 contact hrs) South Campus " \ ^ 

ATS 116 Steam-Steam Boilers (Low and High 
Pressure Operation) ^ 2 Sem Hr^s - (2 contact 
hrs) Souths Campus 

ATS 117 Steam-Boil er Auxilaries - ^^Sem Hrs ■ 
(2 contact hr/s) South Campus 

ATS 215 S^am-Heat Engines, Reciprocating 

- 2 Sem. Hrs ^ (2 contact hrs)' Soyth^ Campus 



V. 



$29.00 
$29.00 
$29.00 
$29.00 
$43.50 



^38.15 




-J 



$29.00 
$29.00 
$29.00 



$43\! 



$51.00 
$29i00. 



$41.45 



$29.00** 




$32.00 
"$32.00 



$48.00 
"$32. 00 



.ERIC 



*This amount includes tuition, fees, books and supplies. • 
• **Ihis amount is an underestimate. At the time of printing some textbooks 
and/or supply opsts were^^not known.. oo * * ^ 
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^ " COURSE; ^^. - * ^ ' . ^ . 'mmi^^ fQ^AL|feTIrtATED COST* 

' ^ ' m) MET)(L -.jfRAFtaHEORK v' - : " - - . 

ATI no Machine thedf^-Machine Operatlfdi- ' riA'.OO „ $34.00** 

Laboratory - 2 -Seni Hr^^' (2 dontact hrs) ' ' 

South Campus . ' v . . ^ 



■ ERIC 



An. 115 Machine theory-Machine Tool $53.50 $64.35 

Laboratory I - 3 ^em Hrs - (3 contact hrs) 
•South^Campus ' J ^ • . 

. ATT 116 Machine Theory-Maphine Tool J53.50 $64.25 '* 

Laboratory II - 3 Sem Hrs - (3 contact hrs) . * 
South Campus 

Ml 117 Machine Theory-Machine Tool $53.50 $63.75 

Laboratory III - 3.Sem^Hrs - (3 contact hrs) 

South Campus ^' ^ ' ■ »^ 

An 120 Machine Theory-Machine Principles $29.00 $39,^5 

- 2 Sem Hrs* - (2 contact hrs) South Campus 

ATT 121 Machine Theory-Benchwork, Drill ' i2^^^.00 $39.75 

Pressef^<^d Lathes - 2-Sem-Hrs - (2 - , ^ 

contact hrs) South Campus. 

ATT 125 Machine Theory-Shapers , Planers, $29.00 ' f39.75 

Mills and Grinders - 2 Sem Hrs - (2 
contact hrs) S'outh Campus 



An 130 Metallurgy-Characteristics of $29.00 ' 43§;50 

Ferrous Metals - 2 Sem Hrs - (2 contact hjrs) . 

5outh Campus - • 

' ~ • 

ATT 131, Metallurgy-Characteristics of Non- ; $29^.00 $35.10 

Ferrous Meta^lsj- 2 Sem Hrs - (2 contact hrs) . 

South Campus-r 1 ^ ' „ ' ' 

AH 140 ScienW Industrial. Chemistry ■ / n ^' $29.tfb $29.00** 
2 Sem Hrs - c&ntact hrs) South Campus *^ 



ATT 150 Pattern Theory-Pattern Making - $29.00' ' $35.00 

Tools and Materials r 2 Sem Hrs - (2 ' 
contact hrs) South Campus ; , 

^ *This amount includes tuition, fees, books and supplies. 

^ . . '^nhis amount is an underestimate. At the time of printing some textbooks ^ 
and/^r supply^costs were not known. 
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COURSE ' ' . ^ • . 

ATT 151 Pattern Theory- Foundry Practipes 

- 2 Sem Hrs - (2 contact hrs) South Campus 

ATT 152 Pattern Theory- Job Molding and 
Coremaking - 2 Sem Hrs - (2 contract hrs) 
South* Campus . 

ATT 155 Millwright Theory-Millwright Theory I? 

- 2 Sem Hrs - (2 contact hrs) Squth Campus 

An 1-66 Mil]wright Theory-Millwright 
Jheory H 2 Sem Hrs - (2 contact hrs) 
South Campus . ' . 

.ATT UO^Plastic? Technology ! - 2 Sefti Hrs 
(2 contact hrs) South Campus 

ATT 175 Plastics Technology II -. 

Z Sem Hrs ? {2 contact ^^s) South Campus" 



ATT 180 Forge Theory^Forging Principles - 
2 Sem Hrs - (2 -contact hrs) .South Campus 

ATT 195 Science-Physics h Mechanics - 
,2 Sem Hrs - (2 tfbn tact hrs) South Campus 

ATT '21 5 Machine Theory-MadrTne Tool 
Laboratory IV - 3 Sem Hrs - (3 contact hrs) 
South* Campus 

ATT 217 Mcichine Theory-Manual Programming . 
of Numerical Control Machines-Laboratory 
-^2 'Sem Hrs - (2 contact ,hrs), South CamprQs' 

ATf .225 Machine Theory-Modern Metal Remova^l 
Processes - 2 Sem Hrs. -*"(2 cofrt'acf hrs) ' 
"South Campus ' ^ . ' 

ATT 226 Machine Theory-Numejrical Control 
Concepts -Total System - ZJSm l|gs^^ 
(2 contact hrsO South Campus 



ATT 235 Metallurgy-Heat Treatiment of Ferrous 
Alloys'- 2 Sem Hrs - (2 contact hrs) 
South Campus^ 



^^\L" :m'lTION/FEES 
$34.00 

$34.00 . 

$29.00 
$29, Ob 

t 

$29.00 

$29. eo 
$2^.00 : 

» * 

$29.00 
$53.50 

$34.00 

$29.00 

$29 ..00 

$29.00 



TOTAL- ESTIMATED COST* 
:$52.50 . • 

$52.50 . 
$38.00 • 

$3^;.bo : 

$36,55 
$45.95 
$29.00**. 
$31 -.25 
$63.75 

$44.95 ~ ; ■' 

$39.50 ' . 
$'41.00 -■ 



$34.00 



'■ tThis amount includes tuition, fees, books and supplies. . ' 

**This amount is an underestimate. At the time of printing some textbookfs .. 
and/or supply costs were not known. ; . ' ' 



./ 



330 
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COURSE , ' . • TUITION/FEES - ' TOTAL ESTIMATED COST* 

ATT 295 Science-P-hysics II: Heat, Sound/ , $29.00 . ^31. 25 

. & Light - 2 Sen) Hrs (2 contact hrs) " 
South- Campus ' \ - ' 

« * * — — — — — _ — — . 

• (ATV) APPLIED TECHNOLOGY REtAI 



ATV no Technical English - 2 Sera Hrs $29.00. $39.50 

(2 contact hrs) South Campus 

^ ATV -11 5. Technical Reoort Wnl ting - 2 Sem $29.00. $39.'50 

■^^rs - (2«cfontact hrs) South Campus " ' . 

ATV 120 Process Engineering - 2 Sem Hrs - $29.00 $47.95 

"(2 contact hrs) South Campus . . * 

ATV 125 Automation - 2 Sem Hrs - $29.00 * $29: 00** 

(2 contact hrs). South Campus " " • 

ATV 130 Industrial Psychology- 2 Sem Hrs - $29.00- ' $42.95 
(2 contact hrs) South Campus . 

'. . • • 

•ATV 140 Po"lit1cal. Science - 4 Sem Hrs - $58.00 $58,00** 

(4 contact hrs) South Campus - ' ' 

ATV 150 liTdustVlal Economics - 2. Sem Vs - $29.00 $29.00** 

i% (2 contact hrs) South Campus ^ ^, " 

ATV 151 Manufacturing Supervision - $29.00 -$42.95 . ' 

2 Sem Hrs - >'( 2 contact hrs) South .- / . ^ ' " 

Campus. ' • " . ■ ^ J, • , , • 

ATV T52 Industrial Organization's - 2 $29.00 $29.%** 

Sem Hrs -'(2 contact hrs) South Campus. , - 

. ATV 153 Indu'strial Relatlor^ - 2 Sem Hrs " $29.00 ; $29.00** 

(2 .contact hrs) South Campus • 

(ATW) WELDIHG" • . 4 " • •. 

/TW no Wei ding- Introduction „tp. Welding' $39. 5o . $41.50 

Metallurgy - 2 Sem .Hrs - (2 contact hvs) ' . , ■ 

SotJth Campflis ' < " . , 

ATW ITl WeW1og-Fundamentals:.*Oxy-Acetylene $39.00- $46.20 
• and Arc Welding - 2 Sem Hrs - '(2 contact hrs) 
South Campus . = — 

' ATW 112 Wei ding-Oxgeh-Acetylene Welding - • ' $39.00. $39.00 - $42.60. 

2 Sem Hrs - (2 contact hrs) South Campus . .. * 



7 



ATW 113 WeMd'lna-Arc WeWIng - 2 Sem Hrs $39.0a '^.00 - $42.60 

(2 contact hrs) South Campus ■ . • ' '' 



♦This amount Includes tuition, fees, books and sup|J11es.. 
**This amount Is an uoderesfimate. At the time of pr<1nt1ng spm6 textbopks 



COURSE-' 



TUITION/FEES . TOTAL ESTIMATED COST* 



ATW 115 Welding-Gas Tungsten Arc Welding 
- Z Sera Tlrs - (2v5antact hrs) S.outh Campus 


• $39.00 


$4a.80 - 




ATW' 211 Welding-Pipe Welding - 2 Sem Hrs 
(? contact hrs) South Campus 


- $39;-.pO 


$39.00**, . 


/ 


fTW 212 Welding-Tool & Die Weljiing - 2 Sem 
Hrs ^ (2 contact hrs) South Campus 


$39.00_ 


$41.50 




AtW 213 Welding-Introduction to Maintenance 
,Weldin'g by Meta.1s - 2 Sem Hfs ^2 contact 
hrs) South Campus 


$39 .,00 


' ■$39-.00** • 


•0 



AVIATION MECHANICS , 
See AFM. APM. PPM 

• I * . 

> BCO BUSINESS COMMUNICATIONS 

BCp 204 Business Correspondence - 3 Sem. Hrs 

- (3 contact' hrs) Center Campus 

BCO 205 Business .'Communications - 4 Sem Hrs 

- (4 contact rtrs) South Campus 



X: 



\ 



(BDP) BUSINESS DAfTA PROCESSING 



is 




*BDP-10} Computer and Data Processing 
Principles - 4*Sem. Hrs - (4 copta^ct hrs) 

BDP 105 Key-Punch and Punched. CaKd Equip- 
ment 't^3 Sem Hrs - (3 contact hrs) " 
"South Campus , ^ 

BDP -120 Basic Programming Language - 3 
Sem Hrs - (3 igpnta'ct hrs) Center Carai 

BDP 121 Programming in ''Report '^Pr-ogram. 
Generator (RP.G) Language - 4 Sem4irs^- ^ 
(4 contact hrs) South Campus . 

BDP 220 Introduction to~ Fortran - l.Sem Hrs 

- (3 contact hr.s) Cerafcer- Campus 

BDP 22& COBOL Programmtng I -. 4 Sem H»^|^ 

- (4 contact hrs) South-Campus - * 

»BpP^27 COBOL Programning II - 4 Sem Hrs 

- (4 contact hrs) South Campus 



$43.50 
$58.00 



$63.00 Center 
$63. 00- South 



$48.50 

$4^., 50 
$63.00 



$58/50. - 



$70.50' 



$75; 50 
$79.90 



7.60 



$43.50** 

$74-. 05 - $74.25 



$43.50/ 



$43.50** 



$63.00 
$63.00- 



$74.10 - $81.0^ ' 

t «; 

$72.95 - $84.95 



.\ 



A *This a(|iount includes -tuition, fees, boqks and supplies.- V.' " .■ 

**This amqurtt is an underestimate. At the time o.f;pri.nting ■somfel,t'extbd6k$ 
ajid/or supply costs Were not- known^ . '\ '-.'x^- c ' ;•: •. 



COURSE • * . 

' BDP' 235 Systems Analysis and Design - 
' T Sem Hrs - (3 contact hrs') Center Campus 

BDP 236 Administrative Systems - 4 Sem Hrs 

- (4 contact hrsj South Campus . ; 

■BdP"237 Computer System Design - 4 Sem Hrs 

- (4 contact hrs) South Campus 

^.BD.P 240 Saftware Concepts - 4 Sem Hrs 
(4 contact firs) South Campus 

• (.glO) BIOLOGY • ; ' ' ' \ ■' 

BIO Te^ General* Biplogy - 4 Sem Hrs • 
(6 contact hrs) South Campus 

BIO 101 Introductory Biology - 4 Sem Hrs 
(7 contact hrs) Center Campus 

BIO 1\0 General Botany - 4 Sem Hrs - . 
(7 ji'ontact hrs) - ^ - 

BIO 120 General Zoology'- 4 Sem Hrs - 
(7 contact hrs) 




BIO 160 'Hygiene 
(2 contact hrs) 



2 Sem Hrs 



EflO 211 local Michigan Plants - 3 Sem Hrs - 
(3 <x)ntact hrs) f . 

BIO -231 Human Atiatomy and Physiology - - 
4 'Sem Hrs - (8 contact hrs) 

BIO 234 Comparative Vertebrate Anatomy - 
4 Sem Hrs - (8 contact hrs) 

BIO 240 Microbifelogy - 3. Sem Hrs *- ' 
C5 contact, hrs), South Campus 

BIO 241 Genera-1 Microbiology - 4 Sem Hrs - 
(6 contact^ hrs) Center Campus 

BJO 271 Thys/iological Anatomy. - 6 SemfHrs - 
(7 contact l/rs) * ^ 

BIO, 273 Pathogenic MicFobiology^- 4 Sem Hrs 
(6 contactors) 



TUITION/FEES 
/ $43.50 

< $63.00 

$63.00.'. ' 

$63.00 

$68.00 
. $68.00 



TOTAL ESTIMATED C^T3* 
$43.50** ^ ' 9' " 

$80.90 , ' ' 

$63.00* ' • 

$70.95 . 

$86.90** 
$85.50 - $90.50 



$^8.00 Center 
.$68.00 South 

$68.00 Center 
$68.00 South 

■ $29.00 Center 
$29.00. South' 

" $53. 50' Center 
$43.50 South 

. $58.00 tenter 
$68.00 South 

$58; OO Center 
$73.00 South 



$83:05 
$88.45 

$87.50 
$90.55 

129.00** 
$36.60 



$ft' 



45 

50** 



$53.50 
$68.00 
$97.00 
•$68.00 



rhis amount includes, tuition, fees, books and supplies. 
**This amount. is an underestimate. At the timfe of printing .some textbooks 
and/or supply costs were not known. . . ' ■ ^ 

^ ■ . 333 ■ • 



$58.00** 
$90.90 . 

$58.00** 
$83.95 

$77.40 
$93.45 
$117.20 
$87.90 




Course . « . . * 

» • 

BIO 275 Medical Bacteriology, Mycology, 

& Parasitology - 4 Sem Hrs-. - (6 contact hrs) ' 

■ BLUEPRINT READING ' • ' 
See ATD,. DBP * • 

(BMA) BIISINESS MATHEMATICS 

< ' ' * 

BMA 101 Business Mathematics - 3 Sem Hrs - _ - 
(3 contact hours) 

BODY "drafting^ 

'See ATD / ~. • . * 

BOOKKEEPING " . ' v ' 
See ACC . • . * 

BOTANY , . , ■ 

See BIO / ' , ^ ^ ~ 

•s f 

(BUS) GENERAL BUSINESS ' ^ \ , 

BUS 101 Introduction to^Business - 
3 Sem Hrs -*{3 contact hrs) 



BUS' 102 Human: Relations - a Sem Hrs - . ; 
(S.cont&ct ftrs) Center Campus ' 

BUS idjlaw for the Consumer - 3 Sem Hrs.:;^r 
(3' contact hrs) Center Campus - 

BUS 104 LaJ)or' Relations. - 3 Sem Hrs - 
(3 contact hrs) Center C^mpas 

BUS T08 Business Law I - 4 Sem Hrs - 
(4 contact hrs) 



BUS 109 Business Law II 
(4 contact hrs) ' , 



4 Sem Hr^s - 



BUS 20V Personal Finance - 3 Sem Hrs - 
(3 contact hrs) Center Campus , . 

BUS 250 Business cooperative Intership - 
3 or 6, Sem Hrs - (3 or 6 contact hrs). 
South Campus 

BUS 255 Business Cooperative Education- - 
3 SemvHrs - (3 contact hrs) .Center Campus 



BUS' 260 Business Directed Study - 2-4 * 
Sem Hrs - (2.-4 contact hrs) South Campus 



TUITION/REES TOTAL ESTIMATED COST* 
$68.00 . • .$68.00** 



$43.50 Center $49.50 
$43.50' South $57:25 



N 



$43f.50 Cehter $64.40 . ' . 

M3. 50 South $56.00 - $60.95 . 



'$43.50 
,$43.50 
$43. -SO- 



$54. 4S 

0 

$43.50 
$49.45 . 



$58.-00 Center $71 .75 

$"58.00 South $71 .75 

$58.00 Center $58.00 

$58.00 South $58.00 



-^4^,50- 



$55.45 



'^.'■$43.50)87.00 $43.50 - $87.00 
$43.50** 



$43,^50 



$29.00/58.00 $29.00 - $58.00 



. 77 ', *This amount includes tuition, fees, books, and supplies. 

**Th,is amoOnt 'is an underestimate. At the 'time of- printing some textbooks 
. and/or supply costs were not knowjn.' ^ * ' ' " - " 

3^4 - 



COURSE • " ■ '.^ . . . TUITION/FEES' TOTAL ESTIMATE-D COST* 

BUS 270 Business Externship Seminar - 3 • ^' .• $43.50 
Sem Hrs - (3 contact hrs) South Campus*^ . • * 

• * • 

BUS 279 Business Directed Studies - 3 $43.50 '$43.50** 

Sem Hrs - (3 contactors) ' ^ ' 

BUSINESS ADMINISTRATION . ' 

See ACC, BDP, BUS, MGT, OFF 

BUSINESS COMMUNICATIONS/ CORRgSPftNDENCE ^ 
See'BCO ^ 

BUSINESS MATHEMATICS 
^ See BMA . , ' 

(CCT) CLIMATE CONTROL TECHNOLOGY , 

CCT 120 Fundamentals of Air Conditioning 
& Refrigeration *- 3 Sem Hrs - (4 contact hrs) 
South Campus . ^ . 



r 



CCT 130 Refrigeration I - 3 Sem Hrs - 
(4 contact hrsT) South Campus 

CCT 140 Air Cortbitioning I - 3 Sem Hrs 
(4 contact hrs)^outh 'Campus 

CCT 144 Automat ive 'Air Conditioning 
3 -Sem Hrs - (4^ contact hrs) South^ampus , 

jt %^ ' . 

* CCT 150 Heating I - 3*Sem Hvf - > 

• (4 contact hrs) South Campui 

CCT 160 Duct Layout' & Fabrication - ^ 
3 Sem Hrs - (4 contact hrs) South Campus 

CCT'UO Fundamentals of Controls - 3 Sgm HrS '-* 
(4 contact hrs) South Campu?- •. '. 

CCT 230 Refrigeration 11-3 Sem Hrs - 
(4 contact hrs) South C-ampiis - 

/ . " ' - 

CCT 232 Refrigeration Code 2. Sem Hrs - 
(2 contact hrs) South Campus 

CCT 240 Air Conditioning II - 3, Sem Hrj. - * ' 
(4^ contcTct hrs) South Campus 

CCT 250 Heating JI - 3 Sem-Hrs ^ . . . ; '» 
,(4 contact hrs) South Campus - 

CCT 252 Hea ting -Code. - 2 Sem Hrs - 
(2 cbntact hrs) SoUth tampus , .■. 



« 

$48.50 


' $7X25 . 


$48. 5Q 


/ 

$51.80 


$48.50 


-$64.00 


$48.50,* 


$55:50 


$48.50 


. $73.80 


$53.50 


$6^^ 


$48.50 


- $73.05 


$48.60 


$61.75 


$29 ."00 


$34.00 


$48.50 , 


• $81 .'50 - 


$48.50 


$89.65 


. $43.50 


• " $48.50 

• 



/ 



*This amounf^'includes tuition, fees, bookstand supplies. * , 
^•**This arnO^nt i^^an underestimate*. At t\\e time of printing some textbooks 
and/or supply costs were not known*. 335 
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•COURSE 



CCT 255 Steani & Hot Water Heating 
Systems - 3 Sem Hrs - (-4 contact hrs)* 
South Campus 

CCT 270 Advanced Controls r 3 Sem Hrs • , . 
(4 contact hrs) South- Campus 

f CCT 280 Energy Conservation & Solar 
Heating - S Sem Hrs -(4 contact hrs) . 
^South Campus 

(CHM) .CHEMISTRY * " ■ 

' CHM 105 General Chemistry I- 4 Sem Hrs^- 
(7 contact hrs) , ' • 

GHMJ06 General Chemistry H - f Sem Hrs - 
(7 contact hrs) 

CHM 117 Principles of Chemistry I- ^ 
4 Sem Hrs - <7 contact hrs) 

CHM 118 Principles of Chemistry II - 

4 Sem Hrs - (7 contact hrs) . «. 

' CHM 119- Principles of Chemistry II - 
,4 Sem Hrs - (8 contact^hrs) 

• ^ 

CHM 226 Organic Chemistry. I - 4 Sem Hrs - ^ 
(4 "contact hrs) 

CHM 227 Organic Chemistry Laboratory - 
2 Sem Hrs - (7 contact hrs) 



TUITION/FEES 
$48.50 

$48.50; 
$4^.50 



$7.3.00 Center 
$73.00 South 

$73.00 Center 
$73.00 South 

$73.00 Center 
$73.00 South 

$73.00 Center 
$73.00 South 



$58.00 Center 
$73.00 South 

$?9.00 Center 
3.00 South' 



CHM 228 -Organic Chemistry II 
(4 contact hrs) 



4 Sem Hrs - $58.00 Center 
^ $58.00 South 



CHM 235 Quantitative Arialysi;s - J, Sem Hrs - $72.50" Center 



• .( 9 conta'ct hrs) 

(CIV) CIVIL TECHNOLOGY • ' ' , 

CIV 100. Materials - 3 Sem.«Hrs.- ^ 
(3 contact hrs) Sduth'^ampus^ 

.CIV 101 Civil Technology Seminar - 
-I Sem-Hr*- (1 coTilact^ir) SoMth Campus 

CIV no Construction Methocl.s*& Equipment - 
3 Sem Hrs - (3 'contact hrs) South Campus 

■ ■ M 



$72.50 South 



$43.50 
$43.50 
$43.50 
^^-$43. 50 



TOTAL ESTIMATED COST* 
$52.35 . ' ' 

$68.50 
$55.45 



$86.50 
$93.60' 

•$84.'50 
$73;QD 

$87.95 
$94.3^ 

$8V,50 
$85.10 



$58.00** 
4107.9^ 

$29.00** 
$73.00** 

$58.00** 
$58.00** 

$72. So 
$88.45 



$56.45 
$43.50 
$62.00 
$57.00 



n41.40 



ERIC 



UtV 111 Mechanics (Statics & Dynamics) , 
3 Sem, Hrs - (3 contact hrs) South Canipus'" */ . . 

- *This amount includes tuition, fe^, books and- supplies^ . 
**This amount is an underestimate. At the time Of printing some textbooks 



(TOURS E 

CIV-210 Strength'' of Materials -'3 Sem Hrs - 
(4 coiitaet -hrs) South Campus . " . ^ 

CIV 211 Applied Building Construction - 
3 Sem Hrs - (4 contact hrs) South CSiiiipus, 

CIV 2,12 Reinf^c^d Concrete Construction* 
, 3'Sem Hrs - (4 contact Krs) South Caniptis . 

XIV 220 Soils & foundations '- 3 Sem Hrs - 
^4 contact hrs) South Campus'. 

•CIV 221 Dra-iaage &. Geology - 3 Sem Hrs 
(4 conta&t-Ws) "South Campus ^ 



.COMMERCIAL ART " 
See GCA ^"T" 

COMMUNICATIONS - 

See BCO, ENG,. RDG, SPH 

COMPOSITION : 

See ENG 

Ct)MPU.TER PROGRAMflJNG 
See BDP, NCT " 




COOPERATIVE EDUCATION- >- 
• See BUS, OFF,- TC4 ; : 

/••V ■ (DAB) DRAFTING-AUTO BODY (DESTGN TECHNOLOGY ) 
$^ See also DAC, DB?, DPW, D$M, DST,*DTF. 

■ DAB 151 Body 6lueprjnt Reading 1-2 Sem Hrs - 
(4 ^cgntact hrs)9South Campus -I 

^"%8AB 206 Body. Dat^fi ViBj - 3;Setji Hrs - \_ 
; ' (6^cdhtaG"WTrsF»S6titi^Campjjs » 

DAB^207^5^urfa'ge D^'^apftjen^ - 2 Sem..Hrs 
(,4 tonta^t ^hrs) ^OiithsC&mpus • * * 



DAB 208 8lidy'*tayp,qt; - ^ Sem. Hrs - 
(6 contatt'hrs) SbiPth ■Campus 



TUITrON/F£ES 
$48 ..50 ■ 

$48.50 

$48.50 

$48.50 

$48.^0 ' 



$34.00 

.$4'8. 50 
$34'. 00 
$4^.50 



(DAC) DRAFTING' ^-ARCHITECTURAL (DESIGN TECHNOLOGY ) 
See-also DAB^ DBP, DPW, 1)SM,.DST, DTF ^ ^ 

DAC 110, Perspective prawihg & .Visual ization ' $^4,00 
2 Sem-Hrs - (4 contact- hr^s) South Campus 

DAC 11» Architect^l Dr^fttng/I -'a Sem Hrs; - / .$48-50 
(6, contact hrs) South Camftus 




TOTAL ESTIMATED COSTi 



$48.50 . 

$62.45 

$68.00 

$48.50** 

$52.95 



$52,75 
$63.25 
$50.45 ■ 
*|58.20 - $64.95 



$43.95* 

$72.4-5 - ,$87.05 



ERIC 



*This \fnou/]t \inclMd6s tuition, fees , books and supplies^/ 
* **fh>s amount is an underestimate At *th^ time of printing^ some textbooks 
or sufiply costs'were not knowa. 
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^and/or supply 



COURSE 



DAC tiMrchitectural Drafting II 
3 Sem Hrs - (6 contact hrs) §6uth, 
Canpus . 



DAC 120 History o;^ Architecture - 3 Sem ' 
Hrs (3 contactors) South Campus » 

DAC 121 Architectural De§iqn Procedures - 

2 Sem Hrs (4 contact hrs) Soutj^ Campus, 

DAC 122 Materials Handling Survey - 

3 S&n Hrs - (3 contact hrs) 

DAC 123 Plant Layout - 3. Sem Hrs-- 
(4, contact hrs) South Campus -r 

DAC 21^) Structural Drafting - 2 Sem Hrs - 
(4 contact hrs) South Sampus 

DAC 21 1 Structural .Drafting 11 3 Sem Hrs 
(4 contact hrs) South Campus 



DAC 218 Architectural Drafting III . 
3 Sem Hrs - contact hrs) South Campus 

DAC 219 Architecftrai Drafting IV - 
3 Sem Hrs ^ (6 contact hrs) South Carnpus 

MC 220 Design Elements of Env'ronmental * . < 
Control Systems - 3 Sem Hcs - (3- contact hrs) 
South 'Campus " 

DAC ^21« Building Specifications - 3 Sem Hrs 
(3 contact hrs) South Cainpus 

DAC 222 Controls Circuit Design - 3 Sem Hrs 
('4 contact hrs) %»uth Campus 

DAC 223 Conveyor Detail & Design^ - 3 Sem Hrs - 
(4 contact hrs) South Campus * 

DATA PROCESSING 

See BD^? MTH ^ V ^ , ' 

(PEP) DRAFTING - BLIIePRINT REAOfNG (DESIGN TECHNOLQfiY) 
See also DAB, DAC, DPW, DSM, DST, DTF 

DBF 15d Blueprint FundamentaT5^\2^em Hrs -, ^ ^ $34.00 
(4 contact hrs) South Campus 



$48. 5Q - 


$65.45 






$43.50 ^ " 


$66.00* 


$29.00 ' 


$29lb0** 


$43.50 


$43.50** 


I ■ • 




$43. 5i) 


$43.50** 


^ - 

^34.00 


$76.80 


$43s50 


$43^0** 


$48.50 


$48.50 


$«V50 - 
, . . . 


$48.50 


$43s'50 • 


' $67.40 


i 

$43. bO 




$43. 5a ' 


$43.50** 


$43.50 , „ 


$43.50** 



TOTAL ESTIMATED COST* 



$39.50 



*this ambcTnt includes tuitiori. >fees, book^anch supplies. 
**This amount' is an underestimate. At the, time of printing some textbooks* 



and/or supply costs were no* known. 
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COURSE ' . ^ TUITION/FEES . TOTAL' ESTIMATED COST* 

ESI GN (INTERIOR) 

ee GCA . , 

DESIGN TECHNOLOGY 



See DAB, DAC, DBP, |pW DSM, DST, DTF 

DIE CAST/DRAFTING ^ ' 

See ATD . ' • ' 

DIESEL ENGINES . ' ! ■ ' ' 

Se? ATA ^ • 

DIRECTED STUDIES = .. 

See BUS. "HUM. PEt) , • ' 
(DOA) DENTAL ASSISTANT 

D6A .116' Elements.'ofVDental Assisting - ^ ^ -$63.00 $78.50 . 

M Sem'Hrs - (5 contact hrs) Center Campus V'^, * . . 

.DOA 117 Basic Assisting Skills - 4 Sem Hrs - $68.00 $77.75 
' (5 "contact -hrs ) Center Campus * • 

DOA 1Z6 Dental Materials I - 3 Sem Hrs - ^ $53.50 $53.50 
(4.5 contact hrs)Center Campus, 

DOA 127 Dental Materials II - 3 Sem Hrs - $53.50 $53.50** 
(4.5 contact hrs) Center Campus 

DOA* 130 Principles of. Dep^ Sc'iejice - 3 443.50-'" $43.50 

Sem Hrs - ^3 contact hrs) Center Campus ' , > - • • 

* ■' ' . ^. 

DOA 14^ Principles of-Radio1ogy'-- 3 Sem $53.50 $62.45- 

Hrs - (4 conttrct hrs) Center Camptrs ^^^ '^ „ *' 

• .. • . • . * ... * ^' ■ ■ 

DOA 147 Radiographic Techniques - 2 Seffi Hrs -$34.00 $34.00 ^ 

• (3 contact hrs) Center Campus ^ 

*DQA 150 Dental' Office Procedures - 4 Sem Hrs - $63'. 00 . $71.00 
(| contract hrs) Center Campus * • ' . 

«D0A^160 Seminar - i. Sem Hrs - (2 c6ntact-hrs) •■ $29.00' $29.00** 
Center Campus < ' 

i,^ " » • > 

DOA 170 'Coordinated Dental Business $43r50 .$43.50** 

Experience - .3 Sem Hrs - (3 contact hrs) ^ . 

Center sCampus* 1 . * , ' 

(DPW) DRAFTING BlUEPRINf READING-WELDOR (BENIGN- TECHNOLOGY) 
See aTso DAB. DAC. 6BP. DSM.- DST. DTF , S 



/ 



*This amourvt includes tuition* fees, books and supplies. ■' 
**^hi%amount'is an underestimate. At the time of printing some textbooks 
and/or^ypply wsts were not known. '330 



COURSE 



TUITION/FEES TOTAL Esf^jAT^LCOST* 



DPW 115 Print Reading i Layout Techniques $43.50 - • $43.50** 

for We.ldor3 - 3 Sem Hrs - (4 contact hrsX^ 

South Cam|)us * , • 

' . ' .••«'«, 

DRAFTING & DESIGN . ) ' 

See ATD,' DAB, DAC, DBF, DPW, DSM, DST, DTF 

(DRA) DRAMA - . , 

DRA 161 Theater Appreciation - 3 Sem Hrs - $43.50. Center $43.50 

(3 contact hrs) *' - $43.50 SoAith '.$43.50** 

DRA 170 Acting Fundamentals - 3 Sem Hrs - $43.50 Center $43.50** 

(3 contact hrs) ^ ' $43.50 South 451.45** 



» 



I 



DSM) DRAFTING - SPECIAL MACHINES (DESIGN TECHNOLOGY) 

ee also DAB, DAC, DBf>, DPW/bST, DTF ■ , - .'V:^ 



DSM 100 Gearing Theorj - 3 Sem Hrs - . l?3vS0 . $43.50** ^' 

(3 contact hrs) So^th Campus. ' . 

DSM 105 Desian Technology Calculations - $58.00 $58.00** 

4 Sem Hrs - (4 contact Tirs). South Campus . * « 

DSM 218 -Automated Macj^ine Design I - ■* ' ,$48.50 $50.50 r' $56. 35 

3. Sem Hrs - (6 contact hrs) South Campus 

DSM 219 Automated Machine Design II - . $48. 5^ $50;50 

.3 S6m Hrs - (6 contact hrs) South Campus 



(jPST) DRAFTING (1)ESIGN TECHNOLOGY) 
See also DAB, dAc, DBP, DPW, DSM, 



DTF 



DST no grafting Survey 4 .Sem Hrs - $63.00 ' $86.50 - $106.95 

^(6 contact hrs) South Campus , , 

DST 111 Drafting Practices - 4 Sem Hrs - $58.00 $65^00** 

(6 contact hrs) South Campus * ' • 

DST 116 Industrial. Processes frMat^ials - $58.00 $70.95 • 

4 Sem Hrs - .{4 contact hrs) South Campus 

DST 125 Descriptive Geometry - 3 Sem Hrs - * $48.50 $67.45 

(6 contact hrs) South Campus ► . • ~ * * 

- " . • * ' - ' ' 

(DTF) DRAFTING - TOOL FIXTURE (DESIGN TECHNOLOGY) 
* See also DAB, DAC,- DBP, DPW, DSM, DST 

DTF 117 Jig & Fixture Detailing s. Design - ' $48.50 - $74.30 
3 Sem Hrs - (6 contact hrs) South Campus , 



p *This amount includes tuition, fees, books -and supplies. ' . : 

^ ' **This amoun^ is an underestimate. At the time of-jirinting'siorae textbooks 
and/or supply costs vyere not known. - ' 

340 ' - ■ . 



> 



COtlRSE 



-■2'08- 



121 Die-^Yheory - 2 Sem Hrs - 
(2 contact Krs) South Campus . 

^ DTF 200 Panel Tipping - 2 Sem Hrs - 
\ (4 contact hrs') South..Campus 

* > J. • 

./DTF 228 Die Design f - '3 Sem Hrs - <^ 
C6 contact hrs) *St)uth Campus 
- \ , '\ • 
DTF'229' Die Destgn?!! - 3 Sem Hrs - 
(6 contact hrs) South Campus* » 

^ ^ \ 

DTF 236 ^ody Fixture Detail & Design - 
. 3 Sem Hrs - (6 contact: hrs) South Campus 

, DTF''237 Automatic, Welding Equipment Desi.^ 
3 S?m Hrs - (6 coo^jict .hrs) South Campus 

DTF 246 Mechanical Handling - ^ Sem -Hrs - , 
(4 contact hrs) South Campus 

(ECO) ECONOMICS * - * - 

ECO 116 Principles of Economics I - • • 
3. Sem Hrs - (3 contact hrs) , 

ECO 117 Principles, of Economics. 1 1 - 
3 SenuHrs - (3 contact hrs) . . 

BC0.120 Copsumer Economic Planning 

3 Sem,* Hrs - (3 contact hrs) \ ^ 

^(EGR) ENGINEERING ^ • 

EGR 110 Engineering Drawing, - 3 Sem Hrs - -q^ 
(6 contact hrs)' South Caqipus - ' ' ^, 

EGR. Ill Descriptive Geometry' - 3 Sem^ Hrs/- 
(6 contact hrs) South Campus 



^ TUITION/FEES 
• $29.00 

^. $34.00 ' 

$48.50 

. $48.50 

$48.50 

$48.50" 

$34.00 



EGR 120 Elements of Materials 
(3 contact hrs) South Campus 



3 Sem Hrs 



EGR "121 Manufacturing Processes - 2 Sem 
-vHrs - (3 contact hrs) South Campus 

, ELECTRICITY/ELECTRONICS ' 
. See ATE. ELV, EST . 



/- 



TOTAL ES TIMATED COST*- 
$47.95- 

$36.00 

'$50.50 • 

'$SG.50 

$51 .50 • 

$51 .5t). 

$34.00 



i 



$43.50 Center- $56.45- -•$66.45' 
$43.50 Sou.th $56.45 - $63.35 



$43. 5d South $56.45 - $61 .'4p 
$43.50 Center, $43.50 

$43.50 South- $56.00- 
|43.50 Center-' $43,50**^. ' 



Ik. 



$48.50 
; $48.50 
$43.^0 
$34.00 



$67.12 - $81.72** 

$63.00 ' ■ 

/ - - 

•$43.50** 
$34.00 . r 



' • *This anjount includes tuition, fees, books and supplies. . 

* **This amount is an underestimate. ,-At ||ie time- of printing' some textboc^ 
and/or supply' costs were' not known i * ,;/\ 
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COURSE • 



(ELT) ELECTRO TECHNOLOGY ~ 

ELT 116 Electro- TechmJlogy I - 3 Seiii Hrs _ 
(4 contact hrs-) Soyth Campus 

ELT 117 Electro Techonology II-- 3 Sem Hrs - 
(4. contact'hrs) South Campus / 

ELT 1-18 Electro Technology .III - 3 Sem Hrs - 
(4 conta^O*:.*). South C«mpus. ' " " ^ 



ELT 119 Electro Technology IV - 3 Sem Hrs - 



TUITION/FEES 

$48.50v 
V$48>50- ' 
A $48. 50- 



(4 contact hrs) South* Canibus 



$48.50 






ELT 210Tlectro-Hydrjiulic SerVo Systems 
. 3 Sem Hrs - (4 contact hrs) South u^mpus' 

ELT 218 Automatic Equipment Maintenance I - 
' 3 Sem Hr$ (4 contact hrs) South Campus 

ELT 219 Automatic Equipment Ma|#ftenance II • 
j 3 Sem Hrs - {4'contai^t^hrs) Sou^ .Campus. 

; ELT 2274.ogtc .Controls - 3 Sem Hrs - * 
' . (4, •contact hrs) Sputh Campus 

r^gKXndustriat tlectrpnfcs I - 

Hf$<5^ hrs) south Campus * 

f-Jndu^i^/f Electronics II - 
rs {4^1^011^^ hrs) South Campus 



|a,C£|itifluj|tc^^ Equipment Servicing 
^rs - Mli^tdiq^ hrs) South Campus 

3f8^oin(iT^^ I r 

.Hrs.k/{4 contact hrs}^South Campus 



Cofniiun1cationS;^lectronics JI - 

U^^t;^S^ Hrs - (4 contact hrs) South (^mpus 

/ ELT 248 Instrumentation I - 3 Sem f^rs - 
(4 contact hrs ) South Campus ^ ' 

.'^ ^- - ■ ' 

ELT 249 Instrumentation IJ - 3 Sem Hrs - 
(4 .contact hrs) South Campus^ 



^ 



.$^3.50. 
'$43.50 
$43.50 
$43.50 
,$48.50 

^ ^48.50 
^43.50 
$48.50 

. $48.50 
$48,50 
$,48.50 



TOTAlI^£STIMATED COST* 



$71.70 
$49 ..25 . 



■ ( 



$70.70 

K 

$49.25 
$53.25 
$47.25** 
458.00** 
$52.05 ' 
$65.45/- 
$57.45 



•it 



$58.45" 

$48. §0 
' $48. pO 
'$48,50^*^ 
•-$1^.40 



^1 



' *this amount "includes tuition, fees.^books and supplies. 
,**This amount is an underestimate. At the time of pHnting some 
textbooks and/or supply costs were not known. 
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COURSE 



TUITION/FEES . TOTAL ESTIMATED 



(EMTl^EMERGENCY MEDICAL TECHNICIAN 

EMT'lOO Emergency Medical Technician- 

6 Sem Hrs - (6 cbntact hrs) Center Campus 

■ ^ ■ 

ENGINEERING DESIGN TECHNOLOGY 

See DAB. DAC. DB P. DPW. DSMT DST. DTF 



$92.00 



$101.15 



•NG) ENGLISH . ' , ' 

.EN6 005 Preparatory Cqmposition 
(3 'contact hrs) 

'ENG 116 Developing. Concrete Expression ^- 
3 Sem Hrs - (3 con^tact .hrs) 
ft 

ENG 117 Developing Ideas •» -3 Sem Hrs - ~ 
(3' contact hrs) 

ENG ITS Cbriimuni cations I - 4 Sem Hrs - 
(4 contact hrs) S'outh Campus 

InG 119 CommCfliTeations II - 4 Sem. Hrs. ■ 
(4 contact tirs) South . Campus' 

ENG 121 %npoSition I -.3 Sefn Hrs 
(3 contact" hrs) , , 

ENG 122 Composition II - 3 Sem Hrs - 
' (3 .contact hrs) i . 

ENG-15G Images of Women in Literature - 
3 Sem Hrs - (3 contact hrs) 



3 Sem Hrs $43. 50-CenteP— $50.50 

$43.50 South $67. ,45 



ENG 151 Women Authors 
(3 contact hrs) 



3 Sem Hrs 



ENG 152 Detective Literature - 3 Sem Hrs 
(3 contact hrs) - - * 

ENG 153 Bestsellers'3^Sem Hrs t . 

(3 contact Hrs) . ' | . -i 

fNGvl54 Literature of Broadway, 
/3 Sem Hrs -• (.3 contact hrs) 



$43.60 Center 
$43.50 South 



$51.00 - $53.00 
$43. 5b** 



$43.50 Center 44&.50 
$43.50 South $'43.50** 



$58.00 



$58.60 



$43.50 
$43.50 

$43. 50*" 
$43.50 

^$43.50- 
$43.50 

$43v^0 
.$43.^50 



Center 
South 

it 

# - 

Center^ 
!?outh 

Center 
South 

Center 
South 



$43.50- Center 
$43.^50 South 

$43.50 Center 
$43.50 South 

$43. 5p Center 
$43.50 South 



$70.75 



$59.75 - $69.90 



$47.45 - $53.:45 
$47.75 - $75.40 



$47.75 
$47.75 

$43.50** 
$"43.50 

$43^50** 
$43.50** 

$53.45 
$43.50** 

$63.00* 
$43.50 

$66.90 
$43.50** 



$54.45 
$68.70 



, s^. , *This amount iRclatfqjs tuition, fees, books and supplies. 

^' **This amount' is an uriderestimate.- At the tijne of printing some 
textbooks and/or supply' costs, were not known. . . ^ 
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COURSE 



EN6 173 ContetnRprary American Literature. 
3 Sem Hrs - (3 contact hrs)^ 

EN6 faoTfterature & the Arts in Canada - 
3 



Hrs - (iL^ntact hrs) ' • 

EN6 181 Bible as. Literature" -i 3 Sem Hrs 
(3 contactThrsK 



ENG 241 Creative Writing - 3 Sem- Hrs- 
(3 contact hours) 



3 Sem Hrs 



3 Sem rirS 



• ENG 260 Introduction to Poetry 
' (5 contact hrs J 

/ ENG 261 Introduction to Novel - 
(3" contact hrs) • _ 

) • • . ^ ■ 

' ENG 262 Introduction to Fiction - 3 Sem Hrs - 
I (3 contact hrs) . ' ^ 

'!-ENG,263 Introduction to Drama - 3 Sem Hrs - 
, (3 contact hrs) *" 

/ENG 264 Children's Literature - 3 Sem hrs - 
(3 contact hrs) ' 

« ENG 271 Nineteenth Century American 

? Literature - 3 Sem Hrs - (3 contact hrs) 

f" ' ' ■• ' 

ENG 272 American Literature, IQOO'to 1945 r 

' 3 'Sem Hrs - (3 contact hrs) ■ • j 

, ENG 273 American Literature, 1945 to 
; Present - 3 Sem Hrs - (3 contact hrs)) 



ENG 274 Afro-American Literaturje 
3 Sem Hrs -l3 contact hrs) . * * 



ENG 280 World Literature to 1400 r j 
3 Sem Hrs - (3 contact hrs) 

^ I 

ENG 281 World Literature from 14d0 - i 
3 Sem Hrs - (3 contact hrs) 



ENG 290 Directed Studies - 
(3 contact hrs) 



2 Sem Hrs 



TUITION/FEES TOTAL ESTIMATED COST* 



$43.50 Center 
$43.50 South 



$61.05 
$43.50** 



•$43.50 Center, $43.50** 
$43.50 South \ $43.50**- 



$43.50 Center. 
$43^50 South . 

$43.50 Center 
$43.50 South 

$43.50 Center 
$43.50 South^ 



-$43.50** 
$46.00 

$50.00 
$50.00 

$43.50** 
$49.45 . 



$51.75 



$43.50 Center $43.50** 
$43.50 South $43.50** 

y 

$43.60 Center' $43.50** 
$43.50 South 



$43.50 Center 
$43.50 South 

$43.50 Center 
$43.50 South, 

$43.50 Center 
$43.50 South 

$43.50 Center 
$43.50 South 

$43.50 Center 
$43.50. South - 

$43.50 Cen|;er 
$43.50 South 



$43. 
$43; 



50 Center 
50. South 



$43.50 Center 
$43.50 South 

$43.50 tenter 
$43S0 South 



$43.50** 

$43.50** 
$43.50** 

$43.50** 

$51.30. 

$58.40 
$62.70 

$59.35 
$43'. 50**, 

$43.50** 
$43.50** 

$43.50** 
$43.50** 



59.35 

47.20'' 



$56.45 
$43.50**\ 

$43.50**' 
$43.50**' 



ERIC 



*This amount Includes tuition,, fees, books and supplies. - 
**This amount is an underestin^te. ^ At the time of printing some/, 
textbooks and/or supply costs were not known. , , 
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.1^ 

3> 



* ' a ' ^ ; .* 

\ COURSE , ' TUinON/FEES TOTAL ESTlklED COST* 

ENG 291 Selected Studies' in .English.-- $29(.00 $29.00** 

.2--3 Sem Hr^ - (2-3 contact hrs) . 143.50 $43.50** 
South Camptis • . . ' 

. (EST)ELECTROWIC SERyiCE TECHNOLOGY • ' '■ ' 



ERJC 



EST 101 Radio-TV-Sound Systems - \ 
0 oeni Mrs contact nrs; ooutn •\^aiiipus 


.$48.50- 


, $69.30 


EST 102 Electronic Components Applications 
0 oem Mrs — ^H' contact jirs; ooutn i/anipus 


$48.50' 


$50.40 


EST 103 Test EquipmentNl --3 Sem Hrs 
\*i contact nrs/ ooutn-UaiiipU5 ^ ^ 


$48.50 / 

•/' 


$53.35 


EST 104" Test -Equipment 11-3 Sem Hrs - ' 
(4 contact hrsj South Campus 


$48.50 ' L 


$48.50 


EST 105 Trouble Shooting I*- 3 Sem Hrs - 

(4 contact hrs) South, Campus ■ , . *^ 


$48.50 / 


''$62.70 

/ 


EST 106 Trouble Shooting II - 3 Sem Hrs - 
(4 contact hrs) Sduth Campus 


'$48.50 


$48.50- 


EST 107 Advanced TV Trouble 'Shooting - 
4 Sem Hrs' (4 contact hrs) South Campus 

♦ 


$58: 00 


$58.00** 


EST 108 Advanced Audio-Radio Trouble V 
onooting - 4 oem nrs - \h contoct nrs; 
South Campus . . 

fILM 

oee nUn 


$58.00" 


$58.00** * 




- 


FIRST AID • " . ■ 
See PED ' ; 


•'■J - " 


• 


FOOD SERVICE . * ' ' . 
See PFS 

' *■ , 






(FPT) FLUID POWER TECHNOLOGY . •• 






FPt 100 Fluid PoWer Fundamentals - 
3 Sem Hrs - (4 cdntact hrs), South • 
Campus 


• $48.50 


$55.00 


FPT 101 Pneumatiq Fundamentals - 
3 Sem Hrs -(4 contact hrs) South- 
Campus • . ' '• 


$48.50' 

< 


$57.25' 



♦This amount Includes tuition, fees, books and supplies.. 
.' t • .. **Tliis fimount is an underestimate, At the. time V print some 
\C textbooks ahd/or supply costs were not known. ' > 
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COURSE . « . ^ ^ : 

FPT no\Frui(^ Pdwer^Pumps and Cm-\ 
pressors - 3 'Sem Hrs - .(4 contact hrs) 
South. Campus * , ' 

FPT .m Fluid- Power Controls - 3 Sera Hrs 
(4 contact hrs) South Campus 



TUITION/FEES 
$48.50 ' 



FPT 112 Fluid Power Circuits 
(4 contact hrs) South Campu§ 



3 Sera Hrs - 



FPT 210 Fluidic Control Systems - 3 Sera 
Hrs - (4 contact hrs) South Campus 

FPt 220' Electro Hydraulic Systems -' 
^3 Sera Hrs - (4 contact hrs) "South , Campus 

FPT 239. Pneumatic Circuits - 3' Sam Hrs - 
/(4 contact, hrs) Soiith' Campus 

FPT 290 Flijid f oww^:taboratory -3 ^em' 
Hrs -J4 contact, hrsj'^outh Campus, 

(FRE) FRENCH •< / \ « ; 

FRENCI CULTURE. . ^iir^ \ 

FRE 105 Survey, of French^ Culture - 
'3 Sem Hrs - (3^ contact' Hrs) ' 

FRENCH XAHGUAGE- • , - 



FRE no/rench for Travelers - 
2 Sem Hrs - (2>contact hrs) 



FRE 126' Elementary French - 4 Sem Hrs - 
(5' contact hrs) 

FRE 127 Elepentary French - 4 Sem Hrs - 
(5 contact hrs) 

FRE 236 Intermediate French - " 
4 Sem Hrs -'(5 contact hrs) 

FRE 237 Intermediate French'- ' ' 

4 ,Sem Hrs - (5* contact hrs) 

(FSC) FIRE- SCIENCE ., 



^48. 50 . 


$48.^50 - 


$48.50 


.$48! 50 

• 


$48.50 


$52 ;45 ; 


$48.50 


$48.50** 


• 

$48.50 


« 

. $48.50** 


',$?&. 50 


$48.50** 



TOTAL ESTl^TED COST* 
$54.40 • 



$54.40 



„ $43.50 Center $43.50** 
•r 443.50 South $43.50** 



$29.00 Center $29.00** " • 

$29.00 'South $30.40 

r 

$58.00 Center .$58.00** 

$58.00 South $J4.45 

$58.00 Center $58.00*r? 

$58.00 South , $58.00 - $74.45 

$58,00 Center $58.00** ' 

$58.00 South $58.00 - $74.45' 



$58.00. 



$58.00** 



~ *This amount includes tuition, fees, books and supplies. ^ 

**This amount is an underestimate; At the time of printing some textbooks 
jir>d/or supply costs were not known. , ^ ^ 
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. , ,-214- . . — . 

COURSE • ' -^^ TUITION/FEES TOTAL- ESTIMATED COST^ 

FSC 100 Philosophy of Fire Protection - • $43.50* $83.50 

3 Sem ♦irs - (.3 contact hrs) Center C&mpus ' . - 

FSC 101 Fundamentals -of Fire Prevention - $43.50 . * $50.25 
3;Seni Hrs - (3 contact *hrs)' CenteV Campus 

FSC 118 Fire Science I - 4 S6m Hrs - / $68.00 $79.^00 ^ 

(4 contact-hrs). Center Campus 

FSC 1]9 Fire Science II - 4 Sem Hrs - * $68.00 '$100.40 

(4 contact hrs) Center Qampus , ' • • 

FSC 128 Fij::e-Protection Equipment and ^' $43.50 $63.55 ^ ^ . 

Systems I - 3 S^^Hrs - (3 .contact hrs) 

Center Campus ^ , " \ 



FSC 129 Fire Protection Equipment and. $43.50 $^.50** 

Systems II - 3 Sem Hrs - (3 contact 'hrs) • , * . 

Center Caifipus * * , ' . 

FSC 213 fire Hydraulics and Water Supply - , , $53.50 ♦ $5^.50** 
3 Sem Hrs - (3 contact hrs*) "Center Campus 

/ 

FSC 230 Fire ^Department Administration - $43.50 ^ $7K45 

3 Sem Hrs -'t 3. contact hrs) Center Campus * ' 

FS(; ,241 Bull dfng Construction for Fire ' $43.50 ',, $52. 00" 

Protection - 3 SenirHrs - (3 contact hrs) ,. - - - 
Center Campus ^ , , \ , ' ■ 

FSC '251 -Fire Fighting Tactics and 'Strategy - " $43.50 • $60.45 

3 Sem Hrs - (3 contact hrs) — • , ■ 

Center Campus y , . " ' 



(GCA]r GRAPHIC AND COfjlMEReiAL ART 



GC/\. 101 Perspective and Parallel; Line $48.50 $50.60' 

Projection - 3" Sem Hrs - (6;Contact,hrs) - » ' 

SouJh Campus ' *- ■ -' ' ' ? 

GCA ;02 Design l\- 3 Sem Hrs - ' $48.50 ' '$48.50 

(6'-contaw'h^)' South Campus ■' ' ■ 



GCAntnrAWertisiilg Art I, - 3 Sem Hrj - $48.50 . ' $48.50 , i | 

(6, contact hrs) South- Campus . . ' ' - • /'r K 



'GCA 104 Illustration Fundamlnta Is - V $48.50- $48;50 

3.Sem +lrs contact hrs) South Campus ^ ' . ' ' 



ERIC 



""T *This amount; includes ^^uition, fees, bpoks and supplies. O 4, 

' *nhis amount is an underestimate. At the time of printing some te^tbooj^ 
and/or sufiply costs wera not knownT ' , • ^ 
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COURSE^ , • . 

6CA 105 Keylining - 3 Sm Hrs - 
(6 contact hrs) South Campus 

6CA 106 Photography - 3 Sera Hrs - 
(6 "corvtact hrs) South Campus 

6CA 107 Rendering I ■- 3 Sem Hrs - 
(6 contact hr$4^ Sotith Campus' 

6C/\ 108 Interior Design I - 3 Sem Hrs - 
(6 contact hrs) South Campus 

6CA 109 Figure Illustiration I - 

3 Sem Hrs - (6 confact hrs.) South Campus 

GGA 111 Technical Illustration T- 

3 Sem *Hrs - (6'contact'hrs) South Campus 

GCA 202;Des.ign*II - 3 '^em Hrs - 
(6 contact hrs) South Campus 

GCA 203 Advertising Art II - 3 Sem Hrs -7 
(6 contact hrs) South Campus ^ 

GCA. 204 Commercial Silk Screen - 

3 Sem tirs (6 contact hrs) South Campus 

GCA 208 interior Design 11-3 Sem Hrs - 
'(is conti^ict 'hrs) South Campus 

GCA 211 Technical Illustration 11.-,, - 
3 Sem Hrs - (6 contact hrs) South Campus 

GCA 216 Phe-tography 11-3 Sem Hrs - 
(6 contact'.hrs) South , Campus 

GCA 217 Rendering II 3 Sem Hrs - - . 
(6 contaoMirs) South «Campus 

GCA 219 Figure Illustra'tioh It..- 

3 Sem Hrs - (6 contact hrs) South Campus 

GCA 222-Display Design I t 3 Sem Hrs< - ' 
(6 contact' hrs) South Caijipus ' 

^ ' ■ i ■ 

GCA 226. Photography III - 3" Sem Hrs - 
(6 contact hrs) South Campus - 



TUITIWFETS" - TOTAL ESTIMATED COST* 
$48.50 $48.50 



$58.50 



$48.50 



$48.50 

■4 

$48.50 



$48.50 



' $58.50 
$48.50 
, $43.50 



$58.50 



/ $4S,50 

A 

J^5^.50 
$48.50 

0 

} 

$58.50 



$66,00 



$48.50 



$72.95 -$98.40** 
$58.50 




$58.50 
$62,40 
,v $43.50** 
$58.50" 
$48.50 
$58.5,0 
$48.50 
$58.50 



1 



*This amount includes tuition, fees, books, and supplies. 
**This amount is 'an underestimate. At the time of pri;iting some textbooks 
and/or supply costs were not known. ^ ^ - ^* 



COURSE 

GCA 227 Airbrush and Photographic 
Retouctiina - 3 Setn Hrs - (6 contact hrs) 
• South Campus 

(GEO) GENERAL EDUCATION CO-OP 

GEC 250 General Education Co-op 
-•2 or 3 Sem Hrs'- (2 or 3 cpntact hrs) 

(G^L) GEOLOGY 

GEL 106 Principles of Geology I - 
4 Sem Hrs - (6 contact hrs). 

fl^EL 107 Principles of Geology 11 - ;. 

■ ^ Sm Hrs - (6 contact hrs) 

(6E0) GEOGRAPHY 

■ GEO 110 Principles of Geography - 
3 Sem Hrs.- (3 contact hrs) 

GEO' 120 World Ge.ography - 3 Sem Hrs^ 
(3 contact hrs) « - 

I ^ 

GEO 130 Economic Geography - 3 Sem Hrs - 
(3 .contact hrs) • ^. ' ' = 

QEO 140 Physical Geography -'3 Sem Hrs - 
(3 contact hrs) " • • ' 

' mi GERMAN • 

■ GERMAN CULTURE 

GER lOB'^Survfiy of German Culture - 
3^^5eiii>Hrs - (3 contact* jirs) 

GERMAN LANGUAGE 

GER no German for Travelfers 2>'Sem - 
Hrs - (2^contact hrs) ^ ' ' j 

,GER T26;Elementary German - A Sem Rrs - 
' (5 contact hrs) -j 

i 

GER 127 Elementary German - 4 Sem.Hrs - 
(5 contact hrs) 



tOlTION/FEES 
$53.50 



T0TAiV Estimated co st* 

$53.50' 



> $'29.00-$43.50 , $29.00** 



$43.50** 

/ • 



- $58.00 Center 
$68.00 South 

$58.00 Center 
J^8. 00' South 



$43.50 Center 
. 143.50 South 



$43.50 



1^ ' 



$58.00** . 
$88.90 - $102.90^ 

$58.00** 
$68.00 ^* 



$57 .'45 • • 

$57.00 ). 

<^ i 

$56.45 



$43.50 South', $4?. 50 



** 



$43.50 Center 
$43.50. SoutK 



$43.50** 
$43.50 - $57.00 



$43.50 



$29.00 Center 
•-$29.00 South. 

$58.00 Center 
$58.00 South 

$58.00 €erit'er 
■$5'8.00 South 



$43.50** 



$29.00** 
$30.40 

$58.00** 

$73.85_-^ 

$58.00** 
$69... 90 



' *This amount includes, tuition, fees , 'books and supplies. 

' **This amount is an underestimate. At t|ie time of printing some textboo 
and/or supply costs were not known. 
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COURSE ' . , 

GER 236 -Intennediate German - 
4.Sem Hrs - <5-coptact hrs) 

Ger .237. Intermediate'^German - 
4 Sem Hrs - (5 contact hrs) ^ 

HEATING ' ' - 



TUITION/FEES- 



TOTAl. ESTIMATED COST* 



See CCT 



(HIS) HISTORY 

HIS no Western Heritage to 1500 
3 Sehi Hrs - (3 contact hrs) 



HIS 120 Eutx>pe, 1300-1815 
(3 contact hrs) 



3 Sem Hrs - 



HIS 1-21 19th and 20th Century Europe 
3 Sem Hrs (3 contact hrs>* 

HIS 230 History of the Uriited States, ~ 
1607-1865 - 3 Sem Hr*l?- (3 contact hrs) 
" • ■< 

- HIS 231 History of the United States', 
1865. to the Present" - 3 Sem Hrs - . • 
(3 contact- hrs) . •. ? ^. . 

^HIS 234 The. Black Experience .in White 
America - 3 Sem Hrs - (3. contact hrs) , 

' HIS 241 Latin Americfi and Its Heritage - 
3-Sem Hrs - (3 contact hrs) 

•. HIS 242 Latin America in the Modern 
World - 3 Sem Hrs - (3 cpnt'act hrs) 
• •' - 

. HIS 251 Asia and Its Heritage,^— 4 ^em'H 
(4 -contact *hrs) 

< HIS 252 'As^'in the Modern" Worl^ - 
J^4''Sem Hrs - (4 contact hrs) 

- HIS 270 Survey of Africa' - 4 Setn Hrs - 
(4 contact hrs) . ' ' . ^ . ^ , 

(HUD) HUMAN DEVELOPMENT 

HUD 100 Self Evaluation and Exploration 
. 3 Sem Hrs - (3 contact hrs) Center Campus 



$58.00 Centen- 
,$58.00 South . 


$5S.OO** 
$72.45 . 




$58.00 * ' 

< 

• 


$58.00** 

f 


• 


• 

$43. 50„ Center 
$43.5.0 South 


/ 

$50.20 
$J56.45/ 




$43.50 Center^ 
$43.50 "South 


'.$59.45 ' 
$51.45 




443.50 Center 
$43.50 South 


$43.50 
$49:75 


• < 


$43.50 Center " 
. • $43.50 South 


$50.45 
j49.00 - 


$53.45 


$43. 50, Center 
$43.50 South 


$43.50 
$49.. 45 - 


$55.20' 


'$413.50 ' 


$43.50** 




; ! $43.50 

•9 


$57.60. - 


$59^- 


\ 

■ $43.50^^ 


$43.50** 




> - $58.00 Center 
'.$58.00 South 


$58.00** 
$80.35 




> / $58. OO' 

, ' ■ ^1 


$58.00** 




■ $58.00 Center 
' $58,00 South 

; . r .i 

\ 

\ 

- . $48.50 • 


$65.85 
$58.00** 

$48.50** 





*nMs amount includes tuition,, ffees, books and supplies. 
**This amouht,'is an underestimate. At the 1;J;ne.of printirtg some textbooks 
and/or supply costs were not known. . x * ; ! 



COURSE 



^UITION/f£ES 



TOTAL ESTIMATED COST* 



(HUM) HUMANITJES^ 



V 



J 



HUM 118 Humanities Survey I, Survey of . the ^ $43.50 
Arts - 3 Sehi Mrs - (3 corjtact hrs) . ^ 
South Campus , ' 

' \ ' . • • 

HUM 119 Humsni tips Survey 11,, Contemporary /. ^ $43.50, 
Arts and Ideas - 3 Sem Hr,s''*-'(3 contact hrs) 
South. Campus. , . . • " - 

HUM 121 Introduction, to the- Arts - 3 Sem Hrs- - ' $43.50 
(3 contact hrT) Center Camp.us. ' , " 



A 



/hum 122 Twentieth Century Art and Ideas - 
3 Sem' Hrs.'- (3" contact hrs) Center Campus 



HUM .131 Experiences in Listening 
(3 contact iirs) 



3 Sem- Hrs - 



HUM 133 20th Century Popular Music: ^ From 
Jizz to Rock - 3 Sem Hr^ - (3 contact hrs)- 

HUM 14§ The Film as Artl r 3*.Sem Hrs.- 
(3 contact hrs) * 

HUM 147 Selected Studies ihiifilm 
3 Sem Hrs*- ('3 contact hrs) . 



HUM 161 Th6 Visual Arts 
(3 contact hrs) ^ 



3 Sem Hrs 



*HUM 17.0 Comparative'^Relfgion 
,(3 contact hfs) 



3 Sem Hrs 



HUM^171 Con-temporary Re^liglous Thought 
3 Sem 'Hrs - (3 contact hrs) 

HUM 180 The American Art Expenence.- 
3 Sem Hrs - (3 contact hrs) 

HUM 282 Seminar - An Inquiry Into the 
Future - 4 Serri^Hrs - (4 contact hrs) 

HUM 290 Humanities Directed Studies - 
1-4- Sem Hrs -'(1-4. contact hrs) 

. HYGIENE . - 

See BIO, PED^ • . <k ' 



$43.50, 

$43,50 Center 
$43.50 Stjuth 

$43.50 Center 
$43.50 South ■ 

$43.50 Center 
■^48.50 South 

$43.50 • 

$43,50 . ' 

$43.50 Center 
, $43-50 South 

$43.50 Center 
$43.50 South 

' $4-3.50 Center 
$43.50 South * 

$58.00. 



$14.50" 
$58.00 



$52.45 • 
$54.00 

$44.50 - $54,. 45 
$45.45 - $50.45 



$50.45 
$43.50* 

$45.95 

$43.50** 

J. 



$48.2l5 
$56.00 

$43.50** 
$54.45**, 



$47.75 
$^8.25 

$47 .45 
$43.50** 

$48.45 
$43.50** 

$i58.0O*» 



$58.00** 



$57.10 



*Thi.s amount includes tuition, fees, bookjs and supplies. 
**TlT'i^- amount is an underestimate. ^ At theUime of , printing some 
textbooks and/or supply coSts were not known.. 
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4 



COURSE - / , ' TUITION/FEES TOTAL ESTIMATED COST 

ILlUSTftATION * ■ ' ■ . 

icA^ ■. - ■• " ■ * . X ^ . \ . ' 

INDUSTRIAL LABOR STUDIES \ ^ " ^ . *' 

ILS 101 'Organization- of La^ - 3 Sem Hrs - $43.*50 ' $43.50** . 
(3 contact hrs) South Campus . ; * . » 

ILS 110 Labor- and the Lavy^- 3 Sem Hrs - $43.50 $54.50 

(3^-contact hrs) South Campus . ■ ' - 

ILS 118 Collective Bargaining - 3 Sem Hrs- - $43.50 ^ . $56.45 ^ 
(3 contacthrs) South Campus ' " 

ILS 119 The Arbitration Process - 3 Sem Hrs - " $43,-50 " ' $49.45 
(3 contact hrs) South C^pus 

ILS -120 History of 'American Labor - $43.50 $43.50**^ 

3 Sem Hrs- (3 contact hrs) South Campus 

ILS 230'Labor Administration - 3 Sem Hrs - ' $43.50 ^ $46:45 

(3 contact hrs) South Campus ' , 

ILS 280 Seminar in Labor Studies - $43.50' $43.50 

3 Sem Hrs - (3 contact hrs) South Campus ,. 

INTERIOR DESIGN " . \ . " ' 

See GCA • , 

♦ ■ ' ^ ■■ V ' ■ ' ^ ■ 

INTERNSHIP ' • 4 • 

'See-BUS, OFF, TCI s_ • * 



■I- 



(ILT) INDUSTRIAL -LABORATORY TECHNICIAN 



/ 



ILT116 Industrial Laboratory Technician 1 - $58.50 $68.50** • 

3 Sem Hrs - (7 contact hrs) Cfenter Campus . . ^ 

ILT 117 Industrial Laboratory T^hn'ici an II .$58.50- »$63.50 

"3 Sem'firs - (7 contact hrs:) Center Campus ' / ' 1* ' ' ' , 

ILT 226 Industrial Laboratory technician ? $116,150 • . ^ $326:50** 

ni - 7 Sem Hrs - (13 contact hfs) ^ 

Center Campus . ; , " .% « - 

ILT 227 Industrjar Laboratory Technician ' $116^.50 $126. 50**' 

IV - 7 Sem Hrs - (13 contact hrs)-. 

Center Campus ' ' _ • ^ ~ ' . ' ' • 



*This artiount ificludes tuition, fees, bopks and supplies^ I 
**TlTts amount is an underestimate. At the time. of printing some 
textbookssand/or Supply. costs "were not known. ' 
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COURSE . - . ' • 
ITALIAN (ITA) 

ITALIAN CULTURE • ' ' 

ITA 105 Survey of Italian Culture 
^ Sem Hrs -(3 contact hrs) 

ITALIAN' LANGUAGE 

ITA 110 Italian for Travelers - 
2 Sem Hrs -:(2 contact hrs) 

ITA 126 Elementary Italian^- 4 Sem Hrs - 
(5 contact hrs) • 

ITA 127 Elementary Italian - 4 Sem Hrs - . 
•(5" contact hrs) 

IXA.236 intermectiate Italian 4 Sem Hrs - 
(5 cpn'-^act hrs) 

ITA 237 Intermediate Italian - 4 Sem Hrs - 

(5 contact hrs) ^ . ' " 

(JOU) JOURNALISM . 

JOU 100 Journalism - 2 Sem Hrs r- 
" (2 contact hrs) 



JOU 111 News Writing - 2 Sem. Hrs - 
(4 contact hrs) 

JOU l)2 Feature Writing - 2 Sem Hrs 
(4 ^tact hrs) •. ,, 

•JOU 113 Pyblic Affairs Reporting - 
2 Sem Hrs, - (4 contact, hrs) 

'LABOR studies: . ■ . 

See BUS, Il-S ' 

LAW ' . • ' 

See BUS, PLT 

(LAW) LAW ENFORCEMENT , 

LAW lOf Police Recruit Training v- 3 Sem Hrs / 
(3' contact hrs) Center CampOs ' • 



TUITION/ FEES TOTAL ESTIMATED COST* 



$43.50 

$29.00 South 
$58'. 00 South 
$58.00 South' 
$58.00 South" 
$58.00 South 



$48.70 




$70.90^,'^ 
$58.00** - 
$70.45 - 
$58.00** 



' 5 


$29.00 
$29.00 


Center 
South 


$29.00** 
$2^.00** 




$29.00 
^ $29.00 


Center 
South 


, $3,8.00 
$29.00** 




$29.00 
$29.00 


Center 
South 


$29.00 
$29.00** 




$29.*00 
$29.00 


Center 
SolJth 


$29.00** 

$29.0O*'t; 



$43.50 • 



$43.50** 



" . *This amount includes tuition, fees, books and s-upplies. • 

**This amount is an underestimate. • At'the time of printing some 
textbooks ar>d/or»'' supply costs were not known. 



COURSE • ■ 

LAW no Criminal Ous'tice - 3'Sem Hrs - . , • 
(3 contact hrs) Center Campus -v 

LAW 128'Police Organization & Administration 
.- 3 Sem Hrs - (3 contact hrs) 
/Center Campus 

. LAW 129 Patrol Administration & Procedures - 
3 Sam Hrs. - (3 contact hrs) 
yf^ Center Campus " \ 

LAW 132 Interviewing - 3 Sem Hr's - 
(3 contact hrsH:ent^p-C^ampus 

LAW 140 Crime Causa'tion - 3 Sem Hrs- 

(3 contact hrs) Center Campus _ ^ 

LAWlf^ll Delinquency. Prevention & 
. Control -3 Sem Hrs - (3 contact. hrs) 
Center Campus • 

LAW 142 Corrections Theor'y & PracTtice - 
' 3 Sem Hrsr - (3 contact lirs) 
" • - Centej" Campus = ^ " 

LAW 151 Highway Traffic Administration 
3 Selh Hrs - {3°contact hrs). Center Campus 

^ LAW 235 Cjiminaf. Investigation & Laboratory 
Techniques - 4 Sem Hrs - (4 contact hrs) 
Center Campus , , . > * 

LAW 237 Criminalistics I - 3 Sem Hrs - 
(3 qpntact hrs) Center Campus 

-" . ■ ' ■ u . y 

'law 238 Criminalistics II 3 Sem Hrs .-• ^ 
(3 contact hrs) Centec Campus 



a, 



-LAW 239 Criminalistics III ^ 3 Sem Hrs 
{3^ontact hrs} Center Campu^ 

LAW 268 Evidence & Criminal Procedures 
4 S'em Hrs - (4, Contact' hrs) ^ 
Center Campus ^ i ' - ' 

LAW 269 Criminal Law --4 Sem iirs -. 
(4 contact;hrs) Center Campus 

, LAW 279'''Directed3S^tudre5 - 3 Sem Hrs - 
Xj (3* contact' hrs) Center Campus 



TUITION/FEES 
$43.50 

$43.50 



$43.50. 

$43. so" 
$-43.50* 
$43.50 

$43.50 

$43.^31)' 

$68;oo 

■$53.50 
$53.50 
$43. 5Q 
i58.00 

$58.00 



$43.50 
t ♦ 



TOTAL ESTIMATED COST* 
-•$55.25 ' ■ 'i 

» 

$6l!50 

$59.50 ■ , 



7.. $68.45 



$43^0** 



$43.50** 



$43.50** 
p 



$54.05 
$83.75 

$53 .'50** 
$71.00 . 
$43.50** 
$65.00 

. $81 .00 
$43.50** 



^ *This- amount includes tuition, fees, books and supplies. . 

>*This amotflit is an underestimate. At the' time of printing some 
tej^tbooks and/or supply costs 'were not known. .■ 
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COURSE , 

LITERATURE ' ' . ■ 

,S6e Eng . \, ' ^ . - ■ " 

(LTA) LIBRARY .TECHNICAL ASSISTANT - . ^ - 

LTA 110 An' Introductiort^o Library Services - 
3 Sem Hrs - (3 contact hrs) Center Cfirtipus ^ - 

LTA 121 Acquisitions - 3 Sem Hrs - ^ • 

(3 contact hrs) Center Campus - 

'LTA 131 Cataloging & Processing - - • 
3 Sem Hrs - (3 contact hrs) Center Campus 

LTA 132 MaiRtenance & Dissertination of 
Library Materials^- 3 Sem Hrs ^ 
(3 cpntact hrs) 'Center Campus-- . 

LTA T41 Introduction to AucHo-Visua] , Media' 
- 3 Sem Hrs - (3 contact hrs) Center Campus 

LTA- 151 Reference-^ Bibliographj^^^ 3 Sem Hrs ■ 
(3 contact hrs) Center Campus 



LTA 260" Library Coordinated Internship 
3 Sem Hrs -°(4 contact hrs) 'Center Campus 

MACHINE (LABORATORY & THEORY) 
See ATT* '' ^ T 



MACHINE DESIGN 

See DSM ' . ' ' ' ' 

(MCR) METROLOGY & CAl'iB'RATION TECHNOLOGY 



7 




tihtio'n/fees 'Total^ estimated.^ cost* . 



* I* 

•$43. BO- 
SAB. 50 
$43.50 

t 

e 

$43.50 
$43". 50 
$43.50 



MCR 100 Metric J3rientaffon for the Metal $29.00 
Working 'Industry -2 Sem Hrs'- (2 contact hrs)- - 
South Campus - , ' 

' ^ " >■ ' 

MCR 101 Metrology - 3 Sem Hrs - (4 contact hrs) $43.50 
South Campus * * . 



M£Jr-102 Statistical Quality* Control - , 
3 Sem Hrs - (3 contact hrs)^S'outh Campus 

MCR 110 Inspection Methods - 3- Sem Hrs - 
(3 contact hrs) South Camplis 



$48.-50 
$48.50 



$51.45. 



'$52.00 



\ $53.45 
$52.00 

-$47.75 ■ 
- ^43 . 50** 



$43.50** 



$38.50** 

$71 .45- 

$52.55' ' 

r 

$57.15 ' 



' *THTs amount includes tuition, fees\ books and supplies^ 

**This amount is an underestimate,., 'At the time of pointing some 
textbooks and/or supply costs were not known. 
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ERIC 



COURSE 



MCR^211 Metro! oqy Laboratory - 3 San Hrs - 
(4 contact hrs) South Campus 



TUITION/FEES 
$53.50 



MCR 220 Calibration of Mechanical Instruments - $48.50 
3 Sem>)rs - (4 contact hrs) South Campus ' , / 



MCR 221 Calibration of. Optical Instruments'-^ 
3 Sem Hrs « (4 contact hrs) South Campus " 

/• 

MCR 222 Calibration Laboratory - 3'Sem Hrs - 
^ (4 contact lirs) South Campus /' 

MEDICAL OFFICE PRACTICE/PROCEDURE 
See OFF, MOA . '• ' 

METALLURGY THEORY ■ • > .{^ " ^ 

See ATT 

(MGT) MANAGEMENT 

MGT 101 Principles of Management 
3 Sem Hrs j- f3 contact /hrs), 

' MGT 115 Personnel Management *- 3 Sem Hrs 
(3 contact hrs) 

MGT 120 Office Management - 3 Sem Hrs - 
('3'c6ntact hrsfVSoiuth Campus 

MGT 121 Small Business Management - 
3"'Sem Hrs - (3 contact h|^s)' South Campus 

MILLWRIGk DRAFTING/THEORY 



$.48.50- 
$53.50 



./ J 
TOTAL ESTIMATED COST* 
$53.50 

/ 

$48.50 

$48,. 50 - 
$53.50' 



$43.50 Center $56.45 

$43.50 South $57.45 

$43.50 Center $43.50** 

$43.50 South > $43.50** 



—-$43.50 
. $43. 3p 



$56.45 
$56.45 



See ATD, ATT 






(MKT) MARKETING 






MKT 101 Principles of Marketing - 
3 Sem Hrs - (3 contact hrs)-'' 


$43.50 Center 
$43.50 South 


$56.45 

$56.45.,- $60.95 


MKT 102 Principles of Retailing - 

3 Sem Hrs - (3 contact hrs} ^ . 


$43.50 Center. 
$43.50 South 


$56.45 
$55.45 


MKT 201 Salesmanship - 3 Sem Hrs - 
(3 contact hrs) . : . 


$43.50 Center. 
^ $43.50 South 


$50.75 
-$ 56.45 


MKT 202 Advertising - 3 Sem Hrs - • 
(3 contact hrs) -.i^ 


$43.50 Center 
$43. 50 . Soy th v 


$58.00 
$58.00 


MKT 204 Principles of Purchasing - . * 
3 Sem Hrs - (3 contact hrs) South Campus 

c» 


$43.50 \. \ 

o 


$59.45 

• 



\ 



. . *Th1^(kamount includes tuition, fees,! books- and supplies.^ ■. 

**ThisaIhount is ^n underestimate-. At the time of printing some, 
textbooks and/or supply costs were not known. . ' 
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COURSE 



MKT 205 , Marketing Problems - 3 Sem Hrs. - 
(3' contact hrs) S9uth Campus. 

MKT. 210 History of Fashion - 3 -Sem Hrs - 
(3 contact hrs) South Campus , 

MKT 2^11 Fasi\ion Merchandising - 3 Sem Hrs 
(3 contact hrs) So,uth Campus , 



MKT 21*2 Textiles & Non-Textiles 
(3 contact hrs) South Campu's 



MKT 213 Fashion Analysis & Current Trends - 
3 Sem Hrs - (3 contact hrs) South Campus . 

MKT 225 Marketing Strategy - 3 Sem iirs - 
(3 contact hrs) Center Campus 

\VU) MEDICAL LABORATORY TECHNICIAN 

.MLT 106 Hematology -.S Sem Hrs- - 
(8 contact hrs) Center Campus , 

MLT 107 Urinalysis, Imniunohematology, • ^ ♦ ^ 
Serolpgy - 5 Sem Hrs - (8 contact hrs) 
Center Campus 

MLT -126 Clinical Practice I, - 6 Sem Hrs.-^ 
(40 contact hrs) Center Campus 

MLT 227 Clinical Practice II - 6 Sem Hrs - 
(32 contact hr^) Center Campus 

MLT 234 Clinical Chemistry & 

InstruTtientatiort I - '5 Sem Hrs^- 

(8 contact hrs) Center. Campus, • ^ 

MLT 235 Clinical ChemistryS. ■ . . - ■ 
Instrumentation II,.- 3 Sem Hrs - . ' 
(3 contact hrs) "Center. Campus 

MLT 240 Seminar - 2 Sem Hrs -'(2 contact hrs) 
Center Campus " 

(MMT) METALS MACHINING TECHNOLOGY 

MMT 100 Metals- Machining Survey - ' 
•3 Sem Hrs,- (4 contact hrs) !3outh Campus 



TUITION/FEES TOTAL ESTIMATED COST* 
$43.50** 



$43.50 
$43, 50 
$43.50 



3 .Sem Hrs - $43.50 



$43.50, 



$87 . 50 



t87.~50 



$92.50 



$53.50 



$29.00 



$48:50 



$43.50** 
. $55.45 

0 

■ $43.50** 



$43.50 ^ . $43.50** 



$43.50**- 



$108.15 



$115.50 



■$87.00 ' $87.00** 
$87.00 $87 '.00** 



. $109.45 



$56:50 



$29.00** ' 



$70.50 



*This amount includes tuition, fees,, boo |i:s and suppjies. ^ 
•**This amount is an underestimate.. At the time of printing some 
textbooks and/or supply '^costs were -not known; ' . , 
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COURSE ,^ , TUITION/FEES TOTAL, ESTIMATED COST* 

MMT no Metals Machining - 3 Sem Hrs - 
(4 contact hrs) Sauth Campus " ^ 

MMT 120 Metals*Machining Labora^tory. I - ♦ 
3 Sem Hrs'-'(3.Qontact hrs) South Canipus 

WIT 226 Milling Problems & Applications - 
3 Seni Hrs (4 contact hrs) South Catrtpus 

MMT 227 Metals Machining Lal|^ - 3.Sem 
Hrs - (3 contact hrs) Soutffflampus 

HMT 228 Grinding problems &^App*lications 
3 Sem Hrs* -'(4 contact hrs) South Campus 

MMT 229 Metals Machining Lab III - 3 Sent ^ . 
Hrs - (3 contact hrs) South Campus 

MMT 249^ Non-Traditional Machining - 3 Sem , 
Hrs - (4^ contact hrs )'5outh^ Campus 

(MO^ MEDICAL OFFICE ASSISTANT ^ . 

flOA 116 Medical Office«Assi sting I - 
•3 Sem Hrs - (3 contact hrs) Center Campus >. 

HOA 1.17 Medical Office Assisting ir 
3 Sem Hrs - (3 contact hrs)'Center Campus ' 

MOA 126 Medical' Laboratory TechnWes I - . 
,3^Sem^Hrs - „(3 contact hrs) Center Campus 

MOA 127 Medical Labcypatory Techniques II 
3 Sem Hrs - (3 contact h>s)X,enter.rpampus 

MOA 136 MedtcaT Office Management I ^ ' * 
3 Sem Hrs "^(3 contact hrs) Center ^Campus 

•flOA 137 Medical Office Management II - , ' , 
3 Sem Hrs - (3 contact hrs) Center. Campu^. y,^ ^ 



.M0A.14P Medical .Off jc^ Insurance Forms' - 
3 Sem Hrs - {3"tontact hrs) .Center ^Campus^;^, 



$48.50 


$48.50 - 


$70.50 


$48\50 


$48.50 




$53,501 . 


• 

. is^soj- 


$75.50 


$43.50 


$43.50 ■ 




$53.50 


$53.54 - 


$75.:50 

t ^ 


$53,50 


$53.50 




$53.50 


$64.00 


% 


1 

IsV.BO 


• $64.45 

i 




$53.50 


$53.50** 




$58.50 . 


$58.50 ^ 




$58.50 . 


/ $58.50** 

L 




* 

•|43.50 j 


$43.50 




$43.50 


$57.63 




-$43.50 


$43.50** 





MOA 150 Internship - 3 Sem Hrs -(15 contact $43.56 ■ , $43.,5(Jt*. 

hrs) Center Campus _ • • V-f' 



^ *This amount includes tuition, fees, baoks and supplies. * \u 

^ **This amount is an underestimate. At the time of printing some textbooks 

'and/or supply costs* were not known. : i 
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COURSE 



TUITION/FEES TOTAL ESTIMATED COST* 



(MST) METALLURGICAL SCIENCE TECHNOLOGY • 

MST 106 Characteristics of Metals -'3- 
Sem Hrs - (4 contact hrs) South Campus 

MST lOy' Metallurgy of Irtdusjtrial Alloys ■ 
3 Sem Hrs - (4 con;bact hrs). South Campus 

MST no Metallography - 3 Sem Hrs - 
(4 contaet hrs) South Campus 

MST 202' Mechanics pf Metals - 2 Sem Hrs ■ 
(2 contact hrs) South Campus 



MST 210 Foundry Pract4<fe - 3 Sem Hrs - 
(4 contact hrs). South Campus 

MST 211 Heat Treatment - 3 Sem Hrs - 
(4 contact hrs) South Campus 

MST 213 Engineering Tests - 3 Sem" Hrs - 
(4 contact hrs) South Campus , 

MST 216 Metallurgical Lab Problems - 
3"Sem Hrs - (4 contact hrs) South, Campus 



(MTH) MATHEMATICS 

See al^ ATM, BMA', TMT 



MTH 005 Modern Fundamental Math 
Hrs - (3 contact hrs) * 



3 Sem 



WTH 007 Beginning Algebra - 3 Sem Hrs - 
(3 contact hrs) 



MTH VOO Intermediate Algebra 
Hrs - (3 contact hrs) 



3 Sem 



MtH lia Introduction to Computer^^s r ^ 
Sem -Hrs - (4 contact hr^) 

MTH 112 Programming-Basio -Language - «l Sem 
Hr - (1 contact hr)' 



$48.50' 

$48.50 

$48.50 ' 

$34.00 

$48.50 

$48.50 

$48.50 

$48.50 



$66.00 
$48.50 
$48.50 
$34": 00 
$58.50 
$48.50 
$7a.50 
$48.50 



$43.50 Qenter $53.45 

$43.50 South $43.50** 

$43.50 Center $56.00 

$43.50 South $57.95. 

$43.50 Center $55.45 

$43.50 South $58.95 

$58100 Gent^c4^5.95 

$58.00 South $-58.00** 

$14'. 50 Center $14.50** 

$14.50 South .$14.50**^ 



*This amounts' ncludes tuitioh, fees,- books and supplies. l l 

**Th1s amount'is an underestimate. At the time of "printing some textbooks , 
and/or supply costs were not known. ^- ' / ■ > 
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COURSE . 



\ 



MTH 120 Survey of Mathematics - 3 Sem- Hrs - 
(3'conta'ct hrs) :^ , \ 

MTH 1,26 Mathematics" for €iducation I - 3 Sem 
Hrs - (.3 contact hrs") \ ^ 

MTH 127 Mathematics. for Education II - 3 
S^ Hrs - '(3 contact hrs) 

. MTH 133 Statistics - 3 Sem Hrs - 
(3 contact hrs) 

MTH 136 'Finite Math I 4- Sem Hrs - ' 
(4 contact hrs) 

MTH 137 Finite Math II - 4 Serii Hrs - 
(4 contact hrs) 

MTH 141 College Algebra 3 Sem Hrs ^ . 
(3 contact hrs). / : . * 

MTH 143 Trigonometry - 3 Sem Hrs - ' - . 
(3 contact hrs) 

MTH 145 Algebra & Trigonometry - 4' Sem Hrs - 
(4 contact hrs) -'^ w,'V- 

MTH 166 Analytic- Geometry & Calculus I - 
4 Sem Hrs - (4 contact hrs) 

MTH 167 Analytic Geometry & Calculus- II * 
4 Sem Hrs - (4 contact hrs) 

A 

MTH^210 Fortran P^ogramming^- 3 Sem Hrs 
(5 contact hrs) ' * ' ' 

MTH 266 Analytic Geometry & Calculus III - 
4 Sem Hrs - H ctintact hrs} : 

MTH' 262 Analytic Geometry**' Calculus IV - 
4 Sem Hrs ^ (4 contact hrs) 

MTH 270 Differential Equations - 3 Sem Hrs -. 
(3'^contac^'hrS) . . 

(-MUS) MUSIC HISTORY &!AfPREGJATION'THEQR\^ & PERF ORMANCE 
See also HUM ^ j - ' ■ 



TUITION/FEES 


TOTAL ESTIMATED COST* 


$43."Rn rpnt->>r 

\J 4 sJSJ UCil LCI 

$43.50 SoutK 


$50.-. 35' 
$43.50** 




$43 50 Cpntpr 
$43,50 Soath 


$43.50** 
$60.70 




^Ai Tonfor 

$43.50 South 


$43.50** 
$43.50** 




$4?- fpnfpr 
$43.50 South 


$56.00 ' 
$56.45 




$58 no Cpntpr 
$58.00 South 


$58.00** 
$58'. 00** 




$58.00 South 


$58,00** 
$58.00** - 


• 


$58 on fpntpr 
$43.50 South 


$68.95 . 
$43.50** 




$43 50 Cpntpr 
$43.50 South 


$45,50** • 
$43.50** 




$58 00 Ppntpr 
$58.00 -South' 


.$69.95 ' 
$74.45' 


* 


' $58 00 Cpntpr 
^ $58.00 South 


$74.95 ■ 
$74.95 , ... 




$S8 00 Cpntpr 

^t^\J » \J\J LCI 

$58.00 South 


$58.00 ' 
$58.00 


i 


it^oiou Lenter 
$48.50 South 


$43.50** 
$57.00** 




. $58.00 Center 
$58.00 South 


$58.00** ^ 
$68.95 • : 





$58.00 Center $58.00** 

$58.00 South $58.00 

$43.50 Center, $43-. 50** 

.$43.50 South $43, 5b** 



\ 



X;r 



*This aniount includes tuition, fees, books a!ncPsupplies|. ' ^ 
- **THis amount is an underestimate. At^ the tifrte p.f printing some itextbooks / 
atid/or supply costs were not known. ^ r ' 



COURSE ' TUITION/FEES TOTAL ESTIMATED COST* 

9 



(MUS) MU3lC HISTORY & APPRECITATION THEORY & PERFORMANCE 



MUS 106 Theory I - 2 Sem Hrs - " $29,00 ' $39.95 - $42.90 

(2 contact hrs) South Campus 

MUS 107 Theory II - 2 Sem Hrs' - . $29.00 ' $29.00** 

(2 contact hrs) South Campus , • ' 

MUS ld9' Jazz Improvisation - 2 Sem Hrs - $29^00 $29.00** 

(2 contact hrs) South Campus - 

MUS 116 >hr Training I - 2 Sem Hrs'-. ' * $29.00 * $29,00** 

(2 contact hrs) South Campus 

MUS 117 Ear Training II - 2 Sem Hrs $29,00 $29,00** 

(2 contact hrs) South. Campus ^ , o 

flD^ 126 Piano I - 2 *Sem Hri - $34.00 $41.95 

(2 contact hrs) South Campus ^ - 

MUS 1.27 Piano II - 2 Sem Hrs - . • $34,00 $34.00** 

(2 contact hrs') South Campus ^ * 



MUS 130 Concert Choir - 2 Sem Hrs - . * $3.4,00 , - $34,00 

(4 contact Vs) Soutti Campus ' ' ^...-f 

-MIJS -432- Xbamher'-Xhoir-'^U.-^Sem'iir^ '^^^^ ' '$1^.50 ' $19.50^ > 
(2 contact hrs) South CampuS ' ^ " 

MUS 133 Chamber Orchestra - T Sem Hr -• $19:50 $19.50 

(2 contact 'hrs) South Campus 

4 ■ ' . 

MUS 134 Concert Band (Wind Ensemble) - $34. Op | . $34.00 

"2 Sem Hrs - (4 contact hrs) ^uth Campus '^1 

MUS 135'JazrLab Bapd - J Sem Hr' - - $19.50/ $19.50 

(•2 contact hrs) South Campus ' . / 

MUS 141 Music, Foundations for the Class- ^ $29:00 ' $29,00** 
room Teacher - 2 Sem Hrs - contact hrs) ' 
^Sputh Campus / ' ' 

ms 143 Chorus- 1 Sem Hr - (2 contact hrs) ' $14.50 • $14.5(J**- 

MUS 151 Cornet Class - 2 Sem Hrs - ' ' $29,00 $29.00** 
(2 contact hrs) South Campus " 

MUS'l52 Mtxed Brass Class - "2 Sem Hrs^ - $2^9,00 $29,00** ' 

(2. contact hrs) ' ^ m - ^ ' 



*This arrwunt Inclucft^tui tion, fees, books, Jand supplies. - 
**This amount is^h underestimate, At the time of printing some textbool 
and/or supply costs were not known. Qp''/ 
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COURSE 



MUS 153 Clarinet Class - 2 Sem Hrs - 
(2 contact hrs) South Campus 

MUS 171 Music Appreciation - 3 Sem ttrs - 
(3 Contact, hrs) South Campus , 

MUS 180 Applied Music - 1 Sem Hr - ■ 
(1/2 Contact hr) South Campus 

MUS 208 -Theory III -'4 Sem" Hrs- - " 
(4 contapt hrs) South Campus 

MUS 228 Piano -III - 2 Sem Hrs 
(2 contact hrs) South Campus 

MUS 229 Piano IV - 2 Sem Hrs - , 
(2 contact hrs) South Campus v 

MUS 271 Music History & Literature to 1750 - 
3 Sem Hrs - (3 contact hrs) South Campus 

MUS 272 Music History & 'Literature Since . 
1750 - 3 Sem Hrs - (3 contact hrs) • 
' South Campus 

(NCT) NUMERICAL CONTROL TECHNOLOGY . 

NCT 100 Fundamentals of Numerical . Control - 
2 Sem Hrs, - (2 contact hrs) South' Campliis 

NCT 116 Manual Programming of Numerically 
Controlled Machines - 3 Sem Hrs ^- 
(4 contact hys) South Campus 

NCT 200 Management of Numerical .Control 
"Operations - 2 Sem Hrs - (2 contact hrs) 
South Campus - , ' i ' 

NCT 212 Numerical Control Macihine Operation 
3' Sem Hrs - (4 contact hirs) South "^ampus 



TUITION/FEES 
$34.00 . 

$43.50 

$14.50 

$58.00 

$34.00 

$54.00 

$43.50 

. $43.50 



$29.00 
$^8:50 

$34.00 

$48.50 



TOTAL ESTIMATED COST* 
$,36.40 

$43.50|^^^~^ 
$14.50** 



$68.95 



$3!". 00** 



.,$34.00 . 
$55.00 
$43.50**.' 



$41.00 " 
$'53-. 50 

$34.00 



$48.50** 



■■ A 



iUPPjies. 



. *This amount iffcludes tuition, fees, books, and suppj 
. **This amount' i^ an^ underestimate. ' At the time of printing, some textbooks, 
and/or supp.ly costS/'^re not known. • ' ^ 
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ERIC 



COURSE 

NCT ^2,4*"'B"as'i c APT Programming 
(3 cpntsct hrs) South Campus 



3 Sem Hrs - 



NCT 226 Advanced APT Programming - 

3 Sem Hrs (3 contact hrs) South Campus 

NCT 228 APT ' Programming- Problems - 

3 Sem Hrs - (3 contact. hrs) South ^Campus 

NCT 238 N/C Graphics I - 3 Sem Hrs - 
(3 contact hrs) Sguth Campus 

•NCT 239 N/C Graphics U - 3 Sem Hrs - - 
(3 contact l>rs) South Campus 

- CNSC). NATURAL SCIENCE 

V 

NSC 115 Allied Health phyiical Science - 

4 Sero-Hrs - (4 contact hrs) • - 

NSC 11 8 'General Science 1 - 4 Sem Hr^ - 
, (4 contact hrs) 

% NSC -11 9 General Science TI t- 4 Sem Hrs - 
• (4 contact, hrs) 

NSC 121 Physical Science - 4 Sem Hrs - 
(4 contact hrs) 
If 

NSC 122 Life Science - 4 Sem Hrs - - 
(4 contact -hrs) 

NSC 130 Environmental Science - 
4 Sem Hrs - (4 'contact hrs) 

NSC 140 Fundamental s/of Nutrition - 
3 Sem Hrs - (3 contact hrs) 

• *NSC 220 Basic Horticulture - 3 Sem- Hrs - 

• (3 contact hrs) 

NSC ^90 Directed Studies - 3. Sem Hrs - 
(34ifcContact<hrs) _ ^ 

"nursing - ■ 

See. ADN, PNS 



TUITION/FEES 
$48.50 

$48.50 

$48.50 

$48.50 , . 

$43.50' 



TOTAL ESTIMATED COST* 



$88.50 
$53.50 
$53.50 
$48.50 
■ $43.50 



$68.00 Center $81.95 
$58.00 South $58.00** 

$68.00 South $74.75 .- $76.10 
$68. 00. South $83.10, 

I 

$68.00 CenS*^79.95 

•$58.00 South t $58.00**' , ' 

$68.00 Center $81.90 
$58. go South' $58.01** 

.$B8.00 South $6^.95 



$43.50 Center $43.50** 
$43.50 South $54.00 . . 



$53.50 Center $53.50 
$43.50 South'" $43.50** 

$43.50 Center $43.50** ' 
$43.50 South -$43.50** 



. *This amount includes tuitit)n, fees, books and supplies ^ 
**This amount is an yo^restimate. At the time of printing some textbooks 



and/or^upply costs were not kmlwn 
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COURSE 

OFFICE OCCUPATIONS, 

See ACC, BCO, BMA^ BUS, OFF,^ PLT, SHD, TYP ^ 

(OFI^) OFFICE SKILLS 

" OFF 102 Office* fjachines - 3 Sem Hrs - 
(3 contact hrs) 

OFF 104 Records Management'- '3 Sem Hrs - 
(3 contact hrs) 

OFF 140 Medical Terminology - 3 Sem Hrs - 
(3 contact hrs) Center Campus 



-TUITION/FEES TOTAL €STIMATED COST* 



OFF 200 Personal Development 
(2 contact hrs) 



2 Sem Hrs - 



OFF 231 Office Practice - 3 Sem Hrs - 
(3 contact hrs) 

OFF ?32 Office Procedures & Administr&ti 
3 Sem Hrs - (3 gontact hrs) 



on - 



OFF 241 Medical Office Practice 
.(3^ con tact hrs) Center Campus 



3 Sem Hrs 



OFF 242 Medical Office Procedures - 3 Sem Hrs 
(3 contact hrs) Center Campus 



Campus 
'^ilTtiqn fi 



OFF 243 Machine. TransxirifTti on for the 
^Medical Secretary - 3 Sem Hrs*- (J contact hrs) 
Center Campus / • ' 

OFF 250 Office Cooperative Internship - 
3 Sem Hrs -, (3 contact hwrs) South Campus 

OFF 268 Legal Secretarial- Practices' - 
3.Seth Hrs - (3 contact hrs) South Cartipus 

PAINTING - 
See- APA, ART 

PATTERN DRAFTInG/THEORY * - 
See ATD, ATT . - 

{ml .PHYSiCAL EDUCATIOt) 



$48. 50. Center $54.75 



$43.50 Center $58.56 
$43.50 South $59.00 

$43.5(> " $55.00 



$29.00 Center $29.00** 

$29.00 South $38.95 

$43.50 Center -$47.>5 

$43.50 Soutf\ $53.50 

$43.50 Center $43.50** 

$43.50 South $59.65 



$43.50 
$43. 5d 

9 

$43.50 

$43.50 
$43.50 



$48.75 



$59.95 
$43.50 



$43.- 50 
$43.50**' 



ERIC 



PED lOO.Dynamics of Physical Activity & \ $29. QO Center; $34.95 

• Condi tifining - 2 Sem Hrs - (2 contact hrs)\ $29:00 South , $34.95 

.\ ' ^ ' , ■ \ 

' '*This amount includes tuition, fees i* 'books and s,upplies. 
"'**This amount is arf underestimate^, At- the time of printing some 
■ textbooks and/or supply costs were not*known.. 
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COyftSE^ 

PED lOL Dynamics of Physical Activity & 
Conditioning for Women - 2 Sem Hrs - 
(;2 contact hrs) 

PED 102 Physical Conditioning - 1 Sem Hr - 
(2 contact hrs) . • 

PED 103 .Phystcal Conditlonli)^ for Women - 
1 Sem Hr - (2 contact hrs)* ^ 

PED 104 Archery - 1 Sem Hr (2 contact hrs) 



PED 105 Backpacking - 1 Sem Hr - 
(2 contact \ts) Center Campus 



TUITION/FEES TOTAL ESTIMATED COST^ 



PE'D 107 Gol^-^'Sem Hr - (2 contact hrs) - 

PEU 110 Bicycling - 1 Sem Hr - (2 contact hrst) 
South Campus 

PED 111 Bowling - 1 Sem Hr - (2 contact hrs) 



PED >12 -canoeing - 1 Sem Hr - (2 contact hrs) 
^Center Campus , ■ ' 

, PED 113 Cross Country Skiing - 1 Sem Hr - ' 
(2 contact hrs) Center Campus 

PED 114" Gymnastics - 7 Sem- Kr - 
(2 contact hrs) South Campus 

RED 115 Handball -'\ Sem -Hr - {l contact hrs) 
South Campus ; *. : ° ■„ ' • ' 

, PED .116 Jogging -T Sem Hr - (2 'contact Irrs^ 
— Seuth Campus , . 

PED018 beginning Modern Dance - 1 *Seni Hr - 
. (2 contact hrs) 



PED 119 Intermediate Modern pance 
- 1 Sem Hr - (2 contact'hrs) 

. PED 120 Racque'tball - 1- Sem Hr - 
(2 contact hrs) So uttr Campus 



$29.00 Center $34.95 

$29.00 South ' $29.00** 

■'$Vf!WTehter $17.45 

$14.50 South $17.00 

$14.50 Center $14.50**. 

$14.50 South $14.50 - $20.40 

$14. SO Center $14.50** 

$14.50 South $14.50 ** ' 



$14.50 



$29.40 



$14.50 Center $19v45 
, $14.50 Sofith $16.80 



$14.50 



$17. 1^" 



$14.50 Center <>$16.57 , 
$14.50 Sdiith ^ $16.95** 

$14.50 
/ 



$15.00 - $20.25 



$14.50** 
$M.50** 



$14..50 
$14.50 
$14.50 • 
$14.50r 

] ' ■ 

$14.50 Center $14.50** 
$14.50 Soyth .$14.50** 



$T6.45. 



$17.50 



$14.50 ' 
"$14.50 



$14.50** 
$16.45 • 



' - » » 

^ '' , *This amount includes tui.tion, fees, books and supplies. ^ - 

"**This amount is an underestimate. . At .the time of printing some 
Jexttidoks and/or supply costs were not known. 



-•233- 



COURSE 

PED 121 Skiing - 1 Sem Hr - • 
(2 contact hrs) 

PED 122 Track^& Field -.1 Sem Hr - 
(2 contact' hrs) South Campus 

PED 150 Basketball - 1 Sem Hr--- 
J2 contact hrs) South Campus 

1»ED~1'51 Defense Tactics - 1 Sem Hr 
(2 contact hrs) 



PED 152 Folk Dancing 
(2 contact hrs) 



1 Sem Hr - 



4 



PED 153 Sbccer - 1 Sem Hr -^(2 contact hrs) 
SQuth Campus • . . 

PED 154 Volleyball Sem Hr - 
(2 contact hrs) South Campus * 

PED 156^ Badminton - 1 Sem Hr - 
(2 contact hrs) South Campus ^ 

PED 166- Beginning Tennis - 1 Sem Hr - 

(2 contact hrs) ' ' ^ . 

PED 167 Intermediate Tennis - 1 Sem rfr - 
(2^ontact tirsj 
• ^ 

PED 17^ Beginnir\g Fencing - TSem Hp.- 
(2 contact hrs) South Campus . 

PEO'UZ Intermediate Fencing - 1 Sem Hr - 
(Z-conta-ct hrs) South.Campus. 

\ r. 

aPEO 180 Sailing - 1 Sem Hr - 
>2 contact hrs) • . ' • 

PED 185 Beginning Swimming - 1 Sem Hr - 
(2 contact hrs) South Campus> 

■ PED' 186 Inte^ediate Swimmii)g-^''l Sem Hr - * 
(2. contact -hrs) South 'Campus ^ . ;. 

PECTTSB ^enidr Life Saving - l' Sen? Hr - 
•• (2 contact hrs}. South Campus- , , . 

> *PED 189 Water Safety Instrjictor,' - 
1 Sem Hr -.(Z contact hrs) S(5uth Campus 



.1 



TUITION/FEES ,.• TOTAL ESTIMATED COST* 

$29.50 Center* $29.50** 

$22.50- South $21.50 - $22.50** 



$14.50 
$14.50 

$14.50 Center 
$14.50 South 

$14.50 Center 
$14.50 South 

'$14'.50- 

$14.50 ' 

$14.50 . ■ 

$14.50 Center 
$14.50 South- 

$14.50 Center 
$14.50 South 

$14.50 
$14.50 

$29550 Center 
$29.50 South 

$14.50 
$14.50 

'$14.50 

/ ' • • 
$14.50 



$14.50** 

$14.50** 

$16.45 
$17.45** 

$16.45 
$14.50** 

$14. '50** 

$14.50** 

$17.45** 

$16.45 
$16.45** 

$14.50**' 
$14.50** 

$17.50** 

$14.60** 

$29.50** 
$29.50** 

$14.50 
$14.50 
^$14.50** 
$14.50** 



ERIC 



— '■ *This amount includes' tuition, fees, books and supplies. 

**This amount is an underestimate. At the time of printing some t«xtj50pks, 
and/or supply costs' werp not known. 
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COORSE - . ' - * J ' " . TUITION/FEES TOTAL ESTIMATED COST* 

PED 196 beginning Scuba Diving - ' $14.50 $39.45 $59.45 
,1 Sem Hf - (2 contact hrs) South Qampus 

VeD '197 Advanced Scuba^ Diving -'l 5?ni Hr - .>1;14-.J8 ' SKTSO** 

(2 contact hrs) SoGth Gampu? • " : ^ 

PED -250 Introduction ^^fET PhysicaT Education - " $29.00 Center $29.00** 

2 Sem Hrs - (2 contact hrs) . . • $29.00 South' $29.00** - 

PED 251 Activities for Elementary School . $29.00 Center $29.00** 

Children - 2 Sem Hns - (2 'contact hrs) $29.00 South ^ $29,00 

PED 256 Rules &. Techniques of Officiating) & , $29.00 Center $31-85** 

Programming Sports - 2 Sem Hrs - $29.00 Souths $44. 95 

(2 contact hrs) ^ 

PED 2-6q' Hygiene - -2 Sem Hrs - ' . $29.0q/^ter $34.96 

(2 contact hrs) _ $29.0^ South $40.95 



PED 276 Standard First Aid & Personal Safety - $29.00 $30.95 
2 Sem Hrs -.(2 contact hrs) Center Campus 

PED 277 AjJvanced .First Aid & Emergency Care - $58.00 $60.50 
4 '-Sem Hrs - (4 contact hrs) Center Campus^ 

P£D 278 First Aid Instructor'^- * " $29.00 $29.00** 

2 Sem Hrs - (2 contact hrs) Center Campus 

PBb 280 Directed Studies - 3 Sem Hrs - • $43.50 $43.50** 

(3 contact hrs) Center Campus 

fPFS.) PROTESSlONAL FOOD SERVICE ^ 

PFS 100 Orientation to Commercial Foods - x$43.50 $43.50** 

3 Sem Hrs'- (3 contact hrs) Center Campus 



PFS 110 Foqfls and Nutrition - 3 Sem Hrs - $43.50' $55.95 

(3 contact hrs) Center^ Caippus ' - , 

PFS 126 Food Service Mathematics and ' $43.50 ' .« $49.95 

Officg Procedures - Sem Hrs - 
^ (3 contact hrs) Center Campus . • . - 

PFS 127 Food Service Accounting - 3 Sem Hrs - $43.50 $64.05 
(3^ contact hrs) Center Campus. _ " ^\ " 

<. • , 

PFS 136 Elementary Kitchen Practice - , $78.00 ' $96.40 

' 4 Sem Hrs - (6 contact hrs) Center Campus. , 



' *ThTs amount includes Wition', fees, bopJ:s and supplies. 

**This amount is an- underestimate. At the time of printing some 
textbooks and/or supply costs were ntft known. * ' ■ ^ 
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COURSE 

I t 
i 

PfS 137 Quantity Food Preparation. - 
• 5 Hrs - (8 contact hrs) Center 
Campus * ^ 

► Food Supervision - 3 Sem Hrs 

(3 contact hrs) Center ej||ipus 

PFS 141 Selection* and Storage of Food - 
3'SeiTvHrs - (3 contact-hrs) Center Campus ' 

PFS j'42 Brinc^pl'e's of Merchandising and^ 
Service - 2 3em Hrs - (2 contact hrs) 
XCenter Campus , ^ - ' 

PFS 150 Directed Study - 1 Sem Hr - 
'•(1 contact hr) Center C^impus / • 

♦ 

(PHI) PHILOSOPHY 

PHI 201 Introduction to /'hilosophy - 
3 S'em Hrs - J3 contacChrs) 

" PHI 210*Introduction to Ethics - 3 Sem Hrs - 
(3 contact hrs) 

PHI 220 Introduction to Logic - 3 Sem Hrs - 
•'(3 contact hYs) ' . , 

PHOTOGRAPHY - 

See AVT, GCA "- * 



(PHS) PHYSICAL SQIEN(!e 
^ , J 1 — 



PHS 103 PhysicaKScience 1 - 4=^ Sem Hrs -i 
(6 contatt hrs) South Campus 

c 

PHS 104" Physical Science II - 4 Sem Hrs - 
i^{6 contact hrs )^South "Campus 

. (PHY) PHYSICS f ' ' 

SieaTsoW. TMT 

PHY 116 The ♦Physical Universe - 
4 Sem Hrs - (4 contact hrs.) ^ 



TUITION/FEES ' TOTAL EST I 
$92.50 ' $120.30 




$43.50 
$43.50 
$29.00 

$14,*50' 

^ - — V 



$58.50 , 
-$57.35 . 
$33.50 

■ i 

$14.50** 



$43i^0 Center $53.00 

$43.50 South $50.00 - $56.95** 



$43.50 



$43.50 



** 



$-43.50 Center '$55.45 

$43.50 South $55.45 - $60.40 



$58.00 



$63:00 



$74.50 - $82.95 



$63^00** 



$68.00 Center' $81.50 
$68.00 South $85.45 



^fhTT'amount includes tuition, fees, books and supplies, ' 

; **Th-is amount is an underestimate. At the time of printing some textbooks 
and/or supply costs jj/ere not known. ' , /' ^ 



ERIC 



J- 
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COURSE ^' ' 
— : !• - 

PHY 117 Microphinicsf- 4 Sem Hrs 
(6 Contact hrs) ^ 



PHY 218 Macrophysics - 4 Sera Hrs - 
(6 contact hrs) • 

PHY 219 Analyti<;al PKysics 4* Sem Hrs 
[6 contact hrs) 




(PIT) PARA-L06AL TECHNOLOGY 



PLT 200 Michigan Legal System - 7 

Sem Hrs,- (2 contact hrs)'>South Campus^ 

PLT 208 Techniques of L^al Practice and 
Procudure 1-4 Sem Hrs - (4 contact: hrs) 
South Campus ^ * 

PLT 20'9 Techniques of Legal- Practice and 
Procedure - 4 Sem Mrs - (4 cont&ct hrs) 
SojJth CamiJus . ^ • ^ ^r ^^ 

PLT 21C Mechanic^ of Real Estate Law - 
^ Sem Hrs - (3 •contact hrs) South Campus 

PLT 211 Principles of Family La'W - 

2 Sem Hrs - (3 contact hrs) South Campus 



PLT .212 Adminfstratio^n of Estates - " ' 
- Z Sem Hrs -^(2 contact hrs) South Campus 

.^^^^><EUT 213 Proceeding Under the. Federal 

Bankruptcy Act - 2 Sem Hrs - {2 contact hrs) 
Sduth Campus ^ - - ^ 

•'PLT ^21 4. Taxation in the Office of the 
General \ Tractitioner - 2 .Sem Hrs - 
(2.CQntact hrs) South Campus . 

PLT 215 Advanced Business Law - 4 Sem Hrs- 
(4. contact ^rsO South* Campus* 



(-PNS) PRACTICAL WRSIflG 



TUITION/FEES TOTAL iSTIMATED COST>*^ 



$58.00 Center $68.95 

$68.00 }South $71.50**^ 

'$58.00 Center $58.00** • ^ 

$68.00 south $87.45 



r 



$58.00 Center'. $58'.00** 
^68.00 South"- $68.00** ' 



.f 



$29.00, 
■$58'..00 ' 

$58. QO... 

$43.50 
$29.00 ^ 
$29-.00, 
1$29.00 

$29.00 . 

$58*00 



$38.95 



$58.00** 



$59.65 - $'67.95** 

$57.00 - . 
$29.00**"" • 
$29.00 
%1.75 . 



11 

$29.00 



$58. 00-- 



*Thi£ amount-^focIudeSi-tuitioR, fees, books and supplies. 
**This amount is art underestiifiate. At the ,time^* of 'print some 
hKiC . textbooks and/or supply costs were next known.^^gg. 



COURSEI ' 'TUITION/FEES TOTAL.ESTIMATE.D COST 

— ^ i ■ * •. ^ . ~' 

PNS 1 ^/Fundamentals of-Practical Nursing - $169.50 $169.50** _ / 

11 Sem Hrs - (21 coittact hrs) Center Campus ^ ' . ' 

/ • ,'i . " " ' ' - 

^M'S 157- Care of Mothers, Infants, and " ' $87.00 .$99.50** 

^Children - 6 Sem Hrs - (28 contact hrs) - , 

enter Campus- .. " ~ ' ' ' . * " " 

...NS 158 Care of t*e Adult Patient - 16 Sem Ffrs .- $247.00 $247.00** 
(32 contact 'hrs) Center Campus . ^ • ' , 

(PPM) POWERPIANT MECHANICS (AVT^Tl'ON MECHANICS) 
See also AFM, APM » ■ ; 

PPM 211 Reciprocating Engiijes I - 3 Sem Hrs " $48.50 ^ ^ '$53,50** 

{5,5 contaot hrs) South Xampus 7 ^ ^ i 



PPM 212 'Reciprocating Engines 11- , $48.50 ^ $53.50** ; ' 

3 Sem Hrs - (5.5 contact hrs) Soirth Campus - ^ 

. . t % . , 

.PPM 213 Reciprocating Engines 111- , $48.50 $53,5C> - $55.75*-* 

3 Sem Hns - (5.5 contact hrs). South Campus * , 

PPM 214 Lubrication System^ - 3 Sem Hrs - $48.50 $63.50** 

(4.25 eontact hrs) South^ampus - S - , 

PPM 215 Turbine'Engines, Ground Operations ^ $48.50* ' $53!60'^*"'' 

and Service - 3 J5em Hrs -"^(5.5 contact hrs) . 

South Cawpus. ' ^ , ' ' 

PPM 232- ignition Systems - 3 Sem Hrs - $48.50 ' $53.50** 

{5,5 contact hrs) South -Campus ; ' . 

PPM 233 Fuel Metering - 3 Sem Hr's - $48.50 " r - $53.50** 

(4-25' contact hrs) South Campus^ ^ . ' * ^ 

-^PPM 234* Cooling, IhduGtion and Exhaust ^ - $48:50. ^ $53.50** 

Systems - 3 Sem Hrs ^- (4.25 contact hrs) ^ , 
South 'Campus / ^ • 

PPM 235 Propellers - 3 Sem Hrs ^ . ^ $4?. 50 • .$53.50** 

•(4.25 contact *hrs) South Campus ^ * . . 



^PPH 235. Edgine Eleotricat Sys.tems I; ^. $34;b0 $39,00 

Fire Protection, - 2 Sem Hrs - (3,,7? contact hrs) , ' ^ 

South CaiDp^s ^ _ " . ^ 

PPM 237 Engine Ele^tr^cal Systems II,. ' * $-34.00* • .$39.00 

'instrument System^ 2^Sera Hrs . . * • 

'^(3,:75*contact hrs) South Campu^ 



*This amount includes tuition, fees, books ^and 'supplies..: 
**This amount if an ynderestifnate. At the time of Printing some 



textbook^ ancl/oi^$4#"ly costs were not known,\ 



■238- 



COURSE • . ■ . * . • • TUn;iON'/FEES . TOTAL ESTIMATED COST 

PPM 238 T^sts, Preparation and Practice 0 - $48.€0 $52.00"** 

(Systems- and Com^jonents) - 3 Sem Hrs ' 
(4.5" contact hrs) South Campus 

' . - 

(PRT) PRINTING. TEdHNQLOGY ' - ' -V 

. 1 ' ^ • . . ^ > - ' 

PRT-IOQ Graphic Arts Survey,- 2 Segi'Hrs - $34.00 -$3^.00** • . • 

(4 contact hrs) South Campus ' ' • • 

■pRT ;\oV Letterpress I.- 3 Serii Hrs - ^ $48150 $48.50** ^ 

(6. contact .hrs) South Campus , ' ^ 

PRT 116"'0ffset.Pres^work I -. 3 Sem Hrs - ' ,$48.50 . ' $48.50** J ' , 
(6 'Contact hrs) Soii,th Campus 

PRT 117- Offset Presswork" II - 3 Sefn Hrs - $45.50 " $.48.50 

(6 contact hrs) SoOth Campus ' ■ ' ' ' ' 

- • ' ' ' \ ' ' ' 

PRT T27 Reproduction Camera I -V3 Sem "Hrs - -$58.50 "$58.5(5 

(6 con.tact hrs) So^jth Campus ' . . ■ . " \ ' ^ 

PRT 128 Reproductibn Camera II - 3 Sem Hrs 7 ' $58.50 ^ v $58.50 
(6 cori^act hrs)' So\ith Campus ' m ^ 



PRT 138 Publications Production I - 3 Sem Hrs - $48.50 $48.60**- 

-(6 contact hrs) Scautb Campus.,. _ . ^ , 

,PRT' 148 Copy Preparation I - 3 Sem, Hrs - $48.50 $48.50 

(6 contact hrs) South Campus . , 

,PRT*207 Letterpress II -'3 Sem .Hrs - . • $48.-50 , $4''8.50** 

(6 contact ftrs) South -Campus ' " . ^ 

PRT 218 Offset Presswork UI - 3 Sem Hrs - ^ $4.8.50 ^ ' '^48. 50** 

{6'Cont:act hrs) South Campus ^ ^ ' • 

PRT 229 Reproductron Camera III^- 3 Sem Hrs $58.50 - $58.50 

(6 contact hrs) South -Campus ^ . " ' 

PRT 230 Introduction to Editing & Publishing - $43.50 ' $43.50** 
*3^Sem Hrs - (6^ contact hrs) South Campus 

•PRT 239 Publications Production IT - * $48.50 / $48.50 - 

3 Sem Hrs - (6 contact' hrs) South Campus ^ - . / ^ " , ■ 

>l^f '249 topy^ Preparation II - 3 .Sem Hrs - ^ ./ v $48.50- — .$48.50— 

(6 contact hrrs) . South Campus • v * ^ 



*This amount includes tuiti6n, f6es, books and supplies. / 
-^^This amount is an underestimate. At'the time of p,rinting ?ome textbooks 
and/6r supply costs vyere not known.^y . - , • ' 



-2.39- 



■ > 



• QDURSE 

. (PSC) POLITICAL SCIE 

PSC TOO IntroUuctton £o American Politics -* 
4 5em Hrs - (4 contact hrs) ^ ' 

PSC '110 Contemporary Political issues - 
. '3 Sem Hrs - (3 contract hrs) ^ 

PSC.T20 Governments of the Urban-Area - 
' 3 Sem Hrs - (3 contact hrs) 

PSC 140 Comparati've Politics and Government 
\ 3 Sem Hrs - (3 contact hrs) ^ . 

PSC0I6O International Politic^'-' . . 
3 Sem Hrs (3 contact hrs) 

PSC 165' United States Foreign Policy - 
^ 3 Sem Hrs - (3'.eohtact hrs) • • ' 



' (PSY) PSYCHOLOg. 



^ P.SY'lOl Jhtroductdry Psychology - 
^' '4 Sem Hrs - (4. contact hrs) 

^ PSY 150,'Human Sexuality - • ' ' 

2 Sem Hrs - (2 corrtact ,hrs) " 

PSY 216 Psychological Statistics - 

3 Sem Hrs - (3' contact hrs) - 

PSY;217 Experimental Psychology - 

4 Sem Hrs ^ (4_contact hrs) 

PSY 22-1 Child Growth and Development' 
3- Sem Hrs - (3 contact-Jirs) 

W PSY 222 Psychology of Ado'lescence - 
_3 Sem Mrs - *(3. contact hrs^ ' 

\ • ' ^ • 

PSY 230 Psychology of Adjustment - 
3 Sem Hrs - (3 con'iact--hrs ) 

PSY -240 Industrial Psychology - 
3.-§eni Hrs - (3 contact hrs") 



PSY-.2^(rSocial Psychology - 
.3 Sem Hrs - (3" contact hrsh 



V 



/ ^ 4 . . 

TUITION/FEES TOTAL- ESTIMATED COST* 



$58.00 Center $59.95 - $64.50 
458.00 'South $65.95 - 1100.15 



'$43.50 Center $43.50** 
$43'. 50 South , $49.45 



$43.^50 



$43.50** 



$43.50 Center $50.45 

$43.50 South "$43.50** 

$43.50 Center $43. %D** 

<^ $43.50 South $59.45 



$43*. 50 



$"43. 50**' 



$58.00 Center •$'68.95- 

•$58.00 South $70.95 -• $80.85 



$29.00- 



$29.00** 



$43.50 Center $43.50** 
.$43.5Q South' $57.45 



$58.00 



$58.00** 



$43.50 Center $'60.^ • 
$43.50 South $56.45»- $54- 4Q 



$43.50, 



$43.50** 



$43.50 Center. $53.45 

$43. 50, South 548.00 - $62.40 



V 



$43.5'0*t 



.$43.50 ■ 



i4J^50 Center. $54.45 
$43.50 Sooth $43.50** 



*Th]iT amount incl'fldes tuition/.ffees, books and^ppli^s. . _ 
'**This amount- is an. underestimate. ^ At .the tiiTie of,printfng^onje textbooks 
and/or supply costs were not.knowrt» '. ^ • . . ' /■■ 
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COURSE 



TUITION/FEES * TOTAL ESTIMATED COST* 



RADI(3 & TV BRSADCASTING/REPAIR^ ^ 

Sae AVT, EST, SPH 

(RD6) READINtS '\ 

RDG -005 Pre'paratory Reading & Study 
Skills - 3'3em Hrs - ,(3 contact hrs) 

RDGT lOO^fficienf Reading -and Study 

Skills - 2 or 4 Sem Hrs ^-'(2-4 contact hrs) 



—$- 



ROG nv Developmen-tal Reading & S^tudy 
Sk-flls - 3 Sem Hrs - (3 contact^ hrs) 

(REC) RECREATION LEADERSHIP ^' ' 

REC 106 latroduction to Recreation - 

3 Sem Hrs - (3 contact 'hrs) .Center Campus 

REC 117 Organization and Operation of 
Recreati'dh Services - 4 Sem Hrs- - 
'(4 contact M^) Cerlter Campus 

REC 126 Arts and Crafts - 2 Sem Hrs 
; (3 contact -hrs) Center. Campus ■ 

REC 127 Musical and Rhythmic Activities - 
2 Sem Hrs - (3 caatact hrs) Center Campus 

218 Group leadership - 3. Sem 
(3 contact hrs) Center Campus' 



R^C 219 Recreati-on Centers and t^ayground^ 
3 Sen\ Hrs - (3 qontact hrs) Center Campus 

REC ^,0 Recreation for Specia-l "Po^Ji^tions 

3 Sei<> Hrs - (3 contact hrs) Centi^i^ Campus 

REC 246 Recreatfon Field Work - 

4 Sera Hrs'- (8 contact hrs) Center CampuJ 

REC 247 Recrepit ion.. Field Work II - ' •.. 
4 Sera^Hrs -' (3 .contact hrs) Center Campus 




$43.50 Center 
$43-50 South 



$54.05 
$43.50** 



$29.00, Center- $39.55(2 Sem Hrs)^ 
$58 ."50 Center ^ $68.55(4 Sem Hrs)" ■ 

$29;Q0**(2 'Sem Hrs) 
$58.00**(4 Sem- Hrs) 



$29.00 South 
$58.00 South 

$43.50 Center 
$43'. BO South 



343.50 
$58.00 . 

$34.00 

•334. oa ■ 

$43.50 
343.50 
343.50 
363.00 ^ 
358.00 



i ■ 



353. ,45 
$43.50**- 



>$54.-45 . 
' 375.00 

341 .95 
i39.00" 
$51.45 

t 

■- 358.50 
355.45 
.S63.00** 

1 

' 358.00** 



I 



\ 



*This amount includes tuition, ^ees,^books arid supp]jes 
•**This amount is ap/{inderestimate« ,At the time-of print 
te)jtbooks and/or 'supp]5^ costs v/ere not knov/n 

■ ' ■ ^ -373 . ■ - ■ ■' ■ 



printing some 



COURSE 



TUITION/ PEES t ' total ESTIMATED. COST* 



.REFRIGERATION 
See AIR, CCT ' . 

. RELIGI-eN < 
,2^e HUM - 

■ RENDIRINS" 
V-See 'GCA ' • , 

•V . ■• - .. ... ; • ' 

r(RES) .REAL 'ESTATE. ■ .•. 

■ " ■ — • ^ i ■ ' ' • 

RES n1 Real Estate- Princip-Ves (GRI-I)^- 
•-{l-cont-adt hrs.) Center CaiDpus. • ' ' . 

^RES 12KRe5identiaLBu}4Tin^ Cons true t i'pn . 
3 Sem Hf s - '{S'-CDatactlhrsj-Center Campus . 

RES 231 Rea'f Estate Appraisal - '3 Senv Hrs. 
..(3 cantact hrs") Center Campus 

RES .2'3?:Reai Estate II (GRI-11) - 
3. Sera.^Hrs - (J^cpntac-t hrs) Cedter Campus 

RES 241 Real Estate Finance ^ 3 Sem Hri^^r 
(3 contact hp^r CencC^r Campus.*/ • ■ 

.RES 251 -R^dl E^J^te LaW -'4. Sem Hrs - ^- ~' ■ 
V4'conjfact Hps') Center' Caiiipus ■ ., ' • , . 

> «ETAILINp ' ■ ' 
.^See MKT- ^. - • . , . . - . , 

(RSP) RESPIRATORY "FHE'fiAF/ ■ . ■ '^ j 

RSP 105 IptPodudtiQn ta Resj^jratdry. . , 
Therapy - 3 Sem ^ (4 e-9Mact_hrs) ' j .. 
Center Campus /• ' \~' ■ ' ' 

■"RSP l/l6 •Niirslng. Arts for. Resp;iVa.tory .': 
Therapy - 3 Sen) Hfs' - (3 contacrhp) . ^ 
Center; Camptrs- . -.**.• " " 

* •■ - -r - , ■ ' ■'' ■ . ' 

>- RSP- lU.'.'Respiratory Therapy .Procedures'-- . 

6 Sem Hrs'*"{8: cofitaet hrs) .Center 'Campi/s ■ 

•RSP 118 Applied Respiratory TheraiJy.- : 
■ 3 Sem" Hrs- (3 .contact hrs) Qen^sr Cajupus-- 



$43.50 



'.$43.50 



" $43i5d 
'/$^3.50 • 
$43.50 «, 
'^58,00-. 



$69.35 - $77.35 



$57.45 
■•$61.95^^. 
■;$43.5t)***^ 

$57.45 

$71.00 •' 



$.48.^0' 



$43.50, 



. ,$97t0b 

•r- 

-"(;$43'.$o ■ 



$?4.,90 

'$64.00 . 

$97*00-** 
. $43.50** 



/ 



I *Ihis amount. includes tui.tion,-iees,r!|bks Vnd supplies. 
**This amount is%n underestimate.! 'At tH6;time.of p.rinting some 



.textbooks and/or supply cpsts were hot* kno 



3 : 
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COURSE 



TUITION/ FEES. • TOTAL ESTIMATED COST* 



RSP 126 Clinrca l Practice 6 Sem Hr s - 
(40 cpf?Eact hrs) Center Campus . 

RSP 227 Clinical .Practice - 4-Sem Hrs 
^{20 contact ^hrs)' Center Campus 

•RSP Z^g^lfnkal Practice -^4 Sem Br5 - '\ 
(20 contact hrs) Center Campus, * 

RSP- ^30 Department Admirfistri^tiQn ahi 
rQrganization - 3 Sem Hrs - J3 contact -hrs") 
Center Campus ^ ; -"^ 



RSP' 240 Respiratory Therapy 'Semi rrar - ' 
2 Sem Hrs - (2 contact hrs)' Center CampDs 

SALESMAr^SfiLP . \ . - . 



$87.00 
^$63,00 
»$63.00 
$43.50 

$29.00 



Se&-MKT 



See AST/bIO,' CHH, NSC, PHS, PHY 



SECRETARIAL STUDIES ^ 
See BCD, BMA, OFF, SHD, TYP 



(SHD) SHORTHAND' 



SHB' 1|6 Beginning, Shorthand - 3 Sem ilrs ^- ; 
(3 'contact hrs) ; - 

■ SHD 127 Intermediate Shorthand - 3" iSeriv'Hrs 

■ (3 contact .hrs) 

SHO 228^Shorthand Transcr'iotion - 3 Sem Hrs ■ 
(3 contact tirs) ' ' 

SHD 229 Shorthand Speed Building - 3 Sem,+lrs 
'0 contaet hrsj • 

' 'SHD -248 M^ical Shorthand - -3 Sem' Hrs - 
(•3 contact t^rs) Ceriter Sampus 

SHD 266 Legal Shorthand/Transcription' - * 
*3.Sem Hrs - ^3 Cot^tact hrs) South Camptjs 

. (SLP) ^SECURITY ;g LOSS PREVENTION' " 

SLP 1.10'^. Introduction to -Security - 3 Seci Hfs\ 
: (3 contact hrs) Center Camfius /' 



/ 



v.$43.50 tenter 
$43.50 South 

$43.50 Center 
$43.50 South 

-$43..50 Center 
h43.50 South • 

b43.50- Center 
143.50 South 

543.50 Center 
$43^50 ■ 



$87.00** 
$63 .-00** 
$^3.0.0** 
$69.50 

$29.00"** 



$62.60 
$55.60 ^ * ' 

.$56.40 

$53.35 - $56.30 

$57'. 95 • 
; $59.35 • 

, $56.85\ . , 
'$56.85 

$43.50** 



$57.90 



$43.50 - 



$56.45 



*This aflj^nt includes tuition, f6^s, b(:k)ks. ^and suppVies, 
■*,*Th'is amount is an underestimate.. At tfhe time of.print.jn^* some 



tex.tbooks and/or supply costs were not knsvvn. 



ERIC 



.,7:\ 
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COURSE . •' 

SLP in Introduc^on to industrial 
Safety - 3 S^m'Hrs - (3*contact hrs) 
'Center Campus ^ ' ' 

\ ' ■ . \ ' . ^ ' 

SLP 113 industrial Fire*9rotection - 
3 Sem Hr,s - (3 contact hrs%) Center Campus 

SLP 121 Principles Qf^Loss Prevenl^n " '^ 
3 Sem Hrs -*(3 contact hrs) Center CafnpiJS 4 ' 

SLP, 132 Comparative Securi ty' Systems - 
3 Sem Hri (3 contact! hrs) Center Campus 

SLP 140 Security Aclmini.strati>oii -^3 -Sem Hrs ~ 
(5 contact hr^') Center Campus- 

SLP* ZSO^^T^imfnal , k^>jh & AdminjstraN:fve LS# 
^ in S'ecuri ty ^Admini'^tration - 3 Sem Hrs - - i\ 
(3 cpntact hrs) Ce/ter^ Campus ,\ . ♦ -| 

SLP 260 Directed Studies - 3 Sem Hrs - 
'(3 contact* hrs) "Center. Campus . y 



TOTAL ESTIMATED COST 



(SOC) SOCIOLOGY 



i 



SOC 100)Prifidiples "Of , Sociology - 3 S^m Hrsy 
(3 contact hrs) " ' ' ' 

"Tog IjO Modern Social^ ^Problems - 3 S'ei^ Hrs ? 
(3' CQntact hrs) ' . 



SOC'245 Marriage & tlie Family - -3 Sem Hrs'^r-i 
(3 contact' hrs) - ^ 

(SPH) SPEECH ' ^ • 

SPH ]06. Speech Cofnmunicatibn - '3^eai"Hrs 
(3 contact hrs) • • , . 

SPH 107 Advanced- Public Speaking 
3 'Sem 'Mrs ^- (3. contact hrs), 

' SPH 110 InterpersoAal Communica-tion - 
3 Sem fjrs^- (3 contact hr^) 

* . . . . > 

SPH 1?0 Group Discussion & Leadership - / 
3., Sem Hrs - (3 contact hrs) . ' / / 



.$43.50' 




$66 .to 

f ■ 


$43.50 




$50.4^5 ' 


J43.50 




r * 

$54'. 45 " / 


, \ 
.,$43.50 




." ' - 
$43.50 


$43.50 




$58.45 


*$43.50 




$43.50** • ' 


> 

"$43. 5a 




■$43..io*-* 

«^ 

< V 

V " 


s 




/ . . • . 


343.50 

343 :so 


Center 
South 


-343. 50**"" 

$53 .-SO-- -$60 -.40^ 


:$43.50 

' 541 "if) 


Center 

OU U Li 1 


$48:5fe 

542' 50** 


^ $43:50 


Centen 

^ n f 1 1 h* 
OUU vil 








t 


$43. 50' 
543 . 50 


Center 
South 


$53.45 " 

$51. ao ♦ 


-$43.50 
$43.50 


Center ' 
South" 


$43.50** 
$51 .OO*'*' 



$43.50''/;enter 
$43.50 South^ 

$43.50 Center*" 
$43.50 South ■ 



$43'. 50** 
$51.|1G - $56.95 

$43:50** 
$43.50** 



*This amount includes tui,t1on, 'fees, "books and supplies. 
**Thi6 amo^^t-is'an underestimate. .At the. time of printing §6Tne, 
textbooks and/;or*suep1y fio^ts were not' known., 
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«. \ ^- . _ . . 

COURSE '. • , 

• ' 

-.SPH 130 Voice & Speech •Improvement r ^ 

.,3 Sem Nrs'- (3 contact hrs) y . 

SPHJ461 Radio & Television Broadcasting - 
• .3, sem hI;s - C3.cofitact hrs). 



TUITfON/FEES TOTAL ESTIMATED COST* 



■ ' $43.50 Cen'^r $43.50** 
/v$43^50 South V$55.30 , 

$43.50 CenteV $43.50** 
. $43. 50^ South $56)45 

SPh 147 Brod.dcasting "Production-- 3 Sem Hrs ->-^A?.9P Centlr . $43.50**,. 
A .^j*,.^. u^.x" ' . ■ X $43.55 South $56.4"5**- 



(3 corhact hrs) 



SPH 21*5 Oral Interpretation of Li.terature - • $43.50 Center $53.45 



■ ■ y 

3-^Sem Hrs - 
\ Sem Hr - 



-— 3-5«n-HrS"— (3 contact hrs.) 

* * • • » 

. SPH ^250 Argumentation. & Debate, 
(3 contact hrs) 

SPH '-251 Intercollegiate Debate 
(1 contact hr) 

(SPN) SPANISH -\ 

SPANISH- CULTURE 

SPN i05»5urvey of Spanish Culturel . . 
3 Seni Hrs' -.{3 contact hrs) Soutfi Xampus 

SPANISH LANGUAGE.. . 



2 Sem^Hrs 



. SPN 110 Span-Ts'h for Traveler^ 
(2 cdntact hrs) South Campus ^ ' 

Eljpentary' Spanish - 4 S^qn - 
jcrhrs) Sojuthr Campus 



'SPN^ 125 
(•5 contaci 



4. Sem rtrs - 



. .SPN 127 Elem^t^ary. Spanish ^- 4 Seiti^Hrs 
(5 contact hr^* South Campus 

SPN 236 InteriJiediate Spanish 
(^5 contact' lirs) South Campus 

' SPH 237'Interniecliate Spanish -'4- Sem Hrs 
. (5 cont^ict hrs) -South^Campus^ 

($SC). SOCIAL SCIENCE ^ 

SSC 118 SogiaJ^Science - *4 Sem Hrjs ^ 
(4 contact hrsO - j • ' 



SSC 119 Social Science 
''(4 cbntact hrs)' 



^4' Sem Hrs 



$43-50 South $43.50** 

$43'- 50 Center $43.50** 
$43.50 Souttf $43.50** 



$14.50 Center^ $14.50**.s^ 
^ $14.50 Sout^ $14.50** 



$43.50 



$25.00 

■ " .$58.00 

, • - 'i ' , ■ 
$58.00 

$5a.oo 

. s 

^ $58.00 



$48.70 



$58.00 Sduth 

* 

* - % 

$58.00 South 



$29. QO** 

$74:90 

$58.00 

I74.-2O 

$58.90** 

♦ 

$"58.O0 
$65.95 



r 



$62.95- 
$70,90 



This amount ihcluflesv '.tuition, fees', tooks and supplies, 
his amount , is. ^,n underestimate.' . At the time of printin 



* 

' and/or supply costs were fibt known. 



ng-some. textboa 
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COUBiSE 



■/■: 



TUITION/FEES ^ TOfAL ESTIMATED COST* 



SSC 121 rtan & Society - 4-Sem.Hrs 
(4 contacts hrs) 

SSC ,122 The American System - 4 Sem .Hr^ - ♦ 
(4 contact hrs) ' ' 

SSC 221 Eastern 'Europe & Its Heritage ^ 
4 Sem Hrs - (4 contact hrs) 

• ♦ 

SSC 222 Eastern Europe in the Modern World - 
.4 Seal Hrs - (J^ontact \\r%) , ' , 

SSe 280 In Perspective^- 'l-4||Sem Hrs - 
{1-4 contact hrs) • . * 

' V ' • , V ' ! — 

SSC 2^1 Social Science Honors Course - 
3 Sen Hrs -,(2 cqntact hrs) - 

^SSC 282 Seminar: k^^ Inquiry into trfe Future^ 
*4 Sem Hrs - (4 contact hrs) ^v^,^ . * 

SSC 283* Communit^^nyolvement - 3-6 Sem Hrk • 
(96-240 contact Krs)\ * J. 

d Stud-K 



SSC 290 Directed 
(3 contact hrs) 

STATISTICS 
See MTH, PSY . 



ieV - 3 S^ Hrs 



(SUM) INDUSTRIAL- SU,P'ERVISI0N'& MANAGEMENT 

•'■•«' . ^ 

SCtM 100 Industrial Organization - ^fpem Hrs 

(3-contact hrs) Sduth Campus 



$58.00 Center 
$58.00 South 

$58.00 'Center 
$58.00 South 

$58.00 Center 
$58.00 South; 

$58.00 Cenier 
$58.00 South 



■$59.95 - $65.95 A 
$58.00** - 

$59,95 - $64.50 ^ ' 
$58.00** 

$58.00. 

$47.25 ' . 

$58.00** ' • "» 
$58.00**^, 



.$14.50"- $58. QO tenter $14.50-$58.00** 
$14. .50 - $58.00 South $14.50-$58.b0** 

$43.50 Center '$43.50** - ' 

$43.50 South $43.50** - 

$58.00 Center $^8.00** y 
"•$58.00 South '$58.00** 

•$43.50-$87.00 Center $43.50-$87.00** 
$43.50-$87.00 South • $43.5d-$87.0O,. ' 



,$43.50 Cemter 
$43,150 South 



$43.50**' 
$43.50** 




em" Hrs - 



^(3 Gontc^ct hrs) South Capipus ^. 

SUllnV Indastrial -Relation^ 
(3 contact hrs) South Campus 



SUM 126 Process Engin-eeriag - 3 Sem Hrs ■ 
(3 contact hrs) South Campus ^ ' : • 



M 140 Industrial Safety - 3 Sem Hrs 
3 contact, h)rs) , South Campus 







$43.50 . 


* ' $60.00 ■ 


$43.50 


$59.25 . ■ 


$43.50 


$58.00. 






$43/50 


$62;45 , 


$43.50 


$52.35** 



•*This amount includes tuition, "fees', books-aad supplies. 
^ **This apunt is^an underestimate.'. At the time^'df printing some textbooks 



and/or. stipply costs were pot known. 



COURSE . • ■ • , TUITION/FEES . TOTAL ESTIMATED COST* 



M- » r- 



r 



SUM 221 Quality f?lanning & Analysis - ^ $43.50 $62.00 
3 Sem Hrs - (3*contact hrs) South Campus " -r 1 . ' . ^ 

^ SUM 227 Product Estimating "& Cost *. . $29.00 ■. . $38;65 

• Determinations - 2 .Sem Hrs (2 contact hrs) 
South Campus * % .' ' , ' 

SUM 230'CV'itical Path Method^of Planning- ^ ' $29.00'. ' $34. '9B ^ 

2 Sem Jirs - (2^contact hrs) South Campus . • • . - / ' 

• . / ' ' < - , , ■ • 

SUM 231 Traffic MAnagemeot ^ Sem Hrs - $2?-v00 $50.50 ^ 
fZ contact hrs/'^outh Campus 

(SUR) PURVEYING TECHNOLOgY ' • • ""^^^ ' ^ \ ' - jt 

SUR no Elemen^tary Survey-ing - 3 Sem Hrs.- • '$48'.50 . $§4.50 /' 

(5 contact 'hrs) South Campus 



-SUR 220 Route Surveying - 3 Sem Hrs - $48.50 $64.50 

(5 contact hrs) Sowth Cclmpus . - ' 

SOR 2a€ Land Surveying - -3 Sem Hrs - \ • • " '$48.60 • * .. $64.50** 

(5 contact lirs) South Campus ' '. r ' • • ' * ' 

SUR 240 Theory of Surveying - 3 Sejn Hrs--= — $43.50 . ..' $59.50** 

. (3 contact hra) 'South tampus / . • -^^ \ 

SUR 294 Advanced Surveying - 3 Sem Hrs> * : * $46,51) , \ $48.50. 
(5 coatact .hrs) South Campus, . - • ' 

' (T£P). T^PESEHING & COPY PREPARATION ' . , ^ . ^ . ' 

— — \ ^ 

TCP 155 Introduction to Printing Processes - 
^3 Sem Rrs - (6 fohta.ct hrs) South Campus* 

TCP 156.^opy Preoanation Workshop I '3.Serti Hr 
- (6 contact hrs) South/ Campa$ ^ . \ 

TCP 157 Camera Ready Art I -" 3' Sem Hrs - ^ 
(6 contact hrs), South Campus . 

TCP 158.Capy Preparation workshop IJ ~ 
3 Sem Hrs - (6 contact hrs) South Campus 
* • , • ' ^ - ' 

' TCP; 159 Camera Ready Art, II 3 .Sem Hrs - 
(6 contact^.hrs) South Campus 

TEiiEVisiON- BROADCASTING/REPAIR^ \ . 
See AVT, EST, SHP ^ ' 

(TIC) TECHNICAL - INDUSTRIAL COOPERATIVE EDaCAT-I-QN 



$43.50 


- $43.50**' 


$43.*50 / 


$43.50**'. ' 

•* - . 


'$43.50 .;■ 


$43.50** 


$43^50 ■. 


$43.50**- 


$43.50 r 


$43.50** 







^ *This' amount includes tuUionVfees.'bodks and supplies. " . ' ' 
**Thi6 amount is ^n underestimate. At the' time of printing some^ textbooJ^s 
and/or supply costs were riot known'.^^ - • ^- ' \ " "' - * 

^ • -.- ; - ;.379 ' • V * - 
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COURsf ' - _ ' ' ' J , 

i ♦ 

TIC 270 Industrial' Cooperatfve Education - 
3 or 6 Sem.Hr?^ (4 contact hrs) 
South Campus 

(tmt5 techi^cal math ' ... 

. TMT'106 ife'chnicai Mathematics I - 4 Sem Hrs - 
(4 .contact hrs) South Campus ■ - 

TMT lOLJechnical Mathematics II - 3 Sem Hrs 
--{3 conta^ hps) South Campus' ■ .' • 

TMT 116 pectro Mathematics I - 4 Sem Hrs -• 
(4 cdnt^t hrs.) South Campus " ' , 

TMT 117 Electro Mathematics \I I - 4 Sem Hrs - 
■ (4 corrtacls-h'rs) South Campus 
' « ^ > . 

.'TMT 120 Technical Physics'.- 4. Sem Hrs - 
. ' • t4 coatact hrs) South Cempus ^ 

• ■ TOOL DRAFT 11^16/DESIGN " - . * 
- 'See ATD,-tDI ' .) , ' 

r ,\- ' (^P.-) TYPEWRITING- * ■ ' ' ' ; 

' TYP li6.Begion)ing Typewriting -3_Sem Hrs^-. 
■ {3 contact hrs) ' , , 

^ * * ' 

' ' *TYP lUilnterlfiediate Typewriting- 3 Sem-Hr? 
, - • (3 contact hrs) ' ' ' 

TYR.'2'18 ^vanced Typewriting - 3 Sem Hi^ - 
(.3"V"t3ct h^rs ). . ^ . • • 



'^'^•Vi^Py^B'Jutomatic Typev/fi'ting Systems - " 
/ :i_\K3i^m iffs* C3 contact hrs) 

'"iiiS^mi LegarTypqwrj^J^ngh- .^Sem Hrs - . - 
^ntact'hrs) .Sout*!, Camels', 



' ygt VETE-RffaY-JECHNICIAN - . 



y&T TIO yeteri-nary Technician I -,4 Sem Hrs - 
,'^.6, contact hrs) 'Center Campus ^ 

" VET 121 Veteririary Technician II r 4> Sem Hrs ■ 
' -v'fe contact ffrSfV^nter Campus ^ -J 



TUITION/FE-ES TOTAL ESTIMATED^ COST* 
$43/5p/$87.00- $5^.6*/$94.10 



$58.00 


$68.95 • 


$43. 5t) 


$57.45 ; 






$58.00 


; $70.95 _ 


\58.00> 


/ • 

$58.00 


$58.00 


$73.50 



• $43.50 £enter- $57.40 

$43.50 South $50; 70 

,$43.50 Center $56.75 

, $43.50 South $50.70 

, $43.,50 Center $51.50 

" $43.50 South $51.15- - 

$48.50 Center $48.50** 
$4a.50 South 0 $48.50**' 



$^4.10** 



$43:50 

$68.00 
$S8.00 



$70.30 



$68.00** 
$58.00** 



ERIC 



• '"^If^^^'^^^ ^niinling .me text.oc# ^ 

• . anrf//r,s.uppj/ costs were not known^ - 



'COURSE ' • , 

=5 «• , 

VET- 136 Veterinary Internship I - 8 Sem 
Hrs (40 contact hrs») Center Campus 

>VET 237 Internship*- 4^Sem Hrs - (l(i 
contact hrs) Center Campus 

.VET 240 Animal Jechnology - 13 Sem Hrs - 
(3- contact' hr9i) Center Campus 

^VET 250 Pharmacology - 3 Sem* Hrs - 
(3 contact hrs) Center Campus ^ ' 

VET 260 Veterinary Jechnipiin' III - 
3 Sem Hrs (4 contact. hrs) Center Campus 



(WET)^ELDI 



dinSMec 



HMOLOGY 



ISO ATW 



■^r-^i^l alsc 

WEC 116 Gas^lding I, - 3^SeiTi Hrs' 
*(4 eontac't-hrs) ^outh .Campus^ 



. WET 126 AC-DC Arc Welding I - 3 Sem Hrs 
_(4 contact hrs } South Campus . 

WET 128 Gas .Welding 11 --3 Sem Hrs - 
-(4 contact hrs) South Campy^' 



■ iiET 1^9 AC-DC Arc .Wel^ II - 3 S.em Hrs - 
' (4 contact hrs) SoutfihCampus 

WET 136 Gas Tungsten Arc We mi ng 1-3'^ • 
Sem Hrs -"(4 contact" hrs) South Campus 

^ WET 237 Gas Tungsten Arc Welding II - 
- 3 Sem Hrs - (4 contact hr's) South Campus 

WET, 238 Pipe Welding - 3 Sem Hrs - ^ 
(4 contact hrs) South Campus 

WET 240 Maintenance Welding - 3 Sem Mrs - 
(4 contact *hrs) Sou-th Campus 

WET 242 Tool & Die Welding - 3 Sem Hrs'*'- - 
(4> contact hrs) South^Campus* 



WET 258 Welding MetalTurgy I - 2 Sem^ Hrs - 
^(2 contact hrs) Soutfi Campus 



WET 259 Welding%tallairgy '11 
(2' contact hrsHSouth- Campus 

•ZOOLOGY • g 

See 010- - = - -- - - - - 



2 Sem flrS 



TUITION/FEES 
$116^00 ^ ' 

\ 

$58rOC , 



$53.50 

$4|^.5a 

$43.50 



TOTAL ESTIMATED. COST 

: — ^ 

$116.0.0** . - ■ 
$58.00** 
j$53.50** - 

• . ^' 

$43.5^^ 



•\*-k 



458:50 



$58.50, 



$43.. 50** 

$63.10 ■ 
$77.50 



$58.50 

> 


$58.50 . ' 






$58.50 




y$58,50 


$64:45 








$. 


i58.50 ' 


' -$58.50 ' ^ 




( it 






|5§J0_^ 


$73.50 \ 




$*58.5b 


$58.5-0- 




^58750 ' 


$58.50. 


> 
i 




> 




$29.00 


, $42.90 




$29.00 


$44.00 . 


C 



*This^ amount include! tuition, fees, books and iuppli:fes. 



This, amount js ah underestimate. At the time of printing some textboo|s 
Iv ro<;t<; wprp not Irnown. r t ' 



PART V 

/ ^^ A GLOSSARY OF FREQUENTLY USED WORDS 

• ACADEMIC CALENDAR Refers to the method of dividi/ig ' 

.the ^academir year. At Macomb County Community C9nege there are 
two academic calendars: the Division o'f Applied Technology ^ 
"'Apprentice and related instruction) has a calendar of three 
/.ifteen week terms (called trimesters) whi.le the rest of the college 
"used two sixteen week semesters and a ten week sunmer session. ^ 



% ASSOCIATE DEGREE P ROGRAM« , A program of ins^truction usually 




ta 

idLe'^'kill development and '^knowledge in either a specialized or ^ 
general area. In addition to^^-sfffecializetl coursework where appro- * 
pria€^;a^all associate degree programs, require ihs,truction in 
- llb'em^arts/general educatiorp. Satisfactory completion of re- 
^ qyirements ig'recogni-zed by the awarding' of associate degree. 

• CERTIFICATE PROGRAM * ' A program of insf'truction less\than, 
two years ^ in length, designed to prepare a student for immediate: 
employment or ^to, develop or upgrade skills and knowledge in-a 
special iWd area. Completion^ of requirements is recognized by 

^ the -awarding of ^a certificate' by the college. ^ 

% CONTACT HOUR (C9JJT> HR. ) The number of .clock hours a ^ 

• particular class is in .session each week. ( 



CORE^-^QURSES . . • ^ group of courses in.certdiH' :^ 

subjett areas whicK have been designatecUas required for a specific 
/-certificate or associate degreje, ; ^ 

• ELECTIVE * A course or courses selected at -the 
opfTorTof -the student and applicable to the .total* number of ^courses 
needed to"" comjplete V particular certificate or degree. 

• FORGONE INCQME Sefe pp. 35^37 . ' 

il^ FULL-TIfjE * ^ * At Macomb County Commun'i!ty**Co}lege, 

,r§fers to a student who has enwlled^oK crlasSe's totalling'a2 ^or ' 
m6re sanester hours of credit; * ' ' ' j.;^ \ 



SENE^^Ab EDUCATION ' ^? Refers to courses not concerned 

with depth and breadth of coverage ';wWh in a single discipline..- • 
Rather their objective is to proj^e representative ideas -and- 
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methods of inquiry found wrthin a cluster of disciplines. ^ The 
principal methods. of inqOiry used in* different disciplines are ^ ''^ 
displayed in^^ manner that will allow students to be able to^^on- • 
trast a$ well as identify the commdfiality"between« various >diaSt and 
methodsiof inquiry foupd in various discip-lines. Exampiles^ of 
general fiducatiorr;<:ourses :are social s^tence, natural science, 
^ ^ and humanities. ' \ / , ,\ 



GfeADE> POlRt AVERAGE (G.J^.A.j This refers to a s|stem determin- ^ 
ing^a student's acaderaic standing 'in the college.' Grade ppijit aver- y ' 
age is'fbund by multiplying the number of credit hqpurs (semester ^'-^ , 
hiurs) of a course by the point value of the 'rirade-|received and then « 
dividjng the sum of the .product by ''the number of credit -hours. _ Point \ 
vaTues^for grades at the college are as follows^ ^ A ,=^^,4^pofats ; . 
B = appoints; C.= 2 points; D = 1 point; E = 0 'points. ^ \ 4 



t J. 



.J ^ ; • LIBERAL ARTS ' ^ " ' Pefers to courses' concerned .with 

5, ' * ' fundamental dis.ciplines^ or bodies of knowledge that ere 'pure and ^ 
I ' distinctive forms Of information. Consequently, -such^coufses. 

< 'Withi 

* ^ ' ' courses 



Linctive forms •or intormation. uonsequeniiy , -suen^coupeb. 
loy ideas*, information ;;3nd methods of inqui^ry that are|found 
lin the discipline being stifdi^d, ExampTes'of li.beral* |Cts 
^ses art psychology, chemistty and literature, ^ \l r 




<3 O 



o<2 • OCCUPATIQ^IAL' EDUCATION At Macomb ,County^^^^1iily College, 

iff " § ^-ujci . thU refers taTnstructtonar programs destgned~t<f-t ^peoRl,^ 

fc''uj ^ J for immediate employment after .leading the coltege. Thes^ programs 

o- oo" include Allied Health, Applied Technology, Bus iness^ tndus tribal 

^ <c !~! ' Technoltvgy, and Publ ic Service./ ' ' o. 



CO % £ 5 
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• -i^ t -'OPEOOOR ^ ' ' 'At^Macto County ^Community Colleges 

' this refer? to the pdlic^of accepting' for. admissi'On to the. coTlege 

- ^ a^l student ^^rfio. fan benefit from higher -Qducaiti on. Although 

th^r^^are no genial entra'nc^equirSments to th^ col lege,. -students i 
W f , ' are' required to meet specifioRriteria for admission to certain ' 



programs, 



\; - .4 ^ PART-TIME ^ r' 1 ' At Macomb Coui^ty Cojnnunity Cpllege<; 

^. . ' " thiFreTers' to .a^studenjf who ha< enrolled^ far classe%\which .add • 
^ . * V, I'P >A less tharn'12 semis te'^i^r^ of credit. ^ \ * ° 

' ^' ^ — 

^ .\ • PROGRAM * - Sometimes called a curril:ulum, it . 

is a group of required or elective courses .leading to a' certificate, 
? degree; or a particular educational goal. . * - - ' ^ ^ 

.. SEMESTER HOUR (SEM HR) - - ' " Sometimes referrll to a§ /credit 

'^Hf ^ hour"; it is' the number credi.ts" a student earns in a glvcin xourse 
• by completing it with" a passing«grcide. • At Macomb ..County^ Community - 

'■ . ' College, at least 62 semester hours of -credit are'required to earn 

an associate degree. . - - \ 

Emc , • 383 - ^ 
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